INTEREST FROM – NETWORKING EVENT IN POLAND, 24-25 November 2010
	Contact person:
	Andy Smith and Marie Darwen

	Organisation name:
	Coventry City Council 

	Address, telephone, e-mail, www:
	Marie Darwen

Project Manager

Coventry City Council

marie.darwen@coventry.gov.uk
Tel: 0044 247 683 3777
Andy Smith

European Officer

Skills, Tourism and Economy Division

Environment and Economy Directorate

Warwickshire County Council

Office Tel: 01926 418040

Mobile: 07787 537931

email: andysmith@warwickshire.gov.uk

	Project title:
	West Midlands Employers for Employment (E4E)

	Short description and aims of the project 
(obout 10 sentences):
	WM E4E comprises a variety of regional organisations involved in the employment and recruitment sector. The aim is to encourage

private, public and third sector employers to recognise the benefits of recruiting from the workless community, as well as helping them

to improve employers’ job creation prospects and business success.

WM E4E aims to build a regional employer engagement programme which will offer a range of support mechanisms to employers in areas

such as contracting, job creation and local business development potential. Following the support of WM E4E, employers have involved

over 200 local workless people in training and employment. The project’s wide range of partners, the outreach and learning activity

undertaken have all contributed to the successful and dynamic engagement of regional employers

and target groups.

	Project budget and transnational budget:
	Total project budget:   2,073,489.67 EUR 
Transnational budget: 5% of the total project budget

	Project end date:
	30 June 2012

	Expectations from the transnational co-operation (about 10 sentences):
	Areas of interest:
· recruitment processes & how they can be improved and developed

· regeneration projects i.e. ‘community benefits’ clause etc, to identify Targeted Recruitment & Training.

· mechnisms for engaging with employers to identify how people get training job/opportunities.
· mechanisms for planning, procurement and targeted training & recruitment at a ‘local’ level.
· approaches to dealing with the long-term unemployed, especially the approach to compact arrangements or contract compliance.
· new innovative approaches in supporting those furthest away from work to engage with employability programmes, particularly NEETs and older people. (*NEET - Not in Education, Employment or Training)
· local initiatives to ensure local jobs for local people
· Interest in projects that have been successful in engaging individuals who are disadvantaged who have sustained employment and gone on to have career progression as a result of the intervention. 
· local authority’s support for the workless people, how deeply local authorities are involved within the activity tackling worklessness and what are the benefits/disadvantages to being involved or not?
· opportunities for young people and the underpinning funding streams.
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