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TRANSNATIONAL COOPERATION PROJECT FICHE
	Name of organisation:
	Muncipality of Uppsala

	Type of organisation (tick the right answer):
FICHE 3.4
	· Education and training organisation



	Contact person:
	Johan Furenborn, projectmanager

	Address, phone, e-mail, website:
	Brantingstorg 5
75434 Uppsala

Sweden

johan.furenborn@uppsala.se
Phone +4618-7272021


	Region (NUTS 2 or 3)
:
	Nuts 2: SE 12  Nuts 3: SE121

	Member State:
	Sweden

	Subject of the Project:
	Give “drop outs” a start so they can return to the schoolsystem or start to work.

	Stage of implementation (tick the right answer):
	· Grant awarded (2009 11 01 – 2011 – 12 31) + a possible upgrade/extension 6-12 months 

	Title of the Project:
	Andra chansen (The second chance)

	Approximate budget of the Project:

Transnational Budget:
	16 000 000 skr
175 000 skr

4 000 000 skr(Approximate budget of extension/upgrade)

150 000 skr (Approximate Transnational  in Budget in the upgrade)

	Duration (in months) of the project – starting date:
	2009 11 01 – 2011 12 31

	Duration (in months) of the transnational cooperation – starting date:
	2011-08-01

	Thematic scope
 of the project (tick the right answer):
	· Access to employment and social inclusion 
· Education and training 
· Women and jobs 
· Fighting discrimination 


	Target group for transnational cooperation (tick the right answer):
	(     Unemployed

  (  Long term unemployed
(     Persons not actively at work 

(  Including those who are learning in school or university
( Employed

(  Farmers
(  Self employed
(  Employed in micro enterprises (less than 10 employees)

(  Employed in small enterprises (between 10 and 50 employees)
(  Employed in SMEs (between 50 and 250 employees)
(  Employed in big enterprises (over 250 employees)
(  Employed in public administration (public entities including Public Employment services)
(  Employed in NGOs
(  In particularly disadvantaging conditions
( Other persons: 
(  Ethnic or national minorities
(  Immigrants
(  Ex-offenders
(  Persons from deprived rural areas
(  Persons from deprived urban neighbourhoods 
(  Children
(  Women
(  Young people (under 25 years old)
(  Older persons (over 50 years old)
(  Persons with mental or physical disabilities
( Enterprises
 covered by support

(  Social enterprises
(  Micro enterprises (less than 10 employees)
(  Small enterprises (between 10 and 50 employees)
(  SMEs (between 50 and 250 employees)
(  Big enterprises (over 250 employees)
(  Administration (public entities including Public Employment services, education and training institutions)
(  NGOs (Associations, Foundations)

	Brief description of the transnational cooperation:

· Justification of the need of the transnational cooperation (problems to be solved)

· General/detailed objectives 

· Main activities (as provisionally planned, to be confirmed with partners)

· Planned outputs (deliverables, results)

· Expected outcomes (effects) 

· Gender equality and non-discrimination principles (how are they integrated in the project?)
Please indicate the added value of transnational cooperation (in the Polish Operational Programme Human Capital the added value means “objectives and products which are only possible to achieve in cooperation with foreign partner(s)”). (ca.  25  sentences)
	In our Second chance-project we work with young people between 17-20 years old, who neither attend school nor work. One of the most important aims of our work is to build up their self-confidence. This is essential for them in order to be able to build a future of their own. They also need to be aware of the possibilities with the EU.  Work-experience in another country could be very developing. We would like to find partners who work with similar projects and with whom we could exchange experience. 

Similar transnational projects have shown that young people that have had work-experience in another country develop. They also improve their language, their working skills and also get a new perspective of themselves. Some of the participants of our project have not been abroad before. Therefore the travel to another European country can be a great step for them.

The planned outputs are that the participants will gain better self -confidence and a better knowledge of the posibilities in the EU.

Expected outcomes will be if our participants will try to work in another country.

We have a plan for how we work with gender equality and non-discrimination principles in the project. And this is an important working area in our project.
The plan has two parts, the firstpart is where the law and  the regulations tells us about equality an non-discrimination, and the second part as where we have tha plan for the everyday work.


Disclaimer: by sending the completed Project fiche, you agree for publication on NSI web site and dissemination to potential transnational partners for the purpose of effective implementation of transnational cooperation projects.
� See list of regions on http://epp.eurostat.ec.europa.eu/portal/page/portal/nuts_nomenclature/introduction


� Source : ESF web page on �HYPERLINK "http://ec.europa.eu/esf/home.jsp?langId=en"�http://ec.europa.eu/esf/home.jsp?langId=en�


� See definition by size on Europa : http://ec.europa.eu/enterprise/policies/sme/facts-figures-analysis/sme-definition/index_en.htm
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