e, MINISTRY EUROPEAN UNION
: HUMAN CAPITAL e % OF REGIONAL BUeEEEAN
' NATIONAL EOHESION STRATEGY e DEVELOPMENT SOCIAL FURD

DETAILED DESCRIPTION OF THE PRIORITIES OF
HUMAN CAPITAL
OPERATIONAL PROGRAMME 2007 - 2013

Warsaw, 1 June 2009



LIST OF CONTENTS

l. Information on the human capital operationalgueamnme..............ccooeviiiiiiiiiin e eeeeees 8
1. Status Of the dOCUMENT ........oiiiii e 8
2. Description of the Human Capital OperationalgPaonme ..............ccccoeevvvvvvvviiinnnnnnnn, 9..
3. Information on the financing of the Human Capaerational Programme.................. 10
O I o SV o]0 11 13
5. Description of the project selection system unlde Human Capital OP ...................... 14
5.1. Projects under the call for proposals piace...........ccoooveriiiiiiiiiiiiiiiiieee e 14
I Y 1 (=] 1 0| To o (0] [T ot R 15
IRC T | (o [\ V4o [WE= 1 I o] {0 [T o £ 16
5.4. Selection of transnational cooperation prgj@ctd innovative projects................... 16
6. Complementarity of support under HC OP Priacsitiéth other funds and Operational
(g LoTo | = 1010 0TS T PP 17
7. Annexes to the Human Capital OP .........cciiiiiiieiiiiiiieeess e eeeeeee e e e 21
Il. Information on HC OP PrioritieS and MEaSUIES.............euvvieiiiiiiiiiiieee e 21
PRIORITY | Employment and social integration ...........coeeiiiiiiiiiiiiiiaeeee e eeeeeeeeiieens 23
1.1 System support to labour market iINStItULIONS.............ccoviiiiiiiiiiiii e, 26
1.2 System support to institutions of social aasis¢ and social integration ..................... 31
1.3 National programmes for vocational integratamial activation ...............ccccceeeeeeeeenn. 5.3
Sub-measure 1.3.1 Projects for Roma community H@abroposals projects............. 38
Sub-measure 1.3.2 Promoting equal chances of nlewamen and reconciliation of
professional life and family life — Call for propads projects..........ccccceeeeiiiieiieeeeeeeee 39
Sub-measure 1.3.3 Voluntary Labour Corps (OHP)stesyic projects.........cccccevvvvvneee 41
Sub-measure 1.3.4 Central Management of Prisoncgersystemic projects.............. 42
Sub-measure 1.3.5 Ministry of Justice — SyStemipeBlS ...........coovvvvieeeeiiiiiiiiiiieee a4
Sub-measure 1.3.6 National Disabled People Reteattoh Fund (PFRON) — systemic
0] (0] 1= 0! £SO PPPUPPPUPPRRRN 45
Sub-measure 1.3.7 Projects aimed at migrating werkeystemic projects................ 46
Indicative division of financial allocation withite framework of Priority I..................... a7

PRIORITY Il Development of human resources and adaptatiomiuaitef enterprises and
improvement in the health condition of working pEOP..........cccoovviiiiieiiiiieaes 50



2.1 Development of human resources for modern @ugna.............cccceeeeeeeeieeeeeeeeeeene, 2.5

Sub-measure 2.1.1 Development of human capitaitergrises — call for proposals

O] 0] 1= o1 £ PPPPPRPUPUPRRRN 55
Sub-measure 2.1.2 Partnership for increasing abliipta- call for proposals projects
Implemented by SOCIal PAMNEIS...... oo e 56
Sub-measure 2.1.3 System support for increasingdhptation potential of employees
and entrepreneurssYStemIC ProOJECIS.......coiiviiieieiiiiiie e e e e e e e e e e e ee e e e e e e e e e 57
2.2 Support for the human resources adaptatioRIBYSL...........ccevvvrrrriirieeeeeeeeeeess 59

Sub-measure 2.2.1 Improvement of the quality ofises provided by institutions
supporting the development of entrepreneurshipimmalativeness — systemic projects

Sub-measure 2.2.2 Improvement of the quality o¥joed training services — systemic
O] 0] 1= o1 £SO PPPPUPPPPRRRN 62

2.3 Strengthening the health potential of the wagkpersons and quality improvement of
the healthcare system fUNCLIONING ........oovvueiciiii e 64

Sub-measure 2.3.1 Development of complex healthpragrammes — systemic projects

................................................................................................................................. 67
Sub-measure 2.3.2 In-service training of medicedqenel — systemic projects............ 68
Sub-measure 2.3.3 Enhancement of the healthcaragaarent quality systemic
010104 KSR 69
Indicative division of the financial allocation uerdPriority 1l ..........cccoeeeeiiiiiiiiiiiiiieneen. 71
PRIORITY 1l High quality of the education SYStem .........cccccciviviiiiiiiiiiiiiiiie e 73
3.1. Modernisation of the management and supervisystem in education ..................... 75
Sub-measure 3.1.1 Creating conditions and toolsdacation system monitoring,
evaluation and research — SYSteMIC PrOJECES mummmmmmeeeeeeeiiieieeiiiiirrre e e e eeee e e 76
Sub-measure 3.1.2 Modernisation of pedagogicalrsigien system — systemic projects
................................................................................................................................. 78
3.2 Development of the external eXams SYSteM ..ccuuuiee oo iiiiiiiiiiiiii e 79
3.3 Increasing quality of @dUCALION.........ccceeieii e 83
Sub-measure 3. 3.1 Effective systems of teachersa¢idn and in-service training -
)1 (=] 1 Tol o o] [T o] S 85
Sub-measure 3. 3.2 Effective systems of teachersa¢ion and in-service trainingall
(0] g o1 0] o107z 1 ESN o] o] [T od P 385

Sub-measure 3.3.3 Modernisation of education’serdrand methods — systemic projects



Sub-measure 3.3.4 Modernisation of education’serdrdand methods — call for proposals

0] 0] 1= o1 £SO PPPPUPPPPRRRN 88
3.4 Education system openness in the contextedbhfy learning............cccceeevivviiiiiiniee 89
Sub-measure 3.4.1 Development and implementatitimedNational Qualification
SYSLEM —SYSEIMIC PrOJECES. ...eiiiiiiiiiiiiiieaee e e e e e e e e e et eeeeeettbenenneeeesaebn e e s e e e eeeaeaeeeeeeeennnes 91
Sub-measure 3.4.1 Popularisation of lifelong leagrisystemic projects................... 92
Sub-measure 3.4.1 Popularisation of lifelong leagrt call for proposal projects......... 93
Indicative distribution of financial allocation uedPriority Hl ..............cccoeevviviiiiiiiinn. 95
PRIORITY IV Tertiary education and SCIENCE............uuuuiieiiiiieeeeeeeeeeeeeeeeiiieiinnaneeens 7.9
4.1 Strengthening and development of didactic gatkeof universities and increasing the
number of graduates from faculties of key impore&afur knowledge-based economy...... 98
Sub-measure 4.1.1 Strengthening and developmeltadtic potential of universities —
call fOr PropOSaAIS PrOJECES .....uuvuueiiiiiie e ettt e e e e e e e e e eeeeeeeeeeeseeenanne 101
Sub-measure 4.1.2 Increasing the number of graslfrate faculties of key importance
for knowledge-based economy — call for proposab§eots...........ccoovvvvvveveeiviiiinninnnnnn. 101
Sub-measure 4.1.3 Strengthening system instrunf@miiégher education management —
SYSEEIMIC PrOJECES ... eieeeeeeeeiee e e e e e e e e e e e e e e e e e e e e et s a e e e e e e aeeaeaees 102
4.2. Development of r&d system staff qualificatiarsd improving the awareness of the
role of science in eCoONOMIC GroOWEN ..........ooeieeei i 104
Indicative division of the financial allocation uerdPriority 1V ..........ccccceeeiiiiiininiiininnnn. 107
PRIORITY V' GOOO QOVEIMANCE......uuuuuiiiiieeeeeeeeeieeetaeeeeeeeeeetttnsnnaasaeaeaaaeaaeeeaeeeessssnnen 109
5.1 Strengthening potential of government admiaigin .................ccoeevvvvvviiiiiinnnnees 111
Sub-measure 5.1.1 Modernisation of managementrsgsaad improvement of human
resources competence — SYStEMIC PrOJECES....uuuuueiieeeeeeeeeeeeeeeeeiree e 112
Sub-measure 5.1.2 Implementation of financial mansnt system in terms of tasks —
531 (=] 1.1 (o o o] 1= o P 114
Sub-measure 5.1.3 Internships and practical trggiar NSPA studentssystemic
0] (010X F ST PRPSUURRRP PP 115
5.2 Strengthening potential of local government giBtration ............ccceevvvvvviiiinnnnnnn. 14

Sub-measure 5.2.1 Modernisation of managemental bdministration €all for
o1 0] 0 T0 1 T= LS o] 0] = o 5= 118

Sub-measure 5.2.2 System support of local admauiistr functioning — systemic
010 =T o1 £ PUPUSRRN 119

Sub-measure 5.2.3 Improvement of public servicesamresources competence — call
fOr PrOPOSAIS PrOJECES ...t e e e e e e e e e e e e e e eeeeeeeaaenes 121



5.3 Support for implementation of the Lisbon SWate.............oovvvvviiiiiiiiiiiieeeeeeeeeeee, 122

5.4 Development of the third sector's potential cec.......ccoooveeeeiiiiiiiiiiii s 129
Sub-measure 5.4.1 System support for the thirdsedystemic projects................ 131
Sub-measure 5.4.2 Development of civic dialogualHar proposals projects........... 132

5.5 Development of social dialogue ... 133
Sub-measure 5.5.1 System support for social diglegystemic projects................ 135
Sub-measure 5.5.2 Strengthening of social dialpgutcipants -eall for proposals
0L (0= o1 £ 136

Indicative division of the financial allocation uerdPriority IV.........cccccceeiiiiiiiiieeennnenn. 137

PRIORITY VI The labour market open for all ... 139

6.1 Improvement of access to employment and sujoprofessional activity in the
(1T o o] o PSP 141

Sub-measure 6.1.1 Support for the unemployed oretjienal labour market - call for
o1 0] 0 To1ST= TN o] £ = ox £ P PSRSRR 144

Sub-measure 6.1.2 Support for Poviat and VoivogeSiiices of Employment in the
area of implementation of tasks for professionéivaton of the unemployed in the
region — call for proposals projects solely for Rboand Voivodeship Offices of

= g 010 )Y/ 1 =T o 1 PSRRI 146

Sub-measure 6.1.3 Improvement of employment alahiy increase of the level of

professional activity of the unemployed — SyStepIm@ects .........ccccoeeeeeiiiiiieeiiiiiinnnnns 814
6.2 Support and promotion of entrepreneurship affeesployment...............cccceeeeeee 149
6.3 Local initiatives for the increase of the leg&professional activity within the rural
=T 2R PP 152
Indicative division of financial allocation as paftPriority VI..........ccccoeevivieiiiiiiiiiiae. 155

PRIORITY VII  Promoting of social iNntegration ..............cumm oo e eeeeeeeeeeeeeeceeiiiieee e 158

7.1 Development and dissemination of active integna...............ccceevvveeevvvvvvenninnnnn. 160

Sub-measure 7.1.1 Development and disseminatiantve integration by social

assistance centres - SYStEMIC PrOJECES ... e eerrrrnnnnaaaaeaeeeeeaeeeeeeeeeeesreeeeneeeeene 162

Sub-measure 7.1.2 Development and disseminatiantvie integration by poviat

centres for family SUPPOIt - SYStEMIC PrOJECES e eeeveeeeeiiiiiiiiiiiiieee e e eeeeeee 163

Sub-measure 7.1.3 Advancing qualifications of alcassistance and social integration

PErsoNNel - SYSIEMIC PrOJECES ...uuvuuruiiieeeeeeeeeeeeitiiiies s s e e e e e e e e e e eeeseeeeeeserenneeeessnnnnes 164
7.2 Counteracting exclusion and strengthening dlceaseconomy sector ....................... 166

Sub-measure 7.2.1 Social and vocational activatigrersons threatened by social
exclusion - call for propoSalS ProOJECLS .....ceeeeeiiiiiiiiiriiiiiiiee e 168



Sub-measure 7.2.2 Support to social economy {farafiroposals projects................. 170

7.3. Local initiatives for social INtegration .............coooiiiiiiiiiiii e 172
Indicative division of financial allocation withithe framework of Priority VII ............. 176
PRIORITY VIII Regional human resources for the economy....cccceeeeeeeeeveevvviiiinnnnnn... 178
8.1 Developing a workforce and enterprises in @TaN .............cooovvviiiiiiiiiiiiiiinee e 179
Sub-measure 8.1.1 Support to developing profeskguadifications and counselling for
enterprises - call for proposals ProjJects .......ccevevvviiiiiiiiiiiiie e 181
Sub-measure 8.1.2 Support to adaptation and maddion processes in the region - call
(] g o1 0] L0 1Tz 1S o] (0] [T PSR 183
Sub-measure 8.1.3 Strengthening local partnershipdaptiveness - call for proposals
projects implemented by SOCIal PAINErS.....ccooveiiiiiiie e 185
Sub-measure 8.1.4 Predicting economic change ersySProjectS.......covuvvveeeeeeeeeeeee. 187
8.2 Transfer of KNOWIEAQE .........cooeiiiiiiiee e 188
Sub-measure 8.2.1 Support to cooperation of s@ieetivironment and enterprises - call
(] g o1 0] Lo 1Tz 1S o] (0] [T PSR 190
Sub-measure 8.2.2 Regional Innovation Strategsgstemic projects...........cccceevvvueeee 192
Indicative division of financial allocation withithhe framework of Priority VIII............ 194
PRIORITY IX Development of education and competencies in thems...................... 196

9.1 Equalization of educational chances and pragitiigh quality of educational services
performed within the framework of the educationgtem ..............cccccceeiiiiini. 198

Sub-measure 9.1.1 Minimalizing inequalities in lesepopularization of pre-school
education- Call for proposals ProjJectS........cooiiiiiiieeeieiee e 201

Sub-measure 9.1.2 Equalization of educational amsantstudents from groups with
hindered access to education and diminishing tsigrdportion in the quality of
educational servicesCall for proposals ProjectS...........uuvvveeeeerreeieeeeeeeiiiiiieeenn 202

Sub-measure 9.1.3 Scholarship assistance for plariig gifted students systemic

O] (0 =0 £SO 204
9.2 Improvement of attractiveness and quality afatmnal education............................ 206
9.3 Popularization of formal lifelong learning ich®ol forms ...........oovvviiiiiiiinnnn 210
9.4 Highly qualified personnel of the educationgtem............cc.ccceeeeviiiiiiiiieeeieivs e 214
9.5 Independent local educational initiatives amlrareas.............cccceeeeeeeeeevveeviviienns 218
Indicative division of financial allocation withithe framework of Priority IX............... 222
PRIORITY X TechniCal ASSIStANCE ............uvviieeii o st e e e e e e 224

10.1. TeChNICAl ASSISTANCE ... .. e et 226



Indicative division of the financial allocation UEIPTIOrity X ..........ccceeiiiieiieieeeeeeres e 229

IV ANNEXES ...ttt e e e e e e e e e e e e e e e e e e e e e e e e e e eearraaaaa 230
ANNEX | Table Division of total allocation to voodeships within the Regional
Component of HC OP by Priorities and Measures (EUR)............oouviiiiiiiiiineeeeeeen, 3
ANNEX Il Indicative Financial Table of financial égations for the OP by Priority and
Y == U PP UPPPTRPI 231
ANNEX 11l List of institutions involved in HC OP iplementation..............ccccovvvvvvvvnnnns 244
ANNEX IV. Values of product indicators for actiomsthin HC OP............c...ccvvvveeennnn. 248

ANNEX V. Glossary of terms used in the detailedadigsion of the priorities of Human
Capital Operational Programme ............oooccceeiiiiiiie e eaeens 263



|. INFORMATION ON THE HUMAN CAPITAL
OPERATIONAL PROGRAMME

1. Status of the document

Human Capital Operational Programme was drawn uphenbasis of th&€€ommission Regulation (EC) No
1083/2006 laying down general provisions on thedpean Regional Development Fund, the European Bocia
Fund and the Cohesion Fund and repealing RegulaiB€) No 1260/1999 hereinafter referred to as
“Regulation No 1083/2006/EC", Act of 6 December @@ the principles of development policy (Dz. W. n
227, item 1658, as amended), hereinafter refegexb tthe “Act” and th®egulation (EC) No 1081/2006 of the
European Parliament and of the Council of 5 Julp@@n the European Social Fund and repealing Regula
(EC) No 1784/1999hereinafter referred to as “Regulation No 108Q6/8C.” Pursuant to Article 37 of the
Regulation No 1083/2006/EC the Operational Prograraansists of the following elements:

1. socio-economic diagnosis developed considering divésion into individual support areas, i.e.
employment, education, adaptability, social intéigra administration and healthcare;

SWOT analysis;

information on foreign aid granted so far withir thcope of human resources development;
Programme implementation strategy divided intoviatlial support areas;

description of priorities, expected effects of supand implementation indicators;

description of the implementation system;

information on the extent of complementarity wither funds and operational programmes;
financing plan.

© N Ok

Operational Programmes are established to implentavwelopment strategies, including the National
Development Strategy and sector strategies. HCdOPesof implementation was established — as ircédse of
other Operational Programmes — for 2007-2013, hewewu line with the principles of settling strucalifunds

the expenditure incurred for the projects under Gperational Programme are eligible if they wertualty
incurred in the period between submitting the Ot@nal Programme to the European Commission and 31
December 2015. Human Capital Operational Programageofficially forwarded to the European Commission
on 12 December 2006, which means that the experditaurred from this moment onwards can be recaghi

as eligible. As regards the issue of their refiindepends on the decision of the Intermediate Bbédyeinafter
referred to as “IB”, responsible for implementatmfrspecific Priorities.

The content of the HC OP may be amended both orinitiative of the Member State, as well as on the
initiative of the European Commission after re-gaglg the content of the programme, in one of tiling
cases:

1. after some significant socio-economic changes gccur

2. in order to more fully consider or change the apploto some important changes in the Community,

national or regional priorities;
3. as a result of the Programme monitoring evaluation;
4. as a result of difficulties in its implementation.

Operational Programmes, if need be, may be alsma@edeafter allocating the national performance riese
(which should be made not later than on 31 Decer20gt).



Given the general nature of the Operational Prograsforwarded to the European Commission, each
institution in charge of the Operational Programpnepares an additional document specifying its igions.
For HC OP it is théetailed description of the priorities of Human @GapOperational ProgrammeRursuant to
Article 26(1) point 2 of the Act the OperationabBramme Managing Authority is responsible for pragathis
document. This document, because of the detaifednmation included in it, is a compendium of knoudde for
potential Operational Programme beneficiaries gjvimformation on the possibilities and methods of
implementing projects co-financed from the Europé&uwtial Fund. Information covered in this document
concern detailed types of projects, lists of pagditeneficiaries, target support groups and thelémentation
system, they will also facilitate project prepavatand proper filling in of the application for fisancing.
According to Article 26 of the Act the Operatiorfdlogramme Managing Authority, hereinafter referreds
“MA”", is responsible for preparation of thgetailed description of the priorities of Human @apOperational
ProgrammelFor the purpose the MA cooperates with IB botltentral and regional levels.

2. Description of the Human Capital Operational Pgoamme

The main objective of the Human Capital Operatidfralgramme is increase in the employment levelsatil
cohesion. The objective will be implementéuter alia, by professional activation, development of adiqmta
potential of enterprises and its employees, iningahe education level of society, limiting theced exclusion
areas and support to mechanisms of efficient managein State administration. Under the Programuoppart
shall be given to the following areas: employmehication, social integration, adaptability of eoygles and
enterprises, issues related to development of hureaources on rural areas, construction of efftcamd
effective public administration and partnershipt&tas well as to promotion of healthy behavioursoag
working people.

Activities undertaken under the Programmes ainmereiasing and developing the potential of entibjgsrating
within the areas covered with ESF support and mopaation of programmes providing support to emplegt
and social integration. The implemented initiativedl be targeted at activation of the unemployetd a
professionally inactive, preventing social exclus@nd ensuring equal access to employment to people
social groups subject to discrimination on the labmarket,inter alia, by developing alternative forms of
employment, increasing or changing professionalifigetions, support to employment in the sociabecmy
sector and promotion of entrepreneurship and seffleyment.

In order to adapt Polish enterprises to the chamgebe process of carrying out the modernizatiérthe
economy the support will be also provided to depeaient of their adaptation potential through investia in
further training for staff and improvement of thaatjty of actions supporting development of tragiand
advisory services in enterprises. In a broaderpeets/e, the support shall be ensured to enteprsel their
employees, especially to persons with low or odedgrofessional qualifications, in order to stitien their
potential and adapt their qualifications, includisgpport to knowledge transfer within the frameveork
cooperation between employees in enterprises aedtsic units.

Under educational priorities the implemented suppball cover support for modernisation of eduasio
system and implementation of reforms in the systesmich shall be targeted at increasing the quadity
efficiency of education and that will be relevaor the conditions of the knowledge-based econonhe T
support granted in that area shall contribute fficient management of the education system, imgnoent of
the curriculums and supplementing them with inniweaelements, increasing the efficiency of the nirag
system and further training to education staff. &er, the plan also covers adapting the teachiogrammes
and directions to the requirements of the labourketa increasing the pupils and students competencel
level of knowledge within the scope of sciencekef significance to economy, cooperation betwearcation
system institutions, enterprises and the researdhdavelopment sector, as well as exchange ofrirdtion on



qualifications obtained under the given directidrstudies. Because the situation of individualstloa labour
market to a large extent depends on the accesdeiguate quality of education and possibilities sihg its
services, one of the major directions of actionl wilver levelling the chances for education atstdiges of
education and increasing the quality of educateEmises. The implemented activities will also coirgtiatives
aimed at popularisation of life-long-learning ofu#td, who increase their qualifications or supplamtaeir
education under school or non-school forms, as agllspecific activities aimed at developing theadtit
potential of higher education establishments. Theva scope of action will especially cover highevel
education at mathematical, life sciences and teahféculties given their priority significance fire needs of
the labour market and competitiveness of econorhg. dctivities aimed at strengthening the capadityaish
administration to carry out its functions in an dnative and partnership manner, shall be implentebie
providing regulatory support to State and regioadministration, perfecting the law-making processes
improving the quality and availability of publicrs&ces especially for enterprises, increasing thmgetencies
of the staff from the public sector, as well aspup and popularisation of cooperation between skigtor and
socio-economic partners. At the same time, it isessary to provide support to the organisationphcity of
the third sector, in a manner enabling its effitiand professional participation in the differeorrfis of
cooperation with the public sector.

As regards better use of the human resources [aitepreventive measures remain a significant igegether
with promotion and health education targeted aitilng the general vulnerability of employees toedises and
prevention of occupational diseases. Another magre is support to development of human resownesiral
areas, which shall be implemented by support toithabitants of rural areas aimed at developmerthef
educational offer, self-organisation and undertgkimottom-up initiatives for solving problems of alr
communities, especially within the field of emplogmt and social integration.

Human Capital Operational Programme consists gfridities implemented simultaneously at the cdraral

regional level. The centrally implemented Priost@ver:

- Priority | Employment and social integration;

- Priority Il Development of human resources and gatagn potential of enterprises and improvemerthin
health condition of working persons;

- Priority lll High quality of the education system;

- Priority IV Higher education and science;

- Priority V Good governance.

Priorities implemented at the regional level cover:

- Priority VI The labour market open for all;

- Priority VIl Promotion of social integration;

- Priority VIl Regional human resources of the ecoyo

Priority IX Development of education and competesdn the regions.

Priority X Technical Assistance shall be also inmpémted and it aim is to ensure proper management,

implement and promote the European Social Fund.

3. Information on the financing of the Human CapiteOperational
Programme

The total amount of financial resources involved iinplementation of the Human Capital Operational
Programme 2007-2013 will amount to approx. 14.43fcald resources allocated to implementation of
Operational Programmes, i.e. EUR 11,420, 207,058. 8mount shall cover the allocation from the Easop
Social Fund amounting to approx. EUR 9,707,176 & the national contribution will consist in appr&UR
1,713,031,059. National co-financing was estimaedhe minimum level, i.e. 15%. Approximately 60% o



Programme resources shall be allocated to suppgriemented by individual regions, while the remagni
amount (approx. 40%) will be implemented in sectiyrselevant departments.

Within the frameworks of the Programme 83% of exjiteme from the Community resources, which is EUR
8,056,956,080 shall be allocated to implementatibthe Lisbon Strategy in 2007-2013. From 1% to f5&t
the allocation of financial resources shall be giesied for implementation of the transnational eapon and
innovative approach under each Priority Axis. IBligdtions cover ensuring implementation of projeots
transnational cooperation and innovative approauteueach Priority Axis. The resources transmitigdhe
European Commission for the HC OP as advance pagpiaterim payments and payments of the final hega
shall be paid to the separate bank account in EWRby the MF. Following conversion into PLN of the
resources from this account shall be transferreadentral bank account of the State budget incomthe basis
of an order of the ministry competent for finan@&ey shall be covered by a separate budget pdrtdimg
payments for the State budget, which are at theoda of the minister competent for public finance.

Financial engineering under the HC OP concerniegdekiel of resources from European Social Funeliation
to the national co-financing consists in 85%-15%. r&gards the national co-financing the resourbadl be
taken from the following sources:

- State budget,

- local or regional authorities budget, hereinafeferred to as “local or regional authorities”,

- other public resources (Labour Fund, National Des@fPersons Rehabilitation Fund — PFRON)

Under the HC OP the contribution from the Europ&auion resources consists in 85% and it is calcdlate
proportion to the total amount of public eligibbgpenditure, which form a basis for certificatiors A result, the
National Information System SIMIK 07-13 (hereinafreferred to as “KSI”) shall not indicate the e
financing from the EU at the stage of project, &l as at the stage of Measures and Prioritiescelethe value
of the EU contribution certified by the MA shall balculated at the Programme level on the basiS¥fdata
and the existing percentage of the EU contribu85%6).

Resources for project financing under the Programwiiebe transferred in the form of development rgra
originating in the State budget. The developmeahgdoes not exist for State budget units anddbkeurces for
projects implementation must be secured in thenfiimay plans of these units or will be taken frore Btate
budget dedicated reserve.

The development grant shall be transferred to theumt of at least 85% of public resources undeivarng
project, while on many occasions it can even rahehlevel of 100% public resources of a given prbje it
pertains to projects, which additionally receivesawrces corresponding to the national co-financing
contribution. As for projects implemented by thenéficiaries under both the central, as well asrdgonal
component, own contribution may be required, whadevel shall not be higher than 15% of the vabfiehe
public contribution. If the required own contribwti is lower than the 15%, additional resourcesl sf@lpaid
under the development grant, which will correspemdhe national co-financing. Therefore the develept
grant will be accordingly higher, i.e. it will amotto more than 85% of the public contribution.

a) central component

The expenditure for performance of Measures impteeteby the Implementing Body "(Zlevel Intermediate
Body), hereinafter referred to as “IB2”, which is State budget unit, are planned under a budget part
administered by the given unit. In such circumstéari8 does not transmit to IB2 the resources foradlee
implementation. If IB2 is not a State budget unitréceives from the IB the development grant for
implementation of Measures/projects of its own @B2the basis of project financing agreement foelavant
Measure/Measures of a given Priority. The bengfisareceive the resources for projects performdraoa
IB2/IB as advance payments in the form of developnggants on the basis of financing agreement fojept
implementation. Beneficiaries being State budgéisiensure resources for project implementatioreurtideir
own limits of State budget expenditure which isabBshed in the financing plan of a given unit if® budget
part) or from the resources available under theéeSbaidget dedicated reserve, and as a result tteeynat
granted financial resources from the IB2/IB.



Moreover, the central component plans to implenmsystemic projects for disabled persons, which ‘il
performed and financed by the National Disabled®®s Rehabilitation Fund.
In the tables included in the Detailed descriptafnthe priorities of HC OP, which pertain to thental

component and concern individual HC OP Measures Sutotmeasures, in the field nr 12 (NUTS territorial

scope) the area of the whole country was indic@fdTS O - PL), which means that the projects immated
under the component have a nationwide dimension.

b) regional component

The voivodeship self-government acts as the 1B uimaBvidual Priorities of the regional componeResources
for implementation of HC OP regional component Rtigs (Priority VI-I1X) are planned in the budgeam of
the Ministry of Regional Development. The voivodestelf-government receives the resources for timikes
implementation as an advance payment in the fortheflevelopment grant. The rules of transmittingricial
resources under individual Measures are set owniragreement concluded between the MA and IB. The
beneficiaries receive the resources for projectfopaance from IB2/IB as an advance payment inftnen of
development grants on the basis of financing ageee¢rfor project implementation (a framework agrepine
under HC OP Sub-measure 7.1.1 and 7.1.2).
Beneficiaries being State budget units are not dedfinancial resources from the IB2/IB becauss tten
finance project implementation under their own taraf expenditure defined in the unit’s financirigrpor from
the resources of the State budget dedicated reserve
At the same time, the regional component foredeesniplementation of systemic projects for actwvatof the
unemployed, which will be performed by the Poviatbbur Offices under HC OP Sub-measure 6.1.3. These
projects will be entirely financed from the Labdwnds resources.
The table below shows the level of public resouriéscated to financing of the HC OP regional comgt
broken down into individual voivodeships.

Voivodeship Priority VI Priority VII Priority VIII Priority IX total
Dolnaslaskie 154,250,306.947 106,133,694.9p 108,564,977.3p 116,420,974.8[/ 485,369,954.0
Kujawsko—Pomorskie 127,265,283|64 87,566,339.79  89,572,286.2p  96,053,931.35 400,457,841.0
Lubelskie 162,699,366.712 111,947,167.5p 114,511,623.5p 122,797,933.2B 511,956,091.0
Lubuskie 56,833,041.97 39,104,626.5P  40,000,424.91  42,894,942.51  178,833,035.0
todzkie 160,203,271.29 110,229,700.4p 112,754,813.0p 120,913,996.2D 504,101,781.0
Matopolskie 187,691,910.69 129,143,574.4p 132,101,961.0B 141,661,145.88 590,598,592.0
Mazowieckie 288,268,283.%9 198,346,302.6p 202,889,967.0f 217,571,525.6p 907,076,079.0
Opolskie 55,403,840.7 38,121,248.7f  38,994,520.2p  41,816,248.3p 174,335,858.0
Podkarpackie 137,388,741[10 94,531,900.95  96,697,412.6p 103,694,647.3p 432,312,702.0
Podlaskie 82,755,794.20 56,941,074.48  58,245,465.48  62,460,233.84 260,402,568.0
Pomorskie 119,334,625.25 82,109,559.2p  83,990,503.1f  90,068,238.36 375,502,926.0
Slaskie 234,555,741.11 161,388,771.0f 165,085,822.13 177,031,790.6p 738,062,125.0
Swietokrzyskie 100,898,456.29 69,424,341.4f  71,014,695.82  76,153,473.4p 317,490,967.0
Warminsko-Mazurskie 99,405,388.87 68,397,018.94  69,963,839.66  75,026,575.0p  312,792,822.0
Wielkopolskie 192,564,695.13 132,496,350.1fL 135,531,541.2f 145,338,897.8p 605,931,485.0
Zachodniopomorskie 97,410,454{41 67,024,381.72  68,559,758.44  73,520,891.48 306,515,486.0

POLAND

2,256,929,201.0

1,552,906,053.0

1,588,479,612.0

1,703,425,446.0

7,101,740,312.0
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In the tables included in the Detailed descriptadnthe priorities of HC OP, which pertain to thegianal
component and concern individual HC OP Measures Sutmtmeasures, in the field nr. 12 (NUTS territioria

scope) 16 voivodeships were indicated separatelyT®2 - PL11, PL12, PL21, PL22, PL31, PL32, PL33,

PL34, PL41, PL42 PL43,, PL51, PL52, PL61, PL62, Bl Gvhich means that the projects implemented under
this component have a regional dimension. The piowidoes not provide for a territorial limitatiad the
project implementation to the area of a specificvedeship, and it does not also limit the targedugr to the



inhabitants of the given voivodeship, but it indés that the support granted under the HC OP ragion
component should contribute to solving specific@@conomic problems occurring within a given vaieship.
The Intermediate Body for regional Priorities mdgoasuggest to the Monitoring Committee to establis
detailed access or strategic criteria limiting puessibilities of project implementation (or itsgat group) to a
given voivodeship.

Expenditure eligibility under the Programme

The basic document establishing the rules of expaadeligibility under the Human Capital Operatibn
Programme is the document entitl€diidelines in the scope of eligibility of expendituunder the Human
Capital Operational Programmavhich were developed by MA on the basis of Arti@@(1) point 6 and
Article 35(3) point 11 of the Act and on the grosnaf theNational guidelines on eligibility of expenditure
under Structural Funds and the Cohesion Fund witii@ programming period 2007-2018he National
guidelines were prepared in line with Article 56tbé Regulation No. 1083/2006/EC, which states that
rules on the eligibility of expenditure shall bé&laown at national level.

Guidelines in the scope of eligibility of expenddtwinder the Human Capital Operational Programuoever
detailed information and rules on eligibility of menditure for projects co-financed from the Euraop&acial
Fund under the HC OP Priorities I-1X. Rules on ity of expenditure and eligible expenditure egbries
under Priority X Technical assistance were defiimeithe Guidelines of the Minister of Regional Developniant
the scope of using technical assistance

Cross-financing

According to Article 34(2) of the Regulation No.8B3J2006/EC the activities co-financed from the Ef&y be
in a complementary manner and subject to a limitLt@f% (for priority axis social integration — 15%j
Community funding for each priority axis of an ogiéonal programme, covered within the scope oistessce
from the other Fund, provided that they are necgdea the satisfactory implementation of the opieraand
are directly linked to it. As a result, under indwal actions for which the cross-financing area walicated it
will be possible to co-finance from the ESF somerafions, which meet the eligibility criteria fdret European
Regional Development Fund. Cross-financing candael in projects implemented under all HC OP Prexit
Under the HC OP cross-financing may refer solel\stich expenditure categories which were incurred as
result of the need to implement a given project @muktitute a logical supplement of measures canfied from
the ESF. Moreover, cross-financing must also bectly connected with the main tasks implementedeurad
given project. The eligible expenditure categotiesler the support granted in Priorities I-1X, cagrwith
cross-financing, concern in particular:

a. devices and equipment purchase or leasing, and
b. adjustment of facilities, rooms and workplaces.

HC OP investments fail to cover construction of néailities, major construction works, renovatiofi o
buildings, they only cover equipment and minor atipent works related to the implemented ESF prsject

The entity incurring the above-mentioned expenditunder cross-financing should make all effortengure
the implementation of the equal opportunities pple; especially as regards the needs of disatdesbps.

Detailed cross-financing rules were included inRnegramme and in tH@uidelines in the scope of eligibility of
expenditure under the Human Capital Operationalg?eonme.

4. List of key projects

Human Capital Operational Programme does not peowighlementation of key projects.



5. Description of the project selection system unttee Human Capital OP1

Human Capital Operational Programme foresees théeimentation of support from the European Sociald;u
especially by means of two procedureslection procedure in respect to call for proposal projects and
systemic projects co-financing procedurgwhich are laid down in Article 28 of the Act.

Information on project selection procedures arduied in theAction Plan? which is prepared on an annual
basis by the IB for each Priority. The Action Piara document with planning and operational natutgch
covers the period of one budget year and, as idke of Measure Framework Implementation Planré&biog
under the Sectoral Operational Programme HumanuRes® Development for 2004-2006), it aims at priésgn
the goals of the IB in a given year concerning pheferred forms of support (types of projects),ision of
financial resources into selected types of projacts deadlines for projects selection. The inforomaincluded
in the approved Action Plan, which concern the sypEoperations foreseen to be implemented, ddtaibeess
and strategic criteria on project selection, call proposals schedule, systemic projects plannedeto
implemented, as well as the implementation strafegynnovative and transnational projects are camicated
to the general public, especially by placing themtltee website of the IB and I1B2.

5.1. Projects under the call for proposals prockire

Calls for proposals under the given Measure (or-@ehsure) are organised and run by the IB2 or IB —
hereinafter referred to as the Call for Proposatga@ising Committee (COC), in line with the ActiBtan. The
call for applications is open to public. In orderitientify projects to be financed COC announceslafor
proposals at least: at its own website, in itssteged office in a place open to the public, irspras well as — if
COC is at the same time IB2 — on the website otBhd he call for applications under the HC OP tigsnature
of an openor restricted call for proposals Under the open call for proposals the call for aggpions and the
applications assessment are carried out in a eais manner until the closing of the call for prsgis, which
is justified by a relevant COC decision (e.g. baeaof exhausting the available amount of resource
restricted call for proposals is organised perialliic One (if the call for proposals will be orgaed only once)
or several subsequent dates of calls for applicatiare determined in advance under the restricadidfar
proposals. Between the date of announcing theacallthe final date for submitting applications assl than 21
working days may elapse. Selection of the typerotedure (open or restricted call for proposalgjetels on
the COC and is determined in the Action Plan. Taié for proposals is announced for selected otyales of
projects under a Sub-measure or Measure.

In especially justified cases there is a possibiit accepting for implementation under a systendenoertain
types of projects, which were indicated in the deling document as support implemented under afoall
proposal procedure. At the same time, for the psepbe IB must indicate this type of solution imegevant
Action Plan for a given year together with a propsstification. Each time the implementation modesome
part of a given project types changes from thefoalproposals mode into the system mode the chengs be
accepted by the MA (and opinion must be issuechbyiM) under the process of approving the ActicanP!
The application for project financing should bemitked to the institution indicated in the annoumeat on call
for proposals. The submitted application is subjedbrmal and substantive assessment. The pragsgissment
procedure applies the project assessment critehigh constitute a part of tH¢C OP Implementation System

1 Detailed information on the project selectioateyn shall be presented in the document entitléx TTles of project
selection under the HC OP”, which are a part of'H@ OP Implementation System”, referred to in Ari@6(1) point 8 of
the Act of 6 December 2006 on the principles ofali@ment policy (Dz. U. no. 227, item 1658, as ateet).

2 The Action Plan is a document, which is prepdmgthe Intermediate Body for each Priority sepayadeld it is approved
by the HC OP Managing Authority on the basis of mg®ndations of the Monitoring Committee (or the Moring Sub-
Committee — for regional Priorities).



Project Assessment Committee (PAC) placed witha flameworks of the IB2 (IB) handle the substantive
assessment of projects. The project may be accémtdichancing if it obtains at least 60 pointstire course of
the assessment of meeting general substantivei@rites well as at least 60% of points in respedhdividual
items of substantive assessment. The assessmémtnpent by the Project Assessment Committee foriasis
for working out a ranking list of applications foavded to substantive assessment. The beneficiapsevh
application has gone through the process of sutdstamerification with a positive result may undede
negotiations with the COC. Negotiations may condmoth the substantive issues, as well as the pfrbjetget,
including the amount of financing. If the projeabpider received the letter on accepting the apgbie for
implementation or completed negotiations with tH@CGCwith a positive result, the project provider sits all
required documents (annexes) to the project fimoncgreement on COC request and within the period
established by it. COC verifies all required andectly prepared annexes after their submissionGDE sends

to the project provider two copies of the projaothcing agreement together with a request to gign and
send them back. After receiving the copies of #f@ament sent by COC the project provider sends sigoed
copies to COC. After receiving the copies of theeagent signed by the beneficiary, both copieshef t
agreement are signed by COC and one copy is immeddisent to the beneficiary. The agreement maglbe
signed in the COC registered office.

5.2. Systemic projects

According to the provisions set out in the Act sysic projects consist in implementation of publsks by
entities operating on the basis of separate passivithin the scope defined by rules of law amdtegic and
programme documents adopted by the Council of Mims Systemic projects (not involving technical
assistance) under HC OP may be implemented by ¢hefiRiaries indicated in the following documentiaom a
relevant Action Plan. The function of a system biery may be performed by a designated separate
organisational unit or body (e.g. department) mdiven institution or office. The systemic progatay be also
implemented by:

» organisational unit or body fulfilling the obligatis of IB2 — if it was appointed or

« organisational unit or body fulfilling the obligatis of IB

- if it is impossible to implement the systemic jet by other organisational unit or body.
Without prejudice to fulfilling their obligationssdB2/IB in such circumstances they act as bersefis.

Systemic project will be accepted for implementation condition that the type of project (operatios)
compliant with the relevant Action Plan and tha #ction Plan covers information on systemic projesults.
The entity which will be implementing the systerpioject fills in the application for HC OP projdatancing

in which it includes the data concerning the giygoject. The application shall be filled in accomglito the
instruction on filling in the application drawn lyy the MA. The application is submitted to IB2/18 (MA for
systemic projects implemented under HC OP Priorityn which the IB2 is the beneficiary and for Maes
5.3), which carries out its assessment. The pra@sesessment process applies the project assessritena
adopted by the Monitoring Committee. Failure to mary of the criteria implies the need to correct o
supplement the application.

The beneficiary implementing a systemic projectatoties a project financing agreement with the IBAdiing
the entire Measure (or IB, if the IB2 was not desigdj. For HC OP Measure 5.3 the project financing
agreement is concluded directly between the beanefiand MA. The agreement covers regulations, kwhic
concern,inter alia, the object of the agreement, financial resoureasuring monitoring and supervision over

3 It does not apply to systemic projectsystemiggmts implemented under Measure 6.1 and 7.1, faclwframework
agreements with the beneficiaries are concludethiled rules on the implementation of this projents included in
separate regulations issued by the Managing Aughori



the project implementation. If it is impossibledonclude the agreement because of the legal arzhisegional
relationships between the beneficiary and IB2 @BMA, the systemic project is implemented on thsib of a
decision or a resolution issued by a relevant aiithorhe competencies of the authority are esshlelil on the
basis of the provisions of the agreement conclundide with Article 32(1) of the Act.

The approved application for project financing ddates an Annex to the agreement (or other doctymen

If the systemic project is to be implemented byoaganisational unit of an office performing theka®f IB2,
the application for project financing is submittiedIB, which carries out its assessment. In suctuoistance,
an agreement or a decision (resolution) issued tefewant authority shall be the basis for profewncing. If
the systemic project is to be implemented by amawigational unit of an office other than the urgtfprming
the tasks of IB2 (but nonetheless placed within fitaneworks of the office), the application for ct
financing is submitted to an organisational unif@ening the tasks of the IB2, which assesses ihtaming, at
the same time, the functional separation of tabksuch circumstance, a decision (resolution) idshg a
relevant authority shall be the basis for projeénaricing. An agreement or a decision (resolutiomjudes
regulations, which are in line with the model oé throject financing agreement defined by the MAp#Agved
application for project financing constitutes an nBR to the above-mentioned agreement or decision
(resolution). If the systemic project is implemehtsy IB2 under HC OP Priority V the applicationsisbmitted
to MA, which carries out its assessment. IB2 codetuthe project financing agreement with the MA.

If the systemic project is to be implemented byutgler a Measure, which failed to appoint 1B2, tti@project
is submitted to 1B, which assesses it maintainatgthe same time, the functional separation ofstaBkoject
financing is implemented on the basis of a decig¢iesolution) issued by a relevant authority. & tB systemic
project is implemented under a Measure, under wiBéhhas been appointed, than the application fojegt
financing is submitted to IB2, which carries owt @ssessment. In such circumstances, project firgns
implemented on the basis of an agreement or dec{sésolution) issued by a relevant authority. Beeement
concluded between IB and IB2 or a decision (regmijitincludes elements, which are in line with thedel of
the project financing agreement defined by MA. Apgad application for project financing constituéasAnnex
to the above-mentioned agreement or decision {(résn).

5.3. Individual projects

According to Article 28(1) point 1 of the Act it gossible to implement individual projects under HiC OP in
order to implement the strategic and detailed dhjes of the HC OP, as well as to target the supgioselected
areas. Individual projects are projects of strateignificance for the Programme implementatiodjdated by
the Managing Authority (MA) according to the criterapproved by the Monitoring Committee. Individual
projects may be implemented under each of the HCP@®&ity. The MA is responsible for selecting such
projects and appointing their potential contract@rstailed information on the procedure of selegiinojects to
be implemented — both under the call for propogatsedure, as well as under individual procedusge-
covered inThe rules of project selection under the Human @h@perational Programmewhich is part of the
HC OP Implementation System

5.4. Selection of transnational cooperation projestand innovative projects

Within the frameworks of the HC OP it was assunfet the innovative projects and transnational coatjmn
projects will be implemented under each HC OP Ryioexcluding the possibility of implementing the
transnational cooperation projects in projectseted at support to local initiatives at rural argaPriority VI,
VIl and IX. For Priority X “Technical Assistancet is possible to implement transnational cooperatimjects
by competent institutions involved in HC OP implanaion provided that the project objective isiimelwith
the Priority X objectives.



Call for proposals procedure or system proceduseudsed in this chapter, apply to the selectiatgaure of
innovative projects and transnational cooperationjgets implemented under the central and regional
components.

IB in charge of HC OP Priorities management perfoath tasks related to the selection and implentieomtapf
innovative projects and transnational cooperatimjegts. At the same time, IB may ensure to sete2télevel
IB the tasks related to selection, control, momiigrand settlement of innovative projects and tnatisnal
cooperation projects.

Detailed rules concerning performance of innovathgivities and transnational cooperation actisitire
included in the Programme and in tBeidelines within the scope of implementing theovrative projects and
transnational cooperation projects under the Hun@apital Operational Programme.

6. Complementarity of support under HC OP Priorigavith other funds and
Operational Programmes

Number of the
Priority

HC OP Priority | | 1. Priority | of theINTERREG
IVC Programme “Innovation ar
Knowledge economy” -
complementarity within the scope
counteracting unemployment.

2. 16 Regional Operation
Programmes - complementarit
within the scope of support
structures providindocal services g
regards creation of new jobs al
support to social infrastructure.

NCS EFF / EAFRD Other




HC OP Priority I

1. Operational Programn|
Innovative Economy
complementarity within the scope
increasing the  innovation

enterprises, research a
developmentof information society
use of information an
communication techniques in i
education, entrepreneurst
processes.

2. Priority Xl of the
Infrastructure  and  Environme
Operational Programme  “Heal
security and improving the efficien
of the healthcare system”
complementarity within the scope
support to healthcare infrastructure
3. Priority | of the Operationg
Programme Development of East
Poland 20072013 “Moderr]
Economy” —complementarity withi
the scope of information society ¢
support  to innovation an
entrepreneurship.

4. Priority | of the INTERREC(
IVC Programme “Innovation arf

Knowledge economy”
complementarity within the scope
research and developme

entrepreneurship promotion
5. 16 Regional Operation

Programmes - complemetarity
within the scope of research g
development, innovation a

entrepreneurship, development
information  society, support
healthcare infrastructure.

HC OP Priority
11

1. Priority | of the Operationi
Programme Innovative Econor
“Research amh development of ne
technologies” - complementarit
within the scope of strengthening
competencies of the society within
field of mathematic and life scien
and technical sciences.

2. Priority Xl of the)
Infrastructure  and  Environme
OperationalProgramme “Culture a
cultural heritage” —complementarit
within the scope of educati
infrastructure

3. 16 Regional Operation

1. Leonardo da Vinci
Programme —
complementarity within
the scope of innovative
education solutions,
increasing the quality of
education.




Programmes - complementarit
within the scope of investment
education.

HC OP Priority
v

1. Priority | of the Operationi
Programme Innovative Econor
“Research and development of n
technologies” - complementarit
within the scope o$trengthening th
competencies of the society within
field of mathematic and life scien
and technical sciences.

2. Priority 1l of the Operationg
Programme Innovative Econor
“R&D infrastructure” .
complementarity within the scope
research and development.

3. Priority | of the Operation:
Programme Development of East
Poland 20072013 “Moderr]
Economy” —complementarity withi
the scope of support to educat
infrastructure

4, Priority Xl of the
Infrastructure  and  Environme
Operational Rygramme

“Infrastructure of higher education”
complementarity within the scope
infrastructure of higher education.
5. Priority | of the INTERRE(
IVC Programme “Innovation ar
Knowledge economy”
complementarity within the scope
support to infrastrature of highe
education

6. 16 Regional Operation
Programmes - complementarit
within the scope of research 34
development, investment in educat
support to education infrastructure.

1. ERASMUS-LLP -
complementarity within
the scope of education.




HC OP Priority V

1. Priority VII of the Operationg
Programme Innovative Econo
“Information society —establishmer
of electronic administration”
complementarity within the scope
e-government.

2. Priority Il of the Operationg
Programme Developmerdf Eastert
Poland 20072013 “Infrastructure ¢
the information society”
complementarity within the scope

increasing the quality of publ
services rendered via electro
channels and improved dg
exchange.

3. Technical Assistand
Operational Programme

complementarity within the scope
quality of services rendered by

public administration.

4. 16 Regional Operation
Programmes complementarit
within the scope of implementing
systems under the e-government.

HC OP Priority
\

1. Operabnal Programm
Innovative Economy
complementarity within the scope
support to entrepreneursh
development and enhancing
creation of new jobs, including
particular, new jobs in innovati
economy branches.

2. 16 Regional Operation
Programmes complementarit
within the scope of support
structures rendering local services
regards creation of new jok
entrepreneurship and developmen
social infrastructure.

1. EFF and EAFRD
eomplementarity within th
scope of assistance for t
unenployed, educatio
trainings, activation 0
rural areas.

HC OP Priority
Vil

1. 16 Regional Operation
Programmes complementarit
within the scope of support
investments in social infrastructure

1. EFF and EAFRD
complementarity within th
scope 6 social integration
activation of rural areas.

HC OP Priority
VI

1. Operational Programn|
Innovative Economy

complementarity within the scope
increasing the innovatio
entrepreneurship, informati
society, research and developmen

2. Priority | of the INTERREG
IVC Programme “Innovation ar
Knowledge economy

complementarity within the scope

knowledge transfer.

1. EFF and EAFRD
complementarity within th
scope of adaptability.




3. 16 Regional Operational
Programmes eomplementarity
within the scope of entrepreneurship,
information society, research and
development, support to investments

in education
HC OP Priority |1. 16 Regional Operational 1. EFF and EAFRD - 1. Leonardo da Vinci
IX Programmes eomplementarity complementarity within theProgramme —
within the scope of support to scope of education. complementarity within
investments in education the scope of innovative
infrastructure. education solutions,
increasing the quality of
education.

7. Annexes to the Human Capital OP

Programming the interventions of the European $deimd in Poland is a complex and long-term process
which requires many changes of legislative, finahand organisational nature. For the purposenietessary to
draw up a number of programme documents aimedtiiesrinvolved in the ESF implementation, whichvep
information of varying degrees of detail and onasiety of topics. From the perspective of the pttéiHC OP
project providers, it is necessary to be famili@hwhe following documents:

1) Human Capital Operational Programme;

2) Detailed description of the Priorities of the HC;OP
3) HC OP Implementation System;

4) Model of the application for project financing;

5) Model of the project financing agreement;

6) Model of the application for payments.

Moreover, in order to carry out the Human Capit® nplementation process in an efficient manneeith
programme documents shall be developed, and thel&dge of them will facilitate the process of apptyfor
ESF resources. It especially pertains to the anAatibn Plan prepared by the IB for each Prioritydahe
detailed call for proposals documentation, whiclhnmf® additional materials for beneficiaries applyifuy
granting project financing. All documents (or theitojects) will be placed at the website of the istiry of
Regional Development:_ www.mrr.gov,pland at the website of the HC OP Managing Autkorit

www.efs.gov.pl

[l. Information on HC OP Priorities and Measures

Below there are information necessary for propeplémentation of the scope of support foreseen uttder
Human Capital Operational Programme, which werarged in the form of a table, divided into indivadiu
Measures and Sub-measures.



Priority |

EMPLOYMENT AND SOCIAL
INTEGRATION



PRIORITY |
EMPLOYMENT AND SOCIAL INTEGRATION

Description of Priority |

The specific nature of changes which are takingeplan the national labour market, correlated with
the dynamics of socio-demographic transformatioms, well as the maintained high level of
unemployment and economic diversification of theisty pose new challenges for the labour market
institutions, assistance and social integrations Teads to the necessity of seeking new and more
adequate system solutions, in conformity to guigkdiof the revised Lisbon Strategy and provisions
of the national employment and social policy suas.

Poverty and social exclusion in Poland are strictyrelated with being left jobless and lack of
professional activity, while unemployment is onetleé main reasons for using social assistance. In
such a context the creation of conditions for widecess to employment and obtaining income
persons in milieus threatened by social exclusioquees special significance. Combining active
instruments of the labour market and tools condudiv social integration is an effective way of
counteracting the phenomenon of social exclusiod amercoming a situation of social and
professional helplessness.

A particularly important role in improving opporities for employment of people who are either
unemployed or seeking jobs is played by public @ymplent services, while enhancing their human
resources and organisational potential is of kegoirtance for improving the effectiveness of tasks
undertaken by them. Furthermore, a serious prolerh, related to the labour market institutions and
the social assistance institutions, is the laclawfintegrated system of human resources training,
considerable rotation of employees and insufficidevel of substantial competencies in
implementation of tasks with respect to profesdi@ral social activation. The role of non-public
institutions in the labour market is rising. Thtigsi necessary to develop nationwide training syste
for the staff of these institutions and systemdfidacrease their competences in delivering s&wic
to unemployed and seeking job persons. Consequéntlyecomes necessary to advance the
competencies of personnel working in the labourketainstitutions that handle prevention services,
including especially job placement and vocationalreselling, and also to implement extensive
trainings and other forms of training for employegho directly handle activation of persons
benefiting from the social assistance allowances.atidition there is a necessity of assuring
instructions related to more extensive applicadbsocial contracts, and programmes and instruments
aimed at activation of persons with disabilitie$jet effectively links vocational activation andcéd
inclusion instruments.

Furthermore, a vital issue is to work out new medras and improve the ones that already exist with
respect to rationalisation of the professional vation system addressed at persons who are
unemployed and persons threatened by social egoluhis would be possible thanks to extending
the scope of the Active Labour Market Policy, indéia through assuring a high level of coordination
and cohesion of undertaken measures, expansidreohformation and experience exchange system



between units that provide assistance and intraafuctf harmonised standards of provided services
and integrated training programs leading to deveknqt harmonised methods in the employment and
social inclusion area. Under the Priority the parships between different entities working in afd o
social inclusion will be supported.

The transregional level of tasks implementationcgrdated within Priority | is conducive to betteseu

of the potential of Polish institutions that oper@ support of the unemployed and disadvantaged
persons. Those entities, which have human resowrttbsappropriate qualifications, institutional
capabilities and experience in implementation eksaaimed at assisting disadvantaged persons, will
assure the desired conditions for execution of demprojects for social and professional activation
of groups that require special support on a natidevevel (including: the Roma people, some groups
of persons with disabilities, youth threatened bygia exclusion and persons in penitentiary units).
Consequently a part of tasks addressed at persmming from those social groups would be
implemented on a central level by specialisedtunsbins with substantial background.

In addition within Priority | there are plans ofphementing projects aimed at propagation of corzcept
of equality for women and men in access to employnr@conciliation of work with family life, as
well as elimination of all symptoms of discrimiratiin the field of employment. Within the Priority
assistance will also be oriented at creation o€ifipesystem solutions of a national and transregio
rank, aimed at promotion of geographical and octiopal mobility and assuring an advantageous
migration balance of labour resources in the cdragéintensifying migration movements.

As regards to ensure complete monitoring of twaviddal political areas covered under the Priority

I, the construction of Priority envisages to defseparated objectives and indicators for employment
and social inclusion. Poland accept the obligafmmseparately monitoring and reporting achieved
targets, including annual reports of ESF suppottiwithis two areas. The classification of measures
under the Priority is coherent with the classificatof expenditures in Regulation No 1828/2006.

Activities undertaken under the Priority | will memplementary with instruments under Priority VI
and VII. Enhancing qualifications of the employeésabour market institutions and social assistance
institutions envisaged in Priority | (i.a. throughand 1l level studies, postgraduates studies, PhD
studies, vocational courses, including | and lkelesf specialization of social worker professiori)l w

be completed by different forms of raising skills non-school system through training, counseling
conducted at the regional level. Additionally, ttevelopment and dissemination of active labour
market policies and active social integration imstents as well as technical and methodical support
for PES and SAIl under Priority | will enable aboservices to implement tasks envisaged under
regional Priorities.

Specific projects realized within activities of Prority | should contribute to achieving
appropriate performance targets specified for Prioity I

1. Implementing service standards in 100 % of PublipByment Services (PES) on the entire
area of Poland.

2. Covering all key PES employees with training oreotform of professional advancement,
including as regards services for unemployed paraod persons seeking jobs.

3. To cover with assistance 100 thousand personsdronps requiring special assistance

4. Implementation of service standards in 90% of d@saistance institutions.



5. To cover 70% of kéystaff of social assistance institutions (which diandirectly active
integration issues) by trainings and other formsjdlification improving (e.g. studies of the
first and second degree post-graduate studiespmdcstudies, and occupational training
courses including first and second degree speaialisin the profession of social worker).

6. 25% social assistance institutions who have corclugbcial contracts with over 10% of all
their clients.

7. 50% of projects oriented at persons excluded dgciabuld be implemented within the
partnership.

4 Key PES employees within the Programme are persamployed at position of social employee (alsduttiag: chief
specialist, senior specialist of social serviceoerdinator, senior specialist of social servicegcsglist of social service,
senior social worker, social worker, social workieant).



1.1 SYSTEM SUPPORT TO LABOUR MARKET INSTITUTIONS

Human Capital Operational Programme

Priority | Employment and Social Integration

European Social Fund

Minister competent for regional development — Dapant for
European Social Fund Management

Minister competent in labour issues — Departmen&iaropear
Social Fund Implementation

Minister competent for regional development — QGwrig
Authority Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

Not applicable - 00

Not applicable - 00

NUTSO - PL

Human Resource Development Centre

Not applicable

Activity 1.1 System support to labour market ingtns

Objective of Activity:

Improving effectiveness of functioning of labour nket
e ... . . . .

Institutions and improving quality of services merhed by
them

Justification of Activity:

Dynamic of changes occurring in the labour markeives
need to introduce solutions of system nature, whiithallow
to build efficient apparatus of labour market ingtons, able t(

preparation of staff of public and non-public labauarket

perform effectively tasks assigned to them. Appaipr

D

institutions, introducing organizational solutiorenhancing




17.

18.

19.

20.

21.

availability and scope of performed services, alsd ansuring
efficient information flows between specific ergtiare crucig
for ensuring smooth functioning of the whole systémthis
context special importance gains need for elabugyatind
implementing complex in-service training and trag
programmes for employees of labour market insthgj
leading to unification of standards of servicesfaraned by
them. Significant issue is also equipping persoruielabour|
market institutions with adequate instruments armablst
including those utilizing modern IT technologies fmcationa
activation of unemployed persons. Important elenoéistysten
support is as well providing better coordinationunidertaker
activities and dissemination and promotion of h@sictices in

to needs of customers of labour market institutisrenhancin
access to labour market services and informaticutathem
Additional challenge for labour market is growtheshployees
international mobility. It requires introduction @ppropriate
system solutions, enabling adequate reactionsbaiulamarke
institutions and other entities functioning in thHield of
migration policy. Moreover, in order to increasemen’s leve
of employment and professional activity it is nesseg to creat
specific system solutions, facilitating reconcibat of
professional life and family life, and also pronmgtiequality of
chances in access to employment.

the field of labour market services. System elemeathing ou£

1

N

[

112

Criteria for expenditure eligibility are compliantith
Guidelines as to expenditure eligibility within thamework of
Human Capital Operational Programme.

112 892 605 euro

95 958 714 euro

16 933 891 euro

0 euro

22.

23.

85%

When it is applicable:

- Commission Regulation (EC) No 1998/2006 of 15
December 2006 on the application of Articles 87 88
of the Treaty to / of de minimis aid (OJ EC L 379 o
28.12.2006, page 5),

- Commission Regulation (EC) No 800/2008 of 6 Aug

ust




24,

25.

26.

27.

28.

29.

Systemic projects

2008 declaring certain categories of aid compatiith
the common market in application of Articles 87 &8q
of the Treaty (General block exemption Regulati@)
EC L 214 of 09.08.2008, page 3).

Legal basis for granting public aid add minimisaid is
Ordinance of Minister of Regional Development &y 2008
on granting public aid within the framework of Hum@apital
Operational Programmé€OJ No. 90, item 557, with further
amendments).

To be defined by Intermediate Body.

12 December 2006 — unless Intermediate Body stetsdate

Minimum 50 thousand zlotys — unless IntermediatedyBo
decides otherwise

No payment (funds provided within the limit of statudget’s
expenditure)

Up to 10%

- Number of key PES employees, who improved their
qualifications as a result of granted support,
- Number of PES institutions, which participated| in
projects aimed at implementation of services statsda

- Development of country-wide Polish system of tnady]
and in-service training of personnel of public
employment services (including in particular thpse
directed to key personnel), including among thesrgh
specialist courses, trainings — including module
trainings, counselling, teaching, postgraduatesliasy
PhD studies and study visits).

- Elaboration and realization of joint trainings and
training programmes for personnel of labour market
institutions and social assistance institutions.

- Development of IT system and tools (for public
employment services and integrated systems forigubl
employment services and social assistance).

- Designing and implementing system solutions,
including methods and tools increasing effectivers
services performed for beneficiaries of labour regirk
institutions  (inter alia perfecting organizational
structures and making systems of managing labour
market institutions more efficient).




- Building and developing coordinated system | of
cooperation and exchanging information between
public employment services and other institutiohthe
labour market on national, regional and local level
(including, among the others, the field of interoaal
labour intermediation).

- Improving access to labour market's programmes|and
services, inter alia by utilization of modern IT dan
communication technologies, creation of public okt
access to databases about the labour market, aod al
implementation of new methods and instruments| for
vocational activation.

- Creating and developing unified standards of sesyic
performed by labour market institutions, among |the
others by elaborating and disseminating information
materials, popularizing good practices and solstipn
and also introducing benchmarking system within
Public Employment Services and other labour market
institutions.

- Creating and developing system for assessing| and
monitoring effectiveness of services performed| by
labour market institutions.

- Creating and implementing system solutions andstool
and methods for solving problems in the field| of
economic migrations

- Development of country-wide Polish system | of
monitoring and forecasting situation in the labpur
market (inter alia by macro-economic and migro-
economic surveys of the labour market, expertisel a
analyses).

- Creation of monitoring and evaluation system |for
impact of conducted programmes on situation in| the
labour market.

- Dissemination of idea of equality of chances (idahg,
inter alia, organizing country-wide informatian-
promotional campaigns with utilization of available
mass-media and modern communication methods,
identification and promotion of best practices and
performing information-counselling activities in eth
field of equal access to employment).

In accordance with provisions @uidelines as to expenditure
eligibility within the framework of Human Capitalp@rational
Programme.

65, 69

Human Resource Development Centre

- Labour market institutions,

- Employees of labour market institutions as to systé
training and perfectioning personnel,

- Institutions of social assistance and social irgggn
and their employees (in regards to projects joiith w
labour market institutions).




Criteria:

- General,
- Specific.

Detailed defining of selection criteria for finaceperations
will occur in Action Plan, being prepared by Intemiate Body
for each Priority.

Minister competent in labour issues — DepartmenEifaropear
Social Fund Implementation

Systemic projects

Information on subject of the procedure is contdimeChapter
I (point 5) Description of project selection system within |the
framework of the Human Capital Operational Prograeam

Minister competent in labour issues — DepartmenEfaropear
Social Fund Implementation

Not applicable




1.2 SYSTEM SUPPORT TO INSTITUTIONS OF SOCIAL ASSIANCE
AND SOCIAL INTEGRATION

Human Capital Operational Programme

Priority | Employment and Social Integration

European Social Fund

Minister competent for regional development — Dapant for
European Social Fund Management

Minister competent in labour issues — Departmen&faropear
Social Fund Implementation

Minister competent for regional development — QGwrig
Authority Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

Not applicable - 00

Not applicable - 00

NUTSO - PL

Human Resource Development Centre

Not applicable

Activity 1.2 System support to institutions of sacassistanc
and social integration

D

Objective of Activity:

Improving quality and effectiveness of functioningf
institutions working in the field of social assist® and socig
integration, by enhancing services performed by mith
improving system for monitoring and assessing éffeness o
conducted activities, and investments for develg
personnel’s qualifications and competences.

il

f
DIN

Justification of Activity:




17.

18.

Poland’'s socio-economic development is accompartgd

increasing level of poverty and social fragmentatito huge
extent resulting from long-lasting unemploymentz Yighting
against poverty and promotion of social integrati@quireg
existence of services professionally prepared fs, tivhich
effectively perform tasks for people threatened d$xcial
exclusion. In connection with that, one should parsvorking
out system solutions as to institutional reform sdcial
assistance system and making comprehensive reviexsting

support systems, in order to coordinate them awel thiem prot

activactional character in vocational, educatiorfaalth of
social dimension. For this purpose necessary dmenacaimed
at increasing quality standards for social assigtaservices
expanding offer of available assistance, connectang

developing IT systems for institutions of sociasiagance and

social integration, and also improving coordinatéond flow of
information between social policy institutions.

Criteria for expenditure eligibility are complianwith
Guidelines as to expenditure eligibility within thamework of
Human Capital Operational Programme.

152 000 000 euro

19.

20.

21.

22.

23.

129 200 000 euro

22 800 000 euro

0 euro

85%

When it is applicable:

- Commission Regulation (EC) No 1998/2006 of 15

December 2006 on the application of Articles 87 88d

of the Treaty to de minimis aid (OJ EC L 379 of
28.12.2006, page 5),

- Commission Regulation (EC) No 800/2008 of 6 Aug
2008 declaring certain categories of aid compatiith
the common market in application of Articles 87 &8d
of the Treaty (General block exemption Regulati@)
EC L 214 of 09.08.2008, page 3).

Legal basis for granting public aid add minimisaid is
Ordinance of Minister of Regional Development &y 2008

ust



24.

25.

26.

27.

28.

29.

Systemic projects

on granting public aid within the framework of Hum@apital
Operational Programmé€OJ No. 90, item 557, with further
amendments).

To be defined by Intermediate Body.

12 December 2006 — unless Intermediate Body stetsdate

Minimum 50 thousand zlotys — unless Intermediatedy
decides otherwise

No payment (funds provided within the limit of statudget’s
expenditure)

Up to 10%

Number of social assistance institutions, wh
participated in systemic projects, aimed
implementation of standards of services,

o

ich
at

Number of key employees of social assistance

institutions, who improved their qualifications as
result of granted support.

Development of system for monitoring and asseg
effectiveness of activities, and also forecastitigagion
in the field of social assistance, inter alia byfgening
surveys, expertises and analyses and dissemin
them.

Creation and development of quality standards
services of social assistance and social integratio
Development of national system of thematic
specialized trainings (trainings concerning issués
country-wide character) and perfecting personne
institutions of social assistance and social irgggn
(i.a. through trainings/courses, counselling, | dh
level studies, postgraduates studies, PhD stusliedy
visits, specializations, coaching, supervision).
Realization of joint trainings for personnel of &b
assistance institutions and labour market instingi
Expanding offer of institutions of social assistarand
social integration as to services for vocationat
social activation (including among the others hnild
national counselling system on behalf of Ig
initiatives in the field of social integration a
counselling system for social economy).

5 Key social assistance institutions’ employee$iwithe Programme are persons employed at posifisacial employee
(also including: chief specialist, senior spectadissocial service — coordinator, senior spedialifsocial service, specialist
of social service, senior social worker, social keor social work aspirant).

a

sing

ating
for

and

U7

| of

X4

an

cal
nd



- Development of IT systems and tools (for sogial
assistance institutions and integrated systemPdibfic
Employment Services and social assistance
institutions).

- Dissemination of IT systems improving access to
information on instruments and services of sqcial
assistance and integration system (including ad |wel
access for disabled persons).

- Building and improving system of coordination and
exchanging information and data between institgtjon
working in the field of social policy and labour rket.

- Identification and promotion of best practices and
solutions in the field of social assistance andiadoc
integration.

In accordance with provisions @uidelines as to expenditure
eligibility within the framework of Human Capitalp@rational
Programme.

65, 66

Human Resource Development Centre

- Institutions of social assistance and social irgggn
and their employees,

- Labour market institutions and their employees | (in
regards to projects joint with social assistance|an
social integration entities),

- Non-governmental organizations and social economy
institutions with statutory duties in the field mfoblems
of social assistance and social integration - dradrt
employees,

- Employees of public administration working direcithy
the field of social assistance and social integrati

Criteria:

- General,
- Specific.

Detailed defining of selection criteria for finaceperations
will occur in Action Plan, being prepared by Intemaiate Body
for each Priority.

Minister competent in labour issues — DepartmenEfaropear
Social Fund Implementation

Systemic projects

Information on subject of the procedure is contadiimeChapter




I (point 5) Description of project selection system within
framework of the Human Capital Operational Prograenm

Minister competent in labour issues — DepartmenEfaropear
Social Fund Implementation

the

Not applicable

1.3 NATIONAL PROGRAMMES FOR VOCATIONAL INTEGRATION
AND ACTIVATION

Human Capital Operational Programme

Priority | Employment and Social Integration

European Social Fund

Minister competent for regional development — Dapant for
European Social Fund Management

Minister competent in labour issues — Departmen&faropear
Social Fund Implementation

14.

Minister competent for regional development — QGwrig
Authority Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

Not applicable - 00

Not applicable - 00

NUTSO - PL

As to projects for Roma community participatingciontests -
Implementing Authority for Community Programmes time
Ministry of Internal Affairs and Administration.

As to remaining Sub-activities (with exception afbSactivity
1.3.2) - Human Resource Development Centre.

As to projects for Roma community participatingciontests -




15.

16.

Implementing Authority for Community Programmes time
Ministry of Internal Affairs and Administration.

As to projects for promoting equality of chancesnwén ang
women in access to employment and reconciliation
professional life and family life - Minister compeett in labou
issues — Department for European Social Fund Imgheation.

of

Activity 1.3 Polish-wide programmes for vocatiotiategration
and activation

Objective of Activity:

Purpose of the Activity is elaboration, implemeittat and
promotion of national and transregional solutionhin the
framework of vocational activation and social ireggpn,
directed to groups remaining in particularly ditfic situation
en the labour market, including in particular: youhreatene
by social exclusion, imprisoned persons and memiieRoma
community, and also dissemination of solutions
reconciliation of professional life and family lifeand
equalization of chances of men and women in acdes
employment.

Justification of Activity:

In accordance with Programme’s assumptions, coimu

majority of projects aimed directly at persons andial groups

encountering difficulties in access to the labouarket or
counted among threatened by social exclusion, dhoatur
first of all on regional level. Nonetheless, oneynidentify
certain groups which — due to their specificity amature of
problems which they are burdened with — shoulddwered by
support from central level, realized by specializestitutions.
For these social groups it is necessary to prepgstem
support, in form of complex programmes and undergskin
the field of vocational and social activation, eiraprealization
of more versatile and deepened activities on thhalf,
including, among the others, through: surveys amalyaes in
the field of diagnosis of occurring needs and ltidns,
trainings and workshops developing skills necessarythe
labour market and removing individual barriers iccess tq
employment or to social integration.

One of the main barriers impeding — especiallycag/édmen
return to the labour market and active participation
professional life is duty to provide care for cindd. That ig

L

for

5S

why within the framework of the Activity will be gported as




17.

18.

19.

20.

21.

22.

23.

well initiatives fostering reconciliation of profg@enal life ang
family life and equalization of chances of men awamen in
access to employment, inter alia through pilot izatibn of
complex projects for return to work after break mected with
giving birth to children and raising them, and akbwough
promotion of flexible and alternative methods of rkwpo
organization and forms of employment — with simudtaus
preserving social security of employees. Realiratib above/
mentioned kind of support shall allow to add to th&in stream
of programming positive experiences and good pres
obtained during implementation of the EQUAL Comntyn
Initiative Programme in years 2004-2006, and also
dissemination on national level solutions on eq@adibn of
chances of men and women in access to employmemht an
introducing gender perspective to conducted awwigender
mainstreaminy

= =

Criteria for expenditure eligibility are compliantith
Guidelines as to expenditure eligibility within tiramework of
Human Capital Operational Programme.

241 296 753 euro

205 102 240 euro

36 194 513 euro

0 euro

85%

When it is applicable:

- Commission Regulation (EC) No 1998/2006 of 15
December 2006 on the application of Articles 87 &ad
of the Treaty to de minimis aid (OJ EC L 379 of
28.12.2006, page 5),

- Commission Regulation (EC) No 800/2008 of 6 August
2008 declaring certain categories of aid compatibth
the common market in application of Articles 87 &8q
of the Treaty (General block exemption Regulati@)
EC L 214 of 09.08.2008, page 3).

Legal basis for granting public aid add minimisaid is
Ordinance of Minister of Regional Development &y 2008




24.

25.

26.

27.

28.

29.

on granting public aid within the framework of Hum@apital
Operational Programmé€OJ No. 90, item 557, with further
amendments).

To be defined by Intermediate Body.

12 December 2006 — unless Intermediate Body stetsdate

Minimum 50 thousand zlotys — unless Intermediatedy
decides otherwise

In case of Call for proposals projects - advanagngent for
beneficiary.

Rehabilitation Fund (PFRON) — reimbursement of exiiterre
in part co-financed by ESF

In case of remaining systemic projects - no payni&mds
provided within the limit of state budget’'s expande).

In case of systemic projects of National Disabkersons

o

D

Up to 15%

- Number of persons who completed their participatin
projects conducted within the framework of the Rty
(total/women/men), including:

a) youth threatened by social exclusion (15 — 25 yeé&
age)!

b) prisoners,

C) persons remaining in approved schools,

d) Roma people,

S

e) disabled persons.

Sub-measure 1.3.1 Projects for Roma community — Qdbr proposals projects

- Projects comprising activities in the field
employment, education, social integration and he
contributing to social-vocational activation of Ra
community.

of
alt
m

In accordance with provisions @uidelines as to expenditu
eligibility within the framework of Human Capitalp@rational
Programme.

re




71

All entities — with exception of natural personso€d nof
concern persons conducting economic activity orcatianal
activity pursuant to separate provisions).

- Members of Roma community,
- Institutions and entities working for Roma communmn
in Poland,
- Persons from neighbourhood of Roma community (in
regards to joint projects leading to integratiorRama
people with the society).
Criteria:

it

- General,
- Specific.

Detailed defining of selection criteria for finaceperations
will occur in Action Plan, being prepared by Intemaiate Body
for each Priority.

Implementing Authority for Community Programmes time
Ministry of Internal Affairs and Administration.

Call for proposals projects

Information on subject of the procedure is contadiimeChapter
| (point 5) Description of project selection system within the
framework of the Human Capital Operational Prograenm

Implementing Authority for Community Programmes time
Ministry of Internal Affairs and Administration.

Implementing Authority for Community Programmes time
Ministry of Internal Affairs and Administration.

Sub-measure 1.3.2 Projects for promoting equal chaes of men and women and
reconciliation of professional life and family life— Call for proposals projects

- Implementation and dissemination of solutions aimagd
reconciliation of professional life and family Ijf
including, inter alia, through:

- pilot realization of complex projects for returnwmrk
after break connected with giving birth to childramd
raising them, fostering reconciliation of professf




life and family life,

- creation of children care centres at work and
development of alternative forms of care for clatur
(including, among the others, care services perddrat
home);

- Dissemination and promotion of flexible and alteive
methods of work organization and forms |of
employment and making employee’s working time
more flexible (including e-work, not working fulinte,
rotational work, division of work within one workgze
[job sharing]).

In accordance with provisions @uidelines as to expenditure

eligibility within the framework of Human Capitalp@rational
Programme.

69

All entities — with exception of natural personsoéd not
concern persons conducting economic activity orcatianal
activity pursuant to separate provisions).

- Persons returning to work after break connectedh |wit
giving birth to children and/or raising children,
- Employers.

Criteria;

- General,
- Specific.

Detailed defining of selection criteria for finaceperations
will occur in Action Plan, being prepared by Intemaiate Body
for each Priority.

Minister competent in labour issues — DepartmenEfaropear
Social Fund Implementation.

Call for proposals projects

Information on subject of the procedure is contdimeChapter
I (point 5) Description of project selection system within |the
framework of the Human Capital Operational Prograeam

Minister competent in labour issues — DepartmenEfaropear
Social Fund Implementation.

Minister competent in labour issues — DepartmenEiaropean
Social Fund Implementation.




Sub-measure 1.3.3 Voluntary Labour Corps (OHP) — stemic projects

Projects of vocational activation and social ingign, aimed aft
youth between 15 and 25 years of age, eligiblestodvered by
OHP support, including:

- Support to youth threatened by social exclusion
through:

- trainings shaping skills to tackle difficult lifetgations
and leading to increased independency and acquiring
job,

- workshops including diagnosis of work potential and
possibilities of its enhancement,

- labour counselling services (with taking into aaagu
individual action plans) and labour intermediation
services.

- Elaboration and dissemination of information onjsat]
of the labour market, including:

- job offers and forms of employment,

- possibilities on increasing professional qualificas
and obtaining work experience,

- access to information on subject of initiativesiraid
youth in entering the labour market.

Expertises, surveys and analyses diagnosing ndeglsuth as
to vocational activation and examining effectivenetrealizeg
forms of support.

Enhancing qualifications of OHP personnel (intéa ahrough
trainings, counselling, | and 1l level studies, fgoaduate:
studies).

"4}

In accordance with provisions @uidelines as to expenditure
eligibility within the framework of Human Capitalp@rational
Programme.

66, 68, 71

Voluntary Labour Corps.

- youth between 15 and 25 years of age, facing pdeti
difficulties in adaptation to work and living cotidns,
eligible to be covered by OHP support,

- OHP personnel.

Criteria:

O

- General,




- Specific.

Detailed defining of selection criteria for finaceperations
will occur in Action Plan, being prepared by Intemiate Body
for each Priority.

Human Resource Development Centre.

Systemic projects

Information on subject of the procedure is contdimeChapter
I (point 5) Description of project selection system within |the
framework of the Human Capital Operational Prograenm

Human Resource Development Centre.

Not applicable.

Sub-measure 1.3.4 Central Management of Prison Sace — systemic projects

- Social-vocational activation and increasing prdfess
qualifications of imprisoned persons.

- Projects helping in modernization of system | of
vocational trainings for prisoners.

- Information-promotional projects, inter alia in theope
of equality of chances, professional mobility, ohiag
qualifications - promoting integration and emplant
of persons serving prison sentences.

- Preparation and implementation of procedures arét wo
standards for organizational units of Prison Sexrvin
order to prepare them to employing and integratiity
society persons serving prison sentences.

- Enhancing qualifications of personnel of organuzasi
units of Prison Service (among the others thrqugh
trainings, counselling, | and Il level studies and
postgraduates studies) as to preparation of pefsons
serving prison sentences to employment and integrat
with society.

- Projects of cooperation of penitentiary units wéhour
market institutions, institutions of social assigta and
social integration and socio-economic partnersriteq
to prepare persons serving prison sentences to
employment and integration with society.




In accordance with provisions @uidelines as to expenditure
eligibility within the framework of Human Capitalp@rational
Programme.

71

Central Management of Prison Service.

- Persons serving prison senteacno later than tw
years before leaving penitentiary unit (also | in
connection with release on licence before competin
full sentence),

- Prison Service’s organizational units and officarsl
employees thereof.

In regards to cooperation projects also:

- Socio-economic partners,
- Institutions and organizations working in the fiedfl
employment and social integration,
- Institutions of labour market and social assistance
institutions.
Criteria:

-  General,
- Specific.

Detailed defining of selection criteria for finaceperations
will occur in Action Plan, being prepared by Intemiate Body
for each Priority.

Human Resource Development Centre.

Systemic projects

Information on subject of the procedure is contdimeChapter
I (point 5) Description of project selection system within |the
framework of the Human Capital Operational Prograenm

Human Resource Development Centre.

Not applicable.




Sub-measure 1.3.5 Ministry of Justice — systemic pjects

- Projects supporting social and professional intégra
of persons remaining in approved schools and yputh
shelters.

- Projects of cooperation of approved schools andhyou
shelters with institutions of labour market, ingibns
of social assistance and social integration andospc
economic partners in order to prepare for employmen
and integration with society persons remaininghiesg
establishments.

- Enhancing qualifications of key personnel of appd
schools and youth shelters (inter alia throughings,
counselling, | and Il level studies and postgraésiat
studies) in the field of preparing persons remajriim
approved schools and youth shelters to employnraht a
integration with society.

In accordance with provisions @Guidelines as to expenditure
eligibility within the framework of Human Capitalp@rational

Programme.

71

Ministry of Justice

- Persons remaining in approved schools and youth
shelters,
- Key personnel of approved schools and youth slselts

3%
=

In regards to cooperation projects also:

- Socio-economic partners,
- Institutions and organizations working in the fied
employment and social integration,
- Institutions of labour market and social assistance
institutions.
Criteria:

- General,
- Specific.

Detailed defining of selection criteria for finaceperations
will occur in Action Plan, being prepared by Intemiate Body
for each Priority.

Human Resource Development Centre.




Systemic projects

Information on subject of the procedure is contdimeChapter

I (point 5) Description of project selection system within
framework of the Human Capital Operational Prograenm

the

Human Resource Development Centre.

Not applicable

Sub-measure 1.3.6 National Disabled Persons Rehataition Fund (PFRON) —

systemic projects

Expertises and surveys concerning diagnosing n
effectiveness of forms of support and social
vocational integration - in regards to disabledspas,
Country-wide and transregional projects on vocati
activation and social integration, directed to bisd

persons and their closest environment (with pdeigu

consideration paid to utilization of modern teclugiés
and projects promoting flexible and innovative ferof
employment),

Identification and promotion of best practices fre
field of assistance for disabled persons,

Information campaigns, directed inter alia to empls,
in order to encourage them to employing disa
persons.

peds,
and

DN

—

bled

In accordance with provisions @uidelines as to expenditu
eligibility within the framework of Human Capitalp@rational
Programme.

re

71

National Disabled Persons Rehabilitation Fund

Disabled persons with rarely occurring disabiliteesl
certain connected disabilities,

Families and closest environment of disabled pexso
Institutions and entities directly performing tasks
disabled persons,

Employers,

Socio-economic partners.

Criteria:

General,
Specific.

-




Detailed defining of selection criteria for finaceperations
will occur in Action Plan, being prepared by Intemiate Body
for each Priority.

Human Resource Development Centre.

Systemic projects

Information on subject of the procedure is contdimeChapter
I (point 5) Description of project selection system within |the
framework of the Human Capital Operational Prograenm

Human Resource Development Centre.

Not applicable

Sub-measure 1.3.7 Projects aimed at migrating worke — systemic projects

1. - Survey projects concerning systems of permifting
migrants to the Polish labour market,

- Information — promotional campaigns on subject of
possibilities of working and living in Poland, dited to
employees migrating from Poland and to Poland
(including also persons who emigrated from Poland),
covering inter alia media activities and elaboratid a
number of information materials (including creatiof
internet portal).

2. In accordance with provisions @Guidelines as to expenditure
eligibility within the framework of Human Capitalp@rational
Programme.
3. 70
4. Human Resource Development Centre.
5. - Employees migrating to Poland,
- Employees migrating from Poland.
6. Criteria:
- General,
- Detailed.




Detailed defining of selection criteria for finaceperations
will occur in Action Plan, being prepared by Intemiate Body
for each Priority.

Minister competent in labour issues — DepartmenEfaropear
Social Fund Implementation.

Systemic projects

Information on subject of the procedure is contdimeChapter
I (point 5) Description of project selection system within |the
framework of the Human Capital Operational Prograeam

Minister competent in labour issues — DepartmenEfaropear
Social Fund Implementation.

Not applicable.

Indicative division of financial allocation withinthe framework of Priority |

Measure Allocation (euro)
Total European Social National funding
Fund
Measure 1.1 112892605 95958714 16933891

SYSTEM SUPPORT TO LABOUR
MARKET INSTITUTIONS

Measure 1.2 152000000 129200000 22800000

SYSTEM SUPPORT TO INSTITUTIONS
OF SOCIAL ASSISTANCE AND
SOCIAL INTEGRATION

Measure 1.3 241 296 753 205102240 36194513

POLISH-WIDE PROGRAMMES FOR
VOCATIONAL INTEGRATION AND
ACTIVATION

includingSub-measure 1.3.1 22 000 000 18 700 000 3 300 000




Projects for Roma community

including Sub-measure 1.3.2 9296 753 7 902 240 1394 512
Projects for promoting equal chances| of
men and women and reconciliation | of
professional life and family life
includingSub-measure 1.3.3 50 000 000 42 500 000 7 500 000
Voluntary Labour Corps (OHP)
includingSub-measure 1.3.4 35 000 000 29 750 000 5 250 000
Central Management of Prison Service
includingSub-measure 1.3.5 30 000 000 25 500 000 4 500 000
Ministry of Justice
includingSub-measure 1.3.6 90 000 000 76 500 000 13 500 000
National Disabled Persons
Rehabilitation Fund (PFRON)
including Sub-measure 1.3.7 5 000 000 4 250 000 750 000
Projects aimed at migrating workers

TOTAL 506 189 358 430 260 954 75 928 404

PRIORITY |




Priority I

DEVELOPMENT OF HUMAN
RESOURCES AND ADAPTATION
POTENTIAL OF ENTERPRISES AND
IMPROVEMENT IN THE HEALTH
CONDITION OF WORKING
PERSONS



PRIORITY Il
DEVELOPMENT OF HUMAN RESOURCES AND
ADAPTATION POTENTIAL OF ENTERPRISES AND
IMPROVEMENT IN THE HEALTH CONDITION OF
WORKING PERSONS

Description of Priority 1l

A transition from work- and capital-based economkmnowledge-based economy in which information,visno
how as well as communication and information tedbgies play the key role causes the necessitywsiting
in knowledge and skills of the personnel of Polkstierprises. It is necessary to include social ez@homic
partners and the employees themselves in this ggsa® well as to adjust the training system tondeals of the
labour market. It is also required to strengthem adaptation potential of enterprises by meansuppart for
new solutions as regards work organisation and g$oah work provision. Furthermore, it is necessamy t
introduce a common planning of career paths of eygas in enterprises. At the same time, the sugdport
mobility between the sectors of science and econshoyld affect the development of human resouré¢lseo
R&D field and an increase in the scale of knowletlg@sfer. Under the Priority there will also bewpport
provided for supra-regional and national projedtsainings (including postgraduate studies) andafnselling
for employees and entrepreneurs as well as soaitilgrs operating for the increase in adaptatipaliities of
employees and enterprises.

It is equally important to provide the necessargwdedge concerning development trends, implementadf
innovation strategies, modern management methadisemhniques, work organisation and to assure faibe
conditions for the use of training services in adance with the company development direction.

On the other hand the obstacles to the developofestitrepreneurship require system actions to lietiaken
that concern dissemination, quality improvemengleation thereof and development of training, infation
and counselling services provided by training tosttns and entities providing services for theelepment of
entrepreneurship and innovativeness of enterprises.

Simultaneous strengthening of the health poteofialorking persons constitutes an important elenvatttin
the development of adaptation potential of thessqes. The support in this regard is planned bothttie
development of health programmes that are adeguatijlusted to the needs of employees as well as for
strengthening the health protection system. Thilsostur on the basis of development of the potémti human
resources system and quality enhancement in thighbaie institutions, in public and non-public hibals in
particular.

Relevant projects implemented under the measures éfriority 1l should contribute to the achievement o
relevant implementation effects determined for Priaity II:

1. Provision of counselling and training services titeo forms of qualification enhancement for 90% o
consultants providing services for the developneémntrepreneurship in accredited institutions.

2. Provision of counselling and training services tireo forms of qualification enhancement (leadinghe
acquisition of commonly recognised certificates)4@00 people belonging to the training personnel.

3. Provision of services rendered for the developméentrepreneurship in accredited institutions366,000
enterprises and persons intending to establiskt@moenic activity.

4. Provision of support for 60,000 enterprises thatst in training of their personnel (projects opa+
regional nature).



5. Enhancement of qualifications of 350,000 enterpesaployees due to their participation in trainings
(projects of supra-regional nature).

6. Development of an analysis of anticipated effegtsranches "responsiveto the labour market.

7. Development of strategies and instruments of quadponse in the case of economic changes that are

adjusted to the branches affected by restructyingesses.
8. Provision of support for 1,800 representativesoafa partners under the Priority.

9. Development of 10 complex preventive programmes@ndrammes supporting a return to the market for
particular employee groups/ occupational groups.

10. Increase in the number of oncologistsy 100%, the number of cardiologists by 50%, thenber of
occupational medicine physicians with completectghisation by 35%.

11. Increase in the number of nurses that completetimg courses under HC OP by 200% (from 12,000 to
36,000).

12. Increase in the share of healthcare systemunith accreditation in the total number of healtiecaystem
units by 300% (from 8% to 32%).

13. Management trainings for 1,500 representativeshefrhanagement personhahd authorising officers of
public funds in the healthcare sysfem

5 Mining, railway industry, agriculture, fisheriess well as steel, shipbuilding, textile and dedeinslustries.

6 Applicable in the case of a specialisation infti®wing fields: clinical oncology, radiation oalogy, oncological surgery,
oncological gynaecology as well as infantile onggl@and haematology according to the register ddfinethe annex 1 to
the ordinance of the Minister of Health of 20 O@bl2005 on the specialisaton physicians and dentid.U. No. 213,
item 1779 as amended).

7 A healthcare institution referred to in Articlé€l? and 2(2) of the Act of 30 August 1991 on hezdtle institutions (Dz.U.
2007, No. 14, item 89) that have concluded an ageeé on the provision of healthcare services wlté voivodeship
department of Narodowy Fundusz Zdrowia (Nationahlteare Fund) or provide healthcare services imdrby public
funds on the basis of other agreements.

8 The representatives of the management persofhekpitals that have concluded an agreement oprihngsion of health
services with a department of Narodowy Fundusz &irar provide healthcare services financed by ipufoinds on the
basis of other agreements.

9 Management personnel of Narodowy Fundusz Zdrowia.



2.1 DEVELOPMENT OF HUMAN RESOURCES FOR MODERN
ECONOMY

1. Human Capital OperdtPmaramme

2 Priority Il Development of human resources and &atagn potential o
enterprises and improvement in the health condifororking persons

3. European Social Fund

4 Minister competent for regional developmenDepartment for Europe
Social Fund Management

5. Minister competent for labour — Department of E8fplementation

6. Minister competent for regional development Gertifying Authority
Department

7. Not applicable

8. Minister competent for public finance

9. Non-returnable aid — 01

10. Not applicable — 00

11. Not applicable — 00

12. NUTSO-PL

13. Polish Agency for Enterprise Development

14. Polish Agency for Enterprise Development

15. Measure 2.1 Development of human resources for maemnomy
Measure objective:
Improvement and adjustment to the requirements otanany based ¢
the knowledge of employees and entrepreneurs.
Measure justification;
Challenges regarding the technological changesrongun the world an
faced by the EU Member States cause the necegsityestment in
knowledge and skills of the human resources ofsRa@nterprises, in the
SME sector in particular. National and supegional training projects al
training-counselling ones are implemented undeMbasure. They are
provided for companies, corporate groups or orgdioisal structures

16. }gereof located in numerous regions of the couatry the application

thereof within particular voivodeship would be hard

An implementation of open trainings is provided toma limited extent:
firstly, when it serves the strengthening of theialogpartners’ involvemel
in the implementation of measures for the enhanoéwfehe adaptation
potential of entrepreneurs and enterprise emplowaesndly, when an
implementation of trainings of significant territrscale oriented at
entrepreneurs and their employees is planned.

It is required to introduce new work organisatiarnfis and method
strategic management and planning which will allawmake use (
human resources in a better way &méhcrease the adaptation potentig
enterprises.Actions in this respect serve both the strengtrgenai




17.

18.
19.
20.
21.
22.

enterprise competitiveness and maintaining theiagigobs as well as th
balance between flexibility and competitiveness dahd employmer
security.

It is necessary to increase the accessibility atjdsament of trainings 1
the enterprise needs, also by means tHaening trainings and blend
learning. This will positively affect the use of new techngies in
enterprises which is in accoradanwith economic trends as well as V|
the stipulations of the Lisbon Strategy.

Enterprise development, meeting the competition uiregnents o
maintaining the position on the market increasirdgpend on the quali
of human capital and the identification of needshis respectTherefore
it is necessary to implement system and researofeqis serving th
forecast of development directions and changeséanetonomy and th
the demand for new occupations and qualificatidhsiill be served b
promotion and trainingounselling projects that will result from {
conducted research and analyses regarding econmmits and the on
occurring on the labour market.

A condition for the development of knowledgased economy consists
the support for innovativenedsaprovement of awareness concerning
innovativeness among Polish entrepreneurs, inquéati in the case
SME sector, will be implemented by national reskarmformation
promotion and innovativeness dissemination projects

Expenditure eligibility criteria are in complianedth Guidelines on the

eligibility of expenditures under HC OP
EUR 504,228,04

EUR 428,590,438

EUR 75,633,607




23. Where applicable:

— Commission Regulation (EC) No 1998/2006 of 15 Dewen2006 or
the application of Articles 87 and 88 of the Tretatge minimisaid
(OJ L 379, 28.12.2006, p. 5),

— Commission Regulation (EC) No 800/2008 of 6 Audi(18,
declaring certain categories of aid compatible higncommon
market in application of Articles 87 and 88 of theaty (General
Block Exemption Regulation) (OJ L 214, 09.08.20083),

— Communication from the Commission — Temporary Comitgu
framework for State aid measures to support adoefasance in the
current financial and economic crisis (2009/C 83T C 83,
07.04.2009, p. 1)

The legal basis for granting public aid af@minimisaid isthe ordinance|

of the Minister of Regional Development of 20 JaB@8 on granting

financial aid by the Polish Agency for Enterprisevlopment under the

Human Capital Operational Programn{®z.U. No. 111, item 710, as

amended).

The legal basis for granting temporary public aidt{ 31 December

2010) to enterprises the ordinance of the Minister of Regional

Development on granting financial aid in form ofraited amount of aid

by the Polish Agency for Enterprise Developmericicordance with the

common market under the Human Capital OperatiomagFammé®.

24. To be specified by the IB

25. 12 December 2006 — unless stated otherwise by IB

26. Minimum PLN 50,000 — unless stated otherwise by IB
In case of call for proposals projects — advangenaet for beneficiaries

27. In the case of systemic projects — developmenttdoariPARP (Polish
Agency for Enterprise Development)

28. up to 10%

29.

— The number of enterprises that are covered byuppast,
— The number of enterprise employees who completetitjpation
in training projects, including:
o number of people aged above 50 years old,

— The number of sectors (branches) for which an amsbf
anticipated effects of restructuring has been edrout,

The number of employees endangered by negativeequeaces
of the restructuring process (economic change) avkacovered
by the measure of fast response,

The number of social partners’ representativeketentral level
who are covered by support under the Measure.

10 Since the day of entering of the ordinance fiotoe.



Sub-measure 2.1.1 Development of human capital imerprises — call for

proposals projects

supra-regional*’, closed projects of trainings (general
and specialist ones) and counselling for entreprenes
and enterprise employees, prepared on the basis of
individual strategies of company development

- national, open projects of trainings (general and
specialist ones) and counselling for entrepreneuand
enterprise employees

— postgraduate studies for natural persons running a
business activity and for enterprise employees

According to the provisions @uidelines on eligibility of

expenditure under the Human Capital Operationald@eonme

2

- entrepreneur
- entity operating for the benefit of employment,

development of human resources or adaptation pater

of entrepreneurs that is not an entrepreneur

entrepreneurs
enterprise employe¥s

Criteria:
- general
- detailed

Precise indication of selection criteria for finadooperations
will be developed in the Action Plan prepared for tB for
every Priority.

Polish Agency for Enterprise Development

call for proposals projects

Detailed information on the procedure is includechapter |

(point 5) Description of the project selection system under t

Human Capital OP

Polish Agency for Enterprise Development

Polish Agency for Enterprise Depelent

—

11 Applicable in the case of projects fulfillingintly the following conditions: the aid beneficiasi are constituted by
enterprises with organisational structures (e.gregentative offices, branches, local offices)tieast 2 voivodeships and
the participants of trainings perform the work witkthe enterprise organisational structures founatileast 2 voivodeships.
12 Applicable in the case of projects fulfillingintly the following conditions: the participants me from at least
5 voivodeships and the trainings are carried oat ieast 5 voivodeships.

13 Within the meaning of Article 4 of the FreedofrBusiness Act of 2 July 2004 (Dz.U. of 2007 No. 1B&m. 1095, as
amended) — applicable in the case of entire Pyidirivhenever an entrepreneur is mentioned.

14 Any reference to "enterprise employees"” the Meashall mean (pursuant to Article 5 of Annex lthe Commission
Regulation 800/2008): (1) the employees within theaning of Polish labour law; 2) people working for enterprise,
subordinate to it and considered employees witlie teaning of Polish laws; 3) owner-managers; 4npes
(members/shareholders) running a regular busirasstain an enterprise and deriving financial kéts from it.



Sub-measure 2.1.2 Partnership for increasing adaphality — call for proposals
projects implemented by social partners

supra-regional projects aiming at strengthening the
adaptation potential of enterprises by means of syjort
for new solutions as regards:
—  work organisation,
forms of work provision,
economic change management,

—  promotion of vocational qualifications

enhancement,

—  corporate social responsibility
implemented by representative trade union organisans
and representative employer associations

According to the provisions @uidelines on eligibility of
expenditure under the Human Capital Operational®eanme

2

social partners (representative trade umigyanisations and
representative employer associations within the meing of
the Act of the Socio-Economic Trilateral Commissiorof

6 July 2001 and voivodeship commissions of socightbgue)

- entrepreneurs and their employees (including peeopl
working on the basis of civil-law contracts)

- representatives of employers associations

- representatives of trade union organisations

Criteria:

- general

- detailed

Precise indication of selection criteria for finadooperations
will be developed in the Action Plan prepared for tB for
every Priority.

Polish Agency for Enterprise Development

call for proposals projects

Detailed information on the procedure is includechapter |
(point 5) Description of the project selection system under t
Human Capital OP

Polish Agency for Enterprise Development

Polish Agency for Enterprise Depelent




Sub-measure 2.1.3 System support for increasing ttaglaptation potential of
employees and entrepreneurs systemic projects

1

ts
—) analytical and research projects, promotion projecs,
training and counselling projects concerning:

— competence gaps of enterprise employees and th
training needs,

- development trends and economic changes on {
national scale serving a better development of traing
programmes,

— defining the professions of the future,

- new forms of employee training, including dearning
and blended learning trainings,

— e-learning trainings,

— creation, development and update of nationg
programmes of e-learning trainings,

— operation standards used during the process
enterprise restructuring,

— standards of age management in enterprises,

— promotion of professionalisation of human resource
management in enterprises,

— creation and implementation of innovative strategis in
enterprises,

— strategic planning,

- information and knowledge management,

atypical work and alternative employment forms,

intersectoral mobility of supra-regional nature,

- supra-regional training and counselling projects aning
at alleviating the negative outcomes of restructurig,

- pilot projects of promotion, training and counselling
nature resulting from research and analyses conduetl
under the Measure,

- national projects of research, information, promoton and
R&D disseminating nature as well as promotion of
innovative and entrepreneurial attitudes,

- national promotion and information projects serving the
development of cooperation between the institutions
operating for the benefit of innovativeness and the
entrepreneurs as well as entrepreneurs alone.

According to the provisiohGuidelines on eligibility of




expenditure under the Human Capital Operationalg?eonme

62, 63, 64
)

Polish Agency for Enterprise Development
- Agencja Rozwoju Przemystu S.A. (Agency for Industry
Development JSC)

- entrepreneurs

—  enterprise employees

—  supra-regional cooperation networks of enterprisestheir
employees

—  social and economic partners

- regional development agencies

- research centres, technological parks, technolaggster
centres, business incubators, universities

—  entities running business activity concerning tirais and
their employees (including people employed on th&idof
civil-law)

-  media

- institutions and centres supporting entrepreneprshi

- labour market institutions

— government and self-government administration

- people planning to establish a business activity

Criteria:
- general
- detailed

Precise indication of selection criteria for finadmperations will
be developed in the Action Plan prepared for théolBevery
Priority.

Minister competent for labour — Department oFES
Implementation

systemic projects

Information on the procedure is included in Chapigoint 5)
Description of the project selection system untlertiuman
Capital OP

Minister competent for labour — Department oFES
Implementation

Not applicable




2.2 SUPPORT FOR THE HUMAN RESOURCES ADAPTATION SYEM

15.

16.

Human Capital OperdtPmaramme

Priority 1l Development of human resources and adapt
potential of enterprises and improvement in the Ith
condition of working persons

European Social Fund

Minister competent for regional development — Dépant br
European Social Fund Management

Minister competent for labour -Department of ES
Implementation

Minister competent for regional development Gertifying
Authority Department

Not applicable

Minister competent for public finance

Non-returnable aid — 01

Not applicable — 00

Not applicable — 00

NUTSO0-PL

Not applicable

Not applicable

Measure 2.2 Support for the human resouredsptatio
system

Measure objective:
Increase in the accessibility and improvement odligu of
services provided for entrepreneurs and peoplebléesiang
business activity by means of business suppatitutisns ang
training institutions

re




17.

18.
19.
20.

21.
22.

23.

Measure justification:

Development of a knowleddeased society as well
increased competition on the market make the neettanc
the quality of training and counselling servicesrenaisible. It
covers not onl the trainings and counselling oriented
companies but also the creation of a system for
improvement of enterprise personnglupport provided by g
institution granting loans, guarantees and wareantfor
entrepreneurs and people establishingrimssi activity as we
as institutions providing information and counsgjliservice
and informing about the training offer bases wiilba for the|
offered services and aid to reach the enterprisea bette
way.

The Measure enables the development xaétimg networks
supporting the development of entrepreneurship aharii
providing services for people planning to estabhshusines
activity, start-ups and enterprisé$owever, it is necessary
create and strengthen the system of complex serpiceided
for entrepreneurs and people planning to estalissines
activity.

On the national scale it is also exceptionally imi@at to
properly adjust the offer of training institutios® that the
offer current knowledge and services and apply @pjate
training methods and formdt is necessary to constan

update and enhance the qualifications and skills th
employees of these institutions.

Expenditure eligibility criteria are in compliancevith
Guidelines on the eligibility of expenditures unéit OP.

EUR 168,072,68

EUR 142,863,480

EUR 25,211,202

Where applicable:

- Commission Regulation (EC) No 1998/2006 of 15
Decembe006 on the application of Articles 87 and 8¢
the Treaty tale minimisaid (OJ L 379, 28.12.2006, p. 5

— Commission Regulation (EC) No 800/2008 of 6 Augus
2008, declaring certain categories of aid compatitath
the common market in application of Articles 87 &&dof
the Treaty (General Block Exemption Regulation) (OJ
214, 09.08.2008, p. 3),Communication from the
Commission — Temporary Community framework for
State aid measures to support access to finartbe in
current financial and economic crisis (2009/C 834@L)
C 83, 07.04.2009, p. 1)

The legal basis for granting public aid at@minimisaid isthe

ordinance of the Minister of Regional Developmdr2®June

—



2008 on granting financial aid by the Polish Ageifay
Enterprise Development undiae Human Capital Operation
Programmeg(Dz.U. No. 111, item 710, as amended)

The legal basis for granting temporary public aidt 31
December 2010) to enterprisedhie ordinance of the
Minister of Regional Development on granting finiahc
aid in form of a limited amount of aid by the Pblis
Agency for Enterprise Development in accordancé wit
the common market under the Human Capital Operat

Programmé®.

24,

To be specified by the 1B

25.

12 December 2006 - unless stated otherwise by IB

26.

Minimum PLN 50,000 — unless stated otherwise by IB

27.

Development grant for PARP

28.

up to 10%

29.

The number of consultants providing services fer th
development of entrepreneurship in accreditedtirgins
that are covered by counselling or training sesvice
other forms of qualifications enhancement,

The number of people belonging to the training
personnel that enhanced their qualifications irag w
leading to the acquisition of a commonly accepted

certificate,

The number of enterprises and people planning to
establish a business activity who used the services
provided in accredited institutions.

Sub-measure 2.2.1 Improvement of the quality of seices provided by
institutions supporting the development of entrepraeurship and innovativeness —

systemic projects

1.

support and development of institutions providing
services for the development of entrepreneurship,
including the ones providing financial support and
networks thereof (e.g. a network of KSU — National
System of Services for SMEshter alia by means of:

coordination of institution operations in order to
assure a system cooperation and sharing the
experience

development and dissemination of organisational
standards of institutions providing services for tte
development of entrepreneurship and granting
financial aid (including the monitoring of service$

development and dissemination of standards of
services provided by such institutions, including
those for drafted new service packages and the

15 Since the date of entering of this ordinance fatce.




financing of the pilot implementation of these
services
— enhancement of the qualifications and skills of the
employees of these institutions (consultants)
—  supervision over the certification process
—  development and implementation of a common
promotion and information strategy for
disseminating the available offer of standard
services
- support for the creation and development of the
national network of institutions providing complex
services for entrepreneurs and people planning to
establish business activity.
According to the provisions @uidelines on eligibility of

2 expenditure under the Human Capital Operational®eonme
3. 2
4. Polish Agency for Enterpiissvelopment
— institutions providing services and financial suggor the
5 development of entrepreneurship, networks of such
institutions and their employees, including peopteking
on the basis of civil-law contracts
Criteria:
- general
- detailed
6. Precise indication of selection criteria for finadooperations
will be developed in the Action Plan prepared far tB for
every Priority.
7.

Minister competent for labour — Department oFES
Implementation
systemic projects

Information on the procedure is included in Chapt{goint 5)
Description of the project selection system underduman
Capital OP

Minister competent for labour — Department ofFES
Implementation

Not applicable

Sub-measure 2.2.2 Improvement of the quality of praded training services —
systemic projects
1.

enhancement of the qualifications and skills of the
training personnel (including trainers and lecturers) for
programme development, the provision of trainings ad
counselling for the management personnel and
enterprise employees

According to the provisiofiGuidelines on eligibility of




expenditure under the Human Capital Operational®eanme

2

Polish Agency for Enterpiisevelopment

- entities running business activity concerning trags and
their employees (including people employed on theisof
civil-law)

enterprise employees conducting trainings (inclgdin
internal trainers, advisors, mentors)

Criteria:
- general
- detailed

Precise indication of selection criteria for finadooperations
will be developed in the Action Plan prepared for tB for
every Priority.

Minister competent for labour — Department oFES
Implementation

systemic projects

Information on the procedure is included in Chapfgoint 5)
Description of the project selection system untderluman
Capital OP

Minister competent for labour — Department ofFES
Implementation

Not applicable




2.3 STRENGTHENING THE HEALTH POTENTIAL OF THE WORKING
PERSONS AND QUALITY IMPROVEMENT OF THE HEALTHCARE
SYSTEM FUNCTIONING

1. Human Capital OperdtPrgramme
Priority Il Development of human resourcesd adaptatio

2. potential of enterprises and improvement in thdtheaondition
of working persons

3. European Social Fund

4 Minister competent for regional developmenDepartment fo
European Social Fund Management

5 Minister competent for labour —Department of ES

' Implementation

6. Minister competent for regional development Gertifying

‘ Authority Department

7. Not applicable

8. Minister competent for public finance

9. Non-returnable aid — 01

10. Not applicable — 00

11. Not applicable — 00

12. NUTS 0-PL

13.
Minister competent for health — Department of E@ap Funds

14 Not applicable

15. Measure 2.3 Strengthdrerftgtlth potential
of the working persons and quality improvementhef
healthcare system functioning

16. Measure objectives:

1. Strengthening the health potential of working passby
means of development of complex prevention prograsand
programmes supporting return to work (implementatd
selected programmes)

2. Enhancement of the qualifications and skills of tedical
personnel

3. Quality enhancement in the healthcare institutions




Measure justification:

Maintaining a good health condition of the working popua
is necessary in order to assure a proper econoavielapmen
of the country.One of the major health factors obstructing
economic development is the occurrence of diseagiés
underlying occupatioal causes (both the occupational dise
defined in the annex to the ordinance of the Cduoné
Ministers of 30 July 2002 on list of occupationabehses
detailed procedural rules concerning reporting o$pgcion
identification and confirmation of azupational diseases 4
entities competent in such cases (Dz.U. No. 132 itd15) a
well as the diseases not included in the relevanea to the
ordinance yet the occurrence of which remains iielationshi
of cause and effect with the existing work condisp In the
economic aspect they constitute a significant fam@nburder
both for the state budget as well as for the buslgef
householdsin the social context they are often the caus
aborting the professional activity by employeeserHore in
order to reduce the occurrence of these adversaoptena
complex programmes will be developed under ESF #ig
aimed at specific occupation/employee groups amehtad a
both prevention as well as at support of returnwirk by
people who sffered from occupational diseases and dis
indirectly caused by work conditionst is assumed that su
programmes will contribute to prolonging the praciesal
activity which is of great importance in the perspe of the
current aging trend of the society.

The development of medicine, more and more speat#bin
and legal requirements cause the necessity of emi
personnel trainingln the context of influence on the lab
market and improvement of adaptation capabilitfesealthcare
employes the support will be oriented primarily
enhancement of professional qualifications of nsirsEng
midwifes under bridging courses (enabling the asitjah of]
necessary vocational qualifications certifying tgereise &
profession) and to support spised education of physicial
as regards deficit specialisations i.e. cardioksgisncologist
and occupational medicine physiciasnce the diseases w
underlying cardiological and oncological causesstitute the
most common cause of death inldl, an increase in t
possibilities of improving the specialist vocatibgaalifications
of physicians dealing with these diseases is ehmegty
justified. Reaching a higher treatment efficiency of th
diseases will also positively affect the hbabf the working
population and thus will increase the possibilitigrolonging
their activity in the labour market.
Simultaneously aiming at increasing functioningiciéincy of
the healthcare system in Poland, in particulah@dituation o
largedebts of public healthcare institutions, includimgspitals




17.

18.
19.
20.

21.

22.

23.
24,

25.
26.

27.

28.

29.

it is necessary to undertake measures orientechatbes
management of healthcare institutions and at o
enhancement of healthcare services provided by .thém
increase in the rationajitof funds management in healthc
will be supported under ESF due to the developroégkills of
hospital managing personnel as regards efficiemagamen
and knowledge of efficient medical technologi€he trainings
will be also oriented at the auwttising officers of public fund
in the healthcareOn the other hand, standards improvement
quality enhancement of services provided by heatth
institutions, in particular by hospitals, will taldace by mean
of support for the accreditation pess of healthcare institutio
conducted by the Healthcare Quality Monitoring Cent

Expenditure eligibility criteria are in complianegth Guidelines
on the eligibility of expenditures under HC OP

EUR 105,713,17

EUR 89,856,202

EUR 15,856,977

Not applicable

To be specified by the 1B

12 December 2006 - unless stated otherwise by 1B

Minimum PLN 50,000 — unless stated otherwise by IB

In the case of systemic projects implemented byvbdical
Centre of Postgraduate Education, the Nofer Instiofi
Occupational Medicine in £dg Narodowy Fundusz Zdrowia
(national health fund), — a development granthin¢ase of
systemic projects implemented by the Minister cotepeefor
healthcare, Healthcare Quality Monitoring Centtbe-funds
provided under the state budget limit.

up to 10%

- the number of prevention programmes and programmes
supporting return to the market developed under the
Measure;

- the number of nurses and midwifes that completed




bridging courses under the Measure;

the number of physicians with deficit specialisatio
(oncology, cardiology, occupational medicine) wiawé
completed a full series of courses under the Measader
the implementation of the specialisation programme;

the number of representatives of managing persamttl
authorising officers of public funds in the heatittor who
have completed the Measure management training.

the number of healthcare entities with accreditetiof the
Healthcare Quality Monitoring Centre

Sub-measure 2.3.1 Development of complex healthcgreogrammes — systemic
projects

b)- development of complex prevention programmes
adjusted to the needs of particular employee groups
occupational groups, in particular the ones orientd at
the reduction of occupational disease occurrence
(implementation of selected programmes)

- development of complex programmes oriented at retur
to the market of specified employee groups/ occuganal
groups with confirmed occupational diseases
(implementation of selected programmes)

According to the provisions d@duidelines on eligibility of

expenditure under the Human Capital Operationalg?eanme
6, 67

Nofer Institute of OccupatibMedicine in £6d
Inter alia the following:

- employee groups/ occupational groups exposed to the
factors that cause occupational disease

- people that suffered from occupational diseasegaue
work conditions (an occupational disease has been
confirmed) or people declared unable to work

Criteria:

- general

- detailed

Precise indication of selection criteria for finadmperations wi
be developed in the Action Plan prepared for théolBevery
Priority.

Minister competent for health — Department ofdpgran Funds

systemic projects




Description of the project selection system underduman
Capital OP

Minister competent for health — Department of E@ap Funds

Not applicable

Sub-measure 2.3.2 In-service training of medical pgonnel — systemic projects

education within the specialisation of deficit phy®ians,
i.e. oncology, cardiology, occupational medicine ahn
physicians from other selected medicine branch&s

— vocational education of nurses and midwifes, in
particular under bridging courses*’

— postgraduate and vocational education of the
representatives of other medical profession®

According to the provisions @uidelines on eligibility of
expenditure under the Human Capital Operationaldeonme

Y2

- the Medical Centre of Postgraduate Education aardsg
the specialisation process of physicians with dgtefic
specialisations, physicians from other selectedicaéd
branches and postgraduate education of the repatises
of other medical professions;

- the Minister competent for health — the Departnuént
Nurses and Midwifes or the Postgraduate Educatemr@
for Nurses and Midwifes — as regards vocationatation
of nurses and midwifes.

Inter alia the following:

- physicians qualifying for the participation in theecialist
education process in terms of cardiology, oncoliogy
broad sense (clinical oncology, radiation oncology,
oncological surgery, oncological gynaecology, itifan
oncology and haematology) as well as occupational
medicine;

- nurses and midwifes qualify for the participation i
bridging courses or specialist and qualificationrses®;

16 Other selected medicine branches will be defingde Action Plan.

17 Pursuant to Article 11 of the Act of 20 April®Don the amendment to the act on the professibnarse and midwife
and several other acts (Ustawa o zmianie ustawgwodach pielgniarki i potdSnej oraz niektérych innych ustaw) (Dz.U.
Nr 92, item 885) and the ordinance of the MinigifjHealth of 11 May 2004 on detailed condition éonducting vocational
nursing and midwifery studies (Rozpatizenie w sprawie szczeg6towych warunkéw prowadzshidiow zawodowych na
kierunku pietgniarstwo lub potSnictwo) (Dz.U. No. 110, item 1170), the name "biitg courses” shall now read as
follows: "vocational nursing and midwifery studifs nurses and midwifes that have passed A-levetsgraduated from
medical secondary schools medical vocational sshpabviding vocational education for the professaina nurse and
midwife".

18 As defined in the Action Plan.

19 Financing of specialist and qualification cosrsell be possible exclusively in the case of hgviesources generated
from the part allocated for financing of Sub-measiu3.2.



- physicians qualifying for the participation in the
specialisation process of other selected medieaidires

and/or the representatives of other medical prafass.
Criteria:

- general
— detailed

6. Precise indication of selection criteria for finadooperations
will be developed in the Action Plan prepared for tB for
every Priority.

7.

Minister competent for health — Department of Ewap Funds

systemic projects

Information on the procedure is included in Chaptéuoint 5)
Description of the project selection system under Humarn
Capital OP

Minister competent for health — Department of Ewap Funds

Not applicable

Sub-measure 2.3.3 Enhancement of the healthcare magement quality —systemic
projects

- support for the accreditation process of healthcar
institutions, in particular hospitals, that have cocluded
an agreemat on the provision of healthcare services wit
a voivodeship department of Narodowy Fundusz Zdrova
(NF2) or provide medical services on the basis oftloer
titles;

- training for personnel, in particular the managing staff of
healthcare institutions that have concluded an agreemet
on the provision of healthcare services with a voodeship
department of Narodowy Fundusz Zdrowia or provide
medical services financed by public resources onétbasig
of other titles and authorising officers of publicfunds in
the healthcare sector i.e. the NFZ managing persoeh

development of qualification standards for the manging

personnel in the healthcare system

According to the provisions @uidelines on eligibility of
expenditure under the Human Capital Operationalg?eonme

20 Financing of postgraduate education will be fidssxclusively in the case of having resourcesegated from the part
allocated for financing of Sub-measure 2.3.2.



63, 72

— Healthcare Quality Monitoring Centre in the cas@miects
supporting the accreditation process

- Narodowy Fundusz Zdrowia — in the case of projects
concerning the trainings for the employees of Ihealte
institutions and authorising officers of public fimin the
healthcare sector and the development of qualifinat
standards for the managing personnel in the heatlttgecto

—  Minister competent for health — Department of E@ap
Funds — in the case of projects concerning thaitrgs for
the employees of healthcare institutions and aigimgr
officers of public funds in the healthcare sectud the
development of qualification standards for the ngima
personnel in the healthcare sector

Inter alia the following:

— healthcare institutions, in particular hospitathgtthave
concluded an agreement on the provision of heakhca
services with a voivodeship department of Narodowy
Fundusz Zdrowia or provide medical services finanog
public resources on the basis of other titles

-  employees, in particular the managing personnel of
healthcare institutions that have concluded aneageat on
the provision of healthcare services with a voiship
department of Narodowy Fundusz Zdrowia or provide
medical services financed by public resources erb#sis of
other titles

— authorising officers of public funds in the healihe i.e. the
NFZ managing personnel

Criteria:

- general

- detailed

Precise indication of selection criteria for finadowperations wi

be developed in the Action Plan prepared for théolBevery
Priority.

Minister competent for health — Department ofdpgan Funds

systemic projects

Information on the procedure is included in Chap{goint 5)
Description of the project selection system underiuman
Capital OP

Minister competent for health — Department of Ewap Funds

Not applicable




Indicative division of the financial allocation undr Priority Il

MEASURE

Allocation (EUR)

Total

ESF

National resources

Measure 2.1
DEVELOPMENT OF HUMAN
RESOURCES FOR MODERN ECONOM

504,224,045

428,590,43

3

75,633,601

includingSub-measure 2.1.1
Development of human capital in enterpri

373,970,602

317,875,011

56,095,591

includingSub-measure 2.1.2
Partnership for increasing adaptability

30,253,444

25,715,427

4,538,014

including Sub-measure 2.1.3
System support for increasing the
adaptation potential of employees
and entrepreneurs

100,000,00

85,000,00

15,000,000

Measure 2.2

SUPPORT FOR THE HUMAN
RESOURCES ADAPTATION
SYSTEM

168,074,68

T

142,863,48

L=

25,211,202

includingSub-measure 2.2.1
Improvement of the quality of services
provided by institutions supporting the
development of entrepreneurship and
innovativeness

142,433,65

121,068,60

~

21,365,04

includingSub-measure 2.2.2
Improvement of the quality of provided
training services

25,641,026

D

21,794,873

3,846,153

Measure 2.3

STRENGTHENING THE HEALTH
POTENTIAL OF THE WORKING
PERSONS AND QUALITY
IMPROVEMENT OF THE HEALTHCARE
SYSTEM FUNCTIONING

105,713,17

89,856,202

15,856,971

including Sub-measure 2.3.1
Development of complex healthcare
programmes

2,147,20(

1,825,12(

322,08(

including Sub-measure 2.3.2
In-service training of medical personnel

100,444,97

85,378,232

15,066,74]

including Sub-measure 2.3.3

Enhancement of the healthcare management

quality

3,121,00(

2,652,85(

468,15(

PRIORITY Il IN TOTAL

778,011,90

661,310,12

116,701,78




Priority Il
HIGH QUALITY OF THE
EDUCATION SYSTEM



PRIORITY I
HIGH QUALITY OF THE EDUCATION SYSTEM

Priority 11l description

Economic growth and employment improvement arepossible without the increase of the scale of invest
in education system and increasing of training atiffeness. Increasingly closer links between econamd
education system result in ever growing need asrdsgthe modernisation of educational institutiamsl
education programmes.

Priority Ill concentrates on increasing the qualiy functioning of education system and provides fo
introduction of systemic solutions as regards nwoimg and evaluation, development of educationataech
and linking them with education policy. New solu#oalso include activities aiming at greater effestess of
pedagogical supervision exercised by Education sutpeadents.

The system of collecting qualitative and quantittata in the field of education is indispensablerder to
ensure high quality of education. This task willibgolemented through, among others, developingatifigd
tool for the evaluation of the results of activitie the area of education that will be used dudognprehensive
researches and analyses in support of the develipofieeducation system. Objective statistical daiih be
obtained by means of extended Educational InfoonaBystem. At the same time, sound informationfhen t
training results and thus on the education systestitutions’ effectiveness will be provided by adately
strengthened system of external exams.

The results of researches and analyses will bisedilfor shaping of the state education policghatsame time
contributing to the improvement of curricula. Thejll also serve as means of education financingesys
improvement, which will contribute to greater effgeness of educational institutions management.
Introduction of innovative solution (concerning, @mg others, modern forms of training) will be préeeé by
financing of pilot activities, according to exiggimeeds.

Improvement of training quality will result fromdhmodernisation of teachers education and systewebss
elaboration and implementation of innovative trag#nal in-service training programmes for teachasswell
as progressive accreditation of teachers in-setv@iging establishments.

The work on curricula updating and on innovativecteng systems and materials, especially mataritdsded
for shaping the so-called key competences in tlopesof mathematical and technical subjects andralatu
sciences. The development of educational web-poghéd “Scholaris” will make it possible to disseate
innovative teaching programmes and methods amauipées.

It is also provided for the development of trangwagl programmes for the development of interest in
mathematical, technical and natural sciences, whilllserve as complementary element to school bgveent
projects to be implemented at the regional levedlenrthe Priority IX. The abovementioned activitiedl
contribute to the improvement of trainees' abii@yuture employment.

Another form of adjusting school reality to labouarket expectations will be innovative means otheas in-
service training in enterprises, including stagete(nships) and apprenticeships, which shall cirefinot less
than 40 training hours.

Furthermore, adjustment of education system (eductand training) to the needs of knowledge-basethemy
will be implemented through the development and lémentation of National Qualification System to be
preceded by the development of National Qualifarafrramework, which will be consistent with the &ugan
Qualification Framework. The activities will fadéite the confirmation (so-called validation) of gead and
professional skills gained outside of formal edigrasystem, e.g. as a result of trainings or psifesml work



and will ensure better comparativeness of diffefentns of training. As a result, this will facilia citizens’
functioning at the labour market — both national amnernational.

Relevant projects implemented as a part of Prioritylll activities should contribute to the achievemen of
appropriate effects of implementation as defined fiothe Priority 111

1. Reviewing all currently applicable curricula.

2. Implementation of 100 innovative teaching programnmecluding these concerning entrepreneurship
and subjects within the scope of mathematical,rieeth and natural sciences.

3. Covering 15% of vocational training teachers anéérvice vocational training instructors with
professional in-service training in cooperationhagnterprises.

4. Application of new forms and rules of teachersnirag by 13% establishments training teachers (i.e.
universities and teacher training colleges).

5. Covering 15% of in-service teacher education estaivlents with uniform accreditation system.

6. Implementing of 95% of Action Plan concerning tleesgthening of education system’s evaluation
and research capabilities.

7. Implementing of 100% of Action Plan including theevélopment of National Qualification
Framework /consistent with the European QualifaratiFramework/ and the development and
implementation of National Qualification System.



3.1. MODERNISATION OF THE MANAGEMENT AND SUPERVISION
SYSTEM IN EDUCATION

1. 'Human Capital’ Openati®rogramme

2. Priority Il High qualiby the education system

3. European Social Fund

4 Minister competent for regional development — Dépant for
European Social Fund Management

5 Minister competent for education — DepartmentStuctural
Funds

6. Minister competent for regional development — Ggirtg
Authority Department

7. not applicable

8. Minister competent for public finances

9. Non-returnable aid - 01

10. not applicable - 00

11. not applicable - 00

12. NUTSO - PL

13. not applicable

14, Minister competent for education — DepartmentStuctural
Funds

15, 3.1 Modernisation of the management and supervisjstem in
education

16.

Measure’s objective:

rSetrengthening education system’s capacity in mainigo
evaluation and educational research and using fbethe
purposes of educational policy and education mamage
Measure’s justification

The Measure assumes elaboration and implementatt
organisational and institutional solutions in ordrcarry out an
co-ordinate research programmes in the field of fumitig of the
education system, in particulahose aiming at evaluation
quality and effectiveness of education process andlysis o
education system as regards preparing graduategdo the labot
market.Also the development of Educational Information t8ys
is provided for under the Mea® so as to transform it into richi
possible source of data in the field of educatimampatible witt
other IT systems of the education systdmplementation @
Measure 3.1 will ensure coordination of data adtjois which
will allow to develop coheent recommendations for stat
educational policy.Under the Measure, there are also plat
programmes for strengthening quality and effecthssn o
pedagogical supervision system perceived as evadutite status
conditions and results of didactieducational and tutelary activ




of schools, establishments and teachers and cemtf@omplianc:
with applicable lawMeasurable indicators will form a basis
such an evaluation. Also estimates as regards thecdfiona
Value Added (EVA) will be usd as a complementary way
evaluating the work of schools. This will providensiderably
larger amounts of information than sole outcomesxafims.These
activities will help to identify schools with pattilarly low quality
of tuition, as well as higlyuality schools, which will provide
basis for launching corrective or best practicesetlisinatior
programmes, as appropriateThis way, the pedagogic
supervision, as one of basic instruments of marmgtjie educatio
will allow to take reasonable decisions as regémsarea.

17.

18.
19.
20.
21.
22.

23.
24,

25.
26.

27.

28.

29.

Eligibility criteria are in compliance witBuidelinesconcerning
eligibility of expenditures upoHuman Capital Operational
Programme

EUR 226 000 00

EUR 192 100 000

EUR 33 900 000

UR 0.00

85%

not applicable

To be set by the IB

12 December 2006 - unless the IB - unless theelBdds on a
later date

minimum PLN 50 000, unless IB decides otherwise

For projects run by the minister competent for edion — no
payment (funding provided within the limits of sddtudget
expenditure)

For projects run by Education Superintendent Oéficeo paymen
(funding provided within the limits of state budgefpenditure)
For projects run by the Institute for EducationakBarch —
development grant

up to 10%

- Number of analytical (study) and research prognas
implemented under the Action Plan

- Number of pedagogical supervision employees who
completed their participation in a project under Measure

Sub-measure 3.1.1 Creating conditions and tools f@ducation system
monitoring, evaluation and research — systemic prejcts

1.

esearch in the area of education system functiong
including:
development and implementation of institutional




research base concept
- research concerning training effectiveness and adging
its scope to labour market needs, with particular acount
taken of social groups threatened by marginalisatio
improvement of system for collection and analysisfalata
concerning the functioning of education system, anmg
others through the development of the Educational
Information System
- Preparation of research personnel in the field of
educational research, throughjnter alia, launching
postgraduate and PhD studies

According to provisions o&uidelinesconcerningeligibility of
expenditures upoHuman Capital Operational Programme

72

Minister competent for education
- Institute of Educational Research

- Education Information Centre

Among others:

- educational establishments

- universities and scientific units
- educational administration

- authorities running schools and establishments

- Education Superintendent Offices and othertinsbins
performing pedagogical supervision

- Central Examination Board
- Regional Examination Boards

- The Ministry of National Education
- The Ministry of Science and Higher Education

- teacher training and development centres

Criteria:

- general

- specific

The proposed eligibility criteria for financed opgons will be
precisely defined in the Action Plan to be prepdrgdhe IB for
each Priority.

Minister competent for education — DepartmentStuctural

Funds

systemic projects




Information on the procedure is available in Chap{goint 5).0f]
Project Selection System DescriptigmonOperational
Programme ‘Human Capital’

Minister competent for education — Department fou&ural
Funds

not applicable

Sub-measure 3.1.2 Modernisation of pedagogical supésion system — systemic
projects

- developing of pedagogical supervision system and
school functioning quality evaluation system moderisation
concept

- implementation of modernised pedagogical supervisio
system and school functioning quality evaluation stem

According to provisions of th&uidelinesconcerningeligibility
of expenditures upoHuman Capital Operational Programme

3. 72

- Minister competent for education
- Education Superintendents

Among others:
- schools and educational establishments and dloe&rning
authorities

3. - educational administration
Central and Regional Examination Boards

- Minister competent for education

Criteria:

- general

6. - specific

The proposed eligibility criteria for financed options will be
precisely defined in the Action Plan to be prepdrgdhe 1B for
each Priority.

Minister competent for education — Department fou&ural

Funds

systemic projects

Information on the procedure is available in Chapf{point 5) of
the Project Selection System DescriptigmonOperational
Programme ‘Human Capital’.




Minister competent for education — Department fou&ural

Funds

not applicable

3.2 DEVELOPMENT OF THE EXTERNAL EXAMS SYSTEM

1. Operational Programmendh Capital’

2. Priority Il High qualiby the education system

3. European Social Fund

4 Minister competent for regional development — Dépant for
European Social Fund Management

5 Minister competent for education — Department fou&ural
Funds

6 Minister competent for regional development — Ggirtg
Authority Department

7. not applicable

8. Minister competent for public finances

9. Non-returnable/ repayable aid - 01

10. not applicable - 00

11. not applicable - 00

12. NUTSO0-PL

13. not applicable

14. Minister competent for education - Department oti&ural
Funds

15. 3.2 Development of therettexams system

16.

Measure’s objective:

Strengthening education system’s capacity as regard
feonitoring, evaluation and educational researchumnay them
for the purposes of educational policy and edunatio
management.

Measure’s justification

A number of researches as regards quality andteff@ess of
external exams system is planned under the MeaBhee.
selected research themes will constitute a contimuaf project
implemented with ESF support during the 2004-2086ogl. The)
outcome of researches to be carried out will sas/a basis for
the development of a system for analysing datdemdsults of
external exams. The system will allow to extendithgact of
external exams on increasing of the quality andotiffeness of
schools. Information on the results of researcHemgnted
thanks to Measure 3.2 support will be widely pradead,
through, among others, specialist publications. éyride
Measure, there are also planned pilot programmeserning
modification of a system of exams at different stagf




education. This modification will contribute to tetlinkage
between different levels of external exams and thggeater
coherence of the entire system. External exams syatem
personnel will also receive support under the Memsamong
others through trainings and stages.

Eligibility criteria are in compliance witBuidelines

17. concerningeligibility of expenditures upoHuman Capital
Operational Programme

18. EUR 230 585 26

19. EUR 195999 176

20. EUR 34 588 090

21. UR
0.00

22. 85%

23. not applicable

24, To be set by the IB

25. 12 December 2006 - unless the IB decides on adatier

26. minimum PLN 50 000, unless the IB decides otherwise

27 No payment (funding provided within the limits ¢t budget

' expenditure)
28. up to 10%
29 - Number of schools in which the EVA (educationaded value

tool and methodology has been disseminated.

systemic projects

esearch on quality and effectiveness of externalxams
system, including:
- analysis of examination requirements standards, anmy
other in the context of education in higher studies

- research on accuracy of measurement tools used lthe
system

- research on the quality and evaluation criteria conerning
examination problems

- study on conditions concerning results of exams
- research on the EVA (educational added value)

- pilot programmes concerning modification of the sy'em of
exams at different stages of education.

- pilotage of matriculation (matura) exam in maths
and other subjects




- pilotage of gymnasium exam in foreign language

- pilotage of a new formula of a test after sixth clss

- pilotage of on-line exams

Support aimed at increasing of examination boardsivork
effectiveness (with the use of international exchae of
experiences), including:

- trainings and stages (internships) for the emploges and
persons cooperating with examination boards withirthe

scope of among others:
- methodology of research
- educational diagnostics

- education quality increase processes management
- preparation of training programmes for the candidates
for examiners, examiners-verifiers and examination

teams’ chairpersons
- specialist publications on external exams

According to provisions of th&uidelines concerning eligibility
of expenditures upon Human Capital Operational Pamgme

w°

Central Examination Board

Among others:
- Central Examination Board
- Local Examination Board

- schools and educational establishments and gbe&rning
authorities

Minister competent for education

Minister competent for higher education
- craftsmanship chambers and other craftsmanship

organisations

Criteria:

- general

- specific

The proposed eligibility criteria for financed opgons will be
precisely defined in the Action Plan to be prepdrgdhe IB for
each Priority.

Minister competent for education — Department for

Structural Funds

systemic projects

Information on the procedure is contained in Chapfpoint 5)
of theProject Selection System Description upon Operation
Programme ‘Human Capital’

Minister competent for education — Department fou&ural

Funds




| [omaiposdem notapoicabi




3.3 INCREASING QUALITY OF EDUCATION

1. Operational Programmendh Capital’
2. Priority Il High qualiby the education system
3. European Social Fund
4 Minister competent for regional development — Dépant for
European Social Fund Management
5 Minister competent for education — Department fou&ural
Funds
6. Minister competent for regional development — Ggirtg
Authority Department
7. not applicable
8. Minister competent for public finances
Non-returnable aid - 01
. not applicable - 00
11. not applicable - 00
12. NUTSO - PL
13. not applicable
14, Minister competent for education - Economic Deparin
15. 3.3 Increasing qualitdudation
16.

Measure’s objective:

fAcreasing system’s ability to provide tuition- dedrning
results- oriented education

Measure’s justification

Within the framework of the Measure it is plannectaborate
and launch study courses which will become a belsiment of
coherent teachers education system. It will alstudte
development and implementation of uniform principdend
procedures of acceptance of teachers in-servigerg
establishments. Said principles shall be applicabtee entire
country. Thanks to Measure’s 3.3 support, selestddols will
be prepared to run teaching practices for studefiture
teachers. Moreover, Measure 3.3 provides for usimglusions
and implementing recommendations formulated asualtref
research under Measure 3.1 in order to moderniseatidn
process through the improvement of curricula angkbgment
of new education programmes (including distancenieg
formula) so as to adjust them best to requiremeutt$or
graduates by the knowledge-based society and medemomy.
Good practice thus developed will be popularisethéentire
country, through, among others, the “Scholaris”cadional
website. The website is a valuable source of in&diom as well
as methodological and didactic materials which faysed by
all participants of education process. For thisoea ESF
support for extending of the website will contiriging the
2007-2013 period.




17.

The Measure will also include development and inm@etation
of transregional programmes aiming at developmepupils
and students of basic skills and competences ofrikpgrtance
for employment ability and for continuation of edtion. Also
programmes for the development of pupils’ scieniifiterests
are provided for under the Measure. The progranwiles
contribute to improvement of schools’ educatiorfédioand
hence to better learning results of students, witicmitain better
chances to continue education or undertake employme

Eligibility criteria are in compliance witBuidelines concerning
eligibility of expenditures upon Human Capital Ogigonal
Programme.

18.
19.

EUR 482 285 70

EUR 409 944 549

20.
21.
22.

23.
24,

25.
26.

27.

28.

29.

EUR 72 343 156

not applicable

To be set by the IB

12 December 2006 - unless the IB defines later date

minimum PLN 50 000, unless the IB decides otherwise

For call for proposals projects — grant for beriefies
(development grant)

For systemic projects — no payment (funding prodidéthin the
limits of state budget expenditure)

up to 10%

- Number of establishments providing educatioretchers (i.e.

universities and teacher training colleges) thaliag new formg

and principles of teachers training.

- Number of establishments providing in-serviceckeas

training that received support under the Measuwdier to

obtain accreditation

- Number of curricula at the level of primary schoo
gymnasium and post-gymnasium (tertiary) school
undergoing revision in order to orient them beéterording
to labour market needs

- Number of developed and disseminated innovataehing
programmes concerning entrepreneurship and subjects
within the scope of mathematical, technical andirzdt
sciences




Sub-measure 3. 3.1 Effective systems of teachersiedtion and in-service training
- systemic projects

1. standardisation and implementation of teachers irservice
training system, with particular account being taken of
accreditation of teachers in-service training estaishments.

2 According to provisions of th&uidelines concerning eligibility
of expenditures upon Human Capital Operational Pamgme

3. Y2

4. - Minister competent for eation
Among others:

- - schools and educational establishments

- educational administration

- authorities running schools and establishments

- Education Superintendent Offices and other tuntibins

5. performing pedagogical supervision
- Central Examination Board
- Regional Examination Boards
- The Ministry of National Education
- The Ministry of Science and Higher Education
- teachers’ education and in-service training disfalments
Criteria:

- general

6. - specific
The proposed eligibility criteria for financed options will be
precisely defined in the Action Plan to be prepdrgdhe 1B for
each Priority.
Minister competent for education — Department for
Structural Funds
systemic projects

., Information on the procedure is contained in Chapfpoint 5)

of theProject Selection System Description upon Operation

Programme ‘Human Capital’
Minister competent for education — Structural FuDépartment

not applicable

Sub-measure 3. 3.2 Effective systems of teachersiedtion and in-service training
- call for proposals projects

) - preparing selected schools to run teaching practisgfor
students preparing themselves to work as teachers
- launching a new type of higher and postgraduate




studies aiming at preparation to perform a profesgn of a
teacher

According to provisions of th&uidelines concerning eligibility
of expenditures upon Human Capital Operational Pamgme

72

all entities except of natural persons (does rfet te persons
running economic or educational activity on theiba$ separate
provisions)

Among others:

- schools and educational establishments

- educational administration

- authorities running schools and establishments

- Education Superintendent Offices and othertimtsbins
performing pedagogical supervision

- Central Examination Board

- Regional Examination Boards

- The Ministry of National Education

- The Ministry of Science and Higher Education

- teachers’ education and in-service training distaments
Criteria:

- general

- specific

The proposed eligibility criteria for financed optons will be
precisely defined in the Action Plan to be prepdrgdhe IB for
each Priority.

Minister competent for education — Department fou&ural

Funds
call for proposals projects

Information on the procedure is contained in Chapfpoint 5)
of theProject Selection System Description upon Operation
Programme ‘Human Capital’

Minister competent for education — Department fou&ural

Funds

Minister competent for education — Department fou&ural

Funds

Sub-measure 3.3.3 Modernisation of education’s coeit and methods — systemic
projects
1.

dimprovement of curricula aiming at ensuring
education’s conformity with the requirements of
knowledge-based economy

- development, implementation and dissemination of]




innovative programmes, methods and best practicg
(didactic and organisational) i.a. through

development of educational web portal - Scholaris
- preparation and pilot implementation of

innovative programmes for schools working abroad ad
belonging to Polish education system and for pupils
children of Polish citizens temporarily living abroad -
enabling them to continue learning in the Polish
education system.

According to provisions of th&uidelines concerning
eligibility of expenditures upon Human Capital Ogiwnal

Programme
72

Minister competent for education

- National Centre For Supporting Vocational And
Continuing Education — Department of Teachers'drnvige
Training

Among others:

- - schools and educational establishments

- universities and scientific units

- educational administration

- authorities running schools and establishments
Education Superintendent Offices and other
institutions performing pedagogical supervision

- Central Examination Board

- Regional Examination Boards

- The Ministry of National Education

- The Ministry of Science and Higher Education

- teachers’ education and in-service training
establishments

- children and youth living abroad

Criteria:

- general

- specific

The proposed eligibility criteria for financed opgons will
be precisely defined ithe Action Plan to be prepared by
IB for each Priority.

Minister competent for education — Department for

Structural Funds

systemic projects

Information on the procedure is contained in Chabpte
(point 5) of the Project Selection System Desaiptipon
Operational Programme ‘Human Capital’.




inister competent for education — Department for
tBeructural Funds

not applicable

Sub-measure 3.3.4 Modernisation of education’s coeit and methods — call for
proposals projects

1. -preparation and implementation of innovative didactc
materials and educational methods concerning, among
others, education in the field of mathematics, natal
sciences, technology and entrepreneurship

transregional programmes to develop key competence
of pupils, in particular within the scope of:

- information and communication technologies, forigin
languages, entrepreneurship, mathematics, and natar
sciences

2 According to provisions of th&uidelines concerning eligibility]

of expenditures upon Human Capital Operational Pamgme

3. Y2

all entities except of natural persons (does rfetr te persons

4. running economic or educational activity on theiba$ separat

provisions)

Among others:

- - schools and educational establishments

universities and scientific units

educational administration

authorities running schools and establishments

Education Superintendent Offices and othertunttins
5. performing pedagogical supervision

Central Examination Board

Regional Examination Boards

The Ministry of National Education

The Ministry of Science and Higher Education

teachers’ education and in-service training distaiments

children and youth living abroad

Criteria:

- general

6. - specific

The proposed eligibility criteria for financed opgons will be
precisely defined in the Action Plan to be prepdrgdhe 1B for
each Priority.

7.

Minister competent for education — Department fou&ural

1%



Funds
call for proposals projects

Information on the procedure is contained in Chapfpoint 5)
of theProject Selection System Description upon Operation
Programme ‘Human Capital’

Minister competent for education — Department fou&ural

Funds

Minister competent for education — Department fou&ural

Funds

3.4 EDUCATION SYSTEM OPENNESS IN THE CONTEXT OF
LIFELONG LEARNING

1. Operational Programmendih Capital’

2. Priority Il High qualiby the education system

3. European Social Fund

4 Minister competent for regional development — Dépant for
European Social Fund Management

5 Minister competent for education — Department fou&ural
Funds

6 Minister competent for regional development — Ggirtg
Authority Department

7. not applicable

8. Minister competent for public finances

9. Non-returnable aid - 01

10. not applicable - 00

11. not applicable - 00

12. NUTSO0-PL

13. not applicable

14. Minister competent for education - Economic Deparin

15, 3.4 Education system’s openness in the contelifietdng
learning
Measure’s objective:
r%evelopment and implementation of the National @ication
Framework and the National Qualification System and
dissemination of lifelong learning

16. Measure’s justification

Under the Measure, it is planned to provide supporting a
improving pupils’ access to vocational counseliegvies.The
scope of educational weimrtal “Scholaris” will be extended

contents concerning, inter alia, educational andationa




counselingPopularisation of information concerning educatl
and vocational counseling will be also supportedpbplishing
of a specialist bulletin for pupils and vocationativisors
Moreover, under the Measure it is planned to dgveliagnosti
tools and methodological materials to support thec@ss o
identifying professional predispositions and instseof pupils
including support for edwtional institutions providin
educational and vocational counseling through gurog then
with such materials and toolsThis task will constitute
continuation of tadate support received from the ESF
educational institutions providing educationaidavocationg
counseling.
There is also planned a pilot implementation offggsional int
service training for teachers in enterprises (actteg whd
completed such iservice training course in an enterprise,
provide tuition, which will be betterdfusted to the reality
modern economy)lmplementation of the above project
allow to develop good practices as regardsenvice training g
vocational education teacherd.ater on, dissemination
information concerning examples of good practieell

contribute to the improvement of vocational edumatjuality.
The National Qualification System implementatiofl e
worked out in three stages. First stage consisamalytic and
research activities. A substantial task to be immgleted during
this stage will be collecting information on allapetences and
qualifications that are present on Polish labourkeia
irrespective of the way of their acquisition. Thtage will also
include an analysis of legal acts and other doctisnen
establishing and describing formal and informateysof
education and training. It is also planned to gtigate and
identify — among others, through representativeeys —
competences acquired by employees in extra-fornal a
informal way and social expectations (benefitsatexito their
formal confirmation.

Identifying competences and qualifications acquiretbrmal (ai
school and on extramural basis), eXwemal and informal wa
will allow to move to second stage of the task iempéntation
which will corsist of structuring and describing skills 4
competences that will result in formulation of tiNational
Qualification Framework.It is assumed that the Natio
Qualification Framework to be created thanks to &lea 3.4
support will be corresponding tdEuropean Qualificatio
Framework, which will facilitate the comparabilityand
recognisability at the international levdlhe third stage of tas
implementation will consist of development and iempkntatio
of principles and procedures as regards confiona of
competences and qualifications acquired in formalagformal
and informal way, which will result in creation tfe Nationa
Qualification SystemDuring this stage it is also planned
perform activities of institutional nature, i.e.pport fa the
creation of organisational structures enablingitiig@lementatio
of the National Qualification System (new or form@dthe bas




of existing institutions that function in the framark of]
education system).

The Measure will also include countrywidampaigns aiming
popularisation of lifelong learning model.

Eligibility criteria are in compliance witBuidelines

17. concerning eligibility of expenditures upon Humaapial
Operational Programme.

18. EUR 67 361 297

19. EUR 57 257 103

20. EUR 10 104 194

21. UR
0.00

22. 85%

23. not applicable

24. To be set by the IB

25. 12 December 2006 - unless the IB defines later date

26. minimum PLN 50 000, unless the IB decides otherwise
For call for proposals project — grant for bengifitgs

27 (development grant)

' For systemic projects — no payment (funding prodidéhin the

limits of state budget expenditure)

28. up to 10%
- Number of teachers and trainers of vocationahiing, who

29 participated in internships and apprenticeshipniterpriseg

under the Priority-  Number of professions systeseati
under the National Qualification Framework

Sub-measure 3.4.1 Development and implementation tife National
Qualification System —systemic projects

Development and implementation of the Nationg
Qualification System

- research and analyses concerning competences ¢
qualifications that are present on Polish labou
market, as well as possibilities of acquiring an
confirming qualifications

developing the National Qualification Framework -
description and systematisationof competences an
qualifications according to level and scope of edation
building the National Qualification System - developmen
and implementation of principlesand procedures as regard
confirmation of competences and qualifications acdted in
formal (at school and on extramural basis), extrdormal and




informal way, as well as support for organisationaland
institutional solutions (creation and development b the
System’s organisational structures)

According to provisions of th&uidelines concerning eligibilityf

of expenditures upon Human Capital Operational Pamgme
72

- Minister competent for eation

Among others:

- schools and educational establishments and Ievaar
authorities

- educational administration

- employers

- craftsmanship chambers and other craftsmanship
organisations

universities

Central and Regional Examination Boards

The Ministry of National Education

The Ministry of Science and Higher Education
Implementation of operations takes place accorttirthe
Guidelines of the Human Capital Operational Prograsm
Managing Authorityissued on the basis of Article 35(3) of the
Act of 6 December 2006 on principles of conductime
development policy (Journal of Law No 227, item 865

Minister competent for education — Department fou&ural

Funds
systemic projects

Information on the procedure is contained in Chapfpoint 5)
of theProject Selection System Description upon Operation
Programme ‘Human Capital’

Minister competent for education — Department fou&ural

Funds

not applicable

Sub-measure 3.4.1 Popularisation of lifelong learng —systemic projects

1.

-Countrywide campaigns aiming at popularisation of
lifelong learning model.

- development and implementation of educational and
vocational counseling model and Internet vocational
counseling system

- development and implementation of a distant educatin
system

According to provisions of th&uidelines concerning eligibility]

of expenditures upon Human Capital Operational Pamgme
72




Minister competent for education

4. - National Centre For Supporting Vocational And @auming
Education
Among others:
- schools and educational establishments and Idear
authorities
- educational administration
- employers
5. - pupils, students, employed and unemployed persons
- universities
- Central and Regional Examination Boards
- The Ministry of National Education
- The Ministry of Science and Higher Education
Criteria:
- general
6. - specific
The proposed eligibility criteria for financed options will be
precisely defined in the Action Plan to be prepdrgdhe 1B for
each Priority.
7.

Minister competent for education — Department for

Structural Funds
systemic projects

Information on the procedure is contained in Chapfpoint 5)
of theProject Selection System Description upon Operation
Programme ‘Human Capital’

Minister competent for education — Department for

Structural Funds

not applicable

Sub-measure 3.4.1 Popularisation of lifelong learng — call for proposal projects

) -development of diagnostic tools and methodological
materials to support the process of identifying
professional predispositions and interests of puysl

- publishing of a specialist bulletin for pupils and
vocational advisors

- development and pilot implementation of professionan-
service training programmes for vocational educatia
teachers in enterprises

According to provisions of th&uidelines concerning eligibility

of expenditures upon Human Capital Operational Pamgme

2

all entities except of natural persons (does rfet te persons
running economic or educational activity on theiba$ separate




provisions)

Among others:

- pupils

- teachers and vocational advisors

- educational institutions providing educationatian

vocational counseling
- teachers’ education and in-service training dstaiments

- schools and educational establishments and lteair

authorities
- Education Superintendent Offices
- Central and Regional Examination Boards

- universities and scientific units
- educational administration
- authorities running schools and establishments

- The Ministry of National Education
- The Ministry of Science and Higher Education

Criteria:

- general

- specific

The proposed eligibility criteria for financed optons will be

precisely defined in the Action Plan to be prepdngdhe 1B for
each Priority.

Minister competent for education — Department fou&ural

Funds

call for proposals projects

Information on the procedure is contained in Chabfpoint 5)
of theProject Selection System Description upon Operation
Programme ‘Human Capital’

Minister competent for education — Department fou&ural

Funds

Minister competent for education — Department fou&ural

Funds




Indicative distribution of financial allocation uner Priority 11|

Allocation (EUR)

MEASURE

Total

ESF

National funding

Measure 3.1
MODERNISATION OF THE MANAGEMENT
AND SUPERVISION SYSTEM IN EDUCATION

226 000 000,0

192 100 000,0

33 900 000,0

includingSub-measure 3.1.1
Creation of conditions and tools for education
system monitoring, evaluation and research

126 000 000,0

107 100 000,0

18 900 000,0

includingSub-measure 3.1.2
Modernisation of the pedagogical supervision
system

100 000 000,0

85 000 000,0

15 000 000,0

Measure 3.2
DEVELOPMENT OF THE EXTERNAL EXAM
SYSTEM

UJ

230 587 266,0

195 999 176,0

34 588 090,0

Measure 3.3
INCREASING QUALITY OF
EDUCATION

482 287 705,0

409 944 549,0

72 343 156,0

includingSub-measure 3.3.1
Effective system of teachers education and in-
service training - systemic projects

6 918 000,0

5 880 300,0

1037 700,0

includingSub-measure 3.3.2
Effective systems of teachers education and in-
service training - call for proposals projects

227 369 705,0

193 264 249,0

34 105 456,0

including Sub-measure 3.3.3
Modernisation of education’s contents and
methods — systemic projects

16 660 000,0

(=)

14 161 000,0

2 499 000,0

including Sub-measure 3.3.4
Modernisation of education’s contents and
methods — call for proposals projects

231 340 000,0

196 639 000,0

34 701 000,0

Measure 3.4
EDUCATION SYSTEM OPENNESS IN THE
CONTEXT OF LIFELONG LEARNING

67 361 297,0

57 257 103,0

10104 194,0

includingSub-measure 3.4.1
Development and implementation of the
National Qualification System

22 302 877,0

18 957 446,0

D

3345431,0

O

including Sub-measure 3.4.2
Popularisation of lifelong learning — systemic
projects

16 000 000,0

13 600 000,0

D

2 400 000,0

including Sub-measure 3.4.3
Popularisation of lifelong learning — call for
proposals projects

29 058 420,0

24 699 657,0

D

4 358 763,0

O

PRIORITY Il IN TOTAL

1 006 236 268,0

855 300 828,0

D

150 935 440,0




Priority IV

TERTIARY EDUCATION AND
SCIENCE



PRIORITY IV
TERTIARY EDUCATION AND SCIENCE

Description of Priority IV

The changes in the Polish economy which were takilage in the 1990s aroused educational aspiratibns
young people. As grows the level of education, smmg the probability of finding a job and gettingtter
salary, as well as the occupational mobility of @mployeesAll that leads to the fact that the proportion of
adolescents taking up tertiary education has bigaifisantly growing since the beginning of the aiies till the
present. At the same time, however, there are rmtngtural problems in the area of higher educasome of
which are: variation in the quality of learningwgopularity of sciences and too low pace of thengh of the
number of academic staff in comparison to the rgpivth of the number of students.

In the European perspective, both the Lisbon Siyatend the document The Role of Universities inEueope

of Knowledge, developed by the European Commissaitiin the Bologna Process clearly stress the wdigeh
higher education should play in the developmentrafwledge based economy, thanks to which aboutdfalf
new jobs are now being created in Europe at prestowever, achievement of that goal makes the Eaop
higher education face a series of challenges sackerasuring high quality of learning, close coofieraof
higher education institutions with the economy egctin particular high-tech industry, openness and
international cooperation of academic communitéssyvell as mobility of students and the acadenaiff.sthe
challenges are just as relevant for the presertditon of tertiary education in Poland.

The necessity of closer linkage of science seaoedonomy needs increasing qualifications of reteand
development sector staff in particular in the fiefdresearch projects management as well as conatisation
of the results of research and development studies.

Priority IV focuses on improving the performancet@iftiary education institutions, both by creatfagourable
conditions in terms of the system and organisdtomffective management of higher education, andJnking
stimuli for development, influencing accessibiland development of those specialisations, whoseiitapce
for an economy based on knowledge is the highest.

Systemic support under the Priority will be dedéchto the analysis of the condition of Polish higbgucation,
pinpointing deficiencies and developing effectivels for management and ensuring high quality eicaton.
Moreover, works in the scope of developing and moidation of teaching methods and curricula, as agthe
standards of international recognition of accreiites will contribute to the increase of opennesd mobility
of academic communities.

Graduates from mathematical-natural and technazallfies, which are most important for knowledgerexny,
may play a key role in the development of the caditipe position and innovation of Polish economy.the
present structure of graduates, graduates of tiags#ties are an insufficient, small proportion.atfis why it is
necessary to stimulate demand for graduates ohse$eby ordering education on mathematical-natanal
technical faculties.

There is also need of introducing educational @ognes in the field of industrial property protenticndustrial
design and R&D marketing.

Implementation of the objective of the Priority Mile also supported by university development @ognes.
The programmes might cover a series of issuestedldny a given university (like the developmenttioé
educational offer, including e-learning, improverehthe staff, organisation of traineeship andcficas for



students, cooperation with employers and scienéfitities in the scope of implementation of therrasay
process and international cooperation). In theexdnwhat will particularly be supported will bealming at the
higher level on mathematical-natural and techniaallties, because of their key significance far tieeds of
the labour market and competitive position of theremy.

Parallel projects related to human capital in treaaf research and innovation, among others irstiope of
forming the abilities of managing scientific resfaand commercialisation of its results, will setlie purpose

of improving the competitive position of the sciersector and enterprises. They will contributertibagcing the
qualifications of the R&D system staff, improvemeot the quality and effectiveness of research, and
consequently the growth of the innovation of thereamy.

Relevant project implemented under the measures d#riority IV should contribute to implementation of
relevant specific objectives determined for Prioriy IV:

1. Implementation of university development programimg22.5% of universities.
2. Increasing from 1,25% to 5% the proportion of féiesl of tertiary education institutions which olpiedl
the “excellent” grade in the evaluation procesthefNational Accreditation Commission.

3. Implementation of models of quality management #aning quality control by 27% of tertiary
education institutions.

4, Growth by 7% of the number of students particigatim internships/apprenticeships (including
internships and apprenticeships lasting at leasbBths).

5. Increasing to 22% the proportion of graduates froathematical-natural and technical faculties

6. Decreasing by 33% the share of students who deowinue education after first year of mathematical
natural and technical faculties.

7. Increasing to 7,3% the proportion of R&D system kmypes who improved their qualifications in the
scope of management of scientific research and @malisation of the results of research and
development studies.

4.1 Strengthening and development of didactic pdiginof universities and
increasing the number of graduates from facultie§ley importance for
knowledge-based economy

1. Human Capital OperdtPmgramme

2. Priority IV Higher eduoatand science

3. European Social Fund

4 Minister responsible for regional development - Brément for
European Social Fund Management

5 Minister responsible for higher education — Deparitrfor
Innovation Implementation

6. Minister responsible for regional development —tiBgng
Authority Department

7. Not applicable

8. Minister responsible for public finance

9. Non-returnable aid - 01

10. Not applicable - 00

11. Not applicable - 00

12. NUTSO - PL




13.

14.

15.

16.

Not applicable

Minister responsible for higher education

4.1 Strengthening and development of didactic mi@kof
universities

Measure objective:

- building development potential of universitibsaugh
Fenabling them to extend and enhance their educaffen

- providing effective management of higher educatigstem
and adjusting the supply structure of graduatékeémeeds of
economy

Measure justification:

Support under the Measure will aim at improving thelity of
higher education through implementation of univérs
development programmes and systemic support fohehjg
education. Currently, higher education is charézer by
uneven level of development in terms of the quadityoffered
educational services. In spite of a large improvanoé access tp
higher education, through development of non-pudicools, an
important problem is still the quality of educatiahich in many
cases is limited by a low potential of universitsesl often does
not fulfil requirements set by the labour market.

University development programmes enable increasehe
quality of educational services provided by theotusing on fo
example starting new faculties or specialisatioffiseristing
faculties and conducting postgraduate studidsey will alsg
cover extending educational offer of existing faied)
particularly in the areas important for economy elepment
increasing qualifications of academic staff andlangentation o
programmes of international cooperation.

A particularly important elementf universities developme
programmes is adjusting education to the needefldbou
market and economic conditiorupport will be granted also f
cooperation of universities with employers as vl researd
and development units, contributing rmdernisation and larg
innovativeness of teaching, and also to increasggoificance o
practical forms of teaching (student apprenticeshignc
internships) Simultaneously, it is planned to provide support
activities concerning counselling, \at®nal counselling and jq
placement by academic careers services and aca
entrepreneurshipA complementing element will consist of gr
schemes for PhD students, young doctors and \gsdiaff as a
instrument of development for academic staffhmthe highes
qualifications.The support will be granted also to projects ai
at improvement of qualifications of teaching s&tfiiniversities.
Graduates from mathematiasdtural and technical facultie
which are most important for knowledge ecoypmay play i
key role in the development of the competitive posi ano




17.

18.
19.
20.

21.
22.

23.
24,

25.
26.

27.

28.

29.

innovation of Polish economy.

In the present structure of graduates, graduatdweé faculties
are an insufficient, small proportion. That is whis necessary
to stimulate demand for graduates of sciences tgrorg
education on mathematical, natural and technicallfies. Therg
is also a need to additionally train graduatesréteoto adjust
their skills to the labour market needs (postgréeistudies in th
fields necessary for development of knowledge-basedomy).

Expenditure eligibility criteria are coherent wiBuidelines on
the eligibility of expenditures under HC OP.

EUR 898,868,83

EUR 764,036,813

EUR 134,830,026

Not applicable

To be specified by the IB

12 December 2006 - unless the Guide for HBeizies state
differently

Minimum PLN 50 thousand unless the Guide for Beneficiar
states differently

In case of call for proposals projectadvance payment f

beneficiaries (development subsidy)
In case of systemic projectslack of payment (financial mea
ensured within the limit of the state budget exjiemes)

up to 10%

- Number of development programmes introduced kiaty
education institutions under the Measure

- Number of students who finished internships or
apprenticeships supported from the ESF financianmse
under the Measure

- Number of students who finished internships or
apprenticeships lasting at least 3 months

- Number of tertiary education institutions whicive
implemented models of effective management andtgual
control under the Measure (divided into public andate
tertiary education institutions)

- Number of tertiary education institutions offagin
compensatory courses addressed to first-year dgidén
mathematical-natural and technical sciences (SMa@jlfies

- Number of 1st year students of the SMT facultiestracted
by the minister responsible for tertiary education

- Number of graduates in the SMT faculties con&ddiy the
minister responsible for tertiary education




Sub-measure 4.1.1 Strengthening and developmentdaitiactic potential of
universities — call for proposals projects

1. Type ofdemted operations (projects)
2. Scope of cross-financing application
3. Category of structural funds intervention (priotityeeme
dimension)
4. Types of beneficiaries
5 Target groups (persons, institutions, social groups
’ directly benefiting from aid)
6. Suggestions of selection criteria for financed afiens
7.

Minister responsible for higher education — Deparitrfor
Innovation Implementation

Call for proposals projects

Information on the procedure is included in Chapigart 5)
Description of the project selection system underdC OP

Minister responsible for higher education — Deparitrfor
rE{Qnovation Implementation

Minister responsible for higher education — Deparitrfor
Innovation Implementation

Sub-measure 4.1.2 Increasing the number of graduagdrom faculties of key
importance for knowledge-based economy — call forrpposals projects

Implementation of contracted education through
improving attractiveness of education at mathematial-
natural and technical (SMT) faculties due to implenentation
of projects including for example:

- creation of grant schemes for students of contracte




faculties

creation and implementation of compensatory
programmes addressed to first-year students of SMT
faculties covering improving competences necessaiy
continue education in these faculties

implementation of new or amended curricula (includng
curricula developed under Sub-measure 4.1.3)

other forms of teaching activity specified by the
university, improving the attractiveness of educatn in
the mathematical-natural and technical faculties
According to provisions dBuidelines in the scope of eligibility

2. of expenditure under the Human Capital Operational
Programme.

3. 73
all entities — except for natural persons (not Eaple to people

4. conducting economic or educational activity onthsis of
separate provisions)
Such as:

5. universities offering education in the conteatfaculties
- students of the faculties contracted undemntkasure
Criteria:
- general

6. detailed
Precise indication of selection criteria for finadmperations in
will be developed the Action Plan prepared by Bddr every
Priority.
Minister responsible for higher education — Departtrfor
Innovation Implementation
Call for proposals projects
Information on the procedure are included in Chabp(part 5)
; Description of the project selection system untderluman

Capital OP
Minister responsible for higher education — Deparitrfor
Innovation Implementation

Minister responsible for higher education — Deparitn
for Innovation Implementation

Sub-measure 4.1.3 Strengthening system instrumerftsr higher education
management — systemic projects

1 fpromotion of choosing educational pathways in
mathematics, natural and technical faculties

- Development of models of effective management in
higher education, including: models of managementfo




different types of universities and models of quaty
management at universities

- development of learning programmes, especially
concerning mathematics, natural and technical sciaes
and modern technologies in medicine (including also
macrofaculties, unique faculties and interdisciplimry
studies)

- development of curricula for teaching in foreign
languages (including English) and in selected fietdof
education, with particular attention paid to
mathematics, natural, agricultural, medical and
technical sciences.

- research, analysis and expertise in the fielof
functioning of the higher education system, espedig
concerning the quality of education and adjustingts
faculties to the economy needs

- organising conferences, seminars and panel meetings
with representatives of universities and entreprenars
participating in them, in order to exchange experiaces
and develop suggestions to solve key problems ogher
education

- developing and implementing the system of monitorig
and collecting data concerning higher education in
Poland relating to the process and education quaijit

- training, analytical and research support for the saff of
the National Accreditation Commission in order to
strengthen the accreditation system

According to provisions of Guidelines in the scapeligibility

of expenditure under the Human Capital Operational

Programme.
V2

Minister responsible for higher education — StrgtBgpartment
Such as:

minister responsible for higher education

- remaining ministers supervising universities
- National Accreditation Commission

- Rada Gtéwna Szkolnictwa W§zego

- universities (institutions and academic staff)

- students

Criteria:

- general

- detailed

Precise indication of selection criteria for finadooperations in|
will be developed the Action Plan prepared by Bddr every
Priority.




Minister responsible for regional development - Brément for
European Social Fund Management
systemic projects

Information on the procedure are included in Chabppart 5)
Description of the project selection system untderluman
Capital OP

Minister responsible for regional development - Brément for
European Social Fund Management

Not applicable

4.2. DEVELOPMENT OF R&D SYSTEM STAFF QUALIFICATIONSAND
IMPROVING THE AWARENESS OF THE ROLE OF SCIENCE IN
ECONOMIC GROWTH

Human Capital OperdtPraramme

Priority IV Higher eduoatand science

European Social Fund

Minister responsible for regional development - Bxyment for
European Social Fund Management

Minister responsible for higher education — Deparitrfor
Innovation Implementation

Minister responsible for regional development —tiBgng
Authority Department

Not applicable

Minister responsible for public finance

Non-returnable aid - 01

Not applicable - 00

Not applicable - 00

NUTSO - PL

Not applicable

Minister responsible for higher education — Deparitrfor
Innovation Implementation

4.2. Development of R&D system staff qualificaticrsl
improving the awareness of the role of sciencecamemic
growth

Measure objective:

Increasing competences of staff of the R&D systeitin¢ level
ensuring effective cooperation of scientific umitsd enterprises
within implementation of research results in ecogpom

Measure justification:

Strengthening cooperation of the science sectorh
entrepreneurs requires actions improving competeatéhe staf
from this sector within managing large scientifioojects an
commercialisation of their result3hese actions are necess




17.

18.
19.
20.
21.
22.

23.
24.

25.

26.

27.
28.

29.

due to observed low level of implementation of R&fmrks,
which directly causes maintaining of technologigap betwee
Poland and the rest of the EU Member Stdteselation to thg
above, it is necessarg strengthen the R&D staff potential witf
marketing skills and management of scientific rese
development works and commercialisation of thesuhs. What
is more, projects connected with promotion of indak and
intellectual property protectiorand their role in technolog
transfer will be an import ant elemenit is a particularly
significant element in the process of creating kieolgebase(
economy and increasing importance of scientific
development works in the economy to exchange kedgé an
experience between the sectors of science and egoho ordel
to achieve this, actions aimed at improving awasengf R&D
system staff within the needs and advantages
implementation of results of scientific researchl @evelopmer|
works will be undertaken
The above intervention form will be complementedifgreasing
awareness of significance of science and scienté&ults fo
economic development through implementation of atlanal
undertakings and information campaigns intendetiquaarly for
the R&D sector.

Expenditure eligibility criteria are coherent wiluidelines on
the eligibility of expenditures under HC OP

EUR 61,500,000

EUR 52,275,000

EUR 9,225,000

Not applicable

To be specified by the Bl

12 December 2006 - unless the Bl states differently

Minimum PLN 50 thousand — unless the Bl statesdiffitly

Advance payment for beneficiaries

up to 10%

- number of R&D staff who have upgraded theitlskn the
field of exploitation of research results and these in economy
under the Priority (total/F/M)




Call for proposals projects

fprojects concerning improving skills of the R&D sysem
staff (e.g. courses, trainings, postgraduate studigin the
field of exploitation of research results and theiuse in
economy (including in the field of protection of
intellectual and industrial property)

- projects concerning improving awareness of R&D
system staff within importance and principles of
research and development works for economy, as well
as the needs of the science and economy sectorthis
field

- actions popularising achievements of the Polish and
world science in the process of teaching at the lelof
higher education

According to provisions of Guidelines in the scapeligibility
of expenditure under the Human Capital Operational
Programme.

74

all entities —except for natural persons (nhot applicable to f&
conducting economic or educational activity onthsis of

separate provisions)
Such as:
- scientific units and their staff

- entities cooperating with entities operatinghiea R&D
sector (e.g. enterprises, universities) within infation
measures

- students

Criteria:

- general

- detailed

Precise indication of selection criteria for finedooperations i
will be developed the Action Plan prepared by Bddr every
Priority.

Minister responsible for higher education — Demperit for
Innovation Implementation

Call for proposals projects

Information on the procedure are included in Chabppart 5)
Description of the project selection system underluman
Capital OP

Minister responsible for higher education — Deparitrfor
Innovation Implementation

Minister responsible for higher education — Deparitrfor
Innovation Implementation




Indicative division of the financial allocation undr Priority IV

Allocation (EUR)

MEASURE Total ESF

National resources

Measure 4.1
STRENGTHENING AND
DEVELOPMENT OF DIDACTIC
POTENTIAL OF Universities

898,866,83

©

764,036,813

o7

134,830,02

including Sub-measure 4.1.1
Strengthening and development
of didactic potential of
universities

500,000,00

425,000,00

75,000,000

including Sub-measure 4.1.2

Increasing the number of graduates from
faculties of key importance for knowledgg
based economy- call for proposals proje

D
1

cts

360,000,00

306,000,00

54,000,000

including Sub-measure 4.1.3
Strengthening system instruments for
higher education management — system
projects

ic

38,866,83

©

33,036,813

5,830,026

Measure 4.2
DEVELOPMENT OF R&D SYSTEM
STAFF QUALIFICATIONS

61,500,00

S

52,275,00

9,225,00(

PRIORITY IV IN TOTAL

960,366,839

816,311,81

144,055,02

oY




Priority V
GOOD GOVERNANCE



PRIORITY V
GOOD GOVERNANCE

Description of Priority V

Effective administration affects economic growthdatountry’s development. That is why the support fo
improving administration's potential, especiallyaieas important for implementation of the Lisbdrategy and
the National Reform Plan, was envisaged withinRherity Good governancdt is necessary to concentrate the
support on priority challenges for improving adretréation’s potential, i.e.: strengthening the apito create
high quality law and to prepare long-term prograreraed strategies, implementation of a long-termgetid
planning system, increase of public services quabiarticularly those provided for the benefit otrepreneurs,
improving the system of justice, especially in #rea of economic jurisdiction and strengtheningartnership
mechanisms. Activities directed at strengthening ®olish administration’s regulation potential tngb
improvement of the process of establishing the (particularly the reform of the system for evalagtresults
of the regulation) and review of existing legalsaict terms of the possibility to simplify them, llle supported
within the Priority. Support directed at improvitige quality of law shall comply with the assumptaof the
Better Regulations Programme adopted by the Cowfidlinisters in August 2006. Another key objectiok
Priority V is the quality improvement of servicesdapolicies connected with registering businestiagctand
enterprises’ operations. It is necessary to takeracto simplify these procedures, implement ysteam of “one
counter window” and reduce administrative costatesl to the registration. Action will also be takdinected at
the strengthening of administrative capabilitiecteate long-term strategies and development pnoges of
nationwide, regional or local range. The key issualso to prepare administration for financial mg@ment of
tasks and to implement task budgeting for individuablic funds’ administrators. In case of localgonment
offices it is necessary to implement solutions dbating to improvement of quality and access tovises
provided by these offices. The effect of implemegtthese activities would be the optimisation cfoace
usage by local government units and increase igigfity of client servicing. Strengthening of imstional
potential also results in the need for investindhiiman resources employed in administration. thesefore
envisaged within the Priority to support human wmeses departments in government and local govertsmen
units, implement modern methods of human resournmamagement and providing human resources with
competence necessary for carrying out tasks askigmepublic administration, including particulartiose
pertaining to implemented reforms. Priority V wdbntribute significantly to improvement of competenin
public administration human resources. The trairgffgr which will be created within the Priority Mvbe the
result of a detailed analysis and most of all il whswer the needs resulting from goals determiimethe
Priority V.

Due to necessity for improving the functioning dietsystem of justice, support will also be granted
institutions and human resources of this sectatyuding particularly economic judiciary.

It also seems necessary to ensure a model of psiitpecooperation between administration and non-
governmental organisations and social partners I(graps and employees organisations). Measurestddeat
the strengthening of social partner’s and non-gavental organisations’ potential are of horizortladracter
and are connected with support areas envisagethvather Measures of Priority V. Support for so@aktners
and non-governmental organisations is connectell thi¢ role of these entities in the process of stpm
modernisation of state structures and above allosittribute to the increase of their participatiorthe process

of implementing necessary reforms, optimisatiorlasé establishing process and implementation ofsrdite
good governance. Such support should be implemdaytectending the network of institutions for seirng the
non-governmental sector, which will provide advisand training support for non-governmental orgatiiss

on regional and local level. It is also necessarintprove the quality and access to free of chamgeices for



legal and civil guidance. Organisations of thedlsector play the key role in this process, esfigam local

level. In relation to the strengthening of sociattpers’ potential (employers organisations andédranions),
support will be directed above all social partneegresentative organisations of confederationaatar, which
participate in various forms of social dialoguetai@llocation for Priority V amounts to EUR 61048894 (ESF
resources and state budget funds). At the same #r86% (EUR 18,113,498) of total allocation of dsrwhich
constitute the reserve at MRD disposal was seghratee reserve will be assigned for co-financingnafvidual

projects of strategic importance for implementatdthe Programme.

Relevant projects implemented under the measures riority V should contribute to the achievement of
relevant implementation effects determined for Prioity V:

1.

2
3
4.
5

10.

11.

12.

13.

14.

15.
16.

Simplification of national legal acts.

Improvement of the system for implementation of ditéctives.
Optimisation of the system for assessment of reigul@ffects.
Implementation of the system for measuring admiaiiste costs.

Improvement of the process of establishing local &nd administrative acts by local government
units.

Reduction of the average duration of the waitingquefor registering business activity from 31 to 7
days.

Reduction of administrative burdens while estalitighbusiness activity by 25%.
Reduction of the average duration of proceedinguisiness matters by 20%.

Modernisation of financial management: implementatof a long-term budget planning system in
terms of tasks by all administrators of budgetairydss.

Improvement of human resources management: impletiem of a new system for developing
remunerations in all government administration sunit

Coverage of 65% of government administration (idirlg 100% of ministries and central offices and
100% of voivodeship offices), 75% of marshal office60% of poviat and gmina offices with
measures in terms of improvement of managemendates inside these units.

Reduction of the number of cases settled by caarts time limit longer than 12 months by 20%
through the improvement of management processi isystem of justice.

Improvement of efficiency of consultation mecharssamd cooperation with social partners and non-
governmental organisations in terms of establisking implementing public policies and provisions
of law.

Increasing the percentage of non-governmental @gaons which use the support by 15%,
strengthening their ability to implement publickas

Increase by 250% the number of poviats coveredéyree of charge legal and civil guidance.

Support of 100% social partners’ representativaoigations in terms of building their potential.



5.1 STRENGTHENING POTENTIAL OF GOVERNMENT
ADMINISTRATION

Human Capital OperdtPmaramme
Priority V Good governance
European Social Fund

Minister responsible for regional development — &¢ment for
European Social Fund Management

none, task coordination is performed by the Mangdiathority for the
HC OP

Minister responsible for regional development —tiBgng Authority
Department

Not applicable

inister responsible for public finance

Non-returnable aid - 01
Not applicable - 00
Not applicable - 00
NUTSO - PL

The Chancellery of the Prime Minister — Generakbior Office

The Chancellery of the Prime Minister — Generakbior Office

5.1 Strengthening Potential Of Government Admiatsbn

Measure objective: Modernisationof management processes in
government administration.

Measure justification: Support is envisaged within the Measure in
order to improve management processes in governateninistration
in three key aspects.

First is to prepare administration for financialmagement of tasks and
to implement task budgeting for individual publimfis’
administrators. Implementation of this measure titutes a direct
response to challenges indicated in the Nation&diReProgramme.
The second important measure will be the improveroEhuman
resources management in government administrgtemticularly
through preparation of a new system for developégmunerations,
improvement of the system for assessing positiodssapport for
human resources departments in government adnaitidstrunits.
Objectives of the Priority:  improvement of fialadministration’s
regulation abilities, improvement of service quaihd modernisation
of management processes require providing publigigidtration with
competence necessary for their achievement. Tjmiogrammes
must be correlated with Priority’s objectives. Thithe Measure will
contribute to the improvement of standards for ngan@ent in
administration units. For it is expected that thyloESF support,
modern management methods will be introduced iregoment
administration offices which cover both the levétie whole unit
(CAF, ISO) and improvements in individual aspedtthe office
functioning (internal communication, documentatworkflow, client
servicing etc.)

Expenditure &gty criteria are coherent witlbuidelines on

16.

17.




the eligibility of expenditures under HC OP

18. EUR 103,583,000
19. EUR 88,045,550
20. EUR 15,537,450
21. EURO
22. 85%
23. Not applicable
24, Not applicable
25. 12 December 2006 - unless the MA states differently
26. Minimum PLN 50 thousand — unless the MA statesdéhtly
Lack of payment (resources ensured within the lohihe state budge
27. expenditures).
In case of NSPA systemic projects - developmenttgra
28. up to 10%
29. Number of tax authorities employees who completadigpation in

projects within the Measure

- Percentage of state budget funds administratboswere covered
by support in terms of preparation and implemeotatif a long-
term budget planning of tasks.

Number of government administration offices whieére covered
by support in terms of improvement of managememidsrds,
including21:ministries and central offices

- voivodeship offices

Sub-measure 5.1.1 Modernisation of management sysie and improvement of
human resources competence — systemic projects

1. Diagnosing the condition of government administratn in key

aspects of its functioningjnter alia, through expertises and
analyses (1)

Improvement of coordination mechanisms and cooper&in
between government administration units Strengthemig of
government administration units ability in terms of preparing and
implementing programmes and strategies of
nationwide/transnational range (from the design stge to
evaluation) (3)

—

21 In relation to ministries, central offices aravodeship offices, the indicator pertains to tluenber of offices
which were covered by the support in terms of improent of management standards and which implechetteast one
management improvement.



- Projects directed at modernisation of management mrcesses,
including, inter alia (4):

- implementation of management improvements within pblic
administration on the level of the whole organisatin, including in
terms of quality management (e.g. ISO standard) orssessment of
the functioning and development level of offices (. Common
Assessment Framework CAF)

- implementation of management improvements in public
administration units in selected aspects of functiaing, e.g. client
servicing, internal communication, risk managementstrategic
planning

- identifying and popularising good practices in terns of client
servicing, organisation and functioning of an offie, e.g. in a form
of network for exchanging experiences, informatiorand promotion
campaign, seminars

- Projects directed at improving human resources comgtence,
inter alia through(5):

- preparing assumptions and implementing a system for
developing remunerations in government administratn and
assessing positions in government administration pport for
human resources and training departments directed tethe
strengthening of their role as centres for managingpuman
resources advisory and training help in terms of bilding and using
tools and standards for managing human resources igovernment
administration surveys and assessments of trainingeeds in
government administration, including preparation of an action
plan based on results of conducted surveys

- stationary and remote trainings of government admirstration
human resources, including: general trainings, spéalised
trainings, including inter alia on ICT

- popularising and implementing rules, mechanisms and
procedures strengthening transparency of administraon and
improving the level of public administration ethics

improving legislative techniques through_trainingand improving
the access tdegislative application

- internships and practical trainings in the EU insttutions and in
the EU Member States administrations for government
administration human resources (6)

- Support for tax authorities in terms of improvement of quality
and access to provision of client servicing (7)

- Support national organisation units operating in saial insurance

sector in terms of improvement of quality and accesto services
provided for the benefit of entrepreneurs (8)

According to provisions o&uidelines in the scope of eligibility of
expenditure under the Human Capital Operational®eanme

81

- The Chancellery of the Prime Minister (for prdjggpes no




1-7)

- Social Insurance Institution (for project type 8jo
Such as:

- The Chancellery of the Prime Minister

- government administration offices

- national organisation units operating in soaslrance sector
public administration offices employees

Criteria:

- general

6. - detailed

Precise indication of selection criteria for finadooperations will take
place in the Action Plan for Priority V, preparegithe MA.

The Chancellery of the Prime Minister — Generakbior Office

system

Information on the procedure are included in Chap(part 5)
Description of the project selection system untderluman Capital
OoP

The Chancellery of the Prime Minister — Generakbior Office

Not applicable

Sub-measure 5.1.2 Implementation of financial managnent system in terms of
tasks — systemic project

Projects related to the implementation of financialmanagement

system in terms of tasks, includingnter alia:

- review of legal acts regulating the functioning opublic
finance,

- support for preparation and implementation of public tasks
evaluation system based on indicatorsnter alia through the
analysis of patterns in terms of creating indicatos for
implementation of public tasks, creation of indicabrs
databases, creation of a comprehensive system faraduating
public tasks,

- improving methodology in terms of preparing a longterm
budget planning and strategic planning

- implementation of a long-term planning system in te area of
financial management and management through objeates

According to provisions o&uidelines in the scope of eligibility of
expenditure under the Human Capital Operationaldgeamme.

81

Ministry of Finance




Such as:
Ministry of Finance,
government administration offices

- government administration employees

Criteria:

general

- detailed

Precise indication of selection criteria for finadooperations will tak
place in the Action Plan for Priority V, preparegthe MA.

The Chancellery of the Prime Minister — Generakbior Office

1]

system

Information on the procedure are included in Chabppart 5)
Description of the project selection system untderluman Capital
OP.

The Chancellery of the Prime Minister — Generakbior Office

Not applicable

Sub-measure 5.1.3 Internships and practical trainigs for NSPA students —
systemic project

internships and practical trainings in the EU ingibns and in the EU
Member States administrations for NSPA students

According to provisions dBuidelines in the scope of eligibility of

expenditure under the Human Capital Operationald®eonme

81

National School of Publiowidistration

Such as: - NSPA students

Criteria:
general
- detailed

place in the Action Plan for Priority V, preparegithe MA.

The Chancellery of the Prime Minister — Generakbior Office

system

Precise indication of selection criteria for finadmperations will take



Information on the procedure are included in Chap(part 5)
Description of the project selection system untleriiuman Capita|
OP.

?j'he Chancellery of the Prime Minister — Generakbior Office

Not applicable

5.2 STRENGTHENING POTENTIAL OF LOCAL GOVERNMENT
ADMINISTRATION

1. Human Capital Operdtmgramme

2. Priority V Good governance

3. European Social Fund

4 Minister responsible for regional development — &&ment for
European Social Fund Management

5 none, task coordination is performed by the Mangdinthority for the
HC OP

6 Minister responsible for regional development —tiBgng Authority
Department

7. Not applicable

8. inister responsible for public finance

Non-returnable aid - 01
. Not applicable - 00

11. Not applicable - 00

12. NUTSO - PL

13. Ministry of Interior and Administration — Departntesf Public
Administration

14. Ministry of Interior and Administration

15, Measure 5.2 Strengthening Potential Of Local Gowemt
Administration

16. Measure objective:
Quality improvement of public services providedlbyal government
offices and quality improvement of regional andalogolicies and
programmes.
Measure justification:
All forms of support directed at efficiency imprawent of local and
regional administration functioning are envisagéhiw the Measure.
The objective will be achieved above all throughdermisation of
management processes in local administration unitijding
implementation of task planning in terms of finanaed also
implementation of management improvements in imtdigl local
administration units, pertaining both to the whotce and to
improvements in defined areas of office operatibmprovements
resulting in better client servicing in the offiadich produce a tangib
effect, e.g. in the introduction of client servigistandards,




17.

18.

19.
20.

21.

22.

23.
24,

25.

26.

27.

simplification of internal procedures in the offioereduction of
waiting time for considering a case will be treapedferentially.
Support directed at the improvement of the prooéestablishing local
law and administrative acts by local governmentsiisi also envisage
within the Measure. Support will be granted alsarndertakings
directed at the quality improvement of local angioeal strategies and
policies created by the administratiagmter alia through the
strengthening of abilities for using modern prognaing tools,
effective implementation of programmed policies asdessment of
their implementation effects. The quality and etffeaf implemented
solutions also depend on human resources competereggaration of
competence standards for employees of local govemhm
intensification of investments in development aflslkand knowledge
of officials and forming and strengthening of ettiistanding are
envisaged in this aspect.

Objectives of the Priority: improvement of pubdidministration’s
regulation abilities, improvement of service quaiihd modernisation
of management processes require providing humamress employed
in local government units with competence necesfartheir
achievement. Training programmes must be coreklatdh Priority’s
objectives. Although the support within the Measisrdirected above
all to strengthening of local administration potahtt is also possible
to cover services subordinated to the ministentarior with measures
directed at improving competence. Their locatiodirect contact with
a citizen justifies the necessity of investmenteuman resources
employed in the above mentioned services.

o

Expenditure eligibility criteria are coherent wiBuidelines on the
eligibility of expenditures under HC OP.

EUR 252,200,453

EUR 214,370,385

EUR 37,830,068

EURO

85%

Not applicable

to be determined by the MA in cooperation with B2

12 December 2006 - unless the MA states differently

Minimum PLN 50 thousand — unless the MA statesedéftly

In case of call for proposals project - advancenpant for
beneficiaries.




In case of systemic projects — lack of paymenttitial means ensured
within the limit of the state budget expenditures)

28. up to 10%

- Number of local government employees who comglete
participation in projects for strengthening regaatabilities
within the Measure

29. trs Number of public administration institutions coee by support

for improvement of management standards in division
- marshal offices
- poviat offices
- gmina offices

Sub-measure 5.2.1 Modernisation of management indal administration - Call
for proposals projects
1.

projects directed at the improvement of citizen sesicing and
modernisation of management in local administratiorcover, inter
alia:

improving quality, accessibility of public servicesprovided by local
administration offices, implementation of managemen
improvements within public administration on the level of the whole
organisation, including in terms of quality managenrent (e.g. ISO
standard) or assessment of the functioning and delapment level of
offices (e.g. Common Assessment Framework CAF) arl selected
aspects of its functioning, e.g.

internal communication,documentation workflow, risk management
strategic planning, projects directed at improvinghuman resources
competence, inter alia through: strengthening of hman resources
and training departments as centres for human resages
management in local government offices, includinater alia,
through trainings on the model and tools for humarresources
management, financing of postgraduate studies on Iman resources
management, developing a model and tools for humaesources
management in local government in terms of: recruinent, training
on the work position, periodic employee assessmeptofessional
development and a motivating system of remuneratia

promotion and implementation of rules, mechanismsteengthening
transparency of administrations and improving ethic of local
administration human resources, general and speciakd trainings
(stationary and remote) for human resources employekin local
administration

- promotion of rules, mechanisms, procedures strengéning
transparency in local government units, particularl in form of a
network for exchanging experiences, information angoromotion
campaigns, seminars, conferences and competitions

- projects covering strengthening of regulation and malytic
abilities, including inter alia:

- Improvement of local government units abilities to
establish local law and administrative acts

- strengthening of local government uits abilities to develop




implement and evaluate policies and strategies oégional and local
range,

- strengthening units in offices responsible for mooring and
evaluation of policies and strategies of regionalnal local range
According to provisions o&uidelines in the scope of eligibility of
expenditure under the Human Capital Operationalg?eonme

81

all entities — except for natural persons (not iaple to people
conducting economic or educational activity onlhsis of separate
provisions)

Such as:

local administration offices

- local administration offices employees

Criteria:

- general

- detailed

Precise indication of selection criteria for finedooperations will take
place in the Action Plan for Priority V, preparegthe MA.

Ministry of Interior and Administration

call for proposals

Detailed information on the procedure are inclugie@hapter | (part 5)
Description of the project selection system untderdiuman Capital OR.

Ministry of Interior and Administration

Ministry of Interior and Admingion

Sub-measure 5.2.2 System support of local administtion functioning — systemic
projects
1.

diagnosing local government in key aspects of itsurfictioning,
including inter alia, through surveys, expertises and analyses,

improvement and intensification of cooperation mechnisms
between public administration units, including government
administration and local government units support n preparation
and development of the system for monitoring and agssment o
government administration efficiency in a voivodesip

projects related to the implementation of fhancial managemen
system in terms of tasks, includingnter alia:

- improving methodology and skills in terms of prepaing a
long-term budget planning and strategic planning




implementation of a long-term planning system in tle area of
financial management and management through objeatées in local
government
- support for implementing the system for evaluatiorof public
tasks based on indicators
- projects directed at improving human resources comgtence,
inter alia through:
- development of competence standards for local admistration
offices employees
- conducting evaluation of training needs in local adhinistration
offices, includinginter alia, preparation of an action plan based
on results of conducted surveys
- advisory help and trainings in ethics and avoidingonflict of
interest in local government
- identification and popularisation of good practicesn local
administration offices, including inter alia, client servicing,
office organisation and functioning, management
- popularisation of management standards and clientesvicing
standards in local administration offices
According to provisions dbuidelines in the scope of eligibility of
expenditure under the Human Capital Operationalg?eonme
81

Ministry of Interior and Admnstration

Such as:

- Ministry of Interior and Administration
- local administration offices

- local administration offices employees

- JGLGC (Joint Government-Local Government Comroissi

Criteria:

- general

- detailed

Precise indication of selection criteria for finadwperations will take
place in the Action Plan for Priority V,

Ministry of Regional Development - Department far&pean Social
Fund Management
system

Information on the procedure are included in Chabpart 5)
Description of the project selection system untdertiuman Capital OR.
Ministry of Regional Development - Department far&pean Social
Fund Management

Not applicable




Sub-measure 5.2.3 Improvement of public services lman resources competence
— call of proposals projects

surveys and assessments of public services trainingeds

- general and specialised trainings for public sgices

- advisory help and trainings in ethics and avoidig conflict of
interest for public services human resources

- strengthening of local self-government appeals ounittees
potential, inter alia through specialised trainings

- improvement of local chamber of accounts’ potendl, inter alia
through specialised trainings and strengthening o$upervisory
tools

According to provisions dbuidelines in the scope of eligibility of
expenditure under the Human Capital Operationald?eonme

81

all entities — except for natural persons (not iaple to people
conducting economic or educational activity onlihsis of separate
provisions)

Such as:

- public administration units (not being part ofsgonment or local
government administration)

- employees of public administration units (notrigepart of
government or local government administration)

- employees of services supervised by the ministggonsible for

internal affairs
- local self-government appeals committees and #mployees
- local chambers of accounts and their employees

Criteria:

- general

- detailed

Precise indication of selection criteria for finedooperations will take
place in the Action Plan for Priority V, preparegthe MA.

Ministry of Interior and Administration — Departntesf Public
Administration

call for proposals

Detailed information on the procedure are inclusle@hapter | (part 5
Description of the project selection system underdiuman Capital
OP.

Ministry of Interior and Administration — Departntesf Public
Administration

Ministry of Interior and Admingion




5.3 SUPPORT FOR IMPLEMENTATION OF THE LISBON STRATBY

Human Capital OperdtPmaramme

Priority V Good governance

European Social Fund

Minister responsible for regional development — &¢ment for
European Social Fund Management

none, task coordination is performed by the Mangdiathority for the
HC OP

Minister responsible for regional development —tiBgng Authority
Department

Not applicable

inister responsible for public finance

Non-returnable aid - 01

Not applicable - 00

Not applicable - 00

NUTSO - PL

Not applicable

Not applicable

Measure 5.3 Support for implementation of THE Lisiirategy

Measure objective: Strengtheningof mechanisms for creation and
implementation of public policies, establishing lamd entrepreneurs
servicing and quality improvement of services pded by the system
of justice.

Measure justification:

The Measure will contribute to the implementatidiiPdority V
objectives through quality improvement of regulatiacilitating
registration and conduct of business activity anality improvement
of services provided by the system of justice. €hm® essential area
in terms of implementing objectives set by the bistStrategy by
Poland. Support instruments within the Measurecareentrated on
three elements important for the functioning of pladlic sector in
Poland. First one is the strengthening and devedopmof the system a
justice potential, particularly the economic judigi. Unsatisfactory
efficiency of the justice sector results in theessity to implement a
number of changes aimediater alia, modernisation of manageme
system and work organisation in individual institos in the justice
sector, introduction of modern methods of profassi@ducation for
employees and selection of human resources, aawebnstant
improvement of employees’ professional qualificatioTraining
programmes directed at the system of justice enggi®yvorking on
proceedings in economic cases. The second elemtrd improvemer,
of Polish administration’s regulation potentialdhgh improvement of
the process of establishing the law and reviewxitieg legal acts in
terms of the possibility to simplify them. It issemtial in this aspect tg

=

support the reform of regulation effects assessmdrith constitutes




17.

18.

one of the best analytic instruments for diagnosiffgcts of planned
actions and identification of potential threatsrieatt with the planned
regulation. Moreover, projects directed at shortgrand improvement
of business activity registration process will bwiemented within the
Measure, also by natural persons, Measure 5.3daslalso projects g
strategic significance for Programme implementatimplemented by
the Ministry of Regional Development as regardsstinengthening of
public administratiors analytic and strategic skills and strengthenifi
participation mechanisms in creating public pokcie

Expenditure eligibility criteria are coherent wiBuidelines on the
eligibility of expenditures under HC OP.

EUR 114,786,324

EUR 97,568,375

20.

EUR 17,217,949

21.

22.

23.
24,

25.

26.

27.
28.

29.

EURO

85%

Not applicable

Not applicable

12 December 2006 - unless the MA states differently

Minimum PLN 50 thousand — unless the MA statesedéftly

Lack of payment (resources ensured within the lohihe state budge
expenditures)

up to 10%

Number of proposals for simplifying the most imjamt acts in the
context of conducting business activity

Number of customer service points created intsoaith the
support from the ESF

Number of judiciary employees who completed jggsétion in
projects within the Measure, including:

court and public prosecutor’s offices employerd mdge and
prosecutor trainees

judges adjudicating in commercial and bankruatogt
reorganisation departments of courts as well as &lssistants
Number of public administration employees who pteted
participation in projects for strengthening regiaatpotential

within the Measure

—



Systemic projects of the Ministry of Economy

Projects directed at the strengthening of public achinistration’s
regulation potential, including inter alia:

improvement of functioning of the system for evalating
regulation effects,inter alia, through methodology
improvement, support for reorganisation and structue of
individual departments, providing the network of experts in
departments with necessary competence

implementation of programmes directed at simplifyng
national legal acts, covering identification of inoherent
provisions, drafting simplification programmes, moritoring
their implementation

drafting and implementation of systems for diagnsing,
measuring and elimination of regulatory burdens,
particularly administrative burdens in the area of business
law

support for drafting and implementation of a sysem for
monitoring legislative works of the Council of
Ministers/individual departments

drafting and implementation of a system enabling
transposition of EU directives, particularly environmental
and those related to the Common Market
implementation of a system for information flow wth the
European Commission on directives transposition

Projects directed at reducing the average duratiomf the period
for registering business activity, includinginter alia :

support for the implementation of ,zero counterwindow”

system,inter alia, through the implementation and
popularisation of uniform standards of servicing, sipport for
office reorganisation, trainings

According to provisions of Guidelines in the scapeligibility of
expenditure under the Human Capital OperationayjRimme.

81

Ministry of Economy

Such as:

Ministry of Economy

public administration offices and their employees

Criteria:

general
detailed

Precise indication of selection criteria for finadmperations will
take place in the Action Plan for Priority V, prepa by the MA.




Ministry of Regional Development

system

Information on the procedure are included in Chabpart 5)
Description of the project selection system underiuman
Capital OP.

dinistry of Regional Development

Not applicable




Systemic projects of the Ministry of Justice

- diagnosing the condition of the justice system iretected
aspects of its functioningjnter alia, through expertises,
surveys and analyses
- Implementation of improvements aimed at facilitatirg
the access in the justice system
particularly through:
- improving standards of client servicing
- development of information policy
- development of a network of client serving
counters
- implementation of education, promotion and
information programmes aimed at dialogue
development between the judicature and citizens
- Implementation of management improvements in seleetl
areas of institutions’ operations, particularly with the use of
information technology tools and systems regardingter alia,

- guality management

- financial management:

- organisation of court/office, including improvementof
courts’ secretariats’ work

- internal communication and flow of documents, cliet

service

popularising information on alternative solutions for settling

disputes, particularly mediations, arbitration, corciliation

courts, including inter alia, in forms of information actions and

conferences

According to provisions o&uidelines in the scope of eligibility of
expenditure under the Human Capital Operationalgeonme

81

Ministry of Justice

Such as:

Ministry of Justice,

public prosecutor’s office and courts

- public prosecutor’s office and courts’ employees

Criteria:

- general

- detailed

Precise indication of selection criteria for finadooperations will
take place in the Action Plan for Priority V, prepa by the MA.

Ministry of Regional Development




system

Information on the procedure are included in Chabpart 5)
Description of the project selection system untlertiuman
Capital OP.

dinistry of Regional Development

Not applicable

Systemic projects of the Polish National School dudiciary and Public Prosecution

- general and specialised trainings for employees oburts
and public prosecutor’s offices, includinginter alia,
specialised trainings on professional ethics, rulder
informing clients, IT and language trainings

- post-graduate studies improving competence on busss
law for judges, public prosecutors, referendariesassessors
and assistants to judges and prosecutors,

- modernisation of training system for human resource of
the justice system

According to provisions oBuidelines in the scope of eligibility of
expenditure under the Human Capital Operationald?eomme

81

Polish National School afidiary and Public Prosecution

Such as:

employees of courts and public prosecutor’s effic

- judge and public prosecutor trainees

Criteria:

- general

- detailed

Precise indication of selection criteria for finadmperations will
take place in the Action Plan for Priority V, prepa by the MA.

Ministry of Regional Development

system

Information on the procedure are included in Chabpart 5)
Description of the project selection system underduman

Capital OP.
dinistry of Regional Development




Not applicable

1. Strengthening of analytical and strategic skillpoblic
administration at all levelsentral, regional and local
5 According to provisions o&uidelines in the scope of eligibility of
' expenditure under the Human Capital Operationald?eomme
3. 81
4. Ministry of Regional Development (Department ofu8tural
Policy Coordination)
S. Such as:
- public administration employees
- social partners
Criteria:
- general
6. - detailed
Precise indication of selection criteria for finadmperations will
take place in the Action Plan for Priority V, prepa by the MA.
7.

Ministry of Regional Development

system

Information on the procedure are included in Chabpart 5)
Description of the project selection system untlertiuman

Capital OP.
dinistry of Regional Development

Not applicable

Strengthening of participation mechanisms in crepsind
implementing public policies and in making publi@cisions

According to provisions of Guidelines in the scabeligibility of
expenditure under the Human Capital Operationagarmme.

81

Ministry of Regional Devatognt
Such as:
- local communities




local government units

Criteria:

- general

6. - detailed

Precise indication of selection criteria for finadooperations will
take place in the Action Plan for Priority V, prepa by the MA.

Ministry of Regional Development

system

Information on the procedure are included in Chabpart 5)
Description of the project selection system underduman

Capital OP.
Ministry of Regional Development

Not applicable

5.4 DEVELOPMENT OF THE THIRD SECTOR’S POTENTIAL

Human Capital OperdtPmaramme
Priority V Good governance
European Social Fund

Minister responsible for regional development Department fo
European Social Fund Management

none,task coordination is performed by the Managingh®uity for the
HC OP

Minister responsible for regional developmentCertifying Authority]
Department

Not applicable

Minister responsible for public finance

Non-returnable aid - 01
Not applicable - 00
Not applicable - 00
NUTSO0-PL

IMinister responsible for labour PBepartment of Implementing t
European Social Fund

Minister responsible for labour - Department of lementing he

European Social Fund

Measure 5.4 Developméime dird sector’s potential
Measure objective: Supporting potential of third sector
organisations for their effective and fessional participation
partnership mechanisms, particularly in areas itgmor for




17.

18.
19.
20.

21.

implementation of the Lisbon Strategy and the NwtioRefornm|
Programme

Measure justification: Partnership is of key importance for the
implementation of the Lisbon Strategy. The basigte proper
division of roles among public life partners, imrtes of implementing
public tasks, should be complementarity. The moflearrow, sectoral
look on public tasks institutions, manifesting adency in public
institutions - responsible for public tasks andathére in this
connection administrators of public funds — to gmpiclusive rights in
terms of direct implementation of these tasks, khba left behind.
Efficiency improvement of consultation mechanismd aooperation
with non-governmental organisations in terms oéllsshment and
implementation of public policies and provisionda is also
important. Present condition of the third sectaligates that its
potential is still not fully used in a way which uld enable the sector
to properly fulfil functions assigned to it as wa# realisable tasks.
Implementation of undertakings for strengtheninteptial and
efficiency of third sector’s activities — horizohtaectoral and territorial
—in terms of its ability to implement public tasksd agreeing on
public policies with cooperation of public admimégion. It is
envisaged that support will be directed mainlytegreggthening human
resourcesifiter alia, employees and volunteers) of non-governmental
organisations. Non-governmental organisations wbakk the
possibility to obtain advisory and training suppamvided mainly by
regional and local centres which support non-gavemtal
organisations. Such solution will enable adaptatibthe training offer
to the needs of the third sector from a given negitrainings, which
provide participants with a specialised knowledger alia, on finance
accounting and bookkeeping, project managementhdband legal
aspects connected with functioning of an orgarosainterpersonal
skills. At the same time it is necessary to dipsennect the subject
matter of trainings with real needs of supportpeits. Support for
organisations operating in the area of legal anill guidance and
organisations dealing in "guard activities”, i.eeating and
implementing programmes regarding civil surveillamver public
institutions’ operations, will be emphasised.

Expenditure eligibility criteria are coherent wiBuidelines on the
eligibility of expenditures under HC OP.

EJR 100,238,968

EUR 85,203,123

EUR 15,035,845

EURO




85%

Not applicable

To be specified by the MA

12 December 2006 - unless the MA states differently

Minimum PLN 50 thousand — unless the MA statesdéhtly

In case of call for proposals projects - advanggrmant for beneficiary|

within the limit of the state budget expenditures)

In case of systemic projects — lack of paymentfitial means ensure

2d

up to 10%

- Number of non-governmental organisations’ repnegéses who
completed participation in the project within thedsure

- Number of institutions acting for non-governmem@anisations
which were covered by the support

- Number of poviats where programmes regardinglégal and

civil guidance were implemented

Sub-measure 5.4.1 System support for the third semt— systemic projects

Research, studies, analyses, expert opinions andialogue, its
condition, functioning, perspectives and barriersits developmer
as well as needs of dialogue participants

- Monitoring and evaluation of cooperation between phlic
administration and non-governmental organisations

- Popularisation of cooperation regarding agreeing ompublic
policies between public administration and non-govemental
organisations

- Development of cooperation standards between public
administration and non-governmental organisations

- Strengthening of widely understood social consulta&ins
regarding provisions of law and agreeing on publipolicies,

including consultations by electronic means

- Strengthening of public administration human resources
competence in order to improve cooperation with saal
partners and non-governmental organisations

According to provisions dbuidelines in the scope of eligibility of
expenditure under the Human Capital Operationaldg?eanme
81




Minister responsible for labour — Department of IRuGain

Such as:

- non-governmental organisations
- public administration

- universities

- research units

Criteria:
- general

- detailed
Precise indication of selection criteria for finadmperations will
take place in the Action Plan for Priority V, prepa by the MA

Minister responsible for labour Bepartment of Implementing t
European Social Fund
system

Information on the procedure are included in Chaptépart 5
Description of the project selection system undee Humar
Capital OP.

dinister responsible for labour Bepartment of Implementing t
European Social Fund

Not applicable

Sub-measure 5.4.2 Development of civic dialogue alicfor proposals projects

Development, popularisation and implementation othird
sector’s activities ensuring high quality of publictasks
implementation as well as agreeing on public polies in
cooperation with public administration

Creation of regional and local information centres and
support for non-governmental organisations as weks
support for activities of newly created and alreadyexisting
centres in terms of advisory and training assistarefor
non-governmental organisations

Creation and support for agreements (network) of
territorial and sectoral non-governmental organisatons
Creation and implementation of programmes regardig
legal and civil guidance

Creation and implementation of programmes regardig

social surveillance over public administration opeations
Popularisation of cooperation standards betweenublic




administration and non-governmental organisations

According to provisions of Guidelines in the scabeligibility of
expenditure under the Human Capital OperationajjRimme.
81

all entities — except for natural persons (not ple to people
conducting econmic or educational activity on the basis of seps
provisions)

Such as:

- non-governmental organisations

- unions and agreements of non-governmental orgaoits
- people seeking legal guidance

- public administration

Criteria:

- general

- detailed

Precise indication of selection criteria for finadooperations will
take place in the Action Plan for Priority V, prepd by the MA.

Minister responsible for labour - Department of lempenting the
European Social Fund
call for proposals

Detailed information on the procedure are incluge@hapter |
(part 5)Description of the project selection system unter t
Human Capital OP.

Minister responsible for labour - Department of lementing the
European Social Fund

Minister responsible for labour - Department of lempenting the
European Social Fund

5.5 DEVELOPMENT OF SOCIAL DIALOGUE

1. Human Capital OperdtPmgramme

2. Priority V Good governance

3. European Social Fund

4 Minister responsible for regional developmentDepartment fo
European Social Fund Management

5 none, task coordination is performed by the Mangghathority for
the HC OP

6. Minister responsible for regional developmentertifying Authority|
Department

7. Not applicable

8. Minister responsible for public finance




10.
11.
12.

13.

14.

15.
16.

17.

18.
19.

Non-returnable aid - 01

Not applicable - 00

Not applicable - 00

NUTSO0-PL

IMinister responsible for labour Bepartment of Implementing t
European Social Fund

Minister responsible for labour Bepartment of Implementing t
European Social Fund

Measure 5.5 Developmenoti dialogue

Measure objective:

Strengthening potential of trade unions and emplayganisation
participating in social dialogue in terms of contilug autonomou
and trilateral dialogue, including agreeing on gie§ with the
cooperation of puiz administration in areas defined in the Act
Trilateral Commission for Social and Economic Medteand thg
Voivodeship Commissions for Social Dialogue anderggthening
competence of public administration in terms of dueting socia
dialogue.

Measure justification:

Undertakings with the aim of strengthening potdmiif trade union
and employer organisations will be implemented iniththe
framework of the Measure, so that they effectiymdyform the role @
representative commissioners for employees anday@pd’ interests.
Projects for strengthening competence of publiciatstnation in the
scope of social dialogue will also be implementEde main barrig
for conducting effective dialogue are modest resesirof socig
partners organisatis, which prevent wide participation in creat
public policies and programmes implementations el as the lac
of professional expert human resourc&berefore, increasing t
quality of social dialogue requires significantestgthening of partng
organisations’ potential and consistent buildingtledir competeng
Support will be directed above all to these trads and employg
organisations which actively participate in tril@tleand autonomoy
dialogue. Therefore, human resources will bergithened above g
through various forms of education directed at fuliog knowledggé
inter alia, on law, economy and negotiation techniqugssparing
Polish social partners to actively participate iocial dialogug
conducted at international and sumtonal level is also an importg
aspectHowever, it is necessary to closely connect tragjsiwith rea|
needs of a given type of recipients.

Expenditure eligibility criteria are coherent wituidelines on thg
eligibility of expenditures under HC OP.

EUR 21,931,851

1EUR 18,642,073




20. EUR 3,289,778

21. EURO

22. 85%

23. Not applicable

24. To be specified by the MA

25. 12 December 2006 - unless the MA states differently

26.
27.

Minimum PLN 50 thousand — unless the MA statesdéhtly

In case of systemic projects — lack of payment

(resources ensured within the limit of the statédmi expenditures)
In case of call for proposals project - advancenpant for beneficiary

28. up to 10%

- Number of social partners’ representatives whoeted
participation in the project within the Measure

- Number of social partners’ representative orgaioss which
were covered by the support in terms of buildirgjrtbotential

29.

Sub-measure 5.5.1 System support for social dialogu-systemic projects

- Studies, analyses, expert opinions on social diglue, its
condition, perspectives and barriers for its develpment and
needs of dialogue participators

- Monitoring and evaluation of cooperation betweerpublic
administration and social dialogue institutions

- Popularising cooperation in terms of agreeing opublic
policies between public administration and social @artners

- Developing and popularising standards for coopettion
between public administration and social partners

- Support for social partners’ participation in works of the
European structures of social dialogue

According to provisions of Guidelines in the scafeligibility of

2.
expenditure under the Human Capital OperationagRrame.
3. 81
4 Minister responsible for Labour - Department of i@bDialogue and

Partnership

Such as:




- representative employer organisations and thember entities
- representative trade unions and their membetiesnti

- public administration

Criteria:

general
6. detailed
Precise indication of selection criteria for finadomperations will tak
place in the Action Plan for Priority V, preparegithe MA.
7.

Minister responsible for labour - Department of lempenting the
European Social Fund

[1°)

system

Information on the procedure are included in Chap(part 5)
Description of the project selection system untderdluman Capital
OP.

Minister responsible for labour - Department of lempenting the
European Social Fund

Not applicable

Sub-measure 5.5.2 Strengthening of social dialogparticipants —call for
proposals projects

- Studies, analyses, expert opinions on social diglue, its
condition, perspective and barriers for its develoment as well
as needs of dialogue participants

- Support for social partners’ participation in works of the
European structures of social dialogue, efficiencgf
management and communication processes, improvemeoit
information systems functioning

- Creation and implementation of programmes improvng
expert qualifications

- Support for cooperation between social partnersrganisations
on territorial and sectoral level

According to provisions o&uidelines in the scope of eligibility of
expenditure under the Human Capital Operationalg?eonme

81

all entities — except for natural persons (not Eaple to people
conducting economic or educational activity onlthsis of separate
provisions)




Such as:
social dialogue institutions

employer and employee organisations

members of the Trilateral Commission for Sociad &conomic
Matters and the Voivodeship Commissions for SdRialogue
members of trade unions and employer organisation

Criteria:
general

6. - detailed

European Social Fund

Precise indication of selection criteria for finadooperations will tak
place in the Action Plan for Priority V, preparegithe MA.

Minister responsible for labour - Department of lempenting the

(L]

call for proposals

Capital OP.

Detailed information on the procedure are incluste@hapter | (part
5) Description of the project selection system untderluman

European Social Fund

Minister responsible for labour - Department of lempenting the

European Social Fund

Minister responsible for labour - Department of lempenting the

Indicative division of the financial allocation undr Priority IV

Allocation (EUR
ISR Total ESF : : National resources

Measure 5.1
STRENGTHENING POTENTIAL OF 103,583,000 88,045,550 15,537,450
GOVERNMENT ADMINISTRATION
Measure 5.2
STRENGTHENING POTENTIAL OF
LOCAL GOVERNMENT 252,200,453 214,370,385 37,830,068
ADMINISTRATION
Measure 5.3
SUPPORT FOR
IMPLEMENTATION OF THE 101,286,324 86,093,375 15,192,949
LISBON STRATEGY
Measure 5.4
DEVELOPMENT OF THE THIRD 100,238,968 85,203,123 15,035,845
SECTOR’S POTENTIAL
Measure 5.5
DEVELOPMENT OF SOCIAL DIALOGUE 21,931,851 18,642,073 3,289,778
MRD reserve 31,613,498 26,871,474 4,742,024

PRIORITY V IN TOTAL 610,854,094 519,225,980 91,628,114




Priority VI THE LABOUR MARKET
OPEN FOR ALL



PRIORITY VI
THE LABOUR MARKET OPEN FOR ALL

Description of Priority VI

Professional activation of the unemployed, inclgdihose professionally inactive, has been the hdsdenge
for the state employment policy, in particular hetcontext of social, economic and demographic @ésn
having impact on the labour market structure. Siamdously, territorial diversification of unemplognt level
and greater possibility to detect unique problemshe local and regional levels resulted in the faat aid for
the unemployed and the professionally inactive Wwél most of all implemented on the regional levéhw
simultaneous cooperation and involvement of a wigleup of entities taking actions for the benefit of
professional activation on the regional scale.

Support under this Priority will focus above all the selected target groups that face the grediffstulties
related to entering and maintenance on the labaukeh The groups will cover young people (up toy2ars of
age) who have no professional experience or qoafifins necessary to find employment, women (eapgci
including single mothers), elderly people (overyéars of age) having difficulties adjusting to tkeeuirements
of the modernising economy as well as the disapksmple seeking employment on the open labour malrket
addition, support under the Priority will be aimatpeople who have been unemployed over a longgberi
whose reintegration with the labour market is ugugine-consuming and requires the application afiaus
activation instruments.

One of the significant problems of the Polish labmarket includes hidden unemployment which coreeunal

areas residents to the greatest extent, in paaticukcluding the post-state farm localities. It tieerefore
necessary to establish conditions for employmeiénnon-agricultural sector and to deliver inceggito seek
employment outside agriculture.

Under this Priority, great emphasis will be placedincreasing the effectiveness of services pravide the
unemployed and the professionally inactive, at pinefessional activity age, in particular includimgrly
detection of needs of the labour market clients asdessment of the possibilities of their professio
development as well as increase of accessibilithalbbdur agency and professional advisory servidaging a
key role at the initial stage of being unemployed.

Establishment of conditions contributing to thergase of employment abilities of the unemployeecing,
inter alia, measures for further development and modificatiof professional qualifications in forms of
trainings, courses and traineeships as well ashplitsss to obtain professional experience at wark also be
important elements of support under this Priorifjssistance will also focus on the development of
entrepreneurship and self-employment, coverintgr alia, advisory, trainings as well as financial and lega
services for those willing to set up their own Imgsises.

Effectiveness of implementation of the above memibtasks depends to a large extent on ensuringjgte
organisational and institutional conditions by pdivg support for public and private entities piing services
for the professional activation of the unemploystlictly related to the specificity of tasks implemed. As
opposed to measures taken on the central levgbosufor the labour market intuitions in the regieil focus
above all on increasing qualifications of employigethe non-school system (by means of coursessagvand
trainings) and will directly relate to the scopedaspecificity of tasks implemented. In addition, drder to
increase access to job agency and professionabagyisupport will be possible for employment ofyke
personnel implementing tasks aimed at the unemgloyethe regional level.

Dedicated projects implemented under Priority VI mesures should contribute to achieving appropriate
implementation outcomes set for Priority VI:



Providing support to 45% of the registered unempibgnd job seekers.

Providing trainings implemented in the non-schgsitem significant from the point of view of the i@gal
labour market to 100% of key employees of the RuB&rvices of Employment (PSZ).

Providing assistance as part of Active Labour MaRd@icies to all young unemployed people (age®4p-
for the period of 100 days from the day of regtirato 2010.

Covering 50% of unemployed women with the labourketinstruments and training service.

Covering 50% of people who have been unemployed @l@ng period with the labour market instruments
and training service.

Covering 35% of unemployed disabled with the labmarket instruments and training service.

Covering 50% of the unemployed living in the ruaedas with the labour market instruments and tngini
service.

Covering 40% of elderly unemployed people (age®d&pwith the labour market instruments and training
service.



6.1 IMPROVEMENT OF ACCESS TO EMPLOYMENT AND SUPPORAROR
PROFESSIONAL ACTIVITY IN THE REGION

1. Human Capital OperdtPmaramme

2. Priority VI The labour ketropen for all

3. European Social Fund

4 Minister competent for regional developmenDepartmen
for European Social Fund Management

5 Body appointed by the voivodeship sgtivernment (full lis
of bodies and address data shall be published anaex)

6 Minister competent for regional developmentCertifying
Authority Department

7. n/a

8. Minister competent for public finance

9. Non-reimbursable aid - 01

10. 00, 05 (rural areas)

11. n/a - 00
NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL

12. PL34, PL41, PL42 PL43,, PL51, PL52,
PL61, PL62, PL63

13. Body appointed by the voivodeship sgtivernment (full lig
of bodies and address data shall be published anaex)

14. Body appointed by the voivodeship sgtivernment (full lis|
of bodies and address data shall be published anaex)

15. Measure 6.1 improvement of access to employment
support for professional activity in the region

16. Measure objective:

Increase of the level of professional activity @&mdploymen
abilities of the unemployed and establishment ofditionsto
develop professional activity in the region.

Measure justification;

Current changes on the labour market resulfimgr alia,
from demographic, structural and economic facteteining
the necessity to take measures to professionakdicin of
the unemployed, including those professionally tivec
Simultaneously, effectiveness of measures takeartpto &
large extent on the concentration of support orséiected
f8rget groups, e.g. groups with the greatest diffies
accessing and maintaining on the labour marketrefbe
support under this Measure should focus abovengtlemple
who have not been employed over a long period, goun
people up to 25 years of age, the disabled, wormning
to the labour market or entering it for the fiisté¢ as well as
people of the so-called immobile age, e.g. those ark over
45 years of age. One of the significant problenthefPolish
labour market also includes hidden unemploymeittén
villages. Requirements of the modernising econorayerit
necessary to change the structure of employmehtrwiite
rural areas. As part of this Measure support shthddefore




17.

18.
19.
20.

21.
22.

23.

focus also on the unemployed who reside in thd aueas (n
particular including the post-state farm localiti@sere the
level of unemployment is particularly high) anddea their
obtaining of qualifications necessary to initiatepdoyment
in non-agricultural professions. Effectiveness @asures
taken also depends on appropriate assessmentds ate
people without employment and on adjusting appeteri
instruments and forms of support to them, considgtiie
specificity and needs of the regional labour market
addition, it is necessary to establish appropiizgtutional
and organisational conditions to increase the lefel
employment in the region and to implement preventiv
measures by providing organisational and perscsupgbort
as well as by increasing professional qualificagion
employees involved in professional activation @ th
unemployed, related directly to the specificity aedpe of
projects implemented.

Support of cooperation mechanisms of public andapei
entities providing services for the unemployieder alia,
including public-private partnerships and varioogs of
social dialogue, should also be a significant elenoé
support to increase the level of professional &@ytin the
region.

Expenditure eligibility criteria comply with th@uidelines
concerning eligibility of expenditure within the HIP.

EUR 1,826,983,

EUR 1,552,169,653

EUR 273,912,292

Where applicable:

- Commission Regulation (EC) No 1998/2006 of 15
December 2006 on the application of Articles 87 &Baf
the Treaty to de minimis aid (OJ EU L 379 of 28206, p.
5)

- Commission Regulation (EC) No 800/2008 with the
Communication from the commission — Temporary
Community framework for State aid measures to sttppo
access to finance in the current financial and enoa crisis
(2009/C 83/01) (OJ EU C 83 of 7.4.2009, p. 1)

Legal basis for providing public aid adé minimisaid:
Ordinance of the Minister of Regional Developmdr May
2008 on providing public aid as part of the Humaapial
Operational Programm¢Dz.U. No 90, item 557, as




24,

25.
26.

27.

28.

29.

22 From the day of entry into force of this Ordinan

amended)

Legal basis for providing temporary aid (up to 3dcBmber
2010):Ordinance of the Minister of Regional Developmeri
on financial aid in form of limited amount of aidrordant
with the common market as part of the Human Capital
Operational Programnf@

To be specified by the IB

12 December 2006 - if the IB does not determiner lat
deadline

Minimum of PLN 50,000 - if the IB does not decide
otherwise

In the case of call for proposals projects — adegrayment
for beneficiaries.

In the case of WUP call for proposals projectsck laf
payment (increase of the limit of expenditure a$ ph
territorial self-government unit budget).

In the case of Poviat Office of Employment systeprigjects
— increase of the limit of resources of the Labieuind by the
Labour Fund authorising officer.

Up to 109%°

- Number of people who completed participation rioj@cts
implemented under the Measure (total/f/m), inclgdin

- number of people aged 15-24 (total/f/m)

- number of people aged 15-24 (total/f/m) residmthe
rural areas

- number of people in particularly difficult situatioon
the labour market

- including the number of the disabled (total/f/m)

- including the number of people who have been
unemployed over a long period (total/f/m)

- including the number of the rural areas residents
(total/f/m)

- number of people aged 50-64 (total/f/m)

- number of people who were covered by the Indivi
Action Plan (total/f/m)

- Number of key empyees of the PSZ who comple
participation in trainings implemented in the msghoo
system, significant from the point of view of treggional
labour market (total/f/m).

- Number of people who received the resources to
up businesses (total/f/m), including:

- number of people aged 15-24 (total/f/m)

- number of people in particularly difficult situatioon|
the labour market (total/f/m)

- including the number of the disabled (total/f/m)

- including the number of people who have been
unemployed over a long period (total/f/m)

- including the number of the rural areas residents
(total/f/m)

- number of people aged 50-64 (total/f/m)

23 Not applicable to Sub-measure 6.1.3, under wihisimpossible to expend following the crossaficing rule.

—



Sub-measure 6.1.1 Support for the unemployed on thregional labour market -

call for proposals projects

Assessment of needs of people without employmeintter
alia, including by means of Individual Action Plans

Assessment of the training needs and possibilities
professional improvement in the regiof’,

Delivery of workshops and trainings in the scope o
methods of seeking jobs and acquiring key competees,

Psychological and advisory support for persons entimg
the labour market or returning to it,

Implementation of programmes of professiong
activation covering one or several of the followindorms
of support:

Job agency and/or professional advisory,
Professional internships/traineeship$?

Trainings leading to increasing, complementing o
modifying professional qualifications?®

Subsidising employment,

Support for voluntary work as a stage premring for
taking up employment, inter alia, by ensuring training
and advisory support for the volunteer,

Support for initiatives to increase geographical mbility
(regional and interregional) of people withou
employment (in particular including people resding in
the rural areas), inter alia, by financing transport from
the place of residence to the workplace ar
reimbursement of accommodation costs,

Popularisation and promotion of alternative and fleible
forms of employment and methods of work organisatin
(inter alia, including teleworking, work without full
amount of working time, rotational work),

Advisory and training support for the employee whd
obtained employment as part of the project leadingo its
adaptation at the workplace (bridge support),

Single relocation (mobility) bonuses for the employe
who obtained employment as a result of support graed

24 In the case of 1-9 project types it is posdiblake into account accompanying support congjstirensuring care for
children and people dependant for the project @pent in the project.

25 People participating in apprenticeship or undieig professional traineeship are entitled to miyrghant to the amount
no greater than the amount of minimum remunergtompetent IB/IB2 shall determine detailed conditiforsundergoing
apprenticeship and professional traineeship, cenisig ensuring appropriate conditions for acquiskils by the project

participants).

26 People participating in trainings or coursesearitled to grants to the amount no greater thrasggPLN 4.00 per hour of
participation in the training (competent IB/IB2 drddtermine detailed conditions for participatiorthe training or course,
considering ensuring appropriate conditions foruaog skills by the project participants). Peoplithout employment,
registered in the PUP as the unemployed, shafiy®WP of participating in the training implementaader the Project

within 7 days before the training initiation.



as part of the project at the distance beyond 50 krfrom
the place of residencé’

- Delivery of publicity campaigns and informational
actions to encouage employers to employ people in th
group of those in particular situation on the labou
market,

- Development and dissemination of information on jo
offers, possibilities of participation in trainings and
traineeships and other services and profession
activation instruments offered, inter alia, by means o
application of modern and multi-channel information
and communication technologies,

- Trainings and specialist advisory for personnel ofabour
market institutions active within the region (excluing
Public Services of Employment), related to th
specificity of tasks implemented by these institutins on
the regional labour market,

Development of dialogue, publicsocial partnership and
cooperation for the development of human resourcesn
the regional and local levels,

- Delivery, publication and dissemination of studiesand
analyses relating to the situation on the regionaand
local labour market, inter alia, establishment of regiona|
observatories of the labour market and monitoring é
commercial migrations within the region.

Pursuant to the provisions of th@&uidelines in the scope
eligibility of expenditure under the Human Capi@perationa
Programme.

3, 66, 67, 69

All entities — excluding Poviat Offices of Employnteand
natural persons (not applicable to persons carnyirigeconomio
or educational activity pursuant to separate piong.

- The unemployed (including people registered as
unemployed or job-seekers), in particular peopleraf or
several of the target groups below:

- The unemployed for the total period of over 12nthg
within the last 2 years,

- Women (in particular including women entering thieour
market for the first time or returning to it afebreak
related to giving birth to or raising a child),

- People aged up to 25 years,

27 Single relocation (mobility) bonus is paid te gimount equal to six times 100% of the value eimypioyment benefits to
the person whose employment relation has expird@en dissolved for the reasons not relating t@thployee within the
period no longer than 6 months before the day oéaing the project. Meeting the distance criteitoverified on the basis
of a declaration made by the project participahte Honus my be granted no later than on 31 Dece?tdd).



- The disabled,

- People aged over 45 years,

- The unemployed residing in rural and rural/urbaminas
and residents of cities over 25,000 residents ditento
take up employment within areas not related totgan/or

animal production,
- Labour market institutions and their employees,

- Entities acting for the benefit of the developmeihhuman
resources and popularisation of dialogue and pidolaal
partnership on the regional and local levels.

Criteria:

- general

o
1

detailed

Criteria of selection of operations financed w# accurately
determined in the Action Plan prepared by the IBefach
Priority.

Body appointed by the voivodeship sgtivernment (full list o
bodies and address data shall be published inr@exan
Call for proposals projects

Information about the procedure is provided in Chapts
(subparagraph 3pescription of the projects selection as par
the Human Capital OP.
Body appointed by the voivodeship sgtivernment (full list o
bodies and address data shall be published inrexan

Body appointed by the voivodeship sgtivernment (full list o
bodies and address data shall be published inr@exan

Sub-measure 6.1.2 Support for Poviat and VoivodeghiOffices of Employment in
the area of implementation of tasks for professiodaactivation of the unemployed
in the region — call for proposals projects solelyfor Poviat and Voivodeship
Offices of Employment

Projects to enhance and develop Public Services
Employment in the region, inter alia, by means o
trainings, advisory, labour market research, includng:

- Popularisation of job agency and professiong
advisory in the region,inter alia, by financing
employment of professional advisors and job agent

UJ

- Trainings, advisory and financing postgraduate
studies, junior college and supplementary maste
studies for personnel of Public Seices of
Employment active in the region, directly related b
the needs and specificity of measures th
implement,




Delivery, publication and dissemination of studiesand

analyses of the situation on the regionaand local labour

market (including as part of regional observatories of thg

labour market), inter alia, in the scope of:

- Anticipated situation on the labour market of the
selected professions, sectors/branches,

- Anticipated expectations of employers as regards

the desired qualifications and training services,
- Commercial migrations within the region,

Pursuant to the provisions of t@aiidelines in the scope of
eligibility of expenditure under the Human Capi@perational
Programme.

5

Poviat Offices of Employment,

- Voivodeship Offices of Employment in the scopdaasks
implemented by the Centre of Information and Career
Planning and/or other competent departments of the
Voivodeship Office of Employment pursuant to thepse of
competences,

- Poviat and Voivodeship Offices of Employment,
- Employees of Poviat and Voivodeship Offices of
Employment,

Criteria:

- general

detailed

Criteria of selection of operations financed w#l accurately
determined in the Action Plan prepared by the IBefach
Priority.

Body appointed by the voivodeship self-governméuit fjst of
bodies and address data shall be published inr@exan

Call for proposals projects

Information about the procedure is provided in Gaap
(subparagraph 3)escription of the projects selection as part
the Human Capital OP.

Body appointed by the voivodeship self-governméuit fjst of
bodies and address data shall be published inraexan

Body appointed by the voivodeship self-governméuit fjst of

bodies and address data shall be published inraexan




Sub-measure 6.1.3 Improvement of employment abilitgnd increase of the level
of professional activity of the unemployed — systeim projects

Instruments and services specified in the Act of 2B8pril 2004
on employment promotion and labour market institatis
(Dz.U. of 2008 No 69, item 415, as amended), fin@ucfrom
the Labour Fund resources, related to the implememition of
the following forms of support:

trainings,
traineeships,
professional preparation of adults,

intervention works,

providing equipment to and completing equipment o
workstations,

granting single resoues for taking up economic activitie
including legal support, consultations and advigetgted to
setting up a business.

Pursuant to the provisions of t@aiidelines in the scope of
eligibility of expenditure under the Human Capi@perational

Programme.
6, 67, 68, 69

Poviat Offices of Employment

People registered by the Poviat Office of Employteen
unemployed, in particular including people in atjgaitar
situation on the labour market, specified in Adidd of the Act
of 20 April 20040on employment promotion and labour markg

institutions(Dz.U. No 99, item 1001, as amended).
Criteria:

- general

- detailed

Criteria of selection of operations financed w#l &ccurately
determined in the Action Plan prepared by the IBefach
Priority.

Body appointed by the voivodeship self-governméuit fjst of
bodies and address data shall be published inraexan
Systemic projects

Information about the procedure is provided in Gaap
(subparagraph 3)escription of the projects selection as part
the Human Capital OP.

Body appointed by the voivodeship self-governméuit fjst of
bodies and address data shall be published inraexan

n/a

—



6.2 SUPPORT AND PROMOTION OF ENTREPRENEURSHIP ARIFS
EMPLOYMENT

1. Human Capital OperdtPrmaramme

2. Priority VI The labour k&tropen for all

3. European Social Fund

4 Minister competent for regional development - Dépant for
European Social Fund Management

5 Body appointed by the voivodeship sgtivernment (full list o
bodies and address data shall be published inmexan

6 Minister competent for regional development Gertifying
Authority Department

7. n/a

8. ﬁinister competent for public finance

9. Non-reimbursable aid - 01

10. 00, 05 (rural areas)

11. n/a - 00
NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL33, Pl

12. PL41, PL42 PL43,, PL51, PL52,
PL61, PL62, PL63

13. Body appointed by the voivodeship sgtivernment (full list o
bodies and address data shall be published in rexan

14. Body appointed by the voivodeship sgtivernment (full list o
bodies and address data shall be published in rexan

15. Measure 6.2 Support and promotion of entreprenguiestd self
employment

16. Measure objective:
Promotion of and support for initiatives and saag to establis
new jobs and establishment of creative attitudesdéweloy
entrepreneurship and self-employment.
Measure justification:
Development of entrepreneurship and setpoyment is one ¢
the forms of effective reactions to unemploymentréasing th
level of professional activity of the populationdastimulating
economic and social development of the regions. pSu
implemented as part of the Measure will focus atural person
intending to set up their own businesses and welec financia
aid and substantive/advisory support both at time tf compan
establishment and at the initial stage of its fiomihg in order t¢
ensure durability and continuity of peats implemented. It is al
necessary to take measures to establish and supp@rprising
and creative attitudes coveringnter alia, the provision 0
knowledge on the functioning of small companiesséminatio
of good practices in the scope of pop for individual
entrepreneurship as well as implementation of pt@nal ang
information campaigns.

17, Expenditure eligibility criteria comply witthe Guidelines
concerning eligibility of expenditure within the HIP.

18. EUR 400,846,25

19. EUR 340,720,168




EUR 60,127,088

EURDO

85%

Where applicable:

- De minimis aid: Commission Regulation (EC) No 82®06 of

15 December 2006 on the application of Articlesa8d 88 of the
Treaty to de minimis aid (OJ EU L 379 of 28.12.20065)

Legal basis for providing public aid ande minimis aid:
Ordinance of the Minister of Regional Developmeht6oMay
2008 on providing public aid as part of the Humamp@al
Operational Programmé¢Dz.U. No 90, item 557, as amended)
To be specified by the 1B

12 December 2006 - if the IB does not determirer ldéadline

Minimum of PLN 50,000 — if the IB does not decidbarwise

Advance payment for beneficiaries
Up to 10%

- Number of people who received the resourceski tip
businesses (total/f/m), including:

- number of people aged 15-24 (total/f/m)

- number of people in particularly difficult situan on the
labour market (total/f/m)

- including the number of the disabled (total/f/m)

- including the number of people who have been yieyed
over a long period (total/f/m)

- including the number of the rural areas residéotsl/f/m)

- number of people aged 50-64 (total/f/m)

- Number of people who completed participation riojgcts
implemented under the Measure (total/f/m), inclgdin

- number of people aged 15-24 (total/f/m)

- number of people aged 15-24 (total/f/m) residimthe rural
areas

- number of people in particularly difficult siti@m on the
labour market (total/f/m)

- including the number of the disabled (total/f/m)

- including the number of people who have been yieyed
over a long period (total/f/m)

- including the number of the rural areas residéotsl/f/m)

- number of people aged 50-64 (total/f/m)

- number of people who were covered by the IndialdAction
Plan (total/f/m)




Call for proposals projects

upport for people intending to initiate businesse§including
for the establishment of cooperatives or social cperatives)
by means of the following instruments (one or sevaf) %%

- (individual and group) advisory as well as training
facilitating obtaining knowledge and skills necessa to
set up and run businesses,

Granting financial resources for enterprise develoment
(including in form of cooperatives or social cooperative
— inasmuch as all shareholders are people who initied
businesses as a result of participation in the preft
implemented as part of this Measure), up to PLN 4000
(or 20,000 per person in the case of coopéizes or socia
cooperatives)?’

Bridge support in the period of up to 6/to 12 montks from the
day of initiation of economic activity, covering bidge
financial support paid monthly to the amount not exeeding
the equivalence of minimum remuneration as of the aly of
subsidy payment, combined with advisory and aid in
effective use of subsidy (solely for peopleho initiated
activity as part of a given project)®

- Promotion of entrepreneurship and self-employment &
means of promotional and information campaigns,
Dissemination of good practices in the scope of
entrepreneurship development.

Pursuant to the provisions of t@iidelines in the scope of

2. eligibility of expenditure under the Human Capi@perational
Programme.

3. 8
All entities — excluding Poviat Offices of Employnteand

4. natural persons (not applicable to persons carnyirigesconomio
or educational activity pursuant to separate piong.
- Natural persons intending to set up businessetu@ing

people who had a registered business in the pefiad
5. months before the day of acceding the projectairicular

including:
The unemployed for the total period of at ledst 1

28 Project participant applying for granting finarg for the development of entrepreneurship is geali to submit a
declaration of not simultaneously using other pulbdisources, in particular including from the Lalbaind and as part of
Sub-measure 8.1.2 for the initiation of economiivéy.

29 The beneficiary is obliged to control the regtyaof expenditure of resources for the developtrafnentrepreneurship
granted to the project participant within 12 monfilosn the day of initiation of economic activity llye project participant.
The project participant who obtained financial reses for the development of entrepreneurshipyifinly for establishing a
cooperative or social cooperative) is obliged tonbeirse the resources obtained with the interesés i they have been
running economic activity or have been a membethef cooperative for the period shorter than 12 mm®rar other
contractual provisions have been violated, in paldir including those concerning the allocatiorth&fse resources.

30 Basic bridge support is granted on the requetsteoproject participant submitted to the beneficfar the period of up to
6 months counted from the day of initiation of ewonc activity. Simultaneously, in justified casexlaon the request of the
project participant submitted to the beneficiarysipossible to extend basic bridge support nodorigan up to the 12th
month included from the day of economic activititiation.



subsequent months within the last 24 months before
acceding the project,

- Women (in particular including women entering taleour
market for the first time or returning to it afebreak
related to giving birth to or raising a child),

- People aged up to 25 years,
- The disabled,

- People aged over 45 years,

- People residing in rural and rural/urban gminag a
residents of cities with up to 25,000 residenResidents
intending to take up employment within areas ntatteel to
plant and/or animal production,

Criteria:
- general

detailed

Criteria of selection of operations financed w# accurately
determined in the Action Plan prepared by the IBefach
Priority.

Body appointed by the voivodeship self-governméuit fjst of
bodies and address data shall be published inr@exan

Call for proposals projects

Information about the procedure is provided in Gaap
(subparagraph 3)escription of the projects selection as part
the Human Capital OP.

Body appointed by the voivodeship self-governméuit [jst of
bodies and address data shall be published inraexan

Body appointed by the voivodeship self-governméuit fjst of
bodies and address data shall be published inr@exan

6.3 LOCAL INITIATIVES FOR THE INCREASE OF THE LE\HL
PROFESSIONAL ACTIVITY WITHIN THE RURAL AREAS

1. Human Capital OperdtPmaramme

2. Priority VI The labour ketropen for all

3. European Social Fund

4. Minister competent for regional development - Dépant for
European Social Fund Management

3. Body appointed by the voivodeship self-governméuit [jst of
bodies and address data shall be published inr@exan

6. Minister competent for regional development - Girtig
Authority Department

7. n/a

8. Minister competent for public finance

9. Non-reimbursable aid - 01




05 (rural areas)
n/a - 00
NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL333#,

PL41, PL42 PLA43,, PL51, PL52, PL61,
PL62, PL63

Body appointed by the voivodeship self-governméuit (st of
bodies and address data shall be published inrexan

Body appointed by the voivodeship self-governméuit fjst of
bodies and address data shall be published inr@exan
Measure 6.3Local initiatives for the increase of the level
professional activity within the rural areas

Measure objective:

Increase of employment abilities and spatial andfgssional
mobility of persons residing within the rural ardas preparing
them for taking up employment in n@gricultural professiorn
and using the chances related to the estabbsit of new job
within the rural areas.

Measure justification;

Rural areas are places of concentration of numenmggmtive
phenomena within the area of employment. Thaser alia,
include hidden unemployment, quality of human adp#nd
significantly less favourable structure of employmenteirms of
education than within the urban areas. Too lowallef activity|
of village residents in the scope of setfyanisation and takir
bottom-up initiatives for providing solutions togimems of rual
communities within the area of employment is alssigaificant
problem. It is therefore necessary to stimulatengka leading t
the reduction of employment and increase of theelleof
professional activity of the unemployed residing the rura
areas.

TEhe Measure shall feature the implementation opstipaimed
at professional activation and increase of the lleoé
employment of rural residents, in particular acig
professional skills useful outside agriculture. Tlabove
mentioned instrumestshall lead to the decrease of variat
within the area of employment between the rurahsuand urba
centres.

The Measure provides for the forms of support doating to
the improvement of the situation of the unemployed the
labour market, whictcorrespond to the specificity of the ry
areas, i.e. support for the establishment and dalmactivity by
means of local initiatives and pacts for providisgjutions tq
problems of the rural residents within the areawiployment
Following from the specificity of the rural areas and poss
final beneficiaries of support active within theseeas, th
Priority implementation system will focus on thetiges of
smaller organizational potential (which would beable tqg
implement projects as part other Measures of Priority VI) al
will cover the implementation of small projects (tp PLN
50,000) aimed at small local communities and leadtheir




activation.
Expenditure eligibility criteria comply with th@uidelines
concerning eligibility of expenditure within the HIP.
EUR 30,000,000
EUR 25,500,000
EUR 4,500,000

n/a
To be specified by the IB

12 December 2006 - if the IB does not determiner ldeadline

Maximum value — PLN 50,000

Advance payment for beneficiaries
Up to 10%

- Number of projects supporting the developmerbcél
initiatives

- Number of people who completed participation riojgcts
implemented under the Measure (total/f/m), inclgdin

- number of people aged 15-24 (total/f/m)

- number of people aged = (total/f/m) residing in th
rural areas

- number of people in particularly difficult situatimn the
labour market (total/f/m)

- including the number of the disabled (total/f/m)

- including the number of people who have been uneyequl
over a long period (total/f/m)

- including the number of the rural areas residetotsil{f/m)
- number of people aged 50-64 (total/f/m)

number of people who were covered by the Individietion
Plan (total/f/m)

Call for proposals projects

Bottom-up local initiatives covering:

- projects contributing to professional activation ofthe
rural residents, improvement of employment abilities
and development of activation services (excluding
instruments covered by the rules of public aid),

- support for local information, training and advisory
initiatives promoting professional activation on tte local
level,

- development of dialogue, public-social partnershignd
cooperation for the development of human resourcesn
the local level.

Pursuant to the provisafriee Guidelines in the scope of




eligibility of expenditure under the Human Capi@perational
Programme.
6, 80

All entities — excluding natural persons (not agglile to
persons carrying out economic or educational dgtptirsuant
to separate provisions).

- rural and rural/urban gminas residents and ressdef citieg
with up to 25,000 residents,

- local communities actively participating withinet rural
areas for the benefit of professional activatiothef rural
areas residents,

- entities active within the rural areas for Hemefit of
professional activation of the rural areas resislent

Criteria:
- general

- detailed
Exact determination of the criteria of selection gqfetations
financed in the Action Plan prepared by the IBdach Priority.

Body appointed by the voivodeship sgbivernment (full list g
bodies and address data shall be published inraexan
Call for proposals projects

Information about the procedure grovided in Chapter
(subparagraph 3pescription of the projects selection as par
the Human Capital OP.
Body appointed by the voivodeship sgbivernment (full list g
bodies and address data shall be published inraexan

Body appointed by the voivodeship sgtivernment (full list o
bodies and address data shall be published inrzexan

Indicative division of financial allocation as parof Priority VI

MEASURE Allocation (EUR)
Total ESF National resources

Measure 6.1
IMPROVEMENT OF ACCESS TO
EMPLOYMENT AND SUPPORT FOR 1,826,081,945 1,552,169,653 273,912,292
PROFESSIONAL ACTIVITY IN THE
REGION
inc|uding Sub-measure 6.1.1 328,694,750 279,390,538 49,304,212

Support for the unemployed on the
regional labour market

including Sub-measure 6.1.2

Support for Poviat and Voivodeship
Offices of Employment in the area of
implementation of tasks for professional

91,304,097 77,608,483 13,695,61

1=




activation of the unemployed in the reg

jon

including Sub-measure 6.1.3
Improvement of employment ability an
increase of the level of professional
activity of the unemployed

e

1,406,083,098

1,195,170,633

210,912,4¢

Measure 6.2

SUPPORT AND PROMOTION OF
ENTREPRENEURSHIP AND SELF-
EMPLOYMENT

400,847,256

340,720,168

60,127,08

Measure 6.3

LOCAL INITIATIVES FOR THE
INCREASE OF THE LEVEL OF
PROFESSIONAL ACTIVITY WITHIN
THE RURAL AREAS

30,000,000

25,500,000

4,500,00

TOTAL PRIORITY VI

2,256,929,201

1,918,389,821

338,539,3¢

6

0



Priority VII
PROMOTION OF SOCIAL
INTEGRATION



PRIORITY VII
PROMOTION OF SOCIAL INTEGRATION

Description of Priority VII

Within the framework of Priority VII undertaken Wibe first of all activities aimed at enabling assdo the
labour market by persons threatened by social skuand developing social economy institutiongféesctive

form of socio-professional integration.

An important support element would be eliminatidndiverse barriers (organisational, legal or psyobizal
ones) which are encountered by persons threatgneddial exclusion, experiencing discriminationlgeons on
the labour market. This problem concerns in thet fislace persons with disabilities, persons wittite
unemployment, immigrants and persons leaving fostee institutions or penitentiary institutions, avhare
perceived in a stereotypical way by employers ampdtlie social environment as employees who are
characterised by lower availability and professionability. As to these persons used will be aciiviegration
measures, aimed at re-establishing people affdntezkclusion on the labour market and their integrawith
society, through restoring their employment capagcitemployment capabilities, obtaining income supand
eliminating obstacles met by persons and familiegrocess of access to social rights and servarespy it —
supporting their return to employment or other ragmative work.

Also vital is creation of conditions conducive tetdevelopment of adaptation employment formsyuitiolg in
the social economy sector (non-governmental orgdioiz, work cooperatives, cooperatives of disatded
sightless persons, social cooperatives), whichdmglining social goals with economic ones forms fiecéve
instrument for activation of persons who experiediféiculties connected with entry to the labour ket and
maintaining their position there. In such a contixtore importance is supporting social entrepuestgp and
entities that operate in support of its developmarter alia through counselling, training and fin&al and
legislative services. Support within the Prioritpwid hence be designated not only for social ecgnentities
but also for institutions appointed for its suppugt which by assuring the indispensable knowledge
experience related to principles of running ecomoattivity, managing human resources or applyirgplle
regulations allow the development and functioning social economy.

Additional element of support for inhabitants ofaluareas will be a system of minor financial gsanhrough
which initiatives would be supported which are otésl at improving abilities of employing, improvisgcial
mobility and activity of the inhabitants and devmiwent of local initiatives on rural areas, addrdseepersons
remaining in the age of professional activity angeriencing social exclusion with taking into acobu
accompanying support to surroundings of these perso

To assure appropriate conditions for executing dgiad assistance and social integration institugi¢social
assistance organizational units, social employroaits, non-governmental organizations) tasks rdl&teactive
integration, it is necessary to establish alsohenregional level possibilities of qualificationvashcement of
their staff and of the organisational potentiaictliy correlated with the specific character ofkagxecuted by
them, first of all through trainings and coursesa@xed in non-school forms, and propagation ofsdaedrk and
active integration in local communities.

Appropriate projects realized within the framework of Priority VII should contribute to achieving
appropriate targets defined for Priority VII:

1. To cover 15% clients of social assistance instingi(who are also in the age of
professional activity, are not employed and benéfitmn social welfare) by measures of active
integration.
2. To cover 10% clients of social assistance instngi(in the age of professional activity) by social
contracts.
3. To cover 100% social assistance and integratiditutisns personnel (directly handling
active integration) by trainings and other formgjoélification advancement in a non-school system.
4. Assuring functioning of institutions that assistisb economy (at least two in each voivodeship).



5. Ensuring sustainability of functioning of sociatomomy entities (30% of own receipts of social
economy entities in the general value of their iggsg



15.

16.

7.1 DEVELOPMENT AND DISSEMINATION OF ACTIVE INTEGRATION

Human Capital Operational Programme

Priority VIl Promotion of Social Integration

European Social Fund

Minister competent for regional development — Dapant for
European Social Fund Management

Institution designed by voivodeship’s self-govermingfull list of
institutions together with their address and cantdata will be
published in attachment)

Minister competent for regional development — Qgirig Authority
Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

00, 05 (rural areas)

Not applicable - 00

NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL3B3# PLA41,

PL42, PL43, PL51, PL52, PL61, PL62, PL63
Not applicable.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Measure 7.1 Development and dissemination of aatiegration

Objective of Measure:

Development of active forms of social integratiod &nabling access
to them for persons threatened by social excluaimh improvement
of work effectiveness of social assistance institig in the region.

Justification of Measure:

Persons counted to groups threatened by sociaug®al requirg
complex support and creating necessary conditiamsirftegration
with society. It is possible, among others, throagtivities aimed at
developing skills as to playing social roles, supipg personal




17.

18.

19.

20.

21.

22.

23.

24,

independence and acquiring and updating vocatienaipetences.
Support to changes on the labour market shouldffeetwe and up
to-date services, performed by social assistargtétitions and social
integration institutions. Necessary for this puds development d
forms and tools for active integration, both in pi®fessional, social
and educational or health dimension. Furthermoréde of increase
number of tasks from the field of social assistamioeed at wider tha|
hitherto utilizing activational support measuresgcessary i
strengthening and in-course training as to perdoohénstitutions
which are responsible for implementation of theseasures. It
concerns especially employees of social assistegigges (OPS) arj
poviat centres for family support (PCPR), dealinthvassistance fg
persons affected by exclusion, and conducting ety within the
framework of active integration. Conduce to thiswdd trainings and
other forms of updating knowledge, performed in ptam way and
realized within the framework of ROPS (regional iabgpolicy
centres) systemic projects, in accordance withoregispecificity and
needs in this field.

—_ —

S o

- o

Criteria for expenditure eligibility are compliawith Guidelines as to
expenditure eligibility within the framework of Ham Capital
Operational Programme.

1 009 388 &b

857 980 594 euro

151 408 340 euro

0 euro

85%

Where it is applicable:

- Commission Regulation (EC) No 1998/2006 of 15 Ddwem
2006 on the application of Articles 87 and 88 & Tireaty tq
de minimis aid (OJ EC L 379 of 28.12.2006, page 5),

- Commission Regulation (EC) No 800/2008 of 6 Aug(d8
declaring certain categories of aid compatible witle
common market in application of Articles 87 and &8the
Treaty (General block exemption Regulation) (OJIE€14
of 09.08.2008, page 3).

Legal basis for granting public aid add minimisaid isOrdinance of
Minister of Regional Development of 6 May 2008 ceniing public
aid within the framework of Human Capital Operatdbfrogramme
(OJ No. 90, item 557, with further amendments).

To be defined by Intermediate Body.




25.

26.

27.

28.

29.

12 December 2006 — unless Intermediate Body seetsdate

Minimum 50 thousand zlotys — unless IntermediatedyBalecides
otherwise

In case of OPS and PCPR systemic projects - advaagement fol
beneficiary.

In case of ROPS systemic projects - no paymentd§uprovided
within the self-governmental unit's budget).

Up to 15%

- Number of social assistance institutions’ clienidjo have
completed participation in projects concerning \sti
integration, including persons from rural areasaftém).

- Number of social assistance institutions’ clients’ared by
social contracts under the projects.

- Number of social assistance and social integration
institutions’ employees (directly working on active
integration), who upgraded their qualifications |in
extracurricular forms due to ESF support (totalff/m

Sub-measure 7.1.1 Development and disseminationaftive integration by social
assistance centres - systemic projects

- Developing forms of active integration and disénating active
integration and social work.

Support is realized in accordance wifRules on preparation,
realization and financial settlement of systemiojgcts of Social
Assistance Centres, Poviat Centres for Family Sttpged Regional
Social Policy Centre within the framework of Hum&apital
Operational Programme 2007-2013".

In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational
Programme.

71, 66

Social assistance centres

- Persons fulfilling cumulatively three conditions:

- are benefitting from social welfare benefits,

- are remaining in the age of professional activitygd 15-64)

- are unemployed or employed and threatened by docial
exclusion from at least one of the reasons liste@riicle 7
of the Law of 12 March 2004 on social assistancé ¢
2004 No. 64, item 593, with further amendmetits)

- Surroundings of persons threatened by social exclugn

31 In case of refugees, foreigners possessingeimiipfor tolerated stay and foreigners possesiagermit for settlement,
the residence permit for specified period of tirtteg long-term residence permit for a Community rexsidor foreigners
covered by accompanying protection, the conditmndualification as project’s participant is subimig statement on not
benefitting at the same time from support withia framework of projects co-financed from the Eump&efugee Fund.



scope of accompanying support).
- Social assistance organizational units and thepleyees (in
scope of dissemination of social work).
6. Criteria:
- General,
- Detailed.
Detailed defining of selection criteria for finank@perations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.
7.
Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).
Systemic projects
Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within ttz@nework|
of the Human Capital Operational Programme.
Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).
Not applicable.
Sub-measure 7.1.2 Development and disseminationaigtive integration by poviat
centres for family support - systemic projects
1. - Developing forms of active integration and disénating active
integration and social work.
Support is realized in accordance wifRules on preparation|
realization and financial settlement of systemiojgcts of Social
Assistance Centres, Poviat Centres for Family Stipgod Regiona
Social Policy Centre within the framework of Hum&apital
Operational Programme 2007-2013".
2. In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational
Programme.
3. 71,70
4. Poviat centres for family support
5.
- Persons fulfilling cumulatively three conditions:
- are benefitting from social welfare,
- are remaining in the age of professional activityed 15-64)




- are unemployed or employed and threatened by docial
exclusion from at least one of the reasons liste@riicle 7
of the Law of 12 March 2004 on social assistancé ¢
2004 No. 64, item 593, with further amendmefits)

- Surroundings of persons threatened by social execiugn
scope of accompanying support).

- Social assistance organizational units and thepleyees (in
scope of dissemination of social work).

Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finamceperations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Systemic projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within ti@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Not applicable.

Sub-measure 7.1.3 Advancing qualifications of persmel of social assistance and
social integration - systemic projects

- Trainings and specialist counselling for perssnof social
assistance institutions who works on the regiomisitory, directly
connected with existing needs and specificity afired tasks.

Support is realized in accordance wifRules on preparation|
realization and financial settlement of systemiojgcts of Social
Assistance Centres, Poviat Centres for Family Stipgod Regiona
Social Policy Centre within the framework of Hum&apital
Operational Programme 2007-2013".

32 In case of refugees, foreigners possessingeimiipfor tolerated stay and foreigners possesiagermit for settlement,
the residence permit for specified period of tirtteg long-term residence permit for a Community rexsidor foreigners
covered by accompanying protection, the conditmndualification as project’s participant is subimig statement on not
benefitting at the same time from support withia framework of projects co-financed from the Eump&efugee Fund.



In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational
Programme.

65

Regional social policy centres

- Employees and voluntary employees of regional $pailcy
centres.

- Employees and voluntary employees of social assista
centres and poviat centres for family support.

- Employees of territorial self-government, who areectly
servicing social assistance organizational unitgmma and
poviat level as to realizing tasks of these uniesg.
accountants).

-  Employees and voluntary employees of other social
assistance organizational units and social integrantities,
who conduct activities in the field of active intation.

- Employees of public employment services (as tot jpartner
activities).

- Representatives of other social services (for istg
probation officers, policemen, pedagogues, envimmta
nurses) — as to organizing and training joint idigiplinary
teams working for persons affected by exclusion.

Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finank@perations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Systemic projects

Information on subject of the procedure is contdie Chapter
(point 5) Description of project selection system within tta@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Not applicable.




7.2 COUNTERACTING EXCLUSION AND STRENGTHENING THE
SOCIAL ECONOMY SECTOR

Human Capital Operational Programme

Priority VIl Promotion of Social Integration

European Social Fund

14.

15.

16.

Minister competent for regional development — Dapant for
European Social Fund Management

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Minister competent for regional development — Ggirig Authority
Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

00, 05 (rural areas)

Not applicable - 00

NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL3B3#, PL41,
PL42, PL43, PL51, PL52, PL61, PL62, PL63

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Measure 7.2 Counteracting exclusion and strengtigetiie social
economy sector

Objective of Measure:

Improving access to employment for persons threateloy socia
exclusion and developing the social economy sector.

Justification of Measure:

Persons counted to groups threatened by sociaus®al requirg
complex support and creating necessary conditiamsirftegration
with society. It is possible, among others, throagtivities aimed at




17.

18.

19.

20.

21.

22.

23.

24.

25.

developing skills as to playing social roles, supipg persona

independence and acquiring and updating vocaticoaipetences.

One of elements of system for supporting persorfectafd by
exclusion may be the developing social economy osgcsocial
integration institutions and supporting independenganizationa

initiatives and self-aid initiatives among vocatdiy passive persorjs

or persons discriminated on the labour market.

Within the framework of the Measure predicted iglimtion of

projects addressed directly to persons and grdupatened by social
exclusion, and also strengthening entities suppgrsiocial economy

entities and performing services for them and lngdenvironment
conducive to development. Promoted would be ini@ddr partne

initiatives, which utilize possibilities on coopéom between publi¢

partners and non-governmental organizations.

Criteria for expenditure eligibility are compliawith Guidelines as to

expenditure eligibility within the framework of Ham Capital
Operational Programme.

434 813 699 eu

369 591 641 euro

65 222 054 euro

0 euro

85%

Where it is applicable:

- Commission Regulation (EC) No 1998/2006 of 15 Dewneini
2006 on the application of Articles 87 and 88 & Tireaty to
de minimis aid (OJ EC L 379 of 28.12.2006, page 5),

- Commission Regulation (EC) No 800/2008 of 6 Audix28
declaring certain categories of aid compatible it
common market in application of Articles 87 andd8&he
Treaty (General block exemption Regulation) (OJLEZ14
of 09.08.2008, page 3).

Legal basis for granting public aid add minimisaid isOrdinance of
Minister of Regional Development of 6 May 2008 canting public
aid within the framework of Human Capital OperatibfProgramme
(OJ No. 90, item 557, with further amendments).

To be defined by Intermediate Body.

12 December 2006 — unless Intermediate Body setsdate




26.

27.

28.

29.

Minimum 50 thousand zlotys — unless Intermediated\Badecideg
otherwise

Advance payment for beneficiary.

Up to 15%

Number of persons threatened by social exclusidm have
completed participation in projects.

Number of institutions supporting social economyhick
received assistance under the Priority.

Number of social economy initiatives supported IBFE
Number of persons who obtained support within dd
economy institutions (total/f/m).

cia

Sub-measure 7.2.1 Professional and social activatiof persons threatened by
social exclusion - call for proposals projects

Projects for social and vocational integration, posing the
following categories of realized operatigﬁs

Support to creating and functioning of social imgigpn
entities, including: social integration centres, ciab
integration clubs, vocational activity institutioasd entities
working for socio-vocational activation (whose maask is|
not economic activity), with exception of work they
workshops (1).

Courses and trainin%‘éenabling to acquire, update or chal
qualifications and professional competences (2).
Internships, subsidized employment and vocati
reintegration lessons at employer’s comp35r(§3).
Psychological, psychological-social or vocatio
counselling, leading to social and vocational indign (4).
Development of new forms and methods of individaad
community support for vocational and social inté¢igra
(including for instance community social work, 1o
activation centres, streetworking, coaching, warkining)
(5).

Developing social services overcoming individuatrleas in

nge

pnal

nal

social integration, including concerning re-entthie labou

33 In case of realization of part of tasks withipraject by sub-contractor, added value of theqmtomay be increased
through applying by project’s beneficiary sociauses referred to in Article 4 of the Law of 7 M09 amending the Law

on social cooperatives and certain other laws.

34 Participants of courses or trainings are entitte scholarship in amount not exceeding 4.00 glggoss per hour of
participation in the training (competent Interméei8ody/Second Level Intermediate Body shall defiagited conditions
of participation in the given course or trainingkihg into account ensuring proper conditions fayuaring skills by project’s

participants).

35 Participants serving internships or participgiim vocational reintegration lessons at employegmpany are entitled to
monthly scholarship in amount not exceeding amafmminimal salary (competent Intermediate Body/Secdmrvel
Intermediate Body shall define detailed conditiohparticipation in the given internships or vocatibreintegration lessons
, taking into account ensuring proper conditionsafoquiring skills by project’s participants).



market (6).

- Development of skills and social competences, rscgson
the labour market (7).

- Support to creating and functioning of communityiation
institutions for disabled persons, including pessonith
mental disorders (8).

- Promotion and support as to voluntary work, in fie¢d of
integration of persons affected by exclusion angéatened
by social exclusion (9)

- Support to creating and functioning of non-schawirfs of
youth’s social integration (youth community centres
including those with socio-therapeutic programme,
community clubs) coupled with realization of adie$ in the|
field of social and vocational reintegration (10).

- Organizing promotion-organizational actions and jgaigns,
inter alia from the scope of equality of chancesfgssiona
availability and mobility, promotion of active agach and
counteracting social exclusion (11).

- Development of dialogue, partnership between spceid
public institutions and cooperation for human reses
development on regional and local level (12).

- Conducting, publishing and disseminating surveyd |an
analyses from the field of social policy in the iy
(including activities aimed at preparing and impégring
strategies for solving social problems on gminapowiat
level (13).

In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational
Programme.

66, 69, 71, 65, 70

All entities — with exception of natural personso€d not concer
persons conducting economic activity or educati@udity pursuant
to separate provisions)

=)

- Persons unemploy&dthreatened by social exclusion from at
least one of the reasons listed in Article 7 of ltaev of 12
March 2004 on social assistance (OJ of 2004 No.itéf
593, with further amendments)

- Surroundings of persons threatened by social exciugn
scope of project types no. 4, 6, 9, 10, 11 and 12).

- Social assistance institutions and social integrati
institutions and their employees or voluntary ergpks (in
scope of project types no. 9, 11, 12 and 13).

- Social and economic partners (in scope of projeotsll, 12

36 As unemployed persons are considered as welbpsmwho do not possess permanent employment dahd same time
do not receive salary higher than income critegenfamily, which is defined by provisions on séeissistance.

6 In case of refugees, foreigners possessing timitpier tolerated stay and foreigners possesdiregpermit for settlement,
the residence permit for specified period of tirtteg long-term residence permit for a Community rexsidor foreginers
covered by accompanying protection, the conditmndualification as project’s participant is subimig statement on not
benefitting at the same time from support withia framework of projects co-financed from the Eump&efugee Fund.



and 13).
Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finamceperations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

call for proposals projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within tiz@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Sub-measure 7.2.2 Support to social economy - ctil proposals projects

- Support to creating and/or functioning of indiitns from socia
economy sector’s surroundings, performing — withie framework o

the project — in complementary and cumulative manne
- legal, accounting or marketing services,

- counselling (individual and group counselling)eintlia in form
of advisory points or advisory centres, incubatfes social
entrepreneurship - creating common developmerasiructure),

- trainings enabling to obtain knowledge and skilkcessary t
initiate and conduct activity in the social econosegtor,

- services supporting development of local partnerdbi social
economy (inter alia through building network of &entities in
order to support development of social economytiesji

- promotion of social economy and employment in tloeiad
economy sector.

In accordance with provisions oBuidelines as to expenditure

eligibility within the framework of Human Capital p@rational

Programme.

1=




68

All entities — with exception of natural personso€d not concer
persons conducting economic activity or educati@udity pursuant
to separate provisions)

=)

- Social economy entities.

- Labour market institutions, social assistance tiatstins and
social integration institutions (in scope of promgt and
developing partnership).

- Natural persons (in scope of counselling and tngjrdn topig
of initiating and/or conducting activity in the salceconomy
sector).

Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finamceperations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

call for proposals projects

Information on subject of the procedure is contdie Chapter
(point 5) Description of project selection system within ti@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).




14.

15.

16.

7.3. LOCAL INITIATIVES FOR SOCIAL INTEGRATION

Human Capital Operational Programme

Priority VIl Promotion of Social Integration

European Social Fund

Minister competent for regional development — Dapant for
European Social Fund Management

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Minister competent for regional development — Qgirig Authority
Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

Not applicable - 00

Not applicable - 00

NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL3B3#, PL41,
PL42, PLA3, PL51, PL52, PL61, PL62, PL63

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Measure 7.3 Local initiatives for social integratio

Objective of Measure:

Support to development of initiatives for activatiand integration g
local communities, contributing to realization ofirhan resource
development strategy on rural areas.

e

wn -+

Justification of Measure:

On rural areas one can observe many developmehbtepns, which
are generally more difficult to solve than on urtemeas. To hug

[¢)

extent it concerns low quality of life and thredtsmcial exclusion




17.

18.

19.

20.

21.

22.

23.

24.

which is much stronger on low urbanised areas.ab@siclusion is in
significant manner connected with occurrence of gotyy which
affects mainly persons who are unemployed, with I@wvel of
education, living on urban areas. Extent of extrgumeerty and at th
same time number of persons living below of relatpoverty frontie
is a couple of times higher on rural areas thanudman areas.
Problems of social marginalization, lasting unempient and lack of
professional qualifications adequate to needs eflabhour market tp
much greater extent concern inhabitants of ruraasr where
awareness of importance of human capital developmdower thari
in case of cities’ inhabitants. Highly increasedeirsity of factorg
favouring marginalization is affecting directly lomumber of
independent activities undertaken for rural aredevelopment. As
significant problems should be regarded also lovell®f activity of
rural areas’ inhabitants as to organizing themselvwed undertakin
initiatives for counteracting social exclusion. donnection with thg
above, within the Measure realized will be supdmied at increasin
participation of inhabitants in social life of theiillages, increasin
mobility and social activity and developing locaitiatives for solving
social problems on these areas. Support shall banefied to rura|
gminas, rural-urban gminas and cities up to 25 DB@bitants. In
accordance with specificity of rural areas and afeptial final
beneficiaries of support, system of implementatafnthe Priority
would be addressed to entities with lower orgaional potential
(which would not have capacity to realize projectthim the
framework of remaining Activities of Priority VIl)and would
comprise realization of minor projects with valyge to 50 000 zlotys.
In particular promoted will be partner initiativasijlizing possibilities
on cooperation of public partners with non-governtak
organizations, for counteracting social exclusiod earginalization.

D

(S I (o o

Criteria for expenditure eligibility are compliawith Guidelines as to
expenditure eligibility within the framework of Ham Capital
Operational Programme.

108 703 424 eu

92 397 910 euro

16 305 514 euro

0 euro

85%

Not applicable.

To be defined by Intermediate Body.




25. 12 December 2006 — unless Intermediate Body setisdate

26. Maximum value - 50 thousand zlotys

27. Advance payment for beneficiary.

28. Up to 15%

29. - Number of projects supporting development of itiitias for
activation and integration of local communities.

Call for proposals projects

Independent local initiatives, including:
- projects contributing to social integration of ibftants of rura
areas (with exception of measures covered by angsublic aid),

- support to local initiatives of informational, tnémg or
promotional nature (e.g. in form of trainings, nieg$, seminarg
aimed at counteracting social exclusion of inhattgaof rural
areas,

- development of dialogue, partnership between pullid socia
entities and cooperation on behalf of human ressirc
development on local level.

In accordance with provisions oBuidelines as to expenditure

eligibility within the framework of Human Capital p@rational

Programme.

69, 71, 80

All entities — with exception of natural personso€d not concer
persons conducting economic activity or educati@edvity pursuant
to separate provisions)

>

- Inhabitants of rural gminas, rural-urban gminas eitiés up
to 25 000 inhabitants.
- Local communities actively working on rural areasr
counteracting social exclusion of inhabitants efseénareas.
- Entities working on rural areas for counteractingcial
exclusion of inhabitants of these areas.
Criteria:

—

- General,

- Detailed.
Detailed defining of selection criteria for finamceperations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).




call for proposals projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within ttz@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).




Indicative division of financial allocation withinthe framework

of Priority VII

MEASURE

Allocation (euro)

Total

ESF

National resources

Measure 7.1

DEVELOPMENT AND
DISSEMINATION OF ACTIVE
INTEGRATION

1,009,388,93

A

857,980,591

151,408,340

including Sub-measure 7.1.1

Development and dissemination of active

integration by social assistance centre

S

585,445,58

T

497,628,74%

D

87,816,837

includingSub-measure 7.1.2

Development and dissemination of active

integration by poviat centres for family]
support

353,286,12

300,293,208

52,992,919

including Sub-measure 7.1.3
Advancing qualifications of personnel
social assistance and social integratio

=)

70,657,221

60,058,641

10,598,584

Measure 7.2

COUNTERACTING EXCLUSION
AND STRENGTHENING THE
SOCIAL ECONOMY SECTOR

434,813,69

\"AJ

369,591,641

65,222,054

includingSub-measure 7.2.1
Professional and social activation of
persons threatened by social exclusio

271,758,55

230,994,77%

D

40,763,784

including Sub-measure 7.2.2
Support to social economy

163,055,13

138,596,86

24,458,27

Measure 7.3
LOCAL INITIATIVES FOR SOCIAL
INTEGRATION

108,703,42

92,397,91

16,305,514

TOTAL - PRIORITY VII

1,552,906,05

B

1,319,970,14

232,935,908




Priority VIII

REGIONAL HUMAN RESOURCES OF
THE ECONOMY



PRIORITY VIlI
REGIONAL HUMAN RESOURCES FOR THE ECONOMY

Description of Priority VIII

Processes of economic transformation occurringpécidic regions and sectors of the economy enfoesl for
flexible reaction from management staff of entesgsi Necessity to complete restructuring processeésatural
processes of changing profile of activity requiceeptance from side of their employees, social ex@homic
partners and from employers themselves. Therefaregssary is providing widespread support for priges
and persons affected by these processes.

Stimulation of increasing and updating professiawhpetences by working persons, especially eldesoms
and persons of low qualifications, is a key for mtaining their activity on the labour market.

In order to increase attractiveness of regions iamb will be developing Regional Innovation Stgiés and
supporting transfer of knowledge within the framekvof cooperation between employees of enterprises
employees of scientific institutions in sectorsstrfategic importance for the region. To achievihg &bove-
mentioned target will contribute as well co-finamgischolarships for participants of doctoral stadigho are
studying specializations regarded as contributingreatest extent to improving competitiveness eswhomic
development of a region.

Appropriate projects realized within the framework of Priority VIII should contribute to achieving
appropriate targets defined for Priority VIII:

1. To cover 140 000 enterprises with assistance agdedrainings for their personnel.

2. To cover 200 000 adult working persons with assistain the form of trainings or requalification
courses.

3. To provide support for 75% of stakeholders involvied platforms of cooperation in respect of
anticipation, management and evaluation of resirirg processes, in particular between social pastriocal
and regional authorities, local community and latioarket institutions.

4, To develop rapid-response strategies and measuthe event of economic change, adapted to thesneed
of the region and enterprises which have beenteafidzy the restructuring processes.



14.

15.

16.

8.1 DEVELOPING A WORKFORCE AND ENTERPRISES IN THE

REGION

Human Capital Operational Programme

Priority VIl Regional Human Resources for the Ecoy

European Social Fund

Minister competent for regional development — Dapant for
European Social Fund Management

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Minister competent for regional development — Qgirig Authority
Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

Not applicable - 00

Not applicable - 00

NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL3B3# PLA41,
PL42, PLA3, PL51, PL52, PL61, PL62, PL63

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Measure 8.1 Developing a workforce and enterpiiséise region

Objective of Measure:

Increasing and adapting qualifications and skifigpersons working
for needs of regional economy.
e

Justification of Measure:

Organizational changes, including conducting restming processes,
involve a risk of reduction of employment. In ordercounter growth




17.

18.

19.

20.

21.

22.

23.

of unemployment caused by adaptation and modeinizgrocesses
one should assist in managing these processesehtalprises, locd
self-government, labour market institutions and necoic self-
governments.

Particular attention and clear support are requinethis context by
activities aimed at setting up and active functigniocal partnerships
which have as their purpose better forecasting gémmccurring o
the local labour market and elaborating correctianeasures an
rapid-response measures in the event of unexpectmtbmic changg
Modernisation and adaptation processes also enfom#inuoug
updating, improving and changing qualifications as#ills of
employees. Growing interest in raising competenaias skills by the
employees, as well as by their employers, incretlsesiemand fo
trainings. This trend should be supported, as imparison to othe
European countries the Polish enterprises tendrganise training
and participate in them much less frequently. Thestmserious
competency gap of employees concerns ICT, techgolagd
production, sales and finance. Training offer stiditlto directions of
development of the given region, increase its coatpge advantag
and development potential.

Criteria for expenditure eligibility are compliawith Guidelines as tq
expenditure eligibility within the framework of Ham Capital
Operational Programme.

1270 783 690

1 080 166 136 euro

190 617 554 euro

0 euro

85%

Where it is applicable:

- Commission Regulation (EC) No 1998/2006 of 15 Deduer
2006 on the application of Articles 87 and 88 & Tireaty tq
de minimis aid (OJ EC L 379 of 28.12.2006, page 5),

- Commission Regulation (EC) No 800/2008 of 6 Aug2328
declaring certain categories of aid compatible witie
common market in application of Articles 87 and &8the
Treaty (General block exemption Regulation) (OJIE€14
of 09.08.2008, page 3).

- Communication from the European commission

Temporary Community framework for State aid measiiog

support access to finance in the current finanaad
economic crisis (2009/C 83/01) (OJ EC C 83 of 0:20@9,

page 1).

Legal basis for granting public aid add minimisaid isOrdinance of
Minister of Regional Development of 6 May 2008 ceniging public

Al

o

Ta—-

P—r——==F

(1]

aid within the framework of Human Capital Operatdbfrogramme




24.

25.

26.

27.

28.

29.

(OJ No. 90, item 557, with further amendments).

Legal basis for granting temporary aid (until 31cBeber 2010) t
employers isOrdinance of Minister of Regional Development|on
granting public aid in form of limited amount ofdacompatible witl]
the Common Market within the framework of Human i@ap
Operational Programni&,

A=)

To be defined by Intermediate Body.

12 December 2006 — unless Intermediate Body seetsdate

Minimum 50 thousand zlotys — unless IntermediatedyBalecideg
otherwise

In case of call for proposals projects - advancemmmt for
beneficiary.

In case of systemic projects - no payment (fundwigded within the
self-governmental unit’s budget).

Up to 10%

- Number of companies covered by support under trgini
programmes (regional projects).

- Number of adult working persons, who have takert par
training programmes, including:

- the number of persons aged over 50.

- Number of entities granted assistance in the fidldffective
anticipation and management of change.

- Number of employees threatened with negative resol
restructuring processes in enterprises, who wevered by
rapid-response measures.

- Number of partnerships (cooperation networks) distadxd
on local and regional level.

Sub-measure 8.1.1 Support to developing professidngualifications and
counselling for enterprises - call for proposals pojects

- General and specific trainifigand counselling connectéd
with trainings for business managers and employiees
respect ofjnter alia, management, identification of the needs
for upgrading employees’ qualifications, work orgation,
health and safety at work management, flexible forof
work, implementation of eco-friendly  productipn
technologies, usage of ICT in the conducted agtiidi) *°.

- Counselling for micro, small and medium enterprises
(MSME), including for natural persons conductingmeemic

38 Since day of coming into force by this Ordinance

39 Training projects other than possible to condoctontest procedure within the framework of Htjotl (territorial

scope).

40 In case of trainings addressed to employeesomeirig work for entrepreneurs who became threateméthin the
meaning of Communication from the European commissio Temporary Community framework for State aid miees to
support access to finance in the current finanaial economic crisis - 2009/C 83/01) after 1 July &0@ project
participants may be granted training supplemenerogeding 4,00 zlotys gross per hour of parti@gpain the training.



activity, in particular in the field of economynéince, human
resources management or accountancy (with excepmtfon
counselling related to investment proces$ed).

- Trainings, courses and vocational counselling (esvity
supplementary to trainings and courses) addressetitlt
working persons, who from their own initiative anterested
in acquiring new or completing or upgrading exigtiskills
and competences (outside work hours), in partidalaegard
to employed persons with low or outdated qualifarad
(with exception of lifelong learning in school fosmprovided
in adult schools¥ (3).

In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational

Programme.

62, 64

- All entities — with exception of natural personséd not
concern persons conducting economic activity orcational
activity pursuant to separate provisions) (1,2).

Entrepreneurs conducting economic activity in thedf of
trainings (3).

Legal persons which — in accordance with theirustat
conduct training activity (3).

- Natural persons conducting educational activity (3)

- Entrepreneufd and their employees (including persons

performing work pursuant to civil law contracts)J)L

- Working adult persons (above 18 years of age artth wi

exception of natural persons conducting economiivigg

participating in trainings and courses outside wuokrs (3).
Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finank@perations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

41 Beneficiary of support is obliged to submit, efsigning contract for co-financing project, stadémt on not receiving
assistance from other operational programmes iardetp the same eligible expenditure connected thighgiven project.
From support within this Sub-measure excluded asiqgipants of Measure 6.2 or Sub-measure 8.1.2 vdteived
temporary support, a proof of which is statemebtsitted before taking part in project.

42 Trainings and courses, which in case when pgatits of training (course) are employees of emiggp (including
persons performing work pursuant to civil law cawts) fulfill cumulatively the following conditionsl) all entities
participating in project’s realization are indepentifrom employer of training’s participant; 2)itiag takes place outside
work places of participants; 3) intake for trainiisgopen for all people interested; and 4) emplsy&@ployed in the same
work place (working for the same employer) congitno more than 20% participants of one traininthiwi the same
project.

43 Within the meaning of Article 4 of the Law ofJgly 2004 on freedom of economic activity (OJ 09ZNo. 155, item
1095, with further amendments) — concerns the wRdlarity VIII, whenever entrepreneur is mentioned.



Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

call for proposals projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within ti@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Sub-measure 8.1.2 Support to adaptation and moderration processes in the
region - call for proposals projects

- Support in setting up local partnerships with mgastion,
inter alia, enterprises, employer organizations, labour uion
territorial self-government units, labour officesida other
environments, aimed at elaborating and implementing
strategy for anticipating and managing economicngkaon
local and regional level.

- Support to persons sacK&denvisaged to be sacked |or
threatened with sacking from reasons not concefning
employees, employed by employers undergoing adaptat
and modernization processes, realized in form abalating
and implementing programmes oltplacementcategory
including:

- training$® and vocational counselling,

- psychological counselling,

- assistance in finding new work (for instance a lging
relocation/mobility supplement for person, who dh¢al
employment in distance exceeding 50 km from pla€s
living®®),

- assistance in finding new work (for instance a Iging
motivational supplement for person, who obtaihed
employment in new work place with salary lower tliacase
of work for hitherto employéf),

1%
o

44 1t concerns people remaining without employmaeritpse labour contract expired or was terminateg tdureasons not
concerning employees not earlier than 6 month bdfing part in project.

45 In case of trainings constituting element ofptatement project, to project participants may bantgd training

supplement not exceeding 4,00 zlotys gross per dioparticipation in the training.

46 Single relocation (mobility) supplement is paicamount equalling six times 100% of value of uptsyment benefit to
person, whose labour contract expired or was textathfrom reasons not concerning employee no edléan 6 months
before taking part in project. Fulfilling distancaterion is verified on basis of statement subaditby project’s participant.
This supplement may be granted until 31 Decemb#6 20 the latest.

47 Single motivational supplement is paid in amoenpal to three times the difference between hith@re. higher) and
new (i.e. lower) gross renumeration, but no mor@ntd000 zlotys, to person, whose labour contragires or was

terminated from reasons not concerning employeeeartier than 6 months before taking part in projgmying this



support for persons intending to launch economitviae
through using at least one of the following measiire
i. counselling (group and individual) and trainings

enabling to obtain knowledge and skills needed to

launch and conduct economic activity,
ii. granting financial resources for develop|ng
entrepreneurship, up to amount of 40 000 zfBtys
iii. transitional support in the period up to 6 (or [L2)
months since day of launching economic activity,
comprising transitional financial support paid
monthly in amount not higher than equivalent| of
minimal salary binding for day of paying assistance
coupled with counselling and help in effectjve
utilization of assistance (only for persons who
launched their activity within the framework of the
given project)’,
increasing awareness of employees and managenaéhbfst
enterprises undergoing modernization in the field
possibilities and needs as to projects supportihgnge
processes through trainings and counselling,
requalification courses and advisory services i field of
choosing new profession and acquiring new vocaliskils
(including individual action plans and assistantesélecting
appropriate job and work placg)
trainings and counselling for entrepreneurs, aagisin
process of changing profile of enterprise’s agfivit
research and analyses concerning development trends
anticipating economic changes occurring in the aegand

exchange of information.

formulating appropriate countermeasures, dissemig
results of these analyses and research and codnecte

Programme.

In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational

62, 64

to separate provisions).

All entities — with exception of natural personso€d not concer
persons conducting economic activity or educati@edivity pursuan

=)

[

supplement is dependant on positive decision ofBtmpean Commission). ,Hitherto employer" means leygs, with
whom project’s participant had signed labour castfraivil law work contract or whose subordinateswia the period
directly preceding taking part in project. This plgment may be granted until 31 December 2010eslatiest.

48 Project’s participant applying for granting fireéal resources for developing entrepreneurshipbibged to submit
statement on not receiving assistance from othdélipuesources, including especially from funds Lafbour Fund or
Measure 6.2, for launching economic activity.

49 Beneficiary is obliged to perform controls of remtness of spending resources on development teépeaneurship
granted to project’s participant within 12 monthiace launching economic activity by project's pagant. Project’s
participant, who received financial resources fevaloping entrepreneurship, is obliged to returmaioled funds with
accrued interest, if he conducted economic actiwityyas a member of social cooperation by periagtshthan 12 months,
or other contract terms were breached, includinggiricular those concerning destination of thesel$.

50 Basic transitional support is granted on reqagptoject’s participant, submitted to beneficialyring period of 6 months
counting since launching economic activity. At #ame time, in justified cases and on request gépt's participant there
is possibility of extending basic transitional sagdor period no longer than 12 months since l&img economic activity.
51 Target groups for projects realized within th&egory of operations are: 1) persons leavingoseat fisheries or
agriculture — from their own initiative; 2) empl@&— only from employer’s initiative (delegatioir); such case employer
being entrepreneur, delegating his employee famitrg, is a beneficiary of public aid.



-  Employers and employees of employers undergping
adaptation and modernization processes.

- Persons, whose labour contract expired or was tee
from reasons not concerning employee no later thamonthsg
before taking part in project.

- Social partners (employer organizations and laboions).

- Persons leaving sector of agriculture or fishéfies

- Economic and professional self-governments.

- Units of territorial self-government.

- Labour market institutions.

- Local community.

- Non-governmental institutions.

Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finank@perations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

call for proposals projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within tta@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Sub-measure 8.1.3 Strengthening local partnershipf adaptiveness - call for
proposals projects implemented by social partners

- Initiatives undertaken on local and regional ldwekemployer
associations and labour unions, aimed at increasing
adaptation skills of employees and entrepreneurs, i
particular in the field of:

- work organization,

- forms of performing work,

- promotion of upgrading professional qualifications,

52 In accordance with definitions contained in Tiewtogical dictionary.



- reconciliation of work life and family life.

- Promoting social responsibility of enterprises, exsglly in
respect to local labour market, employees’ work
conditions and natural environment.

- Disseminating concept diexicurity on local and regional
level.

ng

In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational
Programme.

62, 64

Social partners (employer associatiremd labour union?).

- Employers and employees of enterprises.

- Employer organizations.

- Labour unions.

- Units of territorial self-government.

- Labour market institutions.

- Local community.

- Non-governmental organizations.
Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finamceperations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

call for proposals projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within ti@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be

53 Within the meaning of provisions of the Law & Rlay 1991 on employer organizations (OJ No. 5&mi235, with
further amendments) — concerns the whole Priorlty, V
54 Within the meaning of provisions of the Law @8 May 1991 on labour unions (OJ of 2001 No. 7&mit854, with
further amendments) — concerns the whole Priorlty, V



Sub-measure 8.1.4 Predicting economic change — ®ysic projects

- Research and analyses concerning current situation,
development trends and prognosing socio-econonaoges
occurring in the region in context of the labour rked
(especially creating and liquidating jobs) and esypient
structure, and formulating appropriate countermessstn
regional development strategies, disseminating ltesof
these analyses and research and connected exclunge
information.

In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational
Programme.

64

Organizational unit of voivodeship self-governmes¢signed by
Intermediate Body in Action Plan.

Not applicable.

Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finamc@perations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Systemic projects

Information on subject of the procedure is contdie Chapter
(point 5) Description of project selection system within ti@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Not applicable




14.

15.

16.

8.2 TRANSFER OF KNOWLEDGE

Human Capital Operational Programme

Priority VIII Regional Human Resources for the Ecoty

European Social Fund

Minister competent for regional development — Dapant for
European Social Fund Management

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Minister competent for regional development — Ggrig Authority
Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

Not applicable - 00

Not applicable - 00

NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL3B3# PLA41,
PL42, PLA3, PL51, PL52, PL61, PL62, PL63

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Measure 8.2 Transfer of knowledge

Objective of Measure:

Increasing transfer of knowledge and strengtheringnection o
R&D sphere with enterprises, serving economic dgvaent of the
regions.

Justification of Measure:

Intensive innovative activeness of enterprises effettive utilization
of knowledge and scientific research by industry aowadays ke
factors of economic competitiveness both on nati@mal regional
level. A scale of creating and absorbing innovatiois highly,

A




17.

18.
19.
20.
21.
22.

23.

insufficient in Poland. Low involvement of entrepeairship sector i
financing scientific-research activities proves réhge of cooperatio
between industry and scientific environment anch{goout structura
weakness of scientific-research sector in Polame 6f methods fo
increasing level of innovativeness of Polish enisgs and makin
close connections between industry and scienceefsng up or

regional level partnership for supporting innovasian the region and

reaching consensus as to joint strategic actiomslifation of the
Measure will contribute to strengthening favourapl®cesses an
changes that are currently occurring in specifigiaes in regard t
appropriate understanding and supporting innovaéss Of
enterprises. Improving innovativeness and incrgasompetitivenes
will be fostered as well by investing in young aeaic personne
performed with help of scientific doctoral scholdps.

Criteria for expenditure eligibility are compliawith Guidelines as to

expenditure eligibility within the framework of Ham Capital
Operational Programme.

317 695922 eu

270 041 534 euro

47 654 388 euro

0 euro

85%

Where it is applicable:

- Commission Regulation (EC) No 1998/2006 of 15 Dewem

2006 on the application of Articles 87 and 88 @ Tfreaty tq
de minimis aid (OJ EC L 379 of 28.12.2006, page 5),

- Commission Regulation (EC) No 800/2008 of 6 Aug(d8
declaring certain categories of aid compatible witte
common market in application of Articles 87 and &8the
Treaty (General block exemption Regulation) (OJIE€14
of 09.08.2008, page 3).

- Communication from the European commission

Temporary Community framework for State aid measuog

support access to finance in the current finanaad
economic crisis (2009/C 83/01) (OJ EC C 83 of 0:20@9,

page 1).

Legal basis for granting public aid add minimisaid isOrdinance of
Minister of Regional Development of 6 May 2008 canting public
aid within the framework of Human Capital OperatibfProgramme
(OJ No. 90, item 557, with further amendments).

Legal basis for granting temporary aid (until 31cBeber 2010) t
employers isOrdinance of Minister of Regional Development

O = — =5 O

=

[2)

[«

A=)

on



24,

25.

26.

27.

28.

29.

granting public aid in form of limited amount ofdacompatible witl]
the Common Market within the framework of Human iGhp
Operational Programnta,

To be defined by Intermediate Body.

12 December 2006 — unless Intermediate Body seetsdate

Minimum 50 thousand zlotys — unless Intermediated\Badecideg
otherwise

In case ofcall for proposals projects- advance payment for
beneficiary.

In case of systemic projects - no payment (fundwided within the
self-governmental unit’s budget).

Up to 10%

=

Number of persons who completed participation ieirt
internships or practical trainings in breakdowroint
employees of enterprises in scientific institutions
scientific employees in enterprises.

Number of persons covered by support in scopeusfdaing
own economic activity o$pin offor spin outcategory.
Number of participants of doctoral studies who neee
scientific scholarships.

Sub-measure 8.2.1 Support to cooperation of sciefiti environment and
enterprises - call for proposals projects

55 Since day of coming into force by this Ordinance

Internships and practical trainings for:
o employees of enterprises in scientific institutions
o scientific employees of scientific institutions and
scientific and didactic/scientific employees oflindg
schools - in enterprises.
Temporary employment of highly qualified personrigl
small and medium enterprises.
Promotion of idea of academic entrepreneurshimrier to
commercialize knowledge and skills of the team fioming
in higher school or scientific institution (compasifromspin
off or spin outcategory).
Trainings and counselling for scientific employeed
scientific institutions and scientific and dida¢sicentific
employees of higher schools, participants of dadtstudies
students and graduates intending to launch own ozoim]
activity fromspin offor spin outcategory.
Support to creating and developing networks forpesation

and exchange of information between scientists |and

entrepreneurs in the field of innovations and timnsof




technology on regional and local level, in parsl
through®:
informational campaigns and events aimed at almhin

partners and promoting transfer of knowledge Jand

innovations,
development of system for communication and excbanfy
information.

Scientific scholarships and accompanying assistaffice
example trainings in the field of commercializatiarf
knowledgey’ for participants of doctoral studies studying
specializations considered particularly significafitom
standpoint of development of the region (definedRegional
Innovation Strategyy.

In accordance with provisions oBuidelines as to expenditu
eligibility within the framework of Human Capital p@rational

re

Programme.

74

to separate provisions).

All entities — with exception of natural personso€d not concer
persons conducting economic activity or educati@adilvity pursuan

=)

t

- Entrepreneurs.

- Employees of enterprises.

- Higher schools.

- Scientific institutions.

- Scientific employe€$ of scientific institutions.

Scientific and didactic-scientific employees ofliég schools,
Participants of doctoral studies and graduates ighdn
schools (in period of 12 months since date of gatidn) and

student&.

Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finank@perations wil

56 If Intermediate Body, in accordance with provisicof Action Plan for the given year, intends taliz this kind of

project within Sub-measure 8.2.1 (contest modeljziag it is not possible within Sub-measure 8.&ystem mode) within
the framework of the same Action Plan.

57 Whenever within Measure 8.2 there is referemcepturticipants of doctoral studies” entitled toceese scientific

scholarships and accompanying assistance, thelylshalefined as: 1) participants of doctoral stadihird level studies)
within the meaning of the Law of 27 July 2005 — Lamvhigher education (OJ No. 164, item 1365, wittthfer amendments)
or 2) persons other than listed in point 1, whosetatal thesis was initiated in accordance withvigions of the Law of 14
March 2003 on academic degrees and academic tileoa degrees and title in the field of art (OJ BB, item 595, with

further amendments) — until day of adopting resotubn awarding doctoral degree.

58 If Intermediate Body, in accordance with provisicof Action Plan for the given year, intends taliz this kind of

project within Sub-measure 8.2.1 (contest modeljziag it is not possible within Sub-measure 8.&ystem mode) within
the framework of the same Action Plan. System gfiagtions, method for paying scholarships andrtfieancial settlement
and amount of scholarships will be defined by I@Kaigreement with Intermediate Body, but average hipm@mount of

scholarship ought to equal from 3.000 to 5.000yslathis total sum constitutes in total income diaarship’s recipient and
is not subject to settlement — may be spent bylac$tdp’s recipient for any purpose.

59 Within the meaning of the Law of 25 July 1985saientific-developmental institutions (OJ of 2088. 159, item 993),
whenever they are referred to in description obi VIII.

60 Within the meaning of the Law of 27 July 2009.aw on higher education (OJ No. 164, item 1365hwitrther

amendments), whenever they are referred to in igiser of Priority VIII.



occur in Action Plan, being prepared by IntermediBbdy for eac
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

call for proposals projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within ti@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Sub-measure 8.2.2 Regional Innovation Strategiesystemic projects

- Elaborating, developing and updating Regional Iration
Strategies (RIS) through:

- studies, analyses, expert opinions,

- training-didactic support to entities responsibleor
elaboration and implementation of RIS.

- Support to creating and developing networks forpesation

—

entrepreneurs in the field of innovations and tlenof
technology on regional and local level, in partul
througtf™:
- informational campaigns and events aimed at alghin

innovations,

- development of system for communication and exchaofg
information.

- Scientific scholarships and accompanying assistaice
example trainings in the field of commercializaticof
knowledge) for participants of doctoral studies dgtng
specializations considered particularly significafitom
standpoint of development of the region (definedRe@gional
Innovation Strategy.

61 If Intermediate Body, in accordance with provisicof Action Plan for the given year, intends taliz this kind of
project within Sub-measure 8.2.2 (system mode)izieg it is not possible within Sub-measure 8.@a@ntest mode) within
the framework of the same Action Plan.

62 If Intermediate Body, in accordance with prowvisiof Action Plan for the given year, intends talize this kind of
project within Sub-measure 8.2.2 (system mode)izirg it is not possible within Sub-measure 8.@&ntest mode) within
the framework of the same Action Plan. System gliagtions, method for paying scholarships andrtfieancial settlement
and amount of scholarships will be defined by I@Kagreement with Intermediate Body, but average hip@amount of
scholarship ought to equal from 3.000 to 5.000yzlothis sum constitutes in total income of sctakar’'s recipient and is
not subject to settlement — may be spent by scétulais recipient for any purpose.

and exchange of information between scientists |and

partners and promoting transfer of knowledge [and



In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational
Programme.

74

Organizational unit of voivodeship self-governmeshesigned by
Intermediate Body in Action Plan.

- Entities responsible for elaboration and implemgoa of
RIS.

- Entrepreneurs.

- Higher schools and their scientific and didactiestfic
employees.

- Scientific employees.

- Participants of doctoral studies.

Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finank@perations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Systemic projects

Information on subject of the procedure is contdie Chapter
(point 5) Description of project selection system within tta@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Not applicable.




Indicative division of financial allocation withinthe framework

of Priority VIII
MEASURE Allocation (euro)
Total European Social National funding
Fund

Measure 8.1DEVELOPING A
WORKFORCE AND ENTERPRISES IN 1270 783 69D 1 080 166 13p 190 617 554
THE REGION
including Sub-measure 8.1.Bupport to
developing professional qualifications and 902 256 420 766 917 956 135 338 464
counselling for enterprises
including Sub-measure 8.1.8upport to
adaptation and modernization processes 317 695 92 270 041534 47 654 388
in the region
including Sub-measure 8.1.3
Strengthening local partnership for 21 603 323 18 362 825 3240 498
adaptiveness
mcludlngSub-measure 8.1.#redicting 29 298 028 24 843 821 4384 204
economic change
Measure 8.2TRANSFER OF
KNOWLEDGE 317 695 929 270 041 534 47 654 388
including Sub-measure 8.2.Bupport to
cooperation of scientific environment and 127 078 369 108 016 614 19 061 75%
enterprises
mcludln_gSub-mea_sure 8.2.Regional 190 617 553 162 024 920 28 592 631
Innovation Strategies

TOTAL - PRIORITY VIII 1588 479 61p 1 350 207 67p 238 271 94




Priority IX
DEVELOPMENT OF EDUCATION
AND COMPETENCIES IN THE
REGIONS



PRIORITY IX
DEVELOPMENT OF EDUCATION AND COMPETENCIES IN
THE REGIONS

Description of Priority 1X

Access to education and enabling access to ednehts@rvices are fundamental factors defining psgrof
educational pathways, and as a result situationdifiduals in the labour market. Within the Prigrrealized
will be activities comprising support focused odiinduals and institutions carrying out the edumadil process
aimed at creation of equal opportunities in act¢essducation. In particular supported will be theseas and
communities which face biggest obstacles to adrekigh-quality educational services.

Dissemination of preschool education and, as dtresyualization of the educational chances ofdrbkih at the
initial stage of education, requires systemic impatation of flexible forms of pre-school educatiespecially
on rural areas, where pre-school education is ficgeriitly widespread. Ensuring equal and wide asdespre-
school education will contribute to the earliessgible identification of educational barriers ataberation of
regional strategies to eliminate them.

An important element of Priority IX will constitutdevelopment programmes for schools and other ¢idueh
institutions, comprising inter alia additional eadurricular and out-of-school activities, which one hand
constitute instrument for improving educational tes of students facing, due to various reasons;agidnal
problems, and on the other, strengthen importah&eycompetences in the learning process. Theldewent
programmes will be strongly focused on adapting petences of future graduates to needs of the |aiaudket
and preparing students to functioning in the labmarket. In this field particular emphasis will pat on
vocational education, which — despite signals cgnfiom the labour market — enjoys much lower ativaoess
and quality of teaching than general education.hi?vithe framework of vocational training apart frahe
above-mentioned support instruments huge suppdirtbeigranted to cooperation of schools and instins
with employers, what will contribute to strengthmgipractical education, among the others throutgrriships
and apprenticeships spent in enterprises, and -+ iwkialves the former — equipping future graduatéth
practical skills required in the labour market. Boied will be as well modernization of educationéer of
vocational education system, both through adjustihg@ducation profiles to needs of the labour maeed
providing modern teaching materials for schoolsstrtiment accompanying to equalization of chances an
improvement of quality of teaching through devel@min programmes will be scholarship programmes for
particularly gifted students (especially as regdhdsnatural science and technology) growing uthépoorest
families, what makes their educational progressossible.

Simultaneously, potential of educational institngo will be strengthened by the
implementation of complex programmes focused on phefessional development of
teaching and administrative staff of the educalisgatem.

Significant weakness of the Polish educationalesysis low participation in formal lifelong learnirfgpm the
part of adult persons enhancing their qualificatioor completing education or general and vocational
qualifications. Within the framework of the Prigrithere will be launched activities aimed at popaktion of

the above-mentioned mode of lifelong learning tigtoincreasing accessibility of education of adeltsons in
school forms, improving quality of services perfednby institutions providing formal lifelong leang and
promotion of benefits resulting from formal enhamgcand completing education and vocational compet®n

All problems to which answer will constitute suppoealized within the framework of Priority 1X are
concentrated particularly on rural areas. One ef asons behind this state of things is low avem®rof



inhabitants of rural areas as to benefits resulfiogn education, and also low level of organizinmgoag local
communities on these areas in order to improve athral situation of rural environment. From théason
within the framework of Priority IX support will bient for creating and functioning local initiatsvand pacts
for development of education and enhancing leveldafcation of inhabitants of rural areas.

Appropriate projects realized within the framework of Priority IX should contribute to achieving
appropriate targets defined for Priority IX:

1. To cover within the framework of Priority 6% of tdien aged 3-5 with different forms of pre-school
education in rural areas.

2. Toincrease of 100 % of adults aged 25-64 partitigan formal lifelong learning.

3. To introduce in 60% of schools (primary, secondand upper secondary) development projects
including the modern management system, extraclar@nd out-of-school activities (80% schools in
rural areas, 42% schools in urban areas).

4. Increasing to 45% the proportion of persons obhginipper secondary education in vocational learning
institutions (ISCED 3B) to the number of all persmbtaining upper secondary education (ISCED 3A
and ISCED 3B).

5. Increasing to 43% the proportion of persons obtginéducation in vocational learning institutions
(ISCED 3B and ISCED 3C) to the number of all pessohtaining secondary education (ISCED 3A, B
and C).

6. Toincrease to 11.0% the percentage of teachenmouimy their occupational qualification through gho
term forms of the vocational development underRherity axe (including the percentage of teacliers
the rural area to 33% and in vocational educagacliers to 8%).



14.

15.

16.

9.1 EQUALIZATION OF EDUCATIONAL CHANCES AND PROVIDNG
HIGH QUALITY OF EDUCATIONAL SERVICES PERFORMED WITHIN
THE FRAMEWORK OF THE EDUCATIONAL SYSTEM

Human Capital Operational Programme

Priority 1X Development of Education and Competende the
Regions

European Social Fund

Minister competent for regional development — Dapant for
European Social Fund Management

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Minister competent for regional development — Qgrig Authority
Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

00, 05 (rural areas)

Not applicable - 00

NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL3B3#, PL41,
PL42, PLA3, PL51, PL52, PL61, PL62, PL63

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Measure 9.1 Equalization of educational chancespaadiding high
quality of educational services performed withie framework of the
educational system

e

Objective of Measure:

Creation of conditions of equal educational charibesugh
granting support for educational system institugioand

mic,

persons facing barriers of environmental, econo




geographical and health nature, which render actess
educational services difficult or impossible.

- Increasing attractiveness and improving quality | of
educational offer of educational system institusigmoviding
education in school forms (with exception of edirgatdult
persons), aimed at developing key competences| and
improving capacity of students as to full employmen

Justification of Measure:

Necessary condition for improving general levelediucation in thée
society is creating conditions for universal acdessducation starting
already from the earliest stages of parenting ahatation, i.e. phase
of nursery (pre-school) education. Popularizatioh pye-schoo
education and — what is involved by the former -wadigation of]
educational chances of children, especially thasenfrural areas,
requires systematic implementation of flexible fsrmof pre-schoal
education with simultaneous strengthening the fonaig network of
kindergartens and making their offer more flexibleorder to satisfy
actual needs of children and their guardians. A¢ Hame timé
necessary is also breaking cultural barriers thnoz@nvincing parents
about significance of early education for furthbildren developmerijt
and decision on sending child to kindergarten.

Improving general level of education in the sociegguires from
educational system also creation of mechanisms irgdiing or
compensating for impact of factors hindering p#pdtion in
educational process. Therefore, significant elemehtpolicy on
equalization of chances should be strengtheningvites of
educational institutions aimed at helping student®y do not functio
properly in the educational system due to econostcial or cultura,r
factors. To category of such students we may costoidents with
poor educational performance, disabled studentgjests coming
from national or ethnical minorities, students fropathological
families and students impacted by social pathokgetc., and als
youth who, due to various reasons, prematurelystied theil
education. School support should include not mereblization of
educational programmes (additional extracurricidad out-of-
school activities) aimed at groups of students raetl above, byt
also pedagogical and psychological support conatadr on
eliminating factors putting students in unfavoueabéducational
situation. Common access to education shall be rapganied by
attractive and high-quality educational offer o #ducational system.
In the present situation significant problem of thalish educational
system is huge differentiation of quality of scl®akork as to their
location (urban areas — rural areas) and leveleathing. Suppo
implemented within the Measure will allow to dinshi these
disproportions through realization of programmeseal at improving
quality of schools’ work, inter alia through intnecing innovative
forms of teaching of higher effectiveness or impdetmg more
efficient models of educational institution managem The
development programmes for schools will also cootg to

[@)

—




17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

improving among students basic skills and competenof key

significance for employment capacity and for couitiy education|

For this purpose schools and their managing bodresdl receive
support to enhancing their educational offer wilkrmeents going
beyond standard teaching programme, e.g. additiofoaign
language. Realization of the development programmikkontribute
to improving quality of teaching in schools, and sagh — also t
better learning performance achieved by studenits, tlhanks to thg
will acquire better chances for continuing educatior starting
employment.

—

Criteria for expenditure eligibility are compliawith Guidelines as tq
expenditure eligibility within the framework of Ham Capital
Operational Programme.

756 047 83D eu

642 640 657 euro

113 407 175 euro

0 euro

85%

Not applicable

To be defined by Intermediate Body.

12 December 2006 — unless Intermediate Body setsdate

Minimum 50 thousand zlotys — unless IntermediatedyBalecideg
otherwise

In case of Call for proposals projects - advaneyment for
beneficiary.

In case of systemic projects - no payment (fundwiged within the
self-governmental unit's budget).

Up to 10%

- The number of pre-school education establishm
supported under the Priority.

- The number of schools (primary, lower secondarypeu
secondary providing general education) which imgetad
development programmes under the Priority, brokamndby

ents

P

urban areas/rural areas.




Sub-measure 9.1.1 Minimising inequalities in levadf popularization of pre-school
education— Call for proposals projects

- Creating kindergartens (including also launchingeotforms
of pre-school educatidf) on areas and in environments| of
low level of presence of pre-school education (@mtipular
on rural areas).

- Support to existing kindergartens (including alstheo
functioning forms of pre-school education), conitibg to
increased participation of children in pre-schopbtinging,
e.g. support to kindergartens and other forms efgzhoo
education threatened with liquidation, extendingkwvoours,
launching additional application period for childr
employing additional personnel, etc.

- Elaboration and implementation of information caigpa
promoting pre-school education.

In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational

Programme.

U

73

All entities — with exception of natural personso€d not concer
persons conducting economic activity or educati@adilvity pursuant
to separate provisions).

=)

- Children in age qualifying for pre-school educati(@®5
years§”,
- Parents of children in age qualifying for pre-sdheducation
(3-5 years),
- Existing kindergartens,
- Other functioning forms of pre-school education.
Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finamc@perations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

63Within the meaning of Ordinance of the MinistémMational Education on 10th January 2008 on categmf different
forms of pre-school education, conditions of cregatand organizing these forms and way of their ioning (Official
Journal of 17 January 2008).

64 In case when one-year pre-school preparatioargay children aged 6 is conducted in kindergarthildren participating
in it may constitute target group for Sub-measutel9 Support within Sub-measure 9.1.1 in this e@lde directed both to
children aged 3-5 and to children aged 6, whilenthelue to accepted monitoring indicators for th@ &P — one should
indicate separately number of children aged 3-®eV by support.

However, as a result of limitation arising from idke 14a paragraph 5 of the Law on educationalesystovering children
aged 6 with other forms of pre-school educatiomoispossible.

While support within the framework of Sub-measure. D cannot be addressed to children aged 6 whocsered by pre-
school preparation in kindergarten unit organizedrimary school. In such situation those childcenstitute target group of
development programmes conducted by schools wBhiirmeasure 9.1.2.



Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Call for proposals projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within ti@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Sub-measure 9.1.2 Equalization of educational chaas of students from groups
with hindered access to education and diminishinghe disproportion in the
guality of educational services- Call for proposals projects

Development programmes of schools and educatiarsiititions®
providing general education aimed at equalizatidneducationa
chances of students and diminishing the dispropustiin their
learning performance and improving quality of taaghprocess)
including in particular:
- Additional didactic-compensatory lessons and sfistla
lessons serving to diminish disproportions in laagn
performance during educating process.
- Advisory and pedagogic-psychological care for shisle
showing learning problems or threatened with preneat
leaving the educational system due to other reagerng
support to students from rural areas, support sakdéd
students, countering addictions, prevention prognas)
countering social pathologies).
- Programmes directed to children and youth, who nema

65 Development programmes of schools and educétiogtitutions realized within Priority IX fulfillcumulatively the

following conditions:

1. constitute complex answers to diagnosed didagpbringing and fostering needs of given schoaoidational
institution and its pupils (schools/educationatitnions and their pupils);

2. contribute in complex and permanent way to ¢qyalanges in functioning of school/educationatiingon and/or
enhancing educational offer of given school/edocsti institution (schools/educational institutigns)

3. contain specified targets, outputs and actwisieeady at application stage;

4. activities specified in development programmentdbute to developing key competences specified in

Recommendations of the European Parliament and thedtmf 18 December 2006 on definining key compeés in
process of lifelong learning (2006/962/EC);
5. contain elements conforming with educationaigyodf country and voivodship.



outside of system of primary, secondary and uppeorsdary
education (prematurely leaving the educational esy}]
enabling to complete given stage of education anttiue
learning.

- Additional activities (extracurricular and out-affool) for
students, aimed at developing key competences, spiticial
focus on ICT, foreign languages, entrepreneurship,
mathematics, natural science).

- Enhancing schools’ offer with issues connected Wwith
counselling and educational-vocational advisoryoriming
students about benefits arising from choosing gjven
educational pathway and about possibilities of hferf
education in context of circumstances of local eggional
labour market (school career centres).

- Implementation of new, innovative forms of teachiagd
grading marks, characterized by higher effectiverthan in
case of traditional forms.

- Implementation of programmes and tools for effextiv
managing educational institutions, contributing | to
improvement of teaching quality.

In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational

Programme.

73

All entities — with exception of natural personso€d not concer
persons conducting economic activity or educati@edvity pursuant
to separate provisions).

>

- Schools, educational institutions (institutions, rqe@nel)
providing general education and their managing émdivith
exception of adult schools),

- Students and pupils of schools and educationaitutiehs
providing general education (with exception of stots of
adult schools),

- Persons who prematurely left the educational system

Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finamceperations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Call for proposals projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within tiz@nework|




of the Human Capital Operational Programme.

published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be

published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be

Sub-measure 9.1.3 Scholarship assistance for pauiarly gifted students —
systemic projects

developmerff.

- Realization of regional programmes of scholarsisgistance
for particularly gifted students (especially in tfield of
mathematics, natural science and technical scignoé
secondary and upper secondary schools, whose wrfhle
material situation constitutes obstacle in educati

A

Programme.

In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational

73

to separate provisions).

All entities — with exception of natural personso€d not concer
persons conducting economic activity or educati@adilvity pursuan

=)

t

66 Detailed rules on realization of regional schsiigp programmes will be defined in rules on gmagtischolarship
assistance elaborated by system beneficiariesimh&asure 9.1.3 in accordance with conditions péttermediate Bodies.
Yet implemented rules must remain conformant tocdleed below common framework for all regional deship
programmes:

- Level of scholarship is calculated by system fieizgies of Sub-measure 9.1.3 in accordance withddions set by
Intermediate Bodies, although amount of scholarshipulated on monthly basis must remain within 2600 zlotys range.
Minimal period for which scholarship is granted alyul2 months and may be shortened only in cakeeaching rules on
scholarship programme by a student.

- Criterion of particularly gifted students will lefined in sets of rules for specific regional damghip programmes on
basis of: average of received marks (especiallyamesgrades from mathematics, natural science exithical sciences).\,
results of exams and external tests, achievemersritests and tournaments of at least regional,lend also other factors
defined by system beneficiary in accordance witidgjines set by IB.

- Income criterion (income per one family membsriiéfined as maximum double amount of income aitedefined in the
Law on family payments. Income per one family mendbeeeding this amount render receiving scholprishpossible.

- A requirement for receiving scholarship will beeparing and submitting - together with applicatifox granting
scholarship — individual plan of student’s eduaadiodevelopment, containing at least: student'sfilprohis hitherto
educational achievements, targets to be reachedninection with received scholarship and expenglitarbear within the
framework of received scholarship.

- During receiving scholarship student-scholarstgpipient is subject to didactic care of teachehosl pedagogist or
vocational counsellor employed in the student'sosthA purpose of didactic care is supporting shida utilization of
scholarship for educational purposes and monitostngent’s educational achievements. Tutor of sakblp recipient for
performing duties connected with this function mageive renumeration not exceeding 30% of amounstoflent’s
scholarship (calculated on monthly basis).



- Students of secondary and upper secondary schduisave
particularly gifted in the field of mathematics tmal science
and technical sciences and whose unfavourable iadter
situation constitutes obstacle in educational dgwekent.

Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finamc@perations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Systemic projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within ti@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Not applicable.




9.2 IMPROVEMENT OF ATTRACTIVENESS AND QUALITY OF

VOCATIONAL EDUCATION

14.

15.

16.

Human Capital Operational Programme

Priority 1X Development of Education and Competende the
Regions

European Social Fund

Minister competent for regional development — Dépant for
European Social Fund Management

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Minister competent for regional development — @grig Authority
Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

00, 05 (rural areas)

Not applicable - 00

NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL3B34# PLA41,
PL42, PLA3, PL51, PL52, PL61, PL62, PL63

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Measure 9.2 Improvement of quality and attractigsnef vocationall

education

Objective of Measure:

Improvement of attractiveness and increasing qualfteducational
offer of schools and educational institutions pdiwi vocationa
education (with exception of education of adultsosis) serving t
enhance students’ capacity for future employment.

A=)




17.

18.

19.

20.

21.

22.

Justification of Measure:

In the current situation vocational education systeas much lowe
quality than general education system, due to witiehformer enjoy:
much lower interest from students. In this contxd in accordang
with needs of the labour market necessary is isangapotential o

vocational schools and propagating benefits arigimgn choosing this

educational pathway.

At the same time, modernization of vocational etiboashould be
supported with additional incentives for studentsowchoose thi
model of education. All these activities will cabtrite to increasin
popularity of vocational education as educatiorshpray, and also
adapting its offer to needs of the labour markspéeially in local an
regional dimension). Thanks to this vocational edion system wil
be able to provide onto the labour market biggenitmer of qualified
specialists with qualifications responding to catreequirements g
employers.

Activities in the above-mentioned field will be fead through
complex development programmes of schools and tutisis
providing vocational education, comprising both whishing
educational disproportions between achievements stufdents
modernization of teaching process through additiex#racurricular
and out-of-school activities, educational-vocatiorsvisory, and
instrument of particular significance for vocatibnaducation:
internships and apprenticeships realized in codjoera with
employers. Development programmes will enable a weluding
employers in vocational education process in otftems, going
beyond practical learning the job, for example dzging demand o
the labour market for graduates with specific psefenal
qualifications. Within the framework of developmemtogrammes
schools and institutions providing vocational edigcawill also be|
able to equip their students with modern didactatarials (including
school textbooks), which will guarantee high quatf education, in
accordance with requirements of the modern economy.

Criteria for expenditure eligibility are compliawith Guidelines as tq
expenditure eligibility within the framework of Ham Capital
Operational Programme.

515687 204 eu

438 334 123 euro

77 353 081 euro

0 euro

85%




23.

24.

25.

26.

27.

28.

29.

Call for proposals projects

Not applicable

To be defined by Intermediate Body.

12 December 2006 — unless Intermediate Body seetsdate

Minimum 50 thousand zlotys — unless IntermediatedyBalecideg
otherwise

Advance payment for beneficiary.

Up to 10%

- The number of schools and vocational educationtitismns
which implemented development programmes.

- The number of schools and vocational educationtutismns
which cooperated with enterprises in the field | of
implementing development programmes.

Diagnosing educational needs in the field of vawal education in
accordance with needs of local and regional lainoanket.

Development programmes of school and educationstitutions
providing vocational education aimed at diminishdigproportion in
students’ achievements in the course of educatingcess and
improving quality of educating process, comprisimgarticular:

- Additional didactic-compensatory lessons and sfistja
lessons serving to diminish disproportions in l&agn
performance during educating process.

- Advisory and pedagogic-psychological care for shisle
showing learning problems or threatened with preneat
leaving the educational system due to other reagerps
support to students from rural areas, support sakdéed
students, countering addictions, prevention prognas)
countering social pathologies).

- Additional activities (extracurricular and out-affool) for
students, aimed at developing key competences, spiticial
focus on ICT, foreign languages, entrepreneurship,
mathematics, natural science).

- Effective programmes of educational-vocational adry.

- Modernization of vocational education offer andustijpg it
to needs of local and regional labour market (ohtiing new
education profiles, modification of education prmgmeg
within existing profiles).

- Cooperation of schools and institutions providiragational
education with employers and labour market insthg
aimed at increasing professional qualificationstofdents as
future graduates and improving their employmentacip
(including especially as to practical forms of teiag —
internships, apprenticeships).

- Equipping schools and institutions providing voecadl
education with modern teaching materials (includsogool
textbooks), ensuring high quality of education.




- Implementation of new, innovative forms of teachiagd
grading marks, characterized by higher effectiverthan in
case of traditional forms.

- Implementation of programmes and tools for -effextiv
managing educational institutions, contributing | to
improvement of teaching quality.

In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational
Programme.

73

>

All entities — with exception of natural personso€d not concer
persons conducting economic activity or educati@edvity pursuant
to separate provisions).

Among the others:

- Students and scholars of schools and educatinsgiutions
providing vocational education (with exception oflué
schools).

- Schools and educational institutions (institutians! teaching
personnel) providing vocational education (with eption of
adult schools).

- Socio-economic partners.

- Employers.

Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finank@perations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Call for proposals projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within tiz@mework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).




14.

15.

16.

9.3 POPULARIZATION OF FORMAL LIFELONG LEARNING IN

SCHOOL FORMS

Human Capital Operational Programme

Priority IX Development of Education and Competende the
Regions

European Social Fund

Minister competent for regional development — Dapant for
European Social Fund Management

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Minister competent for regional development — Qgirig Authority
Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

00, 05 (rural areas)

Not applicable - 00

NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL3B3# PLA41,
PL42, PLA3, PL51, PL52, PL61, PL62, PL63

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Measure 9.3 Popularization of formal lifelong leagin school forms

Objective of Measure:

Increasing participation of adult persons in lifggdearning in school
éorms through increasing its quality and accesgjbdnd enhancin
importance of lifelong learning as factor influemgisituation on th
labour market.

D)




17.

18.

19.

20.

21.

22.

23.

Justification of Measure:

Extent of popularity of lifelong learning in Polamimuch lower than
the average in the remaining Member States of thegean Union|
Moreover, popularity of lifelong learning is vastlgifferentiated
depending on currently possessed level of educaf@msons with
higher education are far more often interestedféfohg learning than
persons with low qualifications and relatively wensosition on th¢
labour market. A reason for such state of thingerisone hand loy
social awareness on importance of lifelong learnamgl on the other
quality of lifelong learning in many cases remagnimsufficient in
relation to needs of the labour market. Within freamework of the
Measure we predict conducting information actionsnea at
increasing social awareness on subject of berggiggng from forma
lifelong learning, coupled with counselling serdcdor people
interested in undertaking this kind of lifelong leimg in context o
selecting education profile appropriate for neefisegional labou
market.

=

Support will cover also adult persons interested uimdertaking
lifelong learning in school forms (completing or guading their
education or qualifications in general and vocatlgorofile). Within
the framework of the Measure interested personishsilalso able tp
have their qualifications, obtained in formal ofoirmal way, formally|
certified. A significant element of the Measurelwié as well suppo
to lifelong learning institutions, institutions pfactical education and
institutions of in-service training providing forinkfelong learning
aimed at increasing quality of offered educaticsedvices, adjusting
programmes and educational conditions to needsgibmal labou
market and developing innovative forms of educatiamich will
enable to have more effective and better accessitleational offef
(e.g. education in form of e-learning).

—

Criteria for expenditure eligibility are compliawith Guidelines as to
expenditure eligibility within the framework of Ham Capital
Operational Programme.

184 812 7595 eu

157 090 842 euro

27 721 913 euro

0 euro

85%

Where it is applicable:

- Commission Regulation (EC) No 1998/2006 of 15 Dewneni
2006 on the application of Articles 87 and 88 & Threaty to
de minimis aid (OJ EC L 379 of 28.12.2006, page 5),




24,

25.

26.

27.

28.

29.

Call for proposals projects

- Commission Regulation (EC) No 800/2008 of 6 Audi(8
declaring certain categories of aid compatible it
common market in application of Articles 87 andd3&he
Treaty (General block exemption Regulation) (OJLEZ14
of 09.08.2008, page 3).

Legal basis for granting public aid add minimisaid isOrdinance of
Minister of Regional Development of 6 May 2008 manging public
aid within the framework of Human Capital OperatdfProgramme
(DZ.U. No. 90, item 557, as amended).

To be defined by Intermediate Body.

12 December 2006 — unless Intermediate Body setsdate

Minimum 50 thousand zlotys — unless IntermediatedyBalecides
otherwise

Advance payment for beneficiary.

Up to 10%

- Share of adult persons aged 25-64, which partieghan
formal lifelong learning within the framework of dh
Measure.

Information campaigns in the field of formal lifelg learning
including in context of needs of regional or lolzddour market.

Educating in school forms adult persons from theim initiative
interested in completing or upgrading their edugati and
general/vocational qualifications.

Programmes of formal certification of general andcational
qualifications obtained in formal and informal wggupport for
persons who from their own initiative declare witiness to tak
external examination and have their qualificatioosfirmed).

[}

Advisory services for adult persons, who from theim initiative are
interested in formal lifelong learning as to chogsprofile and forni
of formal learning in context of needs of regiomal local labour
market.

Support to adult schools, lifelong learning indtdns, institutions of
practical education and institutions of in-servi@@ning in the field of
formal education, aimed at:

- Monitoring needs and enhancing or adjusting edonat
offer to needs of regional and local labour market.

- Increasing quality of educational offer, includingcase of
out-of-school forms also applying for accreditatifrom
school curator.

- Developing innovative forms of lifelong learningycluding




also in form of e-learning.
In accordance with provisions oBuidelines as to expenditure

eligibility within the framework of Human Capital p@rational
Programme.

73

All entities — with exception of natural personso€d not concer
persons conducting economic activity or educati@udity pursuant
to separate provisions).

=)

Among the others:

- Adult persons aged 25-64 (and persons not partiogpan
education aged 18-24), declaring from their owrtiative
willingness to undertake lifelong learning in schfmsms.

- Adult schools, lifelong learning institutions, iitations of
practical education and institutions of in-servitr@ining
providing formal lifelong learning.

- Socio-economic partners.

- Employers.

Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finank@perations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Call for proposals projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within tta@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).




9.4 HIGHLY QUALIFIED PERSONNEL OF THE EDUCATIONAL

SYSTEM

14.

15.

16.

Human Capital Operational Programme

Priority 1X Development of Education and Competende the
Regions

European Social Fund

Minister competent for regional development — Dépant for
European Social Fund Management

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Minister competent for regional development — @grig Authority
Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

Not applicable - 00

Not applicable - 00

NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL3B34# PLA41,
PL42, PLA3, PL51, PL52, PL61, PL62, PL63

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Measure 9.4 Highly qualified personnel of the ediocal system

Objective of Measure:

Adjusting qualifications of teachers, instructor§ practical job
learning and administrative staff of educationadteyn institutions t
requirements connected with strategic directions rmfgional
development, modifying education profiles, demandr fnew

D

qualifications and changing demographic situatioriie educationd

1|




17.

18.

19.

20.

21.

22.

system.

Justification of Measure:

The Measure will enable regional educational ingtihs to creatg
their own policy on education and in-service tragnfor personnel g
the educational system (teachers and administratafé in context o
regional circumstances and changing demographi@at&in. Within
the framework of the activity supported will be tgyaduate studie
gualification courses and in-service trainingspwlhg to obtain ney
gualifications or enhance possessed qualificatinasessary fron
point of view of ensuring as high quality of educatprocess as it i
possible. Educating teachers will be performed iwithe framework
of national educational policy, i.e. in accordamdth substantive an
organizational standards set by minister compdtameducation an
minister competent for higher education, yet dim of education
and in-course training for teachers ought to afien regional
educational policy. Support will be also lent tadbers, who are
interested in completing or enhancing possessedaioeducation (e.g.
obtaining academic degree). Extremely significast as well
increasing qualifications of staff administering thducational system
on regional level, what will contribute to enhargicompetences i
the field of financing, managing, monitoring, asseg results of
educational policy, so in general improving quatifithe latter.

—

n =2 =< 9

SN

>

=

A significant element of the Measure should be algoport on beha
of improving flexibility of system for educatingaehers in connectio
with cyclical demographic circumstances. Facing bhemof school
age children decreasing every year, necessary igistad
qualifications of part of school teachers, so &y thre able to teagh
another subject or lessons within the frameworkraployment in the
same school (preparation to teaching another sulgeckind of
conducted lessons) or teach or conduct lessongeiorlg learning
institutions (preparation in the field of andraghgit the same tim
support will cover group of teachers of vocatioraid lifelong
education, what will contribute to increasing qtyabf vocational and
lifelong education.

=]

11%

Criteria for expenditure eligibility are compliawith Guidelines as to
expenditure eligibility within the framework of Ham Capital
Operational Programme.

96 877 65 eur

82 346 007 euro

14 531 648 euro

0 euro

85%




23.

24,

25.

26.

27.
28.

29.

Call for proposals projects

Not applicable.

To be defined by Intermediate Body.

12 December 2006

Minimum 50 thousand zlotys — unless Intermediated\Badecideg
otherwise

Advance payment for beneficiary.

Up to 10%

The number of teachers who participated in sharhoof in-
service teachers training, including:

teachers in rural areas,

vocational education teachers.

Postgraduate courses, qualification courses andounse
trainings and other forms of increasing qualificati for

teachers in scope conformant to local and regipnal

educational policy (including preparation to teachanothe
subject or different kind of conducted lessons).
Postgraduate studies, courses and trainings aed foitms of|
increasing qualifications for employees of lifelolearning
institutions, institutions of practical educatiomdainstitutions
of in-service training and for instructors of piiaat job
learning.

Higher studies and qualification courses for tesashe

interested in upgrading of completing possessedatiiun.

Postgraduate courses and in-service training fchiers and

employees of educational administration in the dfiedf

organization, managing, financing and monitoring
educational activity.
Programmes on changing qualifications of schoathees in
connection with changing demographic situation (&tye of
school-age children) in direction of lifelong legrg (of adult
persons).
In accordance with provisions oBuidelines as to expenditure
eligibility within the framework of Human Capital p@rational
Programme.
72
All entities — with exception of natural personsoéd not concerp

persons conducting economic activity or educati@edivity pursuan
to separate provisions).

Teachers and didactic employees of schools andaéidnal
institutions.
Instructors of practical job learning.

[



- Administrative and managing staff in schools andoadional
institutions and their managing bodies.
Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finank@perations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Call for proposals projects

Information on subject of the procedure is contdiie Chapter
(point 5) Description of project selection system within ttz@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).




14.

15.

16.

9.5 INDEPENDENT LOCAL EDUCATIONAL INITIATIVES ON RURAL

AREAS

Human Capital Operational Programme

Priority IX Development of Education and Competendea the
Regions

European Social Fund

Minister competent for regional development — Dapant for
European Social Fund Management

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Minister competent for regional development — Qgirig Authority
Department

Not applicable

Minister competent for public finance

Irreclaimable help - 01

05 (rural areas)

Not applicable - 00

NUTS2 - PL11, PL12, PL21, PL22, PL31, PL32, PL3B3# PLA41,
PL42, PLA3, PL51, PL52, PL61, PL62, PL63

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment)

Measure 9.5 Independent local educational initetion rural areas

Objective of Measure:

Animation of activity of inhabitants of rural areas behalf of self}

organization and creating local initiatives aimetl educational

development and increasing level of education ofalruareas




17.

18.

19.

inhabitants.

Justification of Measure:

Rural areas are area of accumulation of many dpusat problems,
which are usually harder to solve than on urbaasar€o huge extent
it concerns education, access to which on ruradsaie much morg
difficult than in large urban agglomerations. Atetlsame time,
awareness of many inhabitants of rural areas asnpwrtance o
education for social and professional life is lowvkan in case df
cities’ inhabitants. As a result these occurrermesulate in negative
educational indicators in relation to rural areag. lower level of
education of rural areas’ inhabitants, lower ext#frpiopularity of pre
school education, worse educational achievemenssudents coming
from rural areas (according to PISA research) avelolevel of]
activeness of rural areas’ inhabitants in regardeié-organization. In
this context as significant problem shall be coestd too low extent
of activeness of rural areas’ inhabitants in tleddfiof self-organization
and undertaking independent local initiatives orndtle of solving
problems of rural communities in regard to educati@Vithin the
framework of the Measure realized will be suppant fural areas
inhabitants, aimed at developing educational offer rural areas,
strengthening significance of educational institn§ in loca
communities and increasing level of education ofalruareas
inhabitants, especially as to professional skilieful outside th
agriculture. All the above-mentioned instrumentsallsHead to
diminishing disproportions in the field of educatidetween rurd|
areas and city hubs.

A%

In the Measure there were predicted forms of suppontributing ta
improvement of educational situation of rural areashich are
conformant to specific features of rural areas amdccordance wit
them, will demonstrate high effectiveness, i.e.psupto creating an
launching actions by local initiatives and pactsgolving problems o
rural areas’ inhabitants in the field of educatidhe support will bg
channelled to rural gminas, rural-urban gminas @ties up to 25 00
citizens. In accordance with specificity of ruraéas of and potential
final beneficiaries of support who are active oresih areas,
implementation system for the Priority will be dited to entities of
smaller organizational potential (which would naeivh possibility td
realize projects within the framework of remainidgtivities of
Priority 1X) and will comprise realization of smafirojects (up tq
50 000 zlotys) aimed at small local communities aadking in order
to animate the latter.

— o o

[

Criteria for expenditure eligibility are compliawith Guidelines as to
expenditure eligibility within the framework of Ham Capital
Operational Programme.

150 000 000 eu

127 500 000 euro




20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

Call for proposals projects

22 500 000 euro

0 euro

85%

Not applicable.

To be defined by Intermediate Body.

12 December 2006

Maximum 50 thousand zlotys

Advance payment for beneficiary.

Up to 10%

The number of independent local social initiativeslertaker
within the framework of the Measure.

Independent local initiatives, including:

Creating and supporting work of initiatives aimed

animating awareness of local communities and their

involvement in activities for educational developreon
rural areas and increasing education level of rar@as]
inhabitants.

Projects contributing to increasing level of edigratand
qualifications of rural areas’ inhabitants and deping
educational services on these areas.
Information-promotional, training and advisory aittes
increasing awareness of rural areas’ inhabitants agnefits

arisingfrom educating and training.

In accordance with provisions oBuidelines as to expenditu
eligibility within the framework of Human Capital p@rational
Programme.

re

73

All entities — with exception of natural personso€d not concer
persons conducting economic activity or educati@udity pursuant
to separate provisions).

=)

Inhabitants of rural gminas??, rural-urban gminag eities
up to 25 000 citizens.
Local communities actively working on rural areagr|f
developing education on these areas and increaslincgation
level of rural areas’ inhabitants.

Entities working on rural areas for countering niaatjzation




of these areas and providing them appropriate dpusnt.
Criteria:

- General,
- Detailed.

Detailed defining of selection criteria for finamceperations wil
occur in Action Plan, being prepared by IntermediBbdy for each
Priority.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Call for proposals projects

Information on subject of the procedure is contdime Chapter
(point 5) Description of project selection system within tiz@nework|
of the Human Capital Operational Programme.

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).

Institution designed by voivodeship's self-governméfull list of
institutions together with their address and cantdata will be
published in attachment).




Indicative division of financial allocation withinthe framework

of Priority IX

MEASURE

Allocation (euro)

Total

European Social Func

National funding

Measure 9.1IEQUALIZATION OF
EDUCATIONAL CHANCES AND
PROVIDING HIGH QUALITY OF
EDUCATIONAL SERVICES

PERFORMED WITHIN THE

FRAMEWORK OF THE EDUCATIONA
SYSTEM

756 047 832

642 640 657

113 407 175

including Sub-measure 9.1.Minimising
inequalities in level of popularization of
pre-school education

243 140 413

206 669 351

36 471 062

including Sub-measure 9.1.2
Equalization of educational chances of
students from groups with hindered
access to education and diminishing th
disproportion in the quality of
educational services

(0]

481 407 419

409 196 306

72211113

including Sub-measure 9.1.3
Scholarship assistance for particularly
gifted students

31 500 000

26 775 000

4725000

Measure 9.2IMPROVEMENT OF
ATTRACTIVENESS AND QUALITY O
VOCATIONAL EDUCATION

515 687 204

438 334 123

77 353 081

Measure 9.3POPULARIZATION OF
FORMAL LIFELONG LEARNING IN
SCHOOL FORMS

184 812 755

157 090 842

27721913

Measure 9.4HIGHLY QUALIFIED
PERSONNEL OF THE EDUCATIONA
SYSTEM

96 877 655

82 346 007

14 531 648

Measure 9.5INDEPENDENT LOCAL
EDUCATIONAL INITIATIVES ON
RURAL AREAS

150 000 000

127 500 000

22 500 000

TOTAL - PRIORITY IX

1703 425 446

1447911 629

255513 817




Priority X
TECHNICAL ASSISTANCE



PRIORITY X
TECHNICAL ASSISTANCE

Description of Priority X:

The main objective of Priority X: Technical Assista shall be to ensure proper management, impletmt
and promotion of the European Social Fund. Onéa@fmbain conditions for the participation in the mg&ment
of EU structural funds if to ensure adequate adstrigiive potential for managing the funds in aceom® with
Community regulations.

The Technical Assistance Priority ensures suppompfogramme management and implementation progease
well as efficient use of EU and national resourgegsccordance with Community law and policiesptigh:

- maintaining high quality and cohesion of activigyating to Programme implementation,

- guaranteeing the compliance of implemented projeitts Community regulations and policies,
- introduction and implementation of individual maeagent and control procedures compliant with
European Commission standards,

- organisation of the system of information, promotnd trainings,

- implementation and organisation of a system ofddld for efficient management and implementation of
activities.

Management, implementation, monitoring and evatugtas well as control of activities planned withie
framework of the Programme require having a sudfitipotential and capacity by the institutions geghin the
abovementioned activities. In order to meet thegh bxpectations, at all stages of implementatioprapriate
personnel must be ensured which would be resp@nfiblthese tasks, have adequate competencesoperigr
trained and having adequate resources to impletheriaisks it is vested with.

Technical Assistance shall aim primarily at:

- ensuring technical and financial support for thecpss of management, implementation, monitoring,
control and operations of the HC OP Monitoring Catter, ensuring efficient implementation of HC OP
and efficient absorption of ESF resources,

- effective and efficient implementation of obligat®referring to carrying out information and promnt
activity by the Member States, as regards supparttgd from structural funds,

- ensuring efficient evaluation, monitoring and auwdafiprojects implemented within the framework oé th
Programme,

- trans-national cooperation, exchange of experiancdegood practices with other countries.

Relevant Annual Action Plans implemented under themeasures of Priority X should contribute to the

achievement of relevant results of implementationet for Priority X:

1. ensuring organisational, administrative and finahcsupport for the process of management,
implementation, monitoring, control and operatiafsthe HC OP Monitoring Committee, ensuring
efficient implementation of HC OP and efficient algtion of ESF resources.



2.

ensuring organisational, administrative and finahsupport for the process of evaluation, inforomati
and promotion of ESF, ensuring efficient impleménta of HC OP and efficient absorption of ESF
resources.



10.1. Technical assistance

1. Human Capital Operdtmgramme
2. Priority X Technical assise
3. European Social Fund
4 Minister competent for regional development - Dépant for
European Social Fund Management
5. Not applicable
6 Minister competent for regional development - Girtig
Authority Department
7. Not applicable
8. Minister competent for public finance
9. Non-returnable aid — 01
10. Not applicable - 00
11. Not applicable - 00
12. NUTSO - PL
13. Not applicable
14. Not applicable
15. 10.1. Technical assistance
Measure objective:
Ensuring proper management, implementation and gtiomof
16. Igge European Social Fund.
Measure justification;
Need to ensure funds for the implementation ofgaskating to
management, implementation and promotion of HC OP.
17, Expenditure eligibility criteria are in complianedth Guidelines
on the eligibility of expenditures under HC OP.
18. EUR 456,808,28
19. EUR 388,287,040
20. EUR 68,521,242
21. URDO
22. 85%
23. Not applicable
24, Not applicable
25. 12 December 2006 — if MA fails to specify a latatel
26. Not applicable
In the case of government budgetary units:
- Lack of payment (resources ensured within théeSta
27.

budget)
In the case of Voivodeship self-governments and PAE
- Development grant




up to 10%

- Number of positions financed from Technical A&mice
- Number of beneficiaries of trainings, participaof
conferences and seminars

- Number of website entries on the HC OP website

Systemic projects — within the mode appropriate T@chnical Assistance

Support for the functioning of institutions, including in

particular:

- administrative, e.g.:

- lease of office premises

- staffing support

- purchase of office appliances and office materials,
including computers and other electronic devices

- covering expenditure relating to the use of buildigs

- covering costs of archiving and storage of documés

- covering the costs of delegations and busines#pis

Implementation of tasks relating to information,

promotion and evaluation of HC OP, and in particula:

- creation and implementation of HC OP Plan of
Communication and Information and Promotion Plan
(regional and for central priorities)

- HC OP evaluation

Operations aimed at the improvement of the

implementation of Human Capital Operational

Programme, including in particular:

- organisation and carrying out of trainings

- advisory, preparing analyses, expert opinions and

reports

carrying out on-the-spot-checks
- handling and organisation of the work of Committes,

working groups, meetings, workshops and seminars
- support for the project selection system

Expenditure eligibility criteria are in complianeéth

2 Guidelines on the eligibility of expenditures un¢&t OP.
3. 85, 86
HC OP Managing Authority
HC OP Intermediate Bodies
4. Implementing Authorities (2nd level Intermediatedgd
System beneficiaries
Institutions involved in the implementation of tHeman
5. Capital Operational Programme
Criteria:
6 - general
’ - detailed

Proposals of project selection criteria are sultjethe




procedure of approval by the HC OP Monitoring Cotieei.

Managing Authority

systemic projects

IB transfer Annual Action Plans for Technical ataiee by

15 August of each year. Managing Authority appro&eson
Plans for Technical Assistance by 15 October orbtss of
general and detailed criteria.

Managing Authority

Not applicable




Indicative division of the financial allocation unér Priority X

MEASURE

Allocation (EUR)

Total ESF National resources
Measure 10.1
TECHNICAL ASSISTANCE 456,808,282 388,287,040 68,521,242
PRIORITY X IN TOTAL 456,808,282 388,287,040 68,52242




IV. ANNEXES

ANNEX I Table Division of total allocation to voivodeships within the Regional Component of HC OP by Priorities
and Measures (EUR)

Dolnoslaskie 154250307| 12480396 27395991 2050354 106133694 68986901 29717434 7429354 108564977| 86851 982 21 71299 116420976| 51 672251 35244752 6621124
Kujawsko-Pomorskie 127235234] 102970371 22603252 1691 66] 87566340( 56918121 2451857% 6129644 89572286 71657829 1791445] 96053931 426325484 2907892¢ 10421349 5462804
Lubelskie 162609367) 131 64)096 28896606 216266%  1MM7TM68| 72765659 31345207 7836302 114511623 91609298 2290232%  122797933] 54502597 37 175283 13322934 6983794
Lubuskie 56333041) 45983627 10093967 7554471 39104627 25418008 1094929¢ 2737323 40000425] 32000349 8000084 42804942 1903847¢ 12985818 465387 2439532
tédzkie 160203271 129620504 28453281 2129486  110229700| 71 64930% 3086431% 7716079 12754813] 90203850 22550963 120913097 53666432 36604949 13118537 6876651
Matopolskie 187691911 151 861569 33335466 2494874 120143574] 83943323 36160201 9040050  1321019%1] 105681569 26420397 141661146] 62874840 4288584% 15369494 805659
Mazowieckie 283263283 233237935 51198571 3831771 198346304 128925098 5553696% 1388424 202839966 162311978 40577993  217571526| 9656688() 65866606 23605373 12373784
Opolskie 55403841) 44827261 9840130 736450 B121249| 24778812 10673950 266848} 3894520| 31195616 7798904 41816248| 18559711 12659259 4536844 2378181
Podkarpackie 137388741] 111161 26P 24401258 18262264 531901| 61445736 26468932 6617231 9%697413[  7735793() 19339487 103694647 ( 46023801 3139204 1125032¢ 5897349
Podlaskie 827567%| 66957733 14698039 1100021 5641074| 37011698 15943501 3985874 58245465 46596372 11 64909 62460234| 27722331 1890892% 6776608 3552254
Pomorskie 119334625] 96553673 21194709 1 586241 82109559 53371218 22990677 5747664 83990504 67 192408 1679810] 90068238 39975859 2726684% 9771933 5122384
Slaskie 234555741| 189779 105 41658828 3117808 161388771 104902701 45188856 11297214 16508582 132068658 33017164 177031791 7857373¢ 53593792 19207024 10068198
Swigtokrzyskie 100898456 81 636964 17920310 1341 182 6342431 45125829 1943881% 4859704 71014697| 56811 758 14202939 76153473[ 33799934 23054353 8262254 433102(
Warmirisko-Mazurskie 99405388 80428923 17655129 1321 336 68397019 44458062 1915116% 4787792 69963840[ 55971072 13992768 75026575 33299772 22713201 8139991 4266931
Wielkopolskie 192564696 155804141 34200909 2559644 132496350] 86122627 3709897% 927474%  135531541] 108425238 27106304  145338898] 64507172 43999231 15768511 8265752
Zachodniopomorskie 97410454 78814821 1730081% 1294814 67024382 435658484 18766821 4691 70] 68559759| 54847801 32631490 22257377 7976633 4181 29




ANNEX Il Indicative Financial Table of financial obligations for the OP by Priority and Measure

Years

European Union

National public contribution

Cross-

Category of Inten

;Ztil oP/ Putplic flunds (EU+ including: Self-government financing (%) | prjyate EIB Loans
nationa
) Total ERDF ESF CF Total State budget units’ budget Other total sL oth
1=2+12 2=3+7 3=4+5+6 4 5 6 7=8+9+10 8 9 10 11 12 13 14

2007 70961 069 70961 069 60 316 909 0 60 316 909 10 644 160 7 853 464 2790 696 0
2008 72622758 72622758 61729 344 0 61729 344 10 893 414 8037 368 2 856 046 0
2009 74 273 503 74 273 503 63 132478 0 63 132 478 11141 025 8220 060 2920 965 0
2010 73 304 585 73 304 585 62 308 897 0 62 308 897 10 995 688 8112828 2882 860 0
2011 71935 761 71935 761 61 145 397 0 61 145 397 10 790 364 7961336 2829028 0
2012 70610 597 70610 597 60 019 007 0 60 019 007 10 591 590 7814 677 2776913 0
2013 72 481 085 72 481 085 61608 922 0 61608 922 10 872 163 8021689 2850474 0
2007-2013 506 189 358 506 189 358 430 260 954 0 430 260 954 75 928 404 56 021 422 19 906 982 0

2007 15 826 054 15 826 054 13 452 146 0 13 452 146 2373908 2373908 0 0
2008 16 196 650 16 196 650 13767 153 0 13767 153 2429 497 2429 497 0 0
2009 16 564 807 16 564 807 14 080 086 0 14 080 086 2484721 2484721 0 0
2010 16 348 715 16 348 715 13 896 408 0 13 896 408 2452 307 2452307 0 0
2011 16 043 434 16 043 434 13 636 919 0 13636 919 2406 515 2406 515 0 0
2012 15 747 890 15 747 890 13 385 706 0 13 385 706 2362184 2362 184 0 0
2013 16 165 055 16 165 055 13 740 296 0 13 740 296 2424759 2424 759 0 0
2007-2013 112 892 605 112 892 605 95 958 714 0 95 958 714 16 933 891 16 933 891 0 0

2007 21308 394 21308 394 18112135 0 18112135 3196 259 3196 259 0 0
2008 21807 371 21807 371 18 536 265 0 18 536 265 3271106 3271106 0 0
2009 22 303 062 22 303 062 18 957 603 0 18 957 603 3 345 459 3 345 459 0 0
2010 22012112 22012 112 18 710 295 0 18710 295 3301 817 3301817 0 0
2011 21601078 21601078 18 360 916 0 18 360 916 3240 162 3240 162 0 0




2012 21203 154 21203 154 18 022 681 18 022 681 3180473 3180473 0
2013 21764 829 21764 829 18 500 105 18 500 105 3264724 3264724 0
2007-2013 152 000 000 152 000 000 129 200 000 129 200 000 22 800 000 22 800 000 0

2007 33 826 621 33 826 621 28752 628 28 752 628 5073 993 2283297 2790 696
2008 34618 737 34618 737 29 425 926 29 425 926 5192 811 2336 765 2 856 046
2009 35 405 634 35 405 634 30094 789 30 094 789 5310 845 2 389 880 2920 965
2010 34 943 758 34 943 758 29702 194 29702 194 5241 564 2358704 2 882 860
2011 34 291 249 34 291 249 29 147 562 29 147 562 5143 687 2314 659 2829 028
2012 33 659 553 33 659 553 28 610 620 28 610 620 5048 933 2272020 2776913
2013 34 551 201 34 551 201 29 368 521 29 368 521 5182 680 2332206 2850474
2007-2013 241296 753 241296 753 205 102 240 205 102 240 36 194 513 16 287 531 19 906 982

2007 109 067 005 109 067 005 92 706 954 92 706 954 16 360 051 16 360 051 0
2008 111621015 111621015 94 877 863 94 877 863 16 743 152 16 743 152 0
2009 114 158 208 114 158 208 97 034 477 97 034 477 17 123 731 17 123 731 0
2010 112 668 982 112 668 982 95 768 634 95 768 634 16 900 348 16 900 348 0
2011 110 565 103 110 565 103 93 980 338 93 980 338 16 584 765 16 584 765 0
2012 108 528 328 108 528 328 92 249 079 92 249 079 16 279 249 16 279 249 0
2013 111 403 265 111 403 265 94 692 775 94 692 775 16 710 490 16 710 490 0
2007-2013 778 011 906 778 011 906 661310 120 661310 120 116 701 786 116 701 786 0

2007 70 685 558 70 685 558 60 082 725 60 082 725 10 602 833 10 602 833 0
2008 72 340 795 72 340 795 61489 676 61489 676 10 851 119 10851 119 0
2009 73 985 132 73985 132 62 887 362 62 887 362 11097 770 11097 770 0
2010 73 019 975 73 019 975 62 066 978 62 066 978 10 952 997 10 952 997 0
2011 71656 467 71656 467 60 907 997 60 907 997 10 748 470 10748 470 0
2012 70 336 446 70 336 446 59 785 979 59 785 979 10 550 467 10 550 467 0
2013 72199 672 72199 672 61369 721 61369 721 10 829 951 10 829 951 0
2007-2013 504 224 045 504 224 045 428 590 438 428 590 438 75 633 607 75 633 607 0




23 561 853 23 561 853 20 027 575 20 027 575 3534278 3534278
2008 24 113 599 24 113 599 20 496 559 20 496 559 3617 040 3617 040
2009 24 661710 24 661710 20 962 454 20 962 454 3699 256 3 699 256
2010 24 339 992 24 339 992 20 688 993 20 688 993 3650 999 3650 999
2011 23 885 488 23 885 488 20 302 665 20 302 665 3582823 3582823
2012 23 445 482 23 445 482 19 928 660 19 928 660 3516 822 3516 822
2013 24 066 558 24 066 558 20 456 574 20 456 574 3609 984 3609 984
2007-2013 168 074 682 168 074 682 142 863 480 142 863 480 25211 202 25211 202

14 819 594 14 819 594 12 596 654 12 596 654 2222 940 2222940
2008 15 166 621 15 166 621 12 891 628 12 891 628 2274 993 2274993
2009 15511 366 15511 366 13 184 661 13 184 661 2326 705 2326705
2010 15309 015 15309 015 13012 663 13 012 663 2 296 352 2 296 352
2011 15023 148 15023 148 12769 676 12769 676 2253472 2253472
2012 14 746 400 14 746 400 12 534 440 12 534 440 2211960 2211960
2013 15137 035 15137 035 12 866 480 12 866 480 2270 555 2270 555
2007-2013 105713 179 105713 179 89 856 202 89 856 202 15 856 977 15 856 977

141 061 048 141 061 048 119 901 891 119 901 891 21159 157 21159 157
2008 144 364 260 144 364 260 122709 621 122 709 621 21654 639 21654 639
2009 147 645 722 147 645 722 125 498 864 125 498 864 22 146 858 22 146 858
2010 145719 642 145719 642 123 861 695 123 861 695 21857 947 21857 947
2011 142 998 605 142 998 605 121 548 814 121 548 814 21449 791 21449791
2012 140 364 356 140 364 356 119 309 703 119 309 703 21054 653 21054 653
2013 144 082 635 144 082 635 122 470 240 122 470 240 21612 395 21612395
2007-2013 1006 236 268 1006 236 268 855 300 828 855 300 828 150 935 440 150 935 440

31682218 31682218 26 929 886 26 929 886 4752332 4752332
2008 32424 117 32424 117 27 560 499 27 560 499 4 863 618 4863 618
2009 33161 131 33161 131 28 186 962 28 186 962 4974 169 4974 169




2010 32728 536 32728 536 27 819 255 27 819 255 4909 281 4909 281
2011 32117 392 32117 392 27 299 783 27299 783 4817 609 4817 609
2012 31525741 31525741 26 796 880 26 796 880 4728 861 4728 861
2013 32 360 865 32 360 865 27 506 735 27 506 735 4854 130 4854 130
2007-2013 226 000 000 226 000 000 192 100 000 192 100 000 33900 000 33900 000

2007 32325292 32 325 292 27 476 498 27 476 498 4848 794 4848 794
2008 33 082 250 33 082 250 28 119913 28119913 4 962 337 4962 337
2009 33 834 225 33 834 225 28 759 091 28 759 091 5075134 5075134
2010 33 392 846 33 392 846 28 383 919 28 383 919 5008 927 5008 927
2011 32769 299 32769 299 27 853 904 27 853 904 4915 395 4915 395
2012 32 165 640 32 165 640 27 340 794 27 340 794 4 824 846 4 824 846
2013 33017 714 33017 714 28 065 057 28 065 057 4 952 657 4 952 657
2007-2013 230 587 266 230 587 266 195999 176 195 999 176 34 588 090 34 588 090

2007 67 610 373 67 610 373 57 468 817 57 468 817 10 141 556 10 141 556
2008 69 193 598 69 193 598 58 814 558 58 814 558 10 379 040 10 379 040
2009 70 766 398 70 766 398 60 151438 60 151 438 10 614 960 10 614 960
2010 69 843 231 69 843 231 59 366 746 59 366 746 10 476 485 10 476 485
2011 68 539 041 68 539 041 58 258 185 58 258 185 10 280 856 10 280 856
2012 67 276 449 67 276 449 57 184 982 57 184 982 10 091 467 10 091 467
2013 69 058 615 69 058 615 58 699 823 58 699 823 10 358 792 10 358 792
2007-2013 482 287 705 482 287 705 409 944 549 409 944 549 72 343 156 72 343 156

2007 9443 165 9443 165 8026 690 8 026 690 1416 475 1416 475
2008 9 664 295 9 664 295 8214 651 8214 651 1449 644 1449 644
2009 9 883 968 9 883 968 8401373 8401373 1482 595 1482 595
2010 9755 029 9755 029 8291775 8291775 1463 254 1463 254
2011 9572873 9572873 8136 942 8 136 942 1435931 1435931
2012 9 396 526 9 396 526 7 987 047 7 987 047 1409 479 1409 479
2013 9645 441 9645 441 8198 625 8 198 625 1446 816 1446 816




2007-2013

67 361 297

67 361 297

57 257 103

57 257 103

10104 194

10 104 194

2007 134 630 760 134 630 760 114 436 146 114 436 146 20 194 614 20 194 614 0
2008 137 783 394 137 783 394 117 115 885 117 115 885 20 667 509 20 667 509 0
2009 140 915 271 140 915 271 119777 980 119 777 980 21137 291 21137 291 0
2010 139 076 989 139 076 989 118 215 441 118 215 441 20 861 548 20 861 548 0
2011 136 479 992 136 479 992 116 007 993 116 007 993 20 471999 20 471 999 0
2012 133 965 826 133 965 826 113 870 952 113 870 952 20094 874 20 094 874 0
2013 137 514 607 137 514 607 116 887 416 116 887 416 20 627 191 20 627 191 0
2007-2013 960 366 839 960 366 839 816311813 816311813 144 055 026 144 055 026 0

2007 126 009 272 126 009 272 107 107 881 107 107 881 18 901 391 18 901 391 0
2008 128 960 016 128 960 016 109 616 014 109 616 014 19 344 002 19 344 002 0
2009 131 891 335 131 891335 112 107 634 112 107 634 19783 701 19783 701 0
2010 130170773 130170773 110 645 157 110 645 157 19 525 616 19 525 616 0
2011 127 740 082 127 740 082 108 579 070 108 579 070 19161012 19161012 0
2012 125 386 919 125 386 919 106 578 881 106 578 881 18 808 038 18 808 038 0
2013 128 708 442 128 708 442 109 402 176 109 402 176 19 306 266 19 306 266 0
2007-2013 898 866 839 898 866 839 764 036 813 764 036 813 134 830 026 134 830 026 0

2007

85 633 685

85 633 685

72788 632

72788 632

12 845 053

11519 235

2007 8621488 8621488 7 328 265 7 328 265 1293 223 1293 223 0
2008 8823378 8823378 7 499 871 7 499 871 1323 507 1323 507 0
2009 9023 936 9023 936 7670 346 7 670 346 1353 590 1353 590 0
2010 8906 216 8906 216 7570 284 7570 284 1335932 1335932 0
2011 8739910 8739910 7428 923 7428 923 1310987 1310987 0
2012 8578 907 8578 907 7292071 7292071 1286 836 1286 836 0
2013 8806 165 8806 165 7 485 240 7 485 240 1320 925 1320 925 0
2007-2013 61 500 000 61 500 000 52 275 000 52 275 000 9225 000 9 225 000 0

1325818

2008

87 638 959

87 638 959

74 493 115

74 493 115

13 145 844

11788 978

1356 866




2009 89 631 030 89 631 030 76 186 376 76 186 376 13 444 654 12 056 946 1387 708
2010 88 461 768 88 461 768 75192 503 75192 503 13 269 265 11 899 660 1369 605
2011 86 809 913 86 809 913 73788 426 73 788 426 13 021 487 11 677 457 1344 030
2012 85210 745 85210 745 72429 133 72429 133 12781612 11462 341 1319 271
2013 87 467 994 87 467 994 74 347 795 74 347 795 13120 199 11765 980 1354 219
2007-2013 610 854 094 610 854 094 519 225 980 519 225 980 91628 114 82170 597 9457 517

2007 14 520 970 14 520 970 12 342 824 12 342 824 2178146 2178 146 0
2008 14 861 006 14 861 006 12 631 855 12631 855 2229 151 2229151 0
2009 15 198 803 15 198 803 12918 983 12918 983 2279 820 2279820 0
2010 15 000 530 15 000 530 12750 450 12 750 450 2250 080 2 250 080 0
2011 14 720 424 14 720 424 12512 361 12512 361 2208 063 2208 063 0
2012 14 449 252 14 449 252 12 281 864 12 281 864 2167 388 2167 388 0
2013 14 832 015 14 832 015 12607 213 12 607 213 2224 802 2224 802 0
2007-2013 103 583 000 103 583 000 88 045 550 88 045 550 15 537 450 15 537 450 0

2007 35355 175 35355 175 30 051 899 30 051 899 5303 276 3977 458 1325818
2008 36 183 085 36 183 085 30 755 622 30 755 622 5427 463 4070 597 1356 866
2009 37 005 541 37 005 541 31454710 31454710 5550 831 4163123 1387708
2010 36 522 794 36 522 794 31044 375 31044 375 5478 419 4108 814 1369 605
2011 35 840 800 35 840 800 30 464 680 30 464 680 5376 120 4032090 1344 030
2012 35 180 559 35 180 559 29 903 475 29 903 475 5277 084 3957 813 1319 271
2013 36 112 499 36 112 499 30 695 624 30 695 624 5416 875 4 062 656 1354 219
2007-2013 252 200 453 252 200 453 214 370 385 214 370 385 37 830 068 28 372 551 9457 517

2007 16 091 529 16 091 529 13 677 799 13 677 799 2413730 2413730 0
2008 16 468 341 16 468 341 13 998 090 13 998 090 2470251 2470 251 0
2009 16 842 674 16 842 674 14 316 273 14 316 273 2 526 401 2526 401 0
2010 16 622 957 16 622 957 14 129 513 14 129 513 2493 444 2493 444 0
2011 16 312 555 16 312 555 13 865 672 13 865 672 2 446 883 2446 883 0
2012 16 012 053 16 012 053 13610 245 13610 245 2401808 2401808 0




2013

16 436 215

16 436 215

13970 783

13 970 783

2465 432

2465432

2007-2013

114 786 324

114 786 324

97 568 375

97 568 375

17 217 949

17 217 949

2007 14 052 181 14 052 181 11944 355 11944 355 2107 826 2107 826
2008 14 381 239 14 381 239 12 224 053 12 224 053 2157186 2157 186
2009 14708 131 14708 131 12501 911 12501 911 2206 220 2 206 220
2010 14 516 259 14 516 259 12 338 820 12 338 820 2177 439 2177 439
2011 14 245 195 14 245 195 12108 416 12108 416 2136779 2136 779
2012 13982778 13982778 11885 361 11885 361 2097 417 2097 417
2013 14 353 185 14 353 185 12 200 207 12 200 207 2152978 2152978
2007-2013 100 238 968 100 238 968 85203 123 85203 123 15 035 845 15 035 845

2007 3074 557 3074 557 2613 373 2613373 461 184 461 184
2008 3146 553 3146 553 2674 570 2674 570 471983 471983
2009 3218075 3218075 2735364 2735 364 482711 482711
2010 3176 094 3176 094 2699 680 2699 680 476 414 476 414
2011 3116787 3116787 2649 269 2649 269 467 518 467 518
2012 3059 371 3059 371 2600 465 2 600 465 458 906 458 906
2013 3140 414 3140 414 2669 352 2669 352 471 062 471 062
2007-2013 21931 851 21931 851 18 642 073 18 642 073 3289778 3289778

2007 2539273 2539273 2158 381 2158 381 380 892 380 892
2008 2598735 2598735 2208 925 2208 925 389 810 389 810
2009 2657 806 2657 806 2259 136 2259 136 398 670 398 670
2010 2623134 2623134 2229 664 2229 664 393 470 393 470
2011 2574152 2574152 2188 029 2188 029 386 123 386 123
2012 2526731 2526731 2147722 2147722 379 009 379 009
2013 2593 667 2593 667 2204 617 2204 617 389 050 389 050
2007-2013 18 113 498 18 113 498 15 396 474 15 396 474 2717 024 2717 024




2007 316 391 696 316 391 696 268 932 942 268 932 942 47 458 754 15971 664 1535 956 29 951 134
2008 323 800 608 323 800 608 275230516 275230516 48 570 092 16 345 672 1571924 30 652 496
2009 331160 734 331160 734 281 486 624 281486 624 49 674 110 16717 216 1607 653 31 349 241
2010 326 840 647 326 840 647 277 814 550 277 814 550 49 026 097 16 499 135 1586 681 30 940 281
2011 320 737 521 320 737 521 272 626 893 272 626 893 48 110 628 16 191 046 1557 052 30 362 530
2012 314 829 056 314 829 056 267 604 698 267 604 698 47 224 358 15 892 782 1528 370 29 803 206
2013 323 168 939 323 168 939 274 693 598 274 693 598 48 475 341 16 313 785 1568 856 30 592 700
2007-2013 2 256 929 201 2 256 929 201 1918 389 821 1918 389 821 338 539 380 113 931 300 10 956 492 213 651 588

2007 255 992 594 255 992 594 217 593 705 217 593 705 38 398 889 6911799 1 535 956 29 951 134
2008 261987 148 261987 148 222 689 075 222 689 075 39298 073 7073653 1571924 30 652 496
2009 267 942 227 267 942 227 227 750 893 227 750 893 40 191 334 7 234 440 1607 653 31 349 241
2010 264 446 845 264 446 845 224779 818 224779 818 39 667 027 7 140 065 1586 681 30 940 281
2011 259 508 803 259 508 803 220 582 483 220 582 483 38 926 320 7006 738 1557 052 30 362 530
2012 254 728 263 254 728 263 216 519 024 216 519 024 38 209 239 6 877 663 1528 370 29 803 206
2013 261 476 065 261 476 065 222 254 655 222 254 655 39221410 7 059 854 1568 856 30 592 700
2007-2013 1826 081 945 1826 081 945 1552 169 653 1552 169 653 273 912292 49304 212 10 956 492 213 651 588

2007 56 193 496 56 193 496 47764 472 47 764 472 8429 024 8429 024 0 0
2008 57 509 374 57 509 374 48 882 968 48 882 968 8 626 406 8626 406 0 0
2009 58 816 587 58 816 587 49 994 099 49 994 099 8822 488 8822 488 0 0
2010 58 049 307 58 049 307 49 341 911 49 341 911 8707 396 8707 396 0 0
2011 56 965 347 56 965 347 48 420 545 48 420 545 8 544 802 8544 802 0 0
2012 55 915 960 55 915 960 47 528 566 47 528 566 8387 394 8387 394 0 0
2013 57 397 185 57 397 185 48 787 607 48 787 607 8609 578 8609 578 0 0
2007-2013 400 847 256 400 847 256 340720 168 340 720 168 60 127 088 60 127 088 0 0

2007 4 205 606 4 205 606 3574765 3574765 630 841 630 841 0 0
2008 4304 086 4304 086 3658 473 3658473 645613 645613 0 0
2009 4401920 4401920 3741632 3741632 660 288 660 288 0 0




2010 4 344 495 4 344 495 3692 821 3692 821 651674 651674 0 0
2011 4263 371 4263 371 3 623 865 3623 865 639 506 639 506 0 0
2012 4184 833 4184 833 3557 108 3557 108 627 725 627 725 0 0
2013 4 295 689 4 295 689 3651336 3651336 644 353 644 353 0 0
2007-2013 30 000 000 30 000 000 25 500 000 25 500 000 4500 000 4500 000 0 0

2007 217 696 940 217 696 940 185 042 399 185 042 399 32 654 541 18 836 772 10602 112 3215657
2008 222794726 222794726 189 375 517 189 375 517 33419 209 19 277 871 10 850 382 3290 956
2009 227 858 946 227 858 946 193 680 104 193 680 104 34 178 842 19 716 065 11097 016 3365 761
2010 224 886 461 224 886 461 191 153 492 191 153 492 33732969 19 458 863 10 952 252 3321854
2011 220 687 134 220 687 134 187 584 064 187 584 064 33103 070 19 095 507 10 747 739 3259 824
2012 216 621 747 216 621 747 184 128 485 184 128 485 32 493 262 18 743 738 10 549 750 3199774
2013 222 360 099 222 360 099 189 006 084 189 006 084 33 354 015 19 240 263 10 829 215 3284 537
2007-2013 1552 906 053 1552 906 053 1319970 145 1319970 145 232 935908 134 369 079 75 628 466 22 938 363

2007 141 503 010 141 503 010 120 277 559 120 277 559 21225 451 7 407 682 10602 112 3215657
2008 144 816 572 144 816 572 123 094 086 123 094 086 21722 486 7581148 10 850 382 3290 956
2009 148 108 315 148 108 315 125 892 068 125 892 068 22 216 247 7 753 470 11097 016 3365 761
2010 146 176 200 146 176 200 124 249770 124 249770 21926 430 7652324 10 952 252 3321854
2011 143 446 637 143 446 637 121 929 642 121 929 642 21516 995 7 509 432 10 747 739 3259 824
2012 140 804 136 140 804 136 119 683 515 119 683 515 21120 621 7371097 10 549 750 3199774
2013 144 534 064 144 534 064 122 853 954 122 853 954 21680 110 7 566 358 10 829 215 3284 537
2007-2013 1009 388 934 1009 388 934 857 980 594 857 980 594 151 408 340 52 841 511 75 628 466 22 938 363

2007 60 955 143 60 955 143 51811871 51811871 9143 272 9143 272 0 0
2008 62 382 523 62 382 523 53 025 145 53 025 145 9 357 378 9357 378 0 0
2009 63 800 505 63 800 505 54 230 429 54 230 429 9570 076 9570 076 0 0
2010 62 968 209 62 968 209 53 522 978 53 522 978 9 445 231 9 445 231 0 0
2011 61792 398 61792 398 52 523 538 52 523 538 9 268 860 9 268 860 0 0
2012 60 654 089 60 654 089 51 555 976 51555 976 9098 113 9098 113 0 0




2013

62 260 828

62 260 828

52 921704

52 921 704

9339 124

9339124

2007-2013

434 813 695

434 813 695

369 591 641

369 591 641

65 222 054

65 222 054

2007 15238 787 15238 787 12 952 969 12 952 969 2285818 2285818 0
2008 15 595 631 15 595 631 13 256 286 13 256 286 2339 345 2339 345 0
2009 15950 126 15950 126 13 557 607 13 557 607 2392 519 2392 519 0
2010 15742 052 15742 052 13 380 744 13 380 744 2361308 2361308 0
2011 15 448 099 15 448 099 13 130 884 13 130 884 2317 215 2317 215 0
2012 15 163 522 15 163 522 12 888 994 12 888 994 2274 528 2274528 0
2013 15 565 207 15 565 207 13 230 426 13 230 426 2334781 2334781 0
2007-2013 108 703 424 108 703 424 92 397 910 92 397 910 16 305 514 16 305 514 0

2007 222 683 884 222 683 884 189 281 301 189 281 301 33 402 583 31 336 967 2065616
2008 227 898 448 227 898 448 193 713 681 193 713 681 34 184 767 32070781 2113 986
2009 233078678 233078678 198 116 876 198 116 876 34 961 802 32799 764 2162038
2010 230 038 100 230 038 100 195 532 385 195 532 385 34 505 715 32 371 882 2133 833
2011 225742 577 225742 577 191 881 190 191 881 190 33 861 387 31767 398 2093 989
2012 221 584 060 221 584 060 188 346 451 188 346 451 33 237 609 31182 195 2055414
2013 227 453 865 227 453 865 193 335 786 193 335 786 34118 079 32008 218 2109 861
2007-2013 1588 479 612 1588 479 612 1350 207 670 1350 207 670 238 271 942 223 537 205 14 734 737

2007

44 536 778

44 536 778

37 856 261

37 856 261

6680 517

4 676 362

2007 178 147 106 178 147 106 151 425 040 151 425 040 26 722 066 26 660 605 61461
2008 182 318 759 182 318 759 154 970 945 154 970 945 27 347 814 27 284 914 62 900
2009 186 462 943 186 462 943 158 493 501 158 493 501 27 969 442 27 905 112 64 330
2010 184 030 480 184 030 480 156 425 908 156 425 908 27 604 572 27 541 082 63 490
2011 180 594 062 180 594 062 153 504 952 153 504 952 27 089 110 27 026 804 62 306
2012 177 267 248 177 267 248 150 677 161 150 677 161 26 590 087 26 528 930 61157
2013 181 963 092 181 963 092 154 668 629 154 668 629 27 294 463 27 231 687 62776
2007-2013 1270 783 690 1270 783 690 1080 166 136 1080 166 136 190 617 554 190 179 134 438 420

2004 155




2008 45 579 689 45 579 689 38742736 38742736 6 836 953 4785 867 2051086
2009 46 615735 46 615735 39 623 375 39 623 375 6 992 360 4 894 652 2097 708
2010 46 007 620 46 007 620 39 106 477 39 106 477 6901 143 4 830 800 2070 343
2011 45148 515 45148 515 38 376 238 38 376 238 6772277 4740 594 2031683
2012 44 316 812 44 316 812 37 669 290 37 669 290 6647 522 4 653 265 1994 257
2013 45490 773 45490 773 38 667 157 38 667 157 6823 616 4776 531 2047 085
2007-2013 317 695 922 317 695 922 270 041534 270 041 534 47 654 388 33 358 071 14 296 317

2007 238797 772 238797 772 202 978 106 202 978 106 35 819 666 23 987 707 11831 959
2008 244 389 674 244 389 674 207 731223 207 731223 36 658 451 24 549 425 12 109 026
2009 249 944 758 249 944 758 212 453 044 212453 044 37491714 25107 444 12 384 270
2010 246 684 156 246 684 156 209 681 533 209 681 533 37 002 623 24779 910 12222713
2011 242 077 800 242 077 800 205 766 130 205 766 130 36 311 670 24 317 192 11994 478
2012 237 618 365 237 618 365 201975610 201975610 35642 755 23 869 233 11773 522
2013 243912 921 243912 921 207 325983 207 325983 36 586 938 24 501 533 12 085 405
2007-2013 1703 425 446 1703 425 446 1447 911 629 1447 911 629 255 513 817 171 112444 84 401 373

2007 105 987 929 105 987 929 90 089 740 90 089 740 15 898 189 14 811 388 1086 801
2008 108 469 838 108 469 838 92 199 362 92 199 362 16 270 476 15 158 226 1112250
2009 110 935 404 110 935 404 94 295 095 94 295 095 16 640 309 15502 777 1137 532
2010 109 488 221 109 488 221 93 064 989 93 064 989 16 423 232 15 300 540 1122692
2011 107 443 738 107 443 738 91327 177 91327 177 16 116 561 15014 832 1101729
2012 105 464 463 105 464 463 89 644 793 89 644 793 15819 670 14 738 236 1081434
2013 108 258 239 108 258 239 92 019 501 92 019 501 16 238 738 15128 657 1110 081
2007-2013 756 047 832 756 047 832 642 640 657 642 640 657 113 407 175 105 654 656 7752519

2007 72 292 541 72 292 541 61448 660 61448 660 10 843 881 1626 582 9217 299
2008 73 985 408 73 985 408 62 887 598 62 887 598 11097 810 1664 671 9433139
2009 75667 129 75667 129 64 317 059 64 317 059 11 350 070 1702511 9 647 559
2010 74 680 029 74 680 029 63 478 024 63 478 024 11202 005 1680 301 9521704
2011 73 285 523 73 285 523 62 292 694 62 292 694 10 992 829 1648 924 9 343 905




2012 71935 494 71935494 61145 170 61145 170 10 790 324 1618 549 9171775
2013 73 841 080 73 841 080 62764 918 62764 918 11076 162 1661424 9414738
2007-2013 515 687 204 515 687 204 438 334 123 438 334 123 77 353 081 11602 962 65750 119

25908 310 25908 310 22 022 063 22 022 063 3 886 247 3 886 247
2008 26 515 003 26 515 003 22 537 752 22 537 752 3977 251 3977 251 0
2009 27 117 701 27 117 701 23 050 045 23 050 045 4 067 656 4 067 656 0
2010 26 763 941 26 763 941 22 749 350 22 749 350 4014 591 4014 591 0
2011 26 264 175 26 264 175 22 324 549 22 324 549 3939 626 3939 626 0
2012 25780 350 25780 350 21913 298 21913 298 3 867 052 3 867 052 0
2013 26 463 275 26 463 275 22 493 785 22493785 3969 490 3969 490 0
2007-2013 184 812755 184 812755 157 090 842 157 090 842 27721913 27721913

13 580 970 13 580 970 11 543 824 11 543 824 2037 146 509 287 1527 859
2008 13 898 993 13 898 993 11814 144 11814 144 2084 849 521212 1563 637
2009 14 214 924 14 214 924 12 082 685 12 082 685 2132239 533 060 1599 179
2010 14 029 486 14 029 486 11925 063 11925 063 2104 423 526 106 1578 317
2011 13767 511 13767 511 11702 385 11702 385 2065 126 516 282 1548 844
2012 13 513 893 13 513 893 11 486 809 11 486 809 2027 084 506 771 1520313
2013 13871878 13871878 11791097 11791 097 2080 781 520 195 1560 586
2007-2013 96 877 655 96 877 655 82 346 007 82 346 007 14 531 648 3632913 10 898 735

21028 022 21028 022 17 873 819 17 873 819 3154 203 3154 203
2008 21520 432 21520 432 18 292 367 18 292 367 3228 065 3228 065 0
2009 22 009 600 22 009 600 18 708 160 18 708 160 3301440 3301 440 0
2010 21722 479 21722479 18 464 107 18 464 107 3258 372 3258 372 0
2011 21316 853 21316 853 18 119 325 18 119 325 3197 528 3197 528 0
2012 20 924 165 20 924 165 17 785 540 17 785 540 3138625 3138 625 0
2013 21478 449 21478 449 18 256 682 18 256 682 3221767 3221767 0
2007-2013 150 000 000 150 000 000 127 500 000 127 500 000 22 500 000 22 500 000




2007 64 038 493 64 038 493 54 432719 54 432719 9605 774 3765 463 5 256 280 584 031
2008 65 538 077 65 538 077 55 707 366 55 707 366 9830711 3853 639 5379 365 597 707
2009 67 027 786 67 027 786 56 973 618 56 973 618 10 054 168 3941234 5501 641 611293
2010 66 153 388 66 153 388 56 230 380 56 230 380 9923 008 3889 819 5429 870 603 319
2011 64 918 100 64 918 100 55 180 385 55 180 385 9737715 3817 184 5328 478 592 053
2012 63 722 212 63 722 212 54 163 880 54 163 880 9 558 332 3 746 866 5230319 581 147
2013 65410 226 65410 226 55 598 692 55 598 692 9811534 3846 121 5368 871 596 542
2007-2013 456 808 282 456 808 282 388 287 040 388 287 040 68 521 242 26 860 326 37 494 824 4166 092

2007

1600 962 352

1600 962 352

1360 817 999

1360 817 999

240 144 353

170 985 094

32617 741

2007 64 038 493 64 038 493 54 432719 54 432719 9605 774 3765 463 5 256 280 584 031
2008 65 538 077 65 538 077 55 707 366 55 707 366 9830711 3853 639 5379 365 597 707
2009 67 027 786 67 027 786 56 973 618 56 973 618 10 054 168 3941234 5501 641 611293
2010 66 153 388 66 153 388 56 230 380 56 230 380 9923 008 3889819 5429 870 603 319
2011 64 918 100 64 918 100 55 180 385 55 180 385 9737715 3817 184 5328 478 592 053
2012 63722 212 63722212 54 163 880 54 163 880 9 558 332 3 746 866 5230319 581 147
2013 65410 226 65410 226 55 598 692 55 598 692 9811534 3846 121 5368 871 596 542
2007-2013 456 808 282 456 808 282 388 287 040 388 287 040 68 521 242 26 860 326 37 494 824 4 166 092

36 541 518

2008

1638 451919

1638 451 919

1392 684 131

1392684 131

245767 788

174 989 034

33 381 549

37 397 205

2009

1675694 636

1675694 636

1424 340 441

1424 340 441

251 354 195

178 966 609

34 140 326

38 247 260

2010

1653834718

1653834718

1405759 510

1405759 510

248 075 208

176 631 940

33 694 954

37748 314

2011

1622 952 506

1622 952 506

1379 509 630

1379 509 630

243 442 876

173 333 675

33 065 766

37 043 435

2012

1593 055 292

1593 055 292

1354 096 998

1354 096 998

238 958 294

170 140 608

32 456 646

36 361 040

2013

1635 255 636

1635 255 636

1389 967 291

1389 967 291

245 288 345

174 647 665

33 316 427

37 324 253

2007-2013

11 420 207 059

11 420 207 059

9707 176 000

9707 176 000

1713 031 059

1219 694 625

232 673 409

260 663 025




ANNEX III List of institutions involved in HC OP implementation

ESF Implementation

Ul. Tamka 3 00 - 349 Warsaw
Tel. 022 461 63 04

. Implementing Authority for
European Programmes

Ul. Wspdlna 2/4 00-926 Warsaw|
Tel. 022 461-87-39
Fax. 022 461-93-42
Email: phare @wwpe.gov.pl

Department for European
Social Fund Management in t
Ministry of Regional

Development

Priority | Department, Ministry of Fax. 022 461 62 64 Ministry pf_lnter]or and Ul. Tamka 3, 00 - 349 Warsaw
. ; - Administration
Labour and Social Policy Email: Tel. 022 237 00 00
ewa.wrobel@mpips.gov.pl 2. Human Resources Fax. 022 237 00 99 Email:
: R Development Centre ’ :
crzl@crzl.gov.pl
sekretariat@crzl.gov.pl
Ul. Paaska 81/83, Warsaw
Tel. 022 432-80-80
. Ul. Tamka 3 00 - 349 Warsaw | 1 pjich agency for Fax. 022 432-86-20
ESF Implementation Tel. 022 461 63 04 Enterprise Development Email: biuro@parp.gov.pl
Priority Il Department, Ministry of Fax. 022 461 62 64 P P naf. parp.dov.p
. ; . European Funds Department,Ul. Miodowa 15, 00-953 Warsaw|
Labour and Social Policy Email: -
ewa.wrobel@mpips.gov.pl Ministry of Health Tel. 022 860-69-00
] = Fax. 022 860-68-79
dep-fe@mz.gov.pl
Structural Funds Department Al. Szucha 25 00-918 Warsaw
Priority 111 L . - ['Tel. 022 34-74-881 Fax. 022 34-74-883 none none
Ministry of National Education - X
Email: sekretariatdsf@men.gov.pl
Implementation and Innovatign Ul. Wspaina 1/3, 00-529 Warsaw
Priority IV Department, Ministry of Tel. 022 628-32-29, 529-26-03 none none
y oep d yor Fax. 022 529-26-62 Email:
Science and Higher Educatign ;
departament.dwi@nauka.gov.pl
No IB. 1. Public Administration Ul. Wspdlna 2/4 00-505 Warsaw
Priority V Coordination ensured by the none Department, Tel. 022 661-88-69

Ministry of Interior and
Administration

Fax. 022 661-94-08
Email: dap@mswia.gov.pl

2. General Director Office,

Chancellery of the PresidepAl. Ujazdowskie 1/3, 0683 Warsay

Tel. 022 694-75-04



Dolnoslaskie

Marshall's Office of
Dolncslaskie Voivodeship,
European Social Fund Divisig

Ul. Wybrzeze Stowackiego 12-14, 50
411 Wroctaw Tel. 071 776-96-00
Fax 071 776-96-02
sekretariat.efs@umwd.pl

of the Council of Ministers
3. ESF Implementation

Department,
ministry of Labour and Soci
Policy

Dolnoslaski
Voivodeship Labour Office

Fax. 022 694-72-96
Email: mcieslak@kprm.gov.pl

Ul. Tamka 3, 00 - 349 Warsaw
Tel. 022 461 63 04
Fax. 022 461 62 64
Email:
ewa.wrobel@mpips.gov.pl

Ul. Ogrodowa 5b
58-306 Walbrzych
Tel. 074 84-08-193 Fax. 074 84-0
389 Email:wroclaw.dwup@dwup.p|

Lubelskie

Marshall's Office,
ESF Department

Ul. Czechowska 19,
20-072 Lublin,

Tel. 081 44-16-850

Fax. 081 44-16-853
Email: defs@lubelskie.pl

Voivodeship Labour Office

Ul. Okopowa 5

20-020 Lublin Tel. 081 463-53-00
Fax. 081 463-53-05 Email:
sekretariat@wup.lublin.pl

Lubuskie

Marshall's Office,
ESF Department

ul. Podgorna 7, 6857 Zielona Géra Te
068 45-65-314
Fax. 068 45-65-350
Email: sekretariat@efs.lubuskie.pl

Voivodeship Labour Office

Ul. Wyspiaiskiego 15 65-036

Zielona Goéra Tel. 068 456-56-56

Fax. 068 327-01-11 Email:
wup@wup.zgora.pl

Kujawsko-Pomorskie

Marshall's Office, European
Social Fund Management
Division\

Ul. M. Sktodowskiej-Curie 73, 87-10(
Torun
Tel. 056 656 11 30
Fax. 056 656 11 29 Email:
politykaregionalna@kujawsko-
pomorskie.pl

1. Voivodeship Labour
Office

2. Regional Social Policy

Centre

Ul. Szosa Chetmiska 30/32 87-10(
Torun Tel. 056 622-86-00
Fax. 056 622-74-85
Email: wup@wup.torun.pl
Ul. Stowackiego 114
87-100 Toru Tel. 056 657-14-60
Fax. 056 657-14-61 Email:
ropstor@to.onet.pl

todzkie

Marshall's Office, HC OP
Department

Al.. Pitsudskiego 8, 90-051 Lodz Tel

Email: pokl@lodzkie.pl

042 663 - 30 - 80 Fax 042 663 - 30 - g2’ ©1vodeship Labour Office

Ul. Wélczairska 49

90-608 tod
Tel. 042 632-01-12 Fax. 042 636-1
97 Email:lowu@praca.gov.pl

Matopolskie

Marshall's Office, Regional
Policy Department

ul. Wielicka 72 30-552 Krakow Tel. 01
2990 700
Fax: 012 29 90 726

2
Voivodeship Labour Office

Email:pokl@malopolska.mw.gov.pl

Ul. Plac Na Stawach 1 30-107
Krakéw Tel. 012 422-98-92
Fax. 012 422-97-85

7-

Email: sekrwup@wupaakow.pl




Marshall's Office, Strategy ar

d

UL. Jagiellaiska 26,
03-719 Warsaw Tel. 022 597 97 81

1. Voivodeship Labour Offic

Ul. Miynarska 16
03-718 Warszawa Tel. 022 578-4
00
e Fax. 022 578-44-07

DO

Mazowieckie Regl%nal Dtevelti{:)ment Fax. 022 597 97 52 Email- P2 MaZOWIeC||(I U||'1|t for FLtJ Ema_ll:wup@wup.mazowsze.pl
epartmen dsrr@mazovia.pl rogrammes Implementaliafy| “jagielloiska 74 03301 Warszaw]
Tel. 022 29 52 000
Fax. 022 29 52 001
Email: sekretariat@mazowia.eu
Ul. Piastowska 14 Ul. Glogowska 25c¢
Marshall's Office 45-082 Opole 45-315 Opole
Opolskie Operational Programmes Tel. 077 54-16-565 Voivodeship Labour Office Tel. 077 44-16-701
Coordination Department Fax. 077 54-16-567 Email: Fax. 077 44-16-567
dpo@opolskie.pl Email: wup@wup.opole.pl
Ul. Lisa Kuli 20
. . ) 35-025 Rzeszéw
Podkarpackie Vowode?zlréstac\al?I;)ur Office Tel. 017 850-92-00 none none
Fax. 017 850-44-57
Email: wup@wup-rzeszow.pl
. ' Ul. Kleeberga 20 Ul. Pogodna 22
Marshall's Office, . . . ) .
Podlaskie European Social Fund 15-691 Biatystok Tel. 085 654-82-00 Voivodeship Labour Office [ 15-354 Biatystok Tel. 085 74-97-2
Department Fax.085 654-82-01 Fax. 085 74-97-209
P Email: kancelaria@umwp-podlasie.d! Email: biwu@praca.gov.pl
Ul. Okopowa 21/27 ul POdSV(V)"j‘g’ZEréggrsnk'eJSk'e 30
Pomorskie Marshall's Office, 80-810 Gdask, Tel. 058 326-81-90 | Voivodeship Labour Office Tel. 058 307-75-66
ESF Department Fax. 058 326(—)5;11c;r953kil(53m?wy Fax. 056 301-58-71
— Email: gdwup@praca.pl
Ul. Ligonia 46, ul. Kosciuszki 30,
. ) 40-037 Katowice . . ) 40-048 Katowice
$laskie Marshall's Office, Tel. 032 77 40 125 Voivodeship Labour Office Tel 032 757 33 60

ESF Division

Fax. 032 77 40 402
Email: efs@silesia-region.pl

Fax. 032 757 33 62
Email: efs@wup-katowice.pl

Swietokrzyskie

Swigtokrzyskie Regional

Development Office,

Ul. Jagiellaiska 70
25-956 Kielce

Voivodeship Labour Office

Ul. Witosa 86

25-561 Kielce




HC OP Office

Tel. 041 335-06-11 Fax. 041 335-06
Email: poklsekr@pokl.sbrr.pl

07

Tel. 041 36-41-600 Fax. 041 36-4
666 Email:wup@wup.kielce.pl

Warminsko-Mazurskie

Marshall's Office,
ESF Department

Ul. Emilii Plater 1 10-562 Olsztyn

Tel. 089 521-97-00 Fax. 089 521-97-09V

Email: dfs@warmia.mazury.pl

oivodeship Labour Office

Ul. Glowackiego 28,
10-448 Olsztyn
Tel. 089 522-79-00 Fax. 089 522-}
01 Email:olwu@up.gov.pl

O-

Ul. Koscielna 37 60-537 Pozhdl el.
061 846-38-19

Wielkopolskie Voivodeship Labour Office Fax. 061 846-38-20 none none
Email: efs@wup.poznan.pl
Ul. Mickiewicza 41
Zachodniopomorskie | Voivodeship Labour Office 70-383 Szczecin Tel. 091 42-56-103 none none

Fax. 091 42-56-103

Email: pd@wup.pl




ANNEX IV. VALUES OF PRODUCT INDICATORS FOR ACTIONSWITHIN HC OP

Values of product indicators for Measures under regective priorities of HC OP central component

Measure 1.1 Number of key Public Services of Employment (PSZipkyees, who as a result of support raised theitifications 4 200
Number of Public Services of Employment (PSZ) tn&ithns, which participated in projects aimed gpliementing service standards 355

Measure 1.2 Number of Social assistance institutions, whichipigated in projects aimed at implementing serg@ndards 2 600
Number of key Social assistance Institutions' elygds, who as a result of support raised their fications 12 000

Measure 13 Number of people who completed participation injgets implemented under the Measure (total/f/ingluiding: 100 000

a) youth threatened by social exclusion (15-25gka 27 000
b) prisoners, 38 000
C) persons in resocialisation institutions, 5 000
d) Roma people, 15 000
e) disabled persons 15 000

Measure 2.1 The number of enterprises that are covered byuppast, 60 000

The number of enterprise employees who completditipation in training projects, including: 350 000
number of people aged above 50 years old, 70 000

The number of sectors (branches) for which an aisabf anticipated effects of restructuring hasnbesaried out, 8

The number of employees endangered by negativeeqaraces of the restructuring process (economitge)avho are covered by 2300

the measure of fast response,

The number of social partners’ representativebetentral level who are covered by support urteMeasure. 1800

Measure 22 The number of consultants providing services ferdevelopment of entrepreneurship in accrediteitiitisns that are covered by 1600
counselling or training services or other formgjoélifications enhancement,

The number of people belonging to the training gengl that enhanced their qualifications in a veading to the acquisition of a 4000
commonly accepted certificate,

The number of enterprises and people planningtebksh a business activity who used the servicesiged in accredited 350 000
institutions.

Measure 23 the number of prevention programmes and progransongsorting return to the market developed undeMbasure; 10
the number of nurses and midwifes that completa&tylrg courses under the Measure; 24 000
the number of physicians with deficit specialisaiavho have completed a full series of coursesniheéeMeasure under the
implementation of the specialisation programmesibgcialisation;

a) oncology 311




b) cardiology

404

¢) occupational medicine 362
the number of representatives of managing persamtkbuthorising officers of public funds in thelile sector who have 1500
completed the Measure management training.
Number of health care units with accreditation efilthcare Management Quality Monitoring Centres 250
Measure 3.1 Number of research and analysis projects implendameler the Action Plan 10
Number of pedagogical supervision employees, whopbteted their participation in the project undex Measure 1280
Measure 32 Number of schools, where EWD (educational addede)ahstruments and methodology have been popethris 30 499
Measure 33 Number of units running the trainings for teach@es higher education institutes and teacher geBg, which applied new 71
forms and rules for training teachers
Number of units running teacher development coumskih received support under the Measure to nlatecreditation 76
Number of curriculum bases at the elementary sclewel, gymnasium and high-school level coveredhayreview in order to 144
achieve better labour market orientation.
Number of elaborated and disseminated innovativeatia on entrepreneurship, math and science glisaw technical subjects. 100
Measure 34 Number of professional training teachers and isdms of practical profession, who participateateast two-week long 14 500
internships and trainings in enterprises undeMbasure
Number of professions systematised in National fications Framework 350
Measure 4.1 Number of development programmes introduced biatgreducation institutions under the Measure 100
Number of students who finished internships or apgiceships supported from the ESF financial meawler the Measure 140 000
Number of students who finished internships or apficeships lasting at least 3 months 28 000
Number of tertiary education institutions which Bamplemented models of effective management aatitgeontrol under the 120
Measure including:
a) public tertiary education institutions 26
b) private tertiary education institutions 94
Number of tertiary education institutions offeriogmpensatory courses addressed to first-year skidémathematical- 48
natural and technical sciences (SMT) faculties
Number of 1st year students of the SMT facultiestiazted by the minister responsible for tertiaty@ation 20 800
Number of graduates in the SMT faculties contrabigthe minister responsible for tertiary education 18 000
Measure 42 Number of R&D staff who have upgraded their skifishe field of exploitation of research resultsldheir use in economy under Total 9000
the Priority (total/F/M) F:3000 M:6000
Measure 5.1 Number of tax authorities employees who complegatigpation in projects within the Measure 25 000
100%

Percentage of state budget funds administratorswene covered by support in terms of preparatiahiamplementation of a long-




term budget planning of tasks.
Number of government administration offices whiokravcovered by support in terms of improvement afiagement standards, 1500
including®”:
a) ministries and central offices, 63
b) voivodeship offices 16
Measure 52 Number of local government employees who complpteticipation in projects for strengthening regaatabilities within the 8 500
Measure
Number of public administration institutions cowtfgy support for improvement of management stargdiardivision to:
a) marshal offices 12
b) poviat offices 227
¢) gmina offices 1487
Measure 53 Number of proposals for simplifying the most imgrt acts in the context of conducting businesyiagti 70
Number of customer service points created in cowitts the support from the ESF 84
Number of judiciary employees who completed pavtition in projects within the Measure, including: 19 750
a) court and public prosecutor’s offices employaed judge and prosecutor trainees 19 000
b) judges adjudicating in commercial and bankrupaog reorganisation departments of courts as weliheir assistants 750
Number of public administration employees who caetgad participation in projects for strengtheningutation potential within the 2800
Measure
Number of non-governmental organisations’ repreg@ams who completed participation in the projeithim the Measure 5100
Measure 54 Number of institutions acting for non-governmemsjanisations which were covered by the support 100
Number of poviats where programmes regarding fgelland civil guidance were implemented 112
Number of social partners’ representatives who detag participation in the project within the Megesu 4 000
Measure 55 Number of social partners’ representative orgaitisatwhich were covered by the support in termisuiliding their potential 7

67 Ref. to ministries, central authorities and waigship authoritiesthis indicator refers to thertheber of offices, which were covered by suppothi field of improving management and
implemented at least one management improvement



De-aggregated values of product indicators for Meases under respective priorities of HC OP regionatomponent

PRIORITY VI

Measure
6.1

Number of people who
completed participation in
projects implemented under
the Measure (total/f/m),
including:

768645

a) number of people age
15-24 (total/f/m)

y 202275

13794

11820

16416

5882

12865

19600

15812

6122

16278

8502

11466

20007

8265

10068

16236

9142

b) number of people age
15-24 (total/f/m) residing
in the rural areas

160683

3147

3444

6080

1591

3410

7313

4421

2130

6814

2320

3048

3221

3286

3001

5260

2197

¢) number of people in
particularly difficult
situation on the labour
market (total/f/m)

323640

22848

20225

29497

8088

23606

36018

22908

8207

26240

11222

14689

26245

17009

16377

26963

13498

- including the number of
people who have been
unemployed over a long
period (total/f/m)

80910

7138

6022

5520

1306

7262

7747

5872

1586

4558

2261

3058

8320

4866

4847 1

6705

3842

- including the number of
the disabled (total/f/m)

24273

1765

1394

2449

818

1648

2880

1587

510

1840

867

1270

2074

1004

1115

2019

1033




- including the number of
the rural areas residents
(total/f/m)

129456

6587

7200

13501

3256

7915

15468

9632

4589

14383

5224

5960

7120

7269

5948

10862

4542

d) number of people aged 121365

50-64 (total/f/m)

9294

7066

9169

3530

9258

10669

10534

3561

8105

4347

6798

13313

5106

5289

9428

5898

e) number of people who
were covered by the
Individual Action Plan
(total/f/m)

230594

16970

16679

19050

7588

16273

15845

17582

6513

19406

7712

12023

19069

11978

15312

14669

13925

Number of key employees @
the PSZ who completed
participation in trainings
implemented in the non-
school system, significant
from the point of view of the
regional labour market
(total/f/m).

f 4200

362

253

416

134

316

337

240

106

329

202

193

352

154

290

271

245

Number of people who
received the resources to ta
up businesses (total/f/m),
including:

66 667
ke

4879

3629

5657

2035

5300

6 546

6 039

1787

4 863

2382

3117

6 609

3107

2917

5165

2635

a) number of people age
15-24 (total/f/m)

j 16 667

1137

974

1353

485

1060

1614

1303

505

1341

701

945

1648

681

829

1338

753

b) number of people in
particularly difficult
situation on the labour
market (total/f/m)

26 667

1884

1666

2430

667

1945

2968

1887

677

2162

925

1210

2162

1401

1349

2222

1112

- including the number of
people who have been
unemployed over a long
period (total/f/m)

6 667

588

496

455

108

599

638

484

131

375

186

252

685

401

399

553

317

- including the number of
the disabled (total/f/m)

2000

145

115

202

67

136

237

131

43

151

71

105

171

83

92

166

85

- including the number of
the rural areas residents
(total/f/m)

10 667

543

593

1113

268

652

1275

793

378

1185

431

491

587

599

490

895

374




¢) number of people aged 7000

50-64 (total/f/m)

536

407

529

204

534

615

607

206

467

251

392

768

295

305

544

340

Measure
6.2

Number of people who
completed participation in
projects implemented undé
the Measure (total/f/m),
including:

168727

D
=

11657

10650

14337

4760

11644

15793

12997

4967

14178

6203

8664

14523

8297

9053

12945

8059

a) number of people
aged 15-24 (total/f/m)

44402

3028

2595

3603

1291

2824

4302

3471

1345

3573

1866

2517

4392

1814

2210

3564

2007

b) number of people
aged 15-24 (total/f/m)
residing in the rural
areas

13320

691

755

1335

350

748

1605

970

468

1496

509

669

707

721

659

1155

482

¢) number of people in
particularly difficult
situation on the labour
market (total/f/m)

71043

5015

4440

6475

1776

5182

7906

5028

1802

5760

2463

3224

5761

3734

3595

5919

2963

- including the number
of people who have bee
unemployed over a long
period (total/f/m)

17761

1567

1322

1212

1287

1594

1701

1289

348

1001

496

1671

1826

1068

1064

1472

843

- including the number
of the disabled
(total/f/m)

5328

387

306

538

180

362

632

348

112

404

19(¢

279

455

22

45

13

£

- including the number
of the rural areas
residents (total/f/m)

28417

1446

1581

2964

715

1737

3395

2114

1007

3157

1147

1308

1563

1596

1306

2384

997

227

d) number of people
aged 50-64 (total/f/m)

26641

2040

1551

2013

775

2032

2342

2312

782

1780

954

1492

2922

1121

1161

2069

1295

e) number of people wh
were covered by the
Individual Action Plan
(total/f/m)

o 50618

3725

3661

4182

1666

3572

3478

3859

1430

4260

1693

2639

4186

2629

3361

3220

3057




Number of people who 33333 2439| 1815 2829 1018| 2650/ 3273| 3019 892| 2431 1191 1559 3305 1554| 1459| 2582 | 1317
received the resources to
take up businesses
(total/f/m), including:

a) number of people 8333 568| 487 676 241| 530| 808 651 252 671 350 472 825 341 415 669 377
aged 15-24 (total/f/m)
number of people in 13333| 941 833 1215| 333 973 1484 944| 338 1081 462| 605 1081 701| 675 1111 556

particularly difficult
situation on the labour
market (total/f/m)
-including the number | 3333 294 248 227 54| 299 319| 242 65| 188 94| 126 343| 200| 200 276 158
of people who have been
unemployed over a long
period (total/f/m)

- including the number | 1000 73 57| 101 35 68| 119 65 20 76 36 52 85 41 46 83 43
of the disabled
(total/f/m)

- including the number 5333 271| 297| 556| 135| 326 637| 397| 189 593 215 246 293 299 245 447 187
of the rural areas

residents (total/f/m)
c) number of people 3500 268| 204| 264 102| 267 308| 304 102| 234 125| 196 384 147| 153| 272 170
aged 50-64 (total/f/m)

O
N
N
&
N
o
N

Number of projects 600 41 34 43 15 43 50 77 15 3 27 26 51
supporting the developmen
of local initiatives
Number of people who 12628 872 797| 1073 356 871| 1182 973 372| 1061 S 648| 1087 621 678 970 603
completed participation in 464
projects implemented unde
the Measure (total/f/m),

including:

—

=

Measure | a) number of people 3323| 227| 194 270| 97| 210| 322| 260| 101| 267| 140 188 329 136| 165| 267| 150
6.3 | aged 15-24 (total/f/m)




b) number of people
aged 15-24 (total/f/m)
residing in the rural
areas

997

52

57

100

26

56

120

73

35

112

38

50

53

54

49

86

36

¢) number of people in
particularly difficult
situation on the labour
market (total/f/m)

5317

375

332

485

134

388

592

376

135

431

184

241

431

279

269

443

222

- including the number
of people who have bee
unemployed over a long
period (total/f/m)

1329

117

100

191

121

119

127

96

126

175

137

50

137

80

80

110

63

- including the number
of the disabled
(total/f/m)

399

30

23

40

13

27

47

26

30

15

21

34

16

18

33

17

- including the number
of the rural areas
residents (total/f/m)

2127

108

118

222

53

130

255

158

75

236

86

98

117

120

98

178

75

d) number of people
aged 50-64 (total/f/m)

1994

153

116

151

58

152

175

173

58

133

71

112

219

84

87

155

97

e) number of people wh
were covered by the
Individual Action Plan
(total/f/m)

(=]

3788

279

274

312

125

267

260

289

107

319

127

198

313

197

252

240

229




PRIORITY VII

Measure
7.1

Number of
Social
assistance
customers,
who
completed
their
participation
in projects
referring to
active
integration
(total/F/IM),
including:

630000

37646

59124

61514

2255

D

5644

3 361

D2 48300

13

628 3083

66859

2235¢

142001

37828

42067

46624

33134

- persons
from rural
areas

220500

11220

12264

22996

554

133481

26346

16405

7817

2449

7 8¢

99151

12129

12381

10131

18501

7737

Number of
social
assistance
institutions’
clients
covered by
social
contracts
under the
projects.
(total/F/M).

420000

25097

39416

41010

1503

3

3762

8 241

?8 32333

22820

24573

1490

228001

25219

28045

31082

22089

Number of
social
assistance and

17000

1242

906

1402

519

1220

1547

1221

562

1268

616

902

1657

796

1023

1267

852




social
integration
institutions’
employees
(directly
working on
active
integration),
who upgraded
their
qualifications
in
extracurricular
forms due to
ESF support
(total/f/m).

Measure
7.2

Number of
persons
threatened by
social
exclusion,
who have
completed
participation
in projects.

142000

8 485

13 326

13 865

5084

12 722

8 158

10 932

3050

7580

8 308

5038

9 467

8 526

9482

10 509

7468

Number of
institutions
supporting
social
economy,
which
received
assistance
under the

Measure

40

Number of
social
economy
initiatives
supported by
ESF.

350

17

20

26

14

20

33

24

12

20

14

25

26

16

31

371

15

Number of
persons who

29000

1441

1693

2116

1164

1646

2770

1970

936

1696

1078

2036

2191

1346

2560

3084

1273




obtained
support within
social
economy
institutions
(total/f/m).

Measure
7.3

Number of
projects
supporting
development
of initiatives
on behalf of
activation and
integration of
local
communities.

2200

150

124

159

55

156

183

281

54

134

81

116

229

98

97

188

95




PRIORITY VI

Measure 8.1

Number of companies 140000
covered by support under
training programmes
(regional projects).

Number of adult working 200000
persons, who have taken part
in training programmes,
including:_|

14087

10600

17206

6109

15997

19949

18468

5403

14639

7355

9390

19784

9138

8549

15721

7605

the number of persons aged 40000
over 50

2873

1984

3769

1033

3335

4140

4126

1103

3026

1430

1842

3352

2077

1621

2857

1432

Number of entities granted 500
assistance in the field of
effective anticipation and
management of change.

40

28

29

16

35

46

54

16

27

16

32

51

18

19

43

30

Number of employees
threatened with negative
results of restructuring
processes in enterprises, who
were covered by rapid-
response measures.

22400

1639

1221

1429

655

1697

2133

2312

611

1316

739

1362

2349

812

921

2086

1118

Number of partnerships 200
(cooperation networks)
established on local and

regional level.

16

11

12

14

18

22

11

13

20

17

12




Measure 8.2

Number of persons who
completed participation in
their internships or practical
trainings in breakdown into:

600

45

30

46

13

43

75

81

13

29

19

36

57

16

20

52

25

a) employees of
enterprises in scientific
institutions,

300

22

16

19

23

29

31

18

10

18

31

11

12

28

15

b) scientific employees in
enterprises

300

23

14

27

20

46

50

11

18

26

24

10

Number of persons
covered by support in
scope of launching own
economic activity of spin
off or spin out category.

1000

73

54

85

31

8(

97

91

27

73

36|

a7

98

Number of participants of
doctoral studies who
received scientific
scholarships.

3500

255

201

257

10

237

342

311

104

259

130

203

362

136

156

287

160




PRIORITY IX

Measure | The number of pre-school education
9.1 establishments supported under the Priority.
The number of schools (primary, lower 15600 762| 803| 1731 374| 903| 1889| 1166/ 476| 1907 630 689 940| 878| 695| 1213 544

secondary, upper secondary providing
general education) which implemented
development programmes under the
Priority, broken down by:

a) urban areas 4700 331| 265 368 134| 329 441 425 123 335| 198| 268 504 182| 220 354 223
b) /rural areas. 10900 431| 538| 1363| 240| 574| 1448 741 353| 1572| 432 421 436 696 475 859| 321
Measure | The number of schools and vocational 3000 202| 204 270| 113 181 258 207 82 234| 124| 165 266| 124| 170 245| 155
9.2 education institutions which implemented
development programmes.
The number of schools and vocational 2250 152| 153 202 85 136 193 155 61 175 93 124 200 93 127 184| 117

education institutions which cooperated
with enterprises in the field of implementing
development programmes.

Measure | Share of adult persons aged 25-64, which ~ 140000| 10201| 8088| 10502| 3995| 9935| 13059| 12054| 4288| 10046| 5345| 7906| 15050| 5666| 6302| 11040| 6523
9.3 participated in formal lifelong learning
within the framework of the Measure.

Measure | The number of teachers who participated|in 80700| 3820| 4599| 8664| 2011| 4698| 9657| 5643| 2674| 9387| 3347| 3802| 4841| 4359| 3758| 6674| 2766
9.4 short forms of in-service teachers training,
including:

) 65000{ 2851|3667 7316| 1577| 3672 8081| 4407| 2212| 8049| 2692| 2926/ 3311| 3690| 3018 5431| 2100
a) teachers in rural areas,




b) vocational education teachers. 7700| 475 457 | 661 213 | 503 | 773 606 227 656 321 430 7590 3p863 610 327
Measure | The number of independent local social 2000| 137 13 144 50 142 166 255 50 122 73 106 208 89 88171 86
9.5 initiatives undertaken within the framewor

of the Measure.




ANNEX V. GLOSSARY OF TERMS USED IN THE DETAILED DESCRIPTION OF
THE PRIORITIES OF HUMAN CAPITAL OPERATIONAL PROGRAMME

Public and private institutions run by natural alehal persons, constituting
supplement to the institutional child care infrasture, applying flexible ar
individualised forms of child care, which supporfaanily in its caring funtons anc
allow for the combination of professional and fantife. Alternative forms of child ca
are not subject to such formal requirements asipibidergartens and pigndergarter
institutions.

Forms of contact and cooperation between publicimidtration and normgovernmentz
organisations

Forms of contact and cooperation between the psblitor and social partners (trilate
dialogue) and between social partners (autonomdrah in institutionalised for

institutionalised form (through e.g. conclusiorcoflective bargaining agreements)

(through e.g. Trilateral Commission for Social aBgonomic Affairs) and non-

Trainings and courses for teachers, lasting at é@graining hours (excluding po
graduate studies and higher education)

St-

Activity, which does not cover plant or animal puation, including horticulture
orchards, apiary, fishery and forestry production

Joint terminology describing qualifications, whiellows Member States, Employ
and units to compare qualifications appropriate farious educational and traini
systems operating in different EU Member States Kay element of the Eypear
Qualification Framework is the system of eight refee levels describing knowleg
and abilities gathered in the process of educatien,'training results" +egardless ¢
the fact in which systems the trainee gained giyealification. The refeence levels ¢
EQF mean, thus, a varied distribution of stresscasipared with the tradition
approach, which focuses on the educational inpain{hg duration, type of institutic
etc.). The main instrument used for the dissenonatif life-long leaning, EQF cover
also general education, education of adults, vonatieducation and training, as wel
higher educationThe above eight levels cover the whole range oflifipations,
starting from those obtained upon the completiothefobligatoy education period, af
ending with the qualifications granted at the highevel of academic and vocatio
education.




Integrated strategy to enhance, at the same tiexibility and security in the labo
market, referred to in the Commigation from the Commission to the Europ
Parliament, the Council, the European Economic &adtial Committee and t
Committee of the Regions of 27.6.2006wards Common Principles of Flexicuri
More and better jobs through flexibility and se¢u(iCOM(2007)359).

Flexicurity should be composed of the following faemponents:

- Flexible and reliable contractual arrangemeiffiiom the perspective of the
employer and the employee, of "insiders" andsidars") through modern labour law
collective agreements and work organisation;

- Comprehensive lifelong learning (LLL) strategiesnsure the continual
adaptability and employability of workers, partiady the most vulnerable

- Effective active labour market policies (ALMiat help people cope with rapid
change, reduce unemployment spells and ease toassio new jobs;

- Modern social security systerisat provide adequate income support, encoura
employment and facilitate labour market mobilithi§includes broad coverage of
social protection provisions (unemployment bengfiensions and healthcare) that h
people combine work with private and family respbifiies such as childcare.

1

2lp

Complementing the network of public kindergartend pre-school units in elemental
schools created by territorial self-governmentaimtcases justified by demographic
and geographic conditions, as well as by naturdlleagal persons. Other forms of pre
school education may be organised for children &gBdin a location possibly closes
to their residence. Activities in the other formpoé-school education are run by a
teacher with qualifications required for a kindetga teacher. Detailed conditions for
the creation and functioning of other forms of potool education are specified in th
Ordinance of the Minister of National Educationl6fJanuary 2008 on the types of
other forms of pre-school education, conditionstfiar creation and organisation of
these forms and rules of their operation.

Yy

t

Social assistance organisational units referrad the Act of 12 March 2004 on socia
assistance (Dz.U. of 15 April 2004 as amended)sathl employment units, non-
governmental units acting in the social assistamekintegration sector, vocational
activity enterprises, occupational therapy workshapd other units running activity ir
the social assistance and integration sector (wimage aim is not to run economic
activity).

Institutions implementing tasks aimed at labour anghloyment promotion and
counteracting unemployment, specified in Articlef@he Act of 20 April 2004 on
employment promotion and labour market instituti¢s.U. No 99, item 1001, as
amended), i.e. public employment services, Volyntabour Corps (OHP),
employment agencies, training institutions, sodialogue institutions and local
partnership institution.

Entity referred to in Article 2(9) of the Act of@ctober 2004 on the rules of financin
science (Dz.U. of 2008 No 169 item 1049) excludngrepreneurs.

Competences defined in tRecommendation of the European Parliament andeof th
Council of 18 December 2006 on key competencdsdimng learning(2006/962/EC)
as the combination of knowledge, skills and appnaadted to given situations. Key
competences are those necessary for personaffeift, active citizenship, social
cohesion and employability in a knowledge socigtye Recommendation sets out ei
key competences: 1) Communication in the mothiegue; 2) Communication in
foreign languages; 3) Mathematical competence as@ltompetences in science an
technology; 4) Digital competence; 5) Learningearh; 6) Social and civic

jht

d

expression.

competences; 7) Sense of initiative and entreprshgy and 8) Cultural awareness 1nd




Instrument used for the classification of qualifioas in accordance with a set of
criteria for specific education levels obtaineddtydents. Its main purpose is to
integrate and coordinate national qualification-systems, ensuring non-discriminati
and improvement of transparency, accessibilitydgsaand quality of qualifications in
relation to the labour market and civil society.

on

Education in institutionalised system, whose maiatdire is not as much the place
school or training institution), but rather the mowlum allowing for obtainin
qualifications accepted in a given legal system.

Intentional education (individual learning) and ratentional education (unaware
every-day situations, also at work outside of oiggehformal and non-formal training

Institutionalised and formal learning implementedtside & curricula allowing fo
obtaining qualifications accepted in a given legpdtem (typical example are trainir
based on the experience of companies, corporadicthsocial organisations).

Forms of obtaining andoenplementing general knowledge, skills and protessi
qualifications in lifelong learning institutions, rgctical learning institutions a
vocational training centres.

Forms of obtaining and complementing formal edian by adult persons in schools
adults, through which on the basis of the Act onocadion system is understood &
school, where a separate learning organisatioppsesl and to which adult persons
enrolled (more than 18 years old, or endii8gyears of age in the calendar year in w
they are enrolled).

Set of actions consisting in the evaluation of #tate and conditions of didact
educational and care activity of schools, estabisfits and teachers, analygsiano
assessing the effects of didactic, educationalcand activity as well as other statut
activity of schools and establishments, providingport to schools, establishments
teachers in the implementation of their didactay@tional and cartasks, along wit
the inspiration of teachers to introduce pedagdgioathodological and organisatio
innovations.

For the purposes of implementation of HC OP, bottgarlocal initiative is a proje
with local range, direted to a specific target group (in this case &idents of rure
gminas, ruradrban gminas and towns of up to 25 thousand resjessuming th
involvement of the target group in the formulatiohassumptions and implementat
of the project. The ature of the initiative requires the projects inmpénted under th
Measure to ensure that the support granted follavg®@me way from the needs of lo
community e.g. aim at solving a problem diagnosgdtimt community or aim

activating the communjti.e. increasing the own capacity of that commutatdiagnos
and solve problems within the scope covered byMeasure. Thus, bottomp loca
initiatives fit well in the implementation of thenpowerment principle, i.e. participati
of groups encousting social problems in the identification of neeahd scope

support at the stage of preparation and implementat the projectThe empowerme
principle is applied in order to engage in and iowerthe real ability of these groups
influence méers which are of importance to them and thus avimg the effectivenes

of projects.




Organisations which are nor public finance sectoitsy within the meaning of tk
provisions on public finance and not operating bdao profit, legal persons or un
without legal personality created on the basis fid provisions of various Act
including foundations or associations, except for:

a) political parties,

b) professional self-governments,

c) foundations created by political parties,

d) sport clubs not operating in the legal form efa@sociation,

as well as entities specified in Article 3(3) oétAct of 24 April 2003 on public utilit
activity and voluntary work (Dz.U. No 96, item 8@8 amended).:

a) legal persons and organisational units actintherbasis of the provisions on the
relations between the State and catholic Chur¢hdarRepublic of Poland, on the
relation between the State and other churchesaitidafssociations and on the
guarantees of the freedom of conscience and raligfitheir statutory objectives cover
running public utility activity,

b) local government unit associations.

A farmer insured in KRUS or household member (witthe meaning of the provisio
of the Act of 20 December 1990 on social insuranceaahérs), living in a rural ¢
rural-urban gmina or in a town of up to 25 thousand iitaaks, who at the time

entering the project makes a declaration of wiltdke on employment in sectors

related to agricultural activity or to run non-agitural economic activity.

Person employed in fishing (or aquaculture produtsector in surface waters (inle
and sea) and in the management and protectiostoffid agaculture resources, who
the time of entering the project makes a declanatibwill to take on employment

sectors not related to the abovementioned activity.

Person aged 15-64, not employed and not carryingther gaindll activity, ready an
capable to take on employment or other gainfulvagtiin at least haltime form,
including persons registered in locally competémt the place of residencepermaner
or temporary) poviat labour office as unemployederred to in Article 2(2)(&) of the
Act of 20 April 2004 on the promotion of employmentd labour market institutio
(Dz.U. of 2008, No 69 item 415, as amended)..

Labour market services provided to an employeedogirthe period of terminatioof
employment contract/labour service or at risk ofinge released from work.
Outplacemenimay cover in particular vocational advisory sersi@nd psychologic
support, help in finding new employment, financiofgtrainings and courses aimec
changing profession, additional training courseglphin refocating, funds fo
commencing economic activity.

Form of cooperation between public units and esdithot included as part of puk
finance sector and not operating to gaiofit, within the rules and principles defineg
the Act of 24 April 2003on public utility activity and voluntary work (Dz.UNo 96
item 873 as amended)

Employer and employee organisations taking pasotial dialogue.

Within the meaning of Article 5(7) of the Act oflBecember 2006 on the principles
development policy (Dz. U. no. 227, item 1658, meaded).

Within HC OP, this category covered: social co-agiges, employment coperatives
co-operatives of disabled and blind persons, governmental organisations &
entities referred to in Articl&(3) of the Act of 24 April 2003 on public utilitgctivity
and voluntary work (Dz.U. of 29 May 2003 as amended

Set of objectives and content of learning and skilhich is obligatory at a given ste
of education, along with educational tasks of séhowhich are taken account
respectively in the programmes of pre-school edocand curricula, and whicallow
for the identification of grading criteria and exaation requirements.

Provision of advice and information on the right&l abligations of citizens to natu
persons and non-governmental organisations — riog begal advisory serviceswhich




is a method of supporting persons who are in aicdiff life situation due to th
unawareness of the provisions of labhis advice may e.g. refer to housing and fa
affairs, social benefits and social insurance, e & employmenand unemploymen
and information regarding e.g. matters of immigrmatand repatriation, relations w
public administration, financial matters, disalyiliimprisonment, hereditary matte
consumer and ownership issues.

Legal alvice to natural persons or information on legavisions in force, regulating
given issue and resulting thereof rights and okibiga, along with the mode, entity
organisations competent to resolve a given legablpm, provided by persons whoviea
completed higher education in Law, including by mpwounsel, prosecutor, leg
advisor and notary public applicants or Law stugent

Employees referred to in Article 91 of the Act o Zpril 2004 on employme
promotion and laboumarket institutions (Dz.U. of 2004 No 99, item 100as
amended), i.e. employment intermediaries, vocati@uvisors, specialists on car
development, specialists for programmes, EURESsadwnd labour club leaders).
Description of the way in which the objectives dasks set in th€urriculum Basisor
other tasks supporting the implementation of tredgectives.

New enterprise, which was founded by at least onpl@yee of a scientific or resea
unit (person with the sciefit degree of at least PhD) or student or gradwétéhe
higher education institution aimed at commercigiisaof innovative ideas (knowledg
or technology, usually to some extent dependergaftsational, formal and legal
financial dependence) on the mother organisatian (miversity).

New enterprise, which was founded by at least onpl@yee of a scientific or resea
unit (person with the scientific degree of at leB&D) or student or graduate of
higher education institutioaimed at commercialisation of innovative ideas (Kiealge
or technology, usually organisationally independeoin the mother organisation (e
university) and having independent sources of fiiram
Absence or limitation of the posdity to participate, influence and benefit fromdig
public institutions and markets, which should beessible to all people, and
particular to poor people.

Activities, that are additional to the main actviun within the poject, facilitating the
access of target groups to the project, e.g. byigirey childcare or care for oth
dependants for the period of implementation ofgasithin the project.




